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VTTW % R^TcRlf ( T^T oRf ) £RI ^TTTf RITf(ifc(fy^' 3TT^T 3^T 3?fSHJj3Rnf 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


riter Orchid h«it ^pt rsuh*! 

(3ttr trf^nyoi ftrRFT) 

I4f^T^T, 2009 

^r.air. 3488 .—ttper trt^RT f^rft 

wn 1946 (1946 ^tt srftfrRRR. 25 ) ^ m 

6 ^ Tim RfecT VRT 5 ^ ^rq-*fRT ( !) SRT W ?lPR14f 

RRfa ^ ?ri7 tfr fp4.11 , tjf f^RPi ^ 

3Tfmj^TTR. 6/TTt.^.31^.-705/2009-3675 18 fRcW, 

2009 SRI TORT Wlfrf 3 RR?ftR ^ 7T%cTT VRT 302/120 
(^) 3^T 3TTg«T SlfafRRR ^ RRT 27 3RRfa 
3>RR iw, ^31 3rf*FTRt ^ ITPTT R 'jfcRT 

fsFTt Tfeft 3 ^ RTW R. 255/2009 
4-7-2009 ^ TR?R 3 <WT RTft W?R ^ 31^rR 

f^jQ, RR 3TSmT 3*^1 emit ^ iVWl 3RR 3TRR*TF R>T 
3R^R°T RR^ %R Rfnl fRTtR TSRRRI Ri) 

VlfddRf afa i^fWRJTfRRTRTFjutTRR ^TRTO 

RRdt t I 

[R. 228/47/2009-R^-lI] 
^rsrsRFm, amrRf^r 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 14th December, 2009 
S.O. 3488. —In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of Jharkhand, Home Department vide 
Notification No. 6/C.B.I.-705/2009-3675 dated 18th 
September, 2009, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State Government of 
Jharkhand for investigation of the case No. 255/2009 dated 
4-7-2009 under sections 302/120 (B) I.P.C. and Section 27 
Arms Act registered at Police Station, Doranda, District 
Ranchi relating to the murder of Sh. Anil Kumar Singh, Forest 
Range Officer and abetment and conspiracy in relation to 
or in connection with the above mentioned offences and 
any other offence/offences committed in the course of the 
same transaction or arising out of the same facts. 

[No.228/47/2009-AVD-ll] 
CHANDRA PRAKASH, Under Secy. 


4613 G1/2009 
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7pHT pto TOTTIT to* MS 

nf tomf, 7 toTW, 2009 

W.31T. 3489.—fTI WeET to totom 30-11-2009 to 

3Tf«T^TT to 37fter m Tt TTTft^T^ mrto ^ m.to. 
42 Trg sE.to. 43 nT mtoto f9><r9 MHI y ii to^, to TFrTIWR 
tom to TO*jf ## 3toftot T3It TJ3 tonto fanOT to 
nm to to TT t Wfto WE nm 37971: 37. to. 13 to 
m.to. 2717 ito to Ttoto t I 

[m to. 809/7/2009-^E (Tit)] 

totor npnr, totow (fwr) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

CORRIGENDUM 

New Delhi, the 7th December, 2009 

S.O. 3489.—In partial modification of this Ministry’s 
Notification of even number, dated 30-11-2009, the names 
of Smt. Anjali Pathare and Smt. Vidya Kadam, Advisory 
Panel Members, CBFC, Mumbai at S. No. 42 and S. No. 43 
stand deleted as their names have already been mentioned 
at S. No. 13 and SI. No. 27 respectively. 

[F. No. 809/7/2009-F (C)] 

_ AM1TABH KUMAR, Director (Films) 

fto?T M4I6H4 
(rfto eft. Tpm) 

14 toto 2009 

cET.SJT. 3490.—INI [to to toftto 3#ETR (WI 
to tor) to arfaftom, 1948 to *rrci 2 to to) to 
ai^mn to, to tr^er bcT^ni to m mm toto, 
to 14-12-2009 to NRR to IR^TMRl, 37^3 to 
tofrj^R totonft to "^vetot rtt Hitii ito to fto; 
wto t 1 

fto to. 4330/01/2006] 

am. to tofmfsnt, amr toto (to^u) 

MINISTRY OF EXTERNAL AFFAIRS 
(C. P. V. Division) 

New Delhi, the 14th December, 2009 

S.O. 3490.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorise Shri Prakash Chandra Joshi, Assistant in 


the Embassy of India, Kuwait to perform the duties of 
Assistant Consular Officer with effect from 14th December, 
2009. 

[No. T-4330/01/2006] 
R. K. PERINDIA, Under Secy. (Consular) 

crrftor to ton town 

C uifaj q fsnmr) 
tototo, 17 tow, 2009 
CRT.31T. 3491.—toto TWK, ftolfa (33lftoto totoT 
toMf^m) aiftotom, 1963 (1963 nr 22 ) to nro 7 to 
tptori (i) "sri Tm/tT totomt 3 tt ton nto 131, to fnnfa 
(mnftoto totor to Mste) tom, 1 964 to tom 12 to 
<rctom ( 2 ) 

to 103, totftom; Itofrton, m<ton- 40360 i to tom to 10 
ftoonr, 2009 to TR srto^'ii to swim to curbs! to tor to 
to to amfa to fto w twr to toton to ton 
town to arfnrimn to. man. 3975 toto 20 tow, 1965 
tommTnmj^fftorftototoi afR amw (tpj^-i ) 
aitof to amw, tonto amw (toto tmms to 

tonmfto tomn?2, to totor to to tontoton tof to attobi 
nto to urn to amrtot nr fntosnh nto to Ito W 
atftow to m to nm^r f, artof .— 

(i) tonto toto (nto) wfc tofnto, ton, tom to 
3 rw TRjF-i rtt ftofn (Mm) tom, 1965 to 

tom 4 ni sito tof^n -^t i^rn-nn to ^ ton; 

"SRi smto n^ Hoj Ki to ton nto to ton., Tn 

Tto'n to ftonfn tot^n nftn\ ^ttt nrnftotom 
atotototof to nton tof, 

(ii) torto toton (Tfto) mtoz toftot^, tom, tr 
totojnm to arton am ^tof to mm to ftow 
(toftom nn wtoto fntom), Pi •to a totosnhtorn^ 
^ri Tmn-Tmn nr tofton to ton m tototo to anms 
toto 1 

[mi. to. 4/11 /2009-^3n| ns fto] 
ftom^to, ftonrn 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 17th December, 2009 

S.O. 3491.—In exercise of the powers conferred by 
sub-section (1) of Section 7 of the Export (Quality Control 
and Inspection) Act, 1963 (22 of 1963) and in pursuance of 
sub-rule (2) of Rule 12 of the Export (Quality Control and 
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Inspection) Rule, 1964, the Central Government hereby 
recognises M/s. Itlab (Goa) Pvt. Ltd:, located at! 03, Lotlikar 
Building, Margao-403601, Goa as an agency for a further 
period of three years with effect from 10th December, 2009 
through publication of this notification in the Official 
Gazette, for inspection of Minerals and Ores (Group-I), 
namely, Iron Ore, Manganese Ore (excluding Manganese 
dioxide), Ferromanaganese including Ferromanganese slag 
and Bauxite including Calcined Bauxite, specified in the 
Schedules annexed to the notifications of the Government 
of India, in the Ministry of Commerce and Industry, 
number S.0.3975, dated the 20th December, 1965, prior to 
the export of the said Minerals and Ores at Goa, subject to 
the following conditions, namely :— 

(i) that M/s. Italab (Goa) Pvt. Ltd., Goa shall give 
adequate facilities to the officers nominated by the 
Export Inspection Council in this behalf to examine 
the method of inspection followed by them in 
granting the certificate of inspection under rule 4 
of the Export of Minerals and Ores-Group I 
(Inspection) Rules, 1965; 

(ii) that M/s. Italab (Goa) Pvt. Ltd., Goa in the 
performance of their function under this notification 
shall be bound by such directives as the Director 
(Inspection and Quality Control), Export Inspection 
Council may give in writing from time to time. 

[F. No. 4/11 /09-EI & EP] 
KIRAN PURI, Director 
17f^«TC,2009 

W.3TT. 3492.— 9i*?(t9 Riqq u i 

MSFT) f999, 1964 ^ fWl, 12 ^ T9-1W1 (2) ^ 
tfrqfa 04c|ifa<j) Ph4>i sfk Msm) srfafwr, 
1963 (1963 99 22) 9ft 9T9 7 9ft 39-t?TO (l ) SRI 3K9 
TTfsFcrqf 99 3PTPT 9Rft -to VWV&tiz 9T. 

frl., 9?T,9fcft.eft. xRnciqKNi HKrfh^, 23, 

^ 9f^), ^*-1^—600001 9ft ^9 
3lfrRJ99T 9^ 9997FT 9ft dfO^si 7^ 9H 9^ 9ft 379f*t 
"Mkci 9>“ qjfuivxq Hqid4, 9ft "3. 99.3TT. 3975 , 

?TRte20 f^R, 1965 ^ ^ 

3fk RR9 Wjm ^ ciipUM q,9ft tf. 

99.31T. 3978, 9Tfr?9 20 1965 ^ ‘m 3?^fi 

-zrsiifaFrf^i (w $-\) 3rr9t, 

3RR9T, (TFJF-ll) ^ 31 | 4H |^ S , 99 

Md ^ ^ Ri*-iRifiga 9T9? 9> 3?*ft9 ft "399 tsrfftftf 
3^|T 3T9F9ft 99 9R4 9>" R9T 9>“ ^9 ft 

HMcil i?, 3T«lfc( 

(i) Tft99 jft ?T 39.%., 39%* 

3% 3R7FF ^J?-I %% (fft%99) RfTR, 1965 cT«TT 


3% 3RR9T 9FJF-II ftRjfa (Rr% 9) ftRTR, 

1965 ^ ftRR? 4 ^ 3T9ftr 99 3RTP9-99 % ^ 

f5FT 3RRT i 9ft ^TSrfcT 9ft W3 

9Rft 9i %R, RiIhti f^RTfrT RrNr 9Rd\ £Ff 

3TRH<wRftf9ft nqRd 9jf99Ttr 

(ii) % $"HQchilU TJt9«I Tfe9T ^=T^, W 
3tf^J99T ^ 3T#T 3T9^ ^ ,^91^4 f4^!9> 

(flTt^fn 1 ! qqrfcldl RulSiPT 

^RT TRT9-TPif9 97 RlRslcl 99 Rl^i'i ^ 3TT93I 

#t I 

[ 99 . 9 . 4 / 10 / 09 -^ 39 ^ ^ 

f9Tt9 -jfi, fd^lch 

New Delhi, the 17th December, 2009 

S.O. 3492.—In exercise of the powers conferred by 
the sub-section (I) of Section 7 of the Export (Quality 
Control and Inspection) Act, 1963 (22 of 1963), read with 
sub-rule (2) of rule 12 of the Export (Quality Control and 
Inspection) Rules, 1964, the Central Government hereby 
recognises M/s. Inspectorate Griffith India Pvt. Ltd., 4th 
Floor, P.T. Lee Chengalvaraya Naicker Maaligai, 23, Rajaji 
Salai (Opposite Beach Railway Station), Chennai-600001, 
as an agency for a period of three years with effect from 
the date of publication of this notification, for inspection 
of Minerals and Ores (Group-I), namely, Iron Ore and 
Manganese Ore as specified in the Schedule annexed to 
the notifiction of the Government of India, Ministiy of 
Commerce and Industry, number S.O. 3975, dated the 20th 
December, 1965; and ((Group-11)), namely, Manganese 
Dioxide, as specified in the Schedule annexed to the 
notification of the Government of India, in the Ministry of 
Commerce vide number S.O. 3978, dated the 20th December, 
1965, prior to the export of the said Minerals and Ores at 
Chennai, subject to the following conditions, namely :— 

(i) that M/s. Inspectorate Griffith India Pvt. Ltd., 
Chennai shall give adequate facilities to the officers 
nominated by the Export Inspection Council in this 
behalf to examine the method of inspection followed 
by them in granting the certificate of inspection 
under rule 4 of the Export of Minerals and Ores, 
Group-I (Inspection) Rules, 1965 and the Export of 
Minerals and Ores, Group-11 (Inspection) Rules, 
1965;and 

(ii) that M/s. Inspectorate Griffith India Pvt. Ltd., 
Chennai in the performance of their function under 
this notification shall be bound by such directives 
as the Director (Inspection and Quality Control), 
Export Inspection Council may give in writing from 
time to time. 

[F. No. 4/10/09-EI & EP] 
KIRAN PURI, Director 
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TITO 3ft? TOfofftF) fad?0T kslM<l 
(nmk tem) 

ift IftMt, 2 *[TOft, 2008 

q,|.3I. 3493.—iflftl T77TOT HI, flfFd HflTOO 5l<i 34r) IT^d RmW IT fqqK H IF -hhi^TPT ft) HT ft 
fn Hd ft 1 # ft' teted HTOT (itkftflft HZ 3?k HI HIH MlfWT, 1976 (1976 in 60) dIT ITC 3lk HI W 

( Hiscft in ^nkd ) Pimm, 1987 ft) Hite ft) 375^1 ft 3ftr F?T HI Hf kHIIT ft fft> rrtdldll 344(0 H) STdfl ft it m nT-sci 
IH*fdl «HTI «s)mi 3ftr tftfHI iftftlfdte* ft 4M , 4 i c Kl kdT y*\H HTdl 7ftlTj 

m:, 371 , tetetiTTrmr, im 3#m h) mi 36 nt h-htt (7) sftm-mn (8) sn m ^ifroif miteinte 
TO, fteft smte. ftfti fawm, fer te htt, niHiimtete, ten?ikT ftstern, kirn? tere, kftdi digm, 

Ilftk-562 106 m Mlfkd HU IHftd! (HTftdTlft 111) Ilte“TOtetetet"te^te 37HH?JII?TfFd, 31TIIlRdd dtTO 

hhhi (to) te ftfeci m, ftente ik m m ft (fkk fM Fite ito^'fto nte?r hft ht ft) 3 ?k 

tlft 3751)11 Ilf? 3lft II kt/09/07/562 77I5ftfkd tten HI ft, 3751)11 UWR TOT) H?d) ft 1 

im kteer in ftero fti to m itt k?r 3nnfftr’37?Hi#m item mu (ftiazn imr) ft 1 Fin) srftendi 

WI 30 fte.IT. ft 3 ft? ^ddM STIdT 100 IT. ft I TTHTTO HUH 3TdTldT (ft) 5 IT. ft I fTlft in 3nkl^H ^fdd ft flTTTO HI 

ikrcid otoiw^ nftd 371 ^ 15 ^ ft 1 mi icnten unite (tot ft tet) nft ftlcnH iftem Hiffn nm ft 1 twi 
230 ftkl 3 lk 50 Flft yoHiqol ITTT [q^a IFTI IT mft nTdl ft 1 



37Tffi 2-teten tet ktfm ink te mm to teroiis 


kidroi tern 3 to°t ft) te sttot ?*7Hf it te M froj; itefk, ute in m it ftfn 3 k ^tttt tero 3wi te 3I3 zt 
hit it ftru ftenk ten 1 teTO m Turn im fnn h ?t^it i hhto n) ?ftei n)ftte ten 3 tht tenr tiTht if) hi 
TTiteT 1 hTs n nt ?r)c 7 H H?k m in iroft kkrin^ otw ht)h fftn m ft t 

37k, Hteti Tirmr, im srfifiii if) in 36 n) h-ittt (12) ■gro mn ^iFmftf m iftte nrft fi if tew nrte 
ft fn m teftn te 3751)11 te f?t wto te 3 teter nte fifiteir ^ttt nte fteste, tewr te 3751R sfk nte thi) k fkrrk 
mr 375 tefftd ifeei nr fftfiiW Inn nr ft, fafdftd ite ’'jtito te ftk f) kn, inteTT 3 ?ir m 4 wd te dkn imm te ftk) 
te 100 ten. k 2 n. m te “ft" m tetter 100 k 10,000 m te fte k ttcmimh irih stem (to) 37k 5 it. it ink ten 
n te “ft" in te fk?) 500 k 10,000 m n) fte k iiniiniti sfdTTH (to) ?fe 50 fn.n. n) 3 rfindi ^ttot 11k ft 37k 

“ft" HI I x 1 0^, 2x 1 0 % , 5x10^, te ft, te TOTcm If diUllrin ^ten IT T?JH te ?7I5TO ft 1 

[TO. k. FH^TO -21 (274)/2007] 

37TT. HejT^ew, flft^n, Min HI Mm 


1 1 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTIION 
(Department of Consumer Affairs) 

New Delhi, the 2nd July, 2008 

S.O. 3493.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table top type) 
weighing instrument with digital indication of “STD-T” series of medium accuracy (accuracy class-111) and with brand 
name “R K” (herein referred to as the said model), manufactured by M/s.“R. K. Weighing Systems, Near Bangalore Paints, 
Kachanayakanahalli, Bommasandra Indl. Area, Hennagara Post, Anekal Taluk, Bangalore-562 106 and which is assigned 
the approval mark IND/09/07/562; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It 
has a tare device with 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 


Figure-1 Model 



Figure-2 Sealing arrangement 


At the side of the tabletop weighing scale at two different places two holes are made, one on the bottom and the 
other at the outer cover of the weighing scale for receiving the verification of stamp and seal. The balance cannot be open 
until the seal is broken or tampered. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g or with verification scale interval (n) in the rage of500 to 10,000 
for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10 k , 2 x 10 k or 5*10\ where k is a positive or negative whole number 
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (274)72007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^ fevft, 2 , 2008 

FCT.3TT. 3494m, fafe nfnfet £ITT FT felR FRF ^ F7n?[RF TFmiH 

34*1 Rnli R qf^KI hTsqI ('iM Ft ) «1td 3fk HIH HM4> dlftfelR, 1976 ( 1976 60) cT*n <Hld 3fk HIH HIH4> 

(•qfs^f FF 3ppife0 fem, 1987 ^3W*f fe t 3rk^ TTHRRT t fe eFFIcTR WiFi F?t 3!Ffe4* 3«W hTs<H 

FsiRfe «mi*t -rekn 3?k fafHH h RfwfnqT y^H hkciI <^hi; 

3PT:, 3TF, H<=hK, 34C1 STf^PlHH F>t nTl 36 F>t FR-nTI (7) 3fkRF-FRI (8) SKI Trf^FrPTt F>T HhIm 4><ct ^7, 

^rrcf arrcfe #t fflwm, w?k ^ m, wroiTOt, ferrafe r Ttftn, fffttt ^ z , 3fe?r ft^ff, 
Wn^k-562 106 gro fafefa Wm W*fe (W^^t-lII) ^"TT^^^--qt’' sj^TT^-^T: T£FFT, 3fen TJFF T?fe, 
^Tq^lR-ld crt<r1H dM4R u l (k*Uh>i 4 ii<*»K) ^ HT£<H FF, p4HF> WF FFFTH “ 3TR F>" i? (feR fTfe Wn?7 : 5FF HIFd 
FFinn#) arkfet an^rfe Ft/09/07/563 hh^ i f fen wn t, sr^fer wi-^ -nt FRcft 1 1 

FFrT RTFFT fa^FT ^ 3PFR FF FRRFT SfMfe SR^mfeT cfapT RFFRn t I ^fe STRAFF SPRIT 1000 fe.FT. 
s?k writ 4 fern i i wwr himhih mm (^) 200 m. t 1 wk ttft t femr nn Tifera 

^FFFTcqn Fife 3TT*fepF FFTF t 1 TRFm doHofe FIFfe (T^T ^ Ft) FfeT ifw dM<$ld W t I “dWn 230 ktdl 
sfk 50 F^F ycMMdl FT7T Pq^n WI FT mk FRFT "t I 



Tfel ^ Tfen ^ WTRH ^1 4 mHN^ iWillH I 

^ ^1 3T^T T T T^IHT RT 3TR TIRT RT fe^ tjit ^t{| ^ ^Pi^ dls "clR -sid^ "^t TTtcT fen ^i4 , ii I 

mTsci Tfem? m y^H) ’TTTTms snijih Trffm fen t fit i? i 

dfp TimR " 3 m srf^feFt nt nn 36 nt ‘SR-nRi (12) 'srt nfefe m yqVi nm ^7 "*n? Rfen <+>{^1 % 
fe Rfei ^ TT^ifei ^ wi- 1 ^ n ar?fe TRt fafefe ?ro 3 # fer^rrer, fen^r ^ mpm slk Tkt mmt R ferk 

■3m dTjktfer Hi-sd m fefeffe fen nn "t, fefefe Tkt ^<adi ^ Ft kn, Rn?fe sfk nfercn ^ fIctt 3 h«p< u i '?kt 
5 n. n 3^ “i" rh ^ feq; 500 ^ 10 ,000 nn ^ k' urnm himhih mm Cqtt) Rfe 50 fe.m R 3 ?f^ 
3 ^k 5000 fe.n. nnntaifeRTF t sfk "f" rh lxio*, 2^10 *, 5x10 ^HirHch n 5 wh<*> ^nfen 

^ ^ HH^dM f | 

[TI.i^J ^-21 ( 274)/2007 ] 
3tr. Tn^^iH, PH<n<+>, Mkn m fern 
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New Delhi, the 2nd July, 2008 

S.O;t 3494. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions^ 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of the self indicating, non- 
automatfci(Plateform type) weighing instrument with digital indication of “STD-P” series of medium accuracy (Accuracy 
class-IIf), and with brand name “R K” (herein referred to as the said Model), manufactured by M/s. “R. K. Weighing 
Systems, Near Bangalore Paints, Kachanayakanahalli, Bommasandra Indl. Area, Hennagara Post, Anekal Taluk, Bangalore- 
562 106 and which is assigned the approval mark IND/09/07/563. 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 1000 kg. and maximum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 


Figure-1 Model 



Figure-2 Sealing arrangement. 


Sealing is done at two different places by passing the lead wire through holes made on the cover at the rear side 
of the indicator. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2 * I0 k 
or 5^10*, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F. No. WM-21 (274)/2007J 
R. MATHURBOOTHAM, Director of Legal Metrology 
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26 3RRT, 2009 

RF.3TT. 3495.—fafFF mlWTt ?RI aR TEJd 1 vfti R3 fem W& ^ T^R[^FTRTmH Ft RT t 

^ afa TR37 arfvfWT, 1976 (1976 60) cTOT.W afa RNREFF 

(9T5d7 3Tpt?R) f^TR, 1987 ^ ^ arj?R f afa ^TRT aft 3TWTT t % TPTTcR 3RR aft 3Rfa 3 *ft T^T afecT 

ak afiteiM 4 tt^ ^ar wi arRi #ht; 

3R:, 3R, atefa 7TC4)I(, aaa arfafftaaaft aRT 36 aft aR-aKT (7) afaaR-aTCT (8) ^RIK71 SlfocRf ^FTSiat 7 ! a^ft 
^tr, atfd^S ^TT, 233, amat FT^a, ^RT rTcT, #3-452001 SR fafaftd Wl a«3T«fal (W^?T1 a4-III)aT^ 
*[^1# aRFF 3jaa 37%?f, 3RRaif^ cfteR TRa^ (^t Wt) atR^aF, Dl^al WFan RTF“l£a?Ta?" f 
TR^ a4*T tfel aFT ERI t) # f^m 3T#FR faf 3flf Ft/09/08/452 faRT RRT %, 3Ef#l W>T~RR Rift 

t i 

<5Rr! HfSd Q.'ti fta T'tiK R>I RT7 ftR 3TTaifR aRaaifETcl cfl^R <R c h< u l (aR RRiT3) arf^RTcR 8RcTT 

1000 tan. afa ^aaa smar 4 tar.ai i i worn wm mm (i) 200 in. f 1 F#r ^ anftagcR t tei m 

yfa^ia 'saaaarcRRr arffti anftajjETR RRTa 1 Ran?! 3 <hh44> sr)f (rr ^ Ft) y# cildi hU^hh ana? ■§■ l TnaiRT 

230 ftlRR affr 50 F# aTCT W R7 anft aRTt f - I 



RfeeT aft #f?ET a# ^ RRaFT an aj«HW£ FRRTR I 

<Rch<«| ^ f^1=Ad< aft <TET#S afafttftaRTft'^a^Fnftft^^aTfaanRaFta^ftRSrafttRaftRTRaRt 
■fl <ftd <ft^ fadl aft <aldi Rift RT I nlsd cfK^ ^ "a^R^ RT[ TRRT Rt^jRRS 'SRTIR 3H<I«K1 fRI 

~m% I 

ali3 ^^*4 tiwr a^r arfvpRXf ^ mn 36 ^ T9-mR (12) urci 3RR ?rf^Rf rh 3r)tt ^ rf rIwi RRcft ^ 
Ft» d'Kl ^ apJRfaR ^ 9 hiui-^ 3ici4d 3<rft EiPinidl SKI aTTl r^I^id, fe'Jii^’i ^ ai^Mi< 33^3 aRt •HiHifl ^ f^RT^ 
a^r 3^Rtf^T Rfeei rh Rfanfui tor ~m t, ‘Naf^r a# 9 j^tt ^ ak ^frrr ^ awq ^ ft4 

# 5 m ri arto ^ * 4 ^ 4 ’ rr ^ 500 ^ io ; ooo crt^wh wtr mm (teO r%ct 5000 crt^ 

arftRJcm 8RFTRi^f afk“f >4 RR 1 x 10 *, 2xio *, 5x10 *, ^f, ^ ri ^iich* ^^^ 1 1 


[m 3T. TTJ4-21 (16D/2008] 

am. RISJ^R, l^rfiRr RN felH 
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New Delhi, the 26th August, 2009 

S.O. 3495. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and.(8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Crane Type) with digital indication of medium accuracy (Accuracy class III) of series “TC” and with brand name 
“TUKA WEIGH” (hereinafter referred to as the said Model), manufactured by M/s. Calibrate India, 233, Shastri Market, 
2nd Floor, Indore-452001, M.P. and which is assigned the approval mark IND/09/08/452. 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with a 
maximum capacity of 1000kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

Figure-1 Model 




Figure-2 Sealing arrangement. 

Sealing can be done by making holes in the base plate and top cover of the indicator of the insirument, then a seal 
wire is passed through these holes and a lead seal is applied. The instrument cannot be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the Model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 5000kg. with verfication scale 
interval (n) in the range of 500 to 10,000 for‘e’value of 5g. or more and with‘e’value of 1 * 10 k , 2 * I0 k or 5x]0 k , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No. WM-21 (161 )/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


4613 Gl/09—2 
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if fa#, 26 3RET, 2009 

TT.3Z. 3496.—ETTE eRT, ETfETEt SET EEJd fate 17 faZTT zfa ^ M!HR EF EETER TIT t 
It ZTT frfr^ E Effa ET5R (ZTESt Z? an^frT^if) ZTZ E^ER ERT EfaffaE, 1976 (1976 TT 60) CTETZTZ fa ER RRT 
(ZTZEl TT 3EJlRz) tZZE, 1987 ^Zlfa)fa 3ZJE1 t fa ^E ER Eft EZERT t fa ddldk ifa T) Ezfa 3 Zt ZTT ETSR 
ZZT*fa TTr -r^TT fa fafZR zftfarfcfa 3 ZEgTT fal TER ZZR T§^TT; 


3R:, EE, fafa ERS7, ZZd fafazz Eft ZET 36 znzi-ZET (7) fa Zl-ZITT (8) ~gTTT TT fafa TT TRET fat fix, 
fatf fad^R ZffaT, 233, Rifat ETRZ, ^RTT cTR, fa-452001 STZ farfad E*ZE ZZT*fa (ZZfadT fa- 111 )^Tc% "zt 
'(JTsldl T 3faz> 7JZZ E%cT, ETEZlfacI cildd 3HdH u l (TR>R) zt HlSd TT, fad'+i fas TI ZTE “‘gETT fa”1? (Ofa sfa) 
ZTfa H?dicl ZEE ET5R TF1 RET i) fa fal afafal ffa 3TT i RE fa09/08/453 EZfafacT fall RET t, ZlfaKd TTERT-RZ fat 

zfat t I 


ZEE ETSR T^T ffaR fa TRET ZTT ZTT fa ETZlfeT E^Hlfdd cfaE Z'WJ|(fafa TRET) t I ZEElt faZERE 8JEET 
30 ZZ t 3qhr ^RciH 3TEET 100 fen. t I EcERZ MIMMH 3RTTR fa) 5 fZT.ZT. tl fa’ "RT ETifadH facT t ffalZE RE yfdVIrl 
^RRRTcEET faz ErfaRZ TIZTZ f | 3TEEE -jzfazr fafa (ER f fa fa cfaz Rfam dfald EEZT t I ZEERET 
230 faz fa 50 fa MoMlddf Z1E ffa TTRTE R7 fa EZZT t I 





kTod EE ulffa zfa E^ TTTEZH EE ztEZR^ 4idiOH 

TTTnn T ^stTZ7 TT TRT 3T^ TlR R TR7, fd4' ^flR W Pl+ld TT cffe TTtd ]JRT TT T ^l+dl 
tl Tfld cfm fTTT TWT Tl R^tdr T TTTcTT I "Rf^ Tl yldd4 T7^ ^ TT "RT '4RHR& SRillH ZRdTT Irn 


TTf t I 


3T T^FT 7TTK ZTT 3?f#m TT T7T 36 TTZn-Wa (12) SET TTd VlfdddY TT TTT TTcf ^ TtW TTcft t 
fT ZTf Eferf ^ E^HKH ^ S77 ERFl-En ^ EcPfcT ZEt tdfdRfdl SET ZEt te, feWl ^ 3R^EE 3Tft EEt ETESt ^ ItEE 
ZTT 3T^ETtScT EfecT fdPHHl'n fTET TTT t, tdfHf^ld EEt a fIRT ^ ^ T^F, EET^cTT 3^ TESTER ^ cftcR ZETRT Et #t 
5 11 ZEE 3#TT ^ “3" ER ^ %E 500 3 10,000 ST ^ TE E EEER ENER EcETR COE) E%S 5 ZE ^ ZRR 3^ 
100 ZZ cTTTT EfETEE SERT ET^ t 3?k “3” ER 1 x 10 % , 2>< 10 * 3^E 5* 10 *, ^ t, E) %HlrM+ ET TREET ET ?p 
T EE^RT t' I 

[EE. E. EwEJ,EE-21 (161 )/2008] 
3TR. ET^EE, ERET, MET ER llRR 
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New Delhi, the 26th August, 2009 

S.O. 3496. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Weighbridge Type) with digital indication of medium accuracy (Accuracy class-III) of series “TW” and with 
brand name “TUKA WEIGH” (hereinafter referred to as the said model), manufactured by M/s. Calibrate India, 233, Shastri 
Market, 2nd Floor, Indore-452001, M.P. and which is assigned the approval mark IND/09/08/453. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) with 
a maximum capacity of 30 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare device 
with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 







Figure-2 Sealing arrangement. 

Sealing can be done by making holes in the base plate and top cover of the indicator of the instrument, then a seal 
wire is passed through these holes and a lead seal is applied. The instrument can not be opened without tampering the seal. 
A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) ot Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series With maximum capacity above 5 tonne and up to 100 tonne with 
verfication scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of I x 10 k , 2 x 10 k 
or 5*10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured. 

[F.No.WM-21 (16l)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fgerft, 26 FF*FR 2009 

W.3R, 3497.—sRfa RTFFT FF, fk^F RTfFFFTt gRT FR RRJF ftftt RT fFFR FRF ^ RTFTc^ FIT RRTFFT FT FFT11% 
RFF fate R F^TF TfngcT (Ft^ gt F^ FTFffF ^gf) FTZ 3pR RTF RTFF7 RfafFFR, 1976 (1976 FF 60) FFT FTZ RR RTR RHFT 
(RTF#' FF 3TpVw) iRRR, 1987 ^ ZRFFf 37 RpR t RR gR RTF FT RRTFR7 t cTRTcTR RFkf FF RcffF R q| RFF RTRFT 
FFTsfaT FFTR R§klT 3?k fkf*FT RfrWFFT R RR^FF RFT RgTF FRFT TgFT; 

m:, RF, ^RgtF fRFiU, <TFF RfRfFFR F7t FRT 36 FTf RR~FRT ( 7 ) RkRR-FRT (8) gRT FiIfFFT FF RFRT FRF p, 
^R*$ fRggR RRF RF R^fRF, 644, "%&!£ #T, gtf<pfFF RTfe, rTcTT^I, FRFR-440012 gRTtFftfkF R^TR FFTFFT (FFTFFT 
fa-III) RTF! "RRRFRJRt” Fi 3TFTFT 7JFF RfFF, SRFFTfkfF FtRFf RRFRF (^HFglElF) 4fs6~i) FT hisH FF, fFRFTFTR 

FFFTR“fRRR?"t (f^ gR^gR^R?Rl^ ^ RTFFT FFFT RFT t) Rk ftrk RptgF RTf RF Rt/09/09/401 RRJgfTTF fFRTT 
FFT f, RpTgF WR-RF ^TRt FRFt f I 

FRF RTsRF RR fa^FT RFTR FF RR RTFTftF RRTF#TF (^4^+ FfFR) FtFR FRFRRT t I FRF^t RlWR 
RRFT 40 ZF t Rk ^JFFR W 100 fR.FT. f f RcFTRF R1MRTF RFRR (^) 5 tFFFT. I FRR RFT RTFFpR RfFF t fFRFF RTF 
RfF?TF °44>dHlrR4> FTftF STlfapH RRTF f I RFF9T FRT^FT FTFtF (RRT i Ft) Rg?f cttRFT RfaflR ZRgf$TF FRFT t I 3R4RF 
230 F^Z Rk 50 Fg^ RrFTFFf FRT fFSJF RgTF R7 FF?t FRFT1 I 




3R^fF-2 Rt%T RTRRR 

tRFF ^ Zfq R7RT sfk ^R ^ R R Rkwi RTR^ iRFFFl RTfFTR FTt 'FTFT t 1 #9 ttRTF FF FTRZf^ ^TRFTR 

F7 fcFR, TslT^ RTF R 7TFR fklR RtfFTR FTT RTcfl f I RfFFT F^t RtFTFg FRF ZRFF FF RFT RRRT 4IRHI44 FTFRlR fgFI 
RFT f I 

FRFRR R FIFO ^fklRRF FF7 R^F FTf ^fFRT ^ I FTFfT FkkklFTF FF7 R^F FF TTF7F Fi fklR R^T FFT/'cRR Ft^ R f^R 

kFF Rl tgRlRFT t I 

3?k ^gk? R7FFT FFF rMfFR FTf FRT 36 FTT FR-FRT ( 12) gRT RgF FTfFFFT FF RFfR FRF p. F^ FfRRT FRFt t 
% ZFF RfeFT RpFgF ^ gR RRPR-RF ^ 3TFRF ZRt tRfFRTFT gRT ZRT Ir^TF, feRITH ^ 3TpR 3TR FRl RTRTTT R I^RR 
RFF FTpitfgF RfeFT fFfFRtR tFRTT RFT f, PF^klF FRT s jT2fFTT ^ ^R Ft RFT, FRtRfT 3lk FFFR1FR F - FTTFR FRFRRT RT FTR RT 
5 FT. FT Zr 3 3TfFFT Ff "^" RTF ^ t?TF 500 R 10,000 FF7 ^ R' RcFTRF RTRRH 3TcRTeT (p) R%F 5 ZF R 3TfFF7 3TR 
100 ZFFF7FF 3TfFFTFR RRFT FT^ f sfk “I" RTF 1x10 *, 2x10 5x10 Ft.f, Rt FFTrRFT FT FfFIrMF. RTfFT FT TRF FF 

RRpFf I 

[RF. R. ^Jp-21 (208 )/2009 J 
3TR. RT^RRFR, iFFTTFT, fkfFFT RTF IfTTF 
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New Delhi, the 26th November, 2009 

S.O. 3497.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the power conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of medium accuracy (Accuracy class-III) of series “SWC” and 
with brand name “SIEMENS” (hereinafter referred to as the said model), manufactured by M/s. Siddesh Sales and Services, 
644, Buard Lane, Electronic Market, Sitabuldi, Nagpur-440012 and which is assigned the approval mark 1ND/09/09/401. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 40 tonne and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Fig. 3—Sealing provision of the indicator of the model 

The sealing is done through the hole made in top cover and base plate of the scale, than sealing wire is passed 
through these holes. Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5tonne and up to lOOtonne with 
verfication scale interval (n) in the range of 500 to 10,000 for ‘e’ value 5g. or above and with ‘e’ value of 1 * I0\ 2 * 10 k or 5*I0\ 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (208)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Rf fp<fa,26 FFP,2009 

FT.RT. 3498.— RTFR FT, faffal TTTfaFRt £RT fa TRP ffa F ffaR fa fa R?faRF RRTRR fa FIT t Ifa 
3FT ffa fact Rfa (fa fa R^ 33Tfa fafa‘) w fak RR RRF faffa, 1976 (1976 FT 60) cM W fak RR RRF 
(RTSfa FT fafa) fWT, 1987 fa Plfat' fa 3fan1 fafaFcTfat # R| <TC T t Ifa RRRR fafa fat 3Tfa fa fa 3FT RT5R 
wfan ftr far fak ffafan fafafafa* fa ■aig^ci fan kr fif fa; 

3RT:, 31^, fafa R3FTV3FT fafaFR fat *TRT 36 fafa-FR (7) fak F-*IRT (8) 1IRT 3KR ?lfafa’FTfar fal 
P, fafa faf fafaffarfRT, fa-49, W Flfa^H, RFTR fa, WR RlffaRRlfa ffaff *ld J llfa (RBKI^) 5RT fafatfad RKfR 
FTTfal (FlfacR fa III) fa “pRtfa" 'pi fa 3TFF 7JFT Rffa, 3^Ffdd faff 3WT (fan Rip) fa RTPT FT, 
faRfa fa FT RTR U RII$R” t (fafa PTR p?fa RFT RTPT FR Flit) fak fafa 31^Hl<R ffa fa TR fa/09/09/409 
^fafrld ffaF FIT t, 34^Hl<H RRM-FI fat FTcft t I 

TFT HTSd "Q.F fqcjid 'I'Jl y^l< FT RR Rd RTFffa 3RFFftrRT citdR PRF1F (faddlM dip) I? I pifat fafanR 
W 30 fa TIT. fa ^JFTR STRF 100 TIT. t I RIFFT HRRM 3TrRTcT (^) 5 TIT. f I fat pT RTfapR fal t faRFT F?T 

yTa^id ojtfctftrf fan smfajc'H ^rri ti rftf pRfa fate (nn i fa) Trfa fann faFR Fifafa frit t i fffi 
230 fan fa 50 ?fa FFfat RRI ffacl W F Ffa FTF t I ’ 



A 8033 


RTfaT-2 faffal TTl^FT 

Ffaf fa FR^ o^^kT ^ T§fa fa! 33 faR ^ fa fafa fa fat t I WlN J l F fa fafa fa fa 
facT fa "R ^ faffa FRR tRFld effa TTfa ^ fa5T FIT ^ I HTSd fa TTfa^ Ffa ^ dM^tl FT I^F Tlfat 'faRT^r SMMIH 
FF Ml FIT ^ I 

FTFF! R fat fanfa cTF fa t I fat fafan cTF fa fa fat ^ fa fa fa/RF fa fa 
Ifacf ffa FIT "t I 

fa fafa FFR FFT fafalR fa FTT 36 fa FT-FTT (12) ^RT TIF1 fafaf FT Tlfa fa p; RF fam FTTlt t 
tF FFT fapT ^ 3faFT ^ pi FTFT-FT ^ afacT faTfafal Wl fa ftfa, faip fa 3IpfR fafc fa Tfat il ffa 
FFT 3faffa fan FT ffafaT ffaF FIT t, tfaffa fa fam fa FR fa fa, F^lfa fa FTfafirR fa cfa FTFFT fa fan 
fa 1 fa. m F 50 fa.m rTF fa ‘fa” RR fa ffa 100 R 50,000 T1F fa fal ^ RFTFT RTFTH 3RRIR (p) Rffar 100 fa. F. R 
FFTR 3Tffafa‘fa” RRfalfa 5000 ^ 50,000 cTF fat far R RRTTFT RNRH 3lfan (fa RffaT 50 tfa.F. RFfat fa-TFcTR 
FFTT fa f fa ‘fa” RR 1x10 *, 2x10 *, 5^10 *, fa t', fa FTTcRF F FRTRTF pifa F fa fa RRfa t I 


[F. R.^faRR-21 (229)/2009] 
3TR. FfaRR, tfaTF, fafalF RR ffaTR 
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New Delhi, the 26th November, 2009 


S.O. 3498.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “SPT” and with 
brand name “SPICE” (hereinafter referred to as the said model), manufactured by M/s. Niraj Engineering G-49, Ghate 
Complex, Bhadgaon Road, At post, Chalisgaon, Dist, Jalgaon (Mah) which is assigned the which is assigned the approval 
mark IND/09/09/409. 


The said model is a strain gauge type load cell based non-automatic weighing instrument ('Tabietop type”) with 
a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. 
It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LCD) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. Stamping plate is 
connected through sealing wire passing from the body of scale and hole provided at the special screw with the lead seal, to 
get the stamping. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity up to 50kg. and with number of verification scale 
interval (n) in the range of 100 to 5000 for ‘e’ value of lmg. to 50mg. and with number of verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1 * I0 k , 2 x 10 k or 5*10 k , k being the positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21 (229)/2009) 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M 26 WRT, 2009 

^fjT.3TT. 3499.—R7RTR RTT, fkfFR RTfRRTTk gRTRk RRJR ft 1 # RT fRRR RT# RT RRRT^ RF RRTRH Fl RRT11% 
d'W F<hU k qf^ld Hl-Sd (## RT # 377#% R#) RTF 37k RR RTRRT 37fRfRRR, 1976 (1976 RTT 60) R?7T RTF 3# R|R -qpTRT 
(RTF#' RR 3T5#R=7) #RR, 1987 # "FRRRf # 37^?R t 3# FB R1R R^t RRTRRT t % d'lldK RR# RTt 37RfR k kt "3RR RTFR 
RRT?# RRTR T7s#T 3# W#R hRI^mM R 3H^kl RRT1RH RT7RT #RT; 


37R:, 37R, ##TR 7T7RTR, RRR 37fRfW7 RTt RTR 36 RTt FR-RTR (7) 3# RR-RRI (8) ^RT ^iRwrT RTT RR# RT# |TT, 
F, #-49, RTF RTRR#R7T, W #F, F7RTRT Rlfd-HMlk, fRRTT RRR1TR (RFRT^) £RF faRR# R«RR RRT?# 
(RRT?# # III) RT# “RRRknp” sjTRRTT # 3TRTRT 7JRR #FR 3RRRT#R R#R RRRRR ( #F9dk FT^T) # RTFR RTT, #RT# 


RTF RTTRTR “RTTfR” t (#k FT# RTRT^RRR RTFR RTFT RRT t) 3?k #k ST^RtRR fRf 3TT^ RR #/09/09/410 RR^fW 
iRTRT RRT t, 37^H)4H RRRT-RR RRl RT#t t I 


RRR RTFRf RRT fRfTR RR RRTR RTT RR k?T 3TTRTf# 37TRRlf#T R#R FRRT7RT (RjtFRdk FT^R) t I FR# 3TfRRTRR 
STRRI 500 fen 3# •^HdH STRRT 1 fRT.RT. t I TTcRTRR RTRRTR 3RRM (f) 50 RT. t I F7TR RRT 3 RRRt[cH R#T t f#RRTT RTR 
SjfdVlcI oRRicTdlcH^i RTftrf 37TkRRRH RRTR tl RRTT7T TRTR# -sIRIf (RRT f #) RR# fllcrM Rf#TTR TTRfflR RRRT 1? t RRRTRR 
230 R#F 37k 50 FRk RcRTRRf RRT fR^cT RRTR RT RT# RRRT t I 


* 


¥ 



RT# R#R RH RRRTjyf oRRFRT # f#7 Wicrt RT^ k TtR# # f#T klFrlM R»t RTcft ^ I # (ciy, TRlkRR R# RR 

T#cT # RT# k k ktf#T RRR fRRTRT #F k# k RtFT RRT t I RTFTT RTF ktcTRR Rr# # RRRR RTT RRT RR# RTRRTR^ FTRRTR 
T5RR fRRT RRT k I 

RRRRRT k RTFk RRT RRR RTt #RRT f I RT#t Rifd^H RRT RfR RR RRk # #R R/# RTTk/RRT RTF k IFR 

kRR kt fkrr rrt k i 

3fk k^R 777RTR RRR 37fRfRRR R)t- RRT 36 R>t RR-RRT (12) ”^Rl RRR RTf#RT RTT RR# RT# RF RTRRT RRcTT F 
fRT RRR RTFRT # 3T^kkd # FR RRM-RR # 3TRRR R# RpTMldl ^RT R# fk&ld, fFRTFR # 37^^ 3# R# TTRTTTt k kRlk 
RRR RjklRd RfFRT RTT M^qk'l fRTRT RRT t, ftfdffid R# ? jWT # kk # kRT, R?7T?# 3# RTpfRTRR RT RRRT RRRRR kt F# 
# 5 RT. RT RRk 37fRRT # RPT # #TR 500 k 10,000 RRT # #T k RcRTRR RTRRTR 377RTRT (RR) #%R 50 %. RT. k 3TffefRT 
37k 5000 fRT.RT. RRT RTt 3TfRRTRR WFT R# I 3# RH 1 ^10 2x 10 *, 5^10 *, # t, # RRTRTRT RT RFTTR7RT 
RT TpT # RRcJcR I I 

[RR. k. Ftf^RR 21 (229)72009] 
37R. RT^TTJRR, fR#TRT. fkfRRT RR fRRR 


‘ h 1 | tO lUtf! 1 


Him 


♦ II * I 1 'Hi I*. 1 I 


i tt. uni' 
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New Delhi, the 26th November, 2009 

S.O. 3499.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-111) of series “SPF” and with brand 
name “SPICE” (hereinafter referred to as the said Model), Manufactured by M/s. Niraj Engineering G-49, Ghate Complex, 
Bhadgaon Road, At post, Chalisgaon, Dist., Jalgaon (Mah) and which is assigned the which is assigned the approval mark 
IND/09/09/410. 


The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
digital indication of maximum capacity of 500kg. and minimum capacity of I kg. The verification scale interval (e) is 50g. 
It has a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

"iCai -- - _m» 



A8032 


Figure-2—Sealing provision of the indicator of model 


Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. Stamping plate is 
connected through sealing wire passing from the body of scale with the lead seal, to get the stamping. A typical schematic 
diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg. upto 5000kg. with verification 
scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of I x I0 k , 2 * 10 k or 5 x 10 k , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the approved model has been manufactured. 


[F. No. WM-21 (229)/2009] 


R. MATHURBOOTHAM, Director of Legal Metrology 


4613 GI/09- 1 —3 
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3500.—^#4 TOR H>T, Rfe 3nf*RTRt m zR TTT^cT ft 1 # tr RrTR wti c£ MVR tl W t % 

^f% ■Rf^T (zH ^ 3?lffiT^i‘) WZ Zlk ZR *TRZ7 3Tf#m, 1976 (1976 Z7I60) cl^TF WZ Zlk ZR RHZ7 
(*ferf ZZ 3^44) twr, 1987 ^ZWlf ^ 3EJ*R t Zlk ZTZ RT^WTT t % RZTclK 3 rRt ZP?fa RRtzZfl RT5R 
RRT*fcTT ZZR. TRRTT zfR MRR RRfFjRFTT 3 34^ W4 RRR TtZT; 


3TcT: m RRFT7, Z4RT ZTfafZRR m 36 Z^ZR-ZET (7) zfR ZR-ERT (8) ?Rl^y' 

1, 1289, WW W, #C, Z?E3T^T £KT faftftd WW (ERE^TT ^rf-III) RE} "TJlRRTfzfzt-30 ’’ 
*JRRT ^ 3RR7 RJ^r EfecT 31 W^lRitf cftcTT ZEER”! ( 2<4dd4 Z1T4) ^ ET5R ZZ, RsfE^ 47TZTZ t(fRR^EE 

Z^Ziq ZZZEfecT RiRRET f) 31^44 37lf TTR ^t/09/09/298 UH^fvid %57T 'mi, ZigZ^ WT-^ RRt 

RTRftt I 


ZEtT Efecf TT^T ReJR ^ MR RTT ZR 3TT^TTftcT ZlWZlfdcl EtRZ zq+RI (ZZRd'4 ZT^T) ZRR7 Rfe f I 

ZTfERRZ SEET 30 %. m Zlfc RJWT SEE! 100 HI # I *R4I44 ZR4H 3ETTE (f) 5 HI. t I ^Ef TRE 3n^RR tjRr 
t faZZTT ?E UfoflcT ^+dHlcM+ *nftz RH^EJEZ EZR tl ZZZR ZcZ4<t>;5TZte (t^R ^ ^t) ^ ZER mR^ II O ZZ#E Z7ET 




UNITECH 


Z?ftZ ^ ^Zlf^EI T^z ZfR ZET ^Z, ^TtZZ T^Z, RTl^ ZTcR; ^ M 3 Efe ^ER RESET EE TrEf^rq ^ ZfEl t rR cfe 
^EEEI^ZfEtt I ZTSE ^ TTtfm EEZE ZZ T^T Rl^RR* ^PTTIIH ZRT Rv9T 7 RT1? I 


RWT ^ %tr ^r?7t ^ t I ^TTFZt ^Fd^4 cW ^ ^ ^ %R; ^ ^ fel 

fTRT W t I 


4t z^t arf^fwr 36 ^zwrr ( 12 ) mi ^ *iRw4f w ^-rf'^ rtw tfe 

ZRR TffScT ^ 3T^TlRZ ^ HHI U IH3 ZfclTa ZRfl RiRihRi ^RT ZRfl R-l^fZ, fe^TTfZ 3RJRTR 3^ -idl ’HIH'il Tl DlCHrl Z^T 
zi^RlRd Tfei ^t fafanlui tri t, z# ^ ^ # i^7, H«n«fcn 4r ^i4mw4 it zwq ^ #t 
ioo Rt. m ri zrR 3if^7^ “^” hf ^ %r; 500 ^ 10,000 cf> ^^r xf ^144 hiwt 3TcRtf (tet) r#z 50 %.m cft 
^ ZTftFKm TOT^ t zfR “^" HR lxio^, 2xl0*, 5x 10 *, ^t, ^ft H4 1 tH^ HI 3ftWRi ' HF ^ TPT tJ RT t I 

[RvT. U ^^^-21 (144)/2009] 

sir. R^ich, RrRrar rn iw 


* 


* 


<■ 1 1 in <1 1 


1 
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New Delhi, the 26th November, 2009 

S.O. 3500.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of medium accuracy (accuracy class-ill) of Series “UN1TT-30” and with 
brand name “UNITECH” (hereinafter referred to as the said model), manufactured by M/s. Tanjshk Electronics, 1289, 
Manbhavan Nagar, Indore, Madhya Pradesh and which is assigned the approval mark IND/09/09/298. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
digital indication of maximum capacity of 30 kg. and minimum capacity of 1 OOg. The verification scale interval (e) is 5g. It has 
a tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2—Sealing arrangement 

The sealing is done by passing a leaded wire through the holes at side covers, bottom plate, top plate and 
stamping plate of the machine and lead seal is fixed. A typical schematic diagram of sealing provision of the model is given 
above. 


The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity up to 50kg. and with number of verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of lOOmg. or more and with *e’ value lx I0 k , 2 * 10 k or 5xl0\ k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (144)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fa ffafa, 26 MMT, 2009 

<fTT.3TT. 3501.—^>T, SKI TTRJc! T<m^c£ RT faxlH <mA ^r> TTTTc^'^r?’TPTPTR fa T PTTfa 

^fafrqt^ fafafarRfeei (fafa fa fa srTfapfa#') «ih far rotrtmt fafaffapr, 1976 ( 1 976 ^rr 60) <t«it fafa rpirpfe- 
(Rfeeff apfafaT) ffaPT, 1987 fa 3Wfa fa 3Ff?R t «TR fa faWTT t fa RPRTR MPT fa SRlffa fa fa fafSeT 

RSTTfafT «HTQ, faPTT fap faffap farfafarfa* fa T H ^<+d fa <41 94H ^RRTT TpMT ; 


3Trf:, 37^, fafaR TR^TR, fafaffaTR fa ^TRT 36 fa TR-RRT (7) fafa:3R-tTRT (8) SRT fafarfa TTT Tjfaj Tfa |TTT, 
T, 1289, W,#7,R«Tfa?T SKT t^fnf^cl RWRTMlfaTT (R^fafa III) ^‘‘^STTfafap-SOO" 

k faeTI fa sfaTT TfrR Tfferl 3RRRffacl faeRf 3M><q (fateRilfa ZT?q) fa fafeef RP, fSRfa UTS RP PPT “Tjffafa” t (fafa^fai 
T^fa WTTcI TR7T fafeR RT?T RRT t) fafa fafa faffap ffaf 3U$ Ttf fa/09/09/299 TWjfaVld faRT RRT t, 37ffapT Wf-^ ^fRt 
RRcTT I I 


PRP faSel PRT fafp fa? MPT RP RR faeT 3TTRTfal 3RRRTfacT faeFT ^TRRR (fafaRpfa ZTJP) t I 3faR7 TfTP TTf^cT 
t I ^Tfa faRRPTR ^PTcTT 500 fa TIT. faft ^4dH 5P7PT I fa TIT. t I TIcRPT? WH 3RRTeT (f) 50 RT. t I PR7 3TTRR?[eH 
^faT t fW+l TRT TrfcTTRT °PR>eFTTcRR7 Rlftcl STTRR^eR RRTR T?l RPFPR TRRfa (ip? ^ fa) 3KR faeFT mR u IIH <3 h 4$M 
RRPT t I 4 c T4j< ij I 230 faie^T fap 50 ycqTIal RRT fa?IcT 3JRTR 4K Rpfa <Mdl T? I 



Rfa? T?t ^iRT0 ZFT W, faj, 7TTT? ^7 ^ ^ ^ faTTPT RtffaT ^T ^TTcft t 3fR 

Rfa ePirf "^ffa t - ! nisei ^ nlfeHi ^TT MT Rrin^Rfdch ’^TRTTPT *mT fart T PTT "t I 

3W( R ^feT#?FT ^ %T WTT f I fa ^ ffar TT/fa ^/TRT 

nt faTMT t I 

3fp fafa^T TTPhR ^T faVfapT fa ^TTTT 36 fa TT4KT (12) SM fafafa ^T MPT |tt ^ faP^T TTcTT f fa 
TTP nlsel ^ 3TJPfaf ^ fR TPTPPM 3rfacT 3fa fcjfdPfdl gKI 3fa fRl^in, fasiTfp -ST^RR far dfi) RPTTft 7^ Ifafa d47T 
3^fafa HIS el ^T fafafal faPT MT "I, faffafa Tfa s -p3eP ^ ^ far, R«TT«fa fa^ ^pfaeR ^ dteH 'SPTvRT Rt faf) 5 UT. 
RTTTfa "^”RR^%P500^ 10,000 TTTT^^t^ Rr4IM4 HIMM STTPeT (PR) "^fal 50 fa.m ^fafar3TP:5000 

fa.m fRrfa artecPT to t far “3" tr ixio % , 2 ><io % , 5xio^, ^ i', fa «ri?to rt ^jyrfa rt ^ 

TPReR t I 

[RT. ^T. ^e^M-21 ( 144)/2009 ] 
3TR ttt^^PT, Pffalch', IfafaT T M falPT 
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New Delhi, the 26th November, 2009 

S.O. 3501.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrument (Plateform type) with digital indication of medium accuracy (accuracy class-III) of series “UNIPF-500” 
and with brand name “UNITECH” (hereinafter referred to as the said model), manufactured by M/s. Tanishk Electronics, 
1289, ManbhavanNagar, Indore, Madhya Pradesh and which is assigned the approval mark IN D/09/09/299. 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Plateform type) with 
digital indication of maximum capacity of500kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has 
a tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing 



Figure-2—Sealing arrangement 


The sealing is done by passing a leaded wire through the holes at side covers, bottom plate, top plate and 
stamping plate of the machine and lead seal is fixed. A typical schematic diagram of sealing provision of the model is given 
above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity above 50kg and up to 5000kg and with number of 
verification scale interval(n) in the range of500 to 10,000 for‘e’ value of5g or more and with ‘e* value I x 10 k , 2 xlO k or5*lO k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the approved model has been manufactured. 

[F.No. WM-21 (144)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fFFt, 26 WF, 2009 . 

FT.3TT. 3502,— c b'Rl'H TRFTC FT, fa fed RlfTOKl SRT P<h1^ t R IfRR =h<d RTFR RF RRTRPT Ft RF T? 

fF TOT ttRMRffrpT RIFF FZ afk RTR RTTO arfafFTR, ] 976 (1976 FT 60) cT^TT RR RTR RFTF 

(Rfeplf FT SfRRtFT) fFIR, 1987 ^ TORRf ^ 3PJS=m t afft FR RTF Ft 1fF rRMR F7tR Ft aTRfa 3 Rt TOT RTFF 

FFfat TTTII TT§Rn 3Tk fafFR ilftMpi 3 3FJFT ^RT 3RH FTF T^F; 

3TcT: 3TR 4^19 TRFTT, TOT 3rfvfRRR Ft RTR 36 FtFR-FR (7) aftr FR-RTR (8) SRI ^iRkl^T FI MPT FT?T RR 
«Tl<ii f^WRT Rent, ®crtl c h R. 1060,fFTT J lfaid s?4id=M-s1 TtF, «>5tid, <fl r <3 c bl- c bid)d faidl ' r ft ? TpT r FT (RFRcT) SRI 
fafaftd F=R RF*frTT (FFfal Ff II) RT^ “Rtf-30 fF.RT.” *jTRPTT ^ 3TFF 1JRR RfFR 3U«Mlfckf RtppT TRFFT (2RPTFTR 
F^R) ^ RIFF FT, RTF FT RTR “^t2P’ t? (f^ Fr£ RRFRTOT RffecT FFT FIT t) 3^ f^t a^H tFT fRf 3TTf 

FT Ft/09/09/354 TF^RT fFF FIT t, 3?^HI FT RRTF-RR RKt FRft t I 

TOT RTFF RF TO TO! FT RT7 anmfRT 3TTOFfpm RtPR 7WFI (tWT RTFR) t I FRFt SlfTOcTR 

m?a 30 fF.m afk ^jrrr sron ioo m t i rrto rtrrir amro (f) 2iti jwi rf 3tt^r^rt rIft t faro -m 

yfrl^M oTOcHIrHF FftcT anTO^R RRTR F I TOR RpTOf FTRTf (RPT f Ft) TOt FTO RflFR TOTftpT FRTT t I RRFFT 
230 RtpR afk 50 FR*f FRTFTf FR fafgR TOT F FFf FRTT t I 



FRR^ oRRFRF ft RRR fF fpTR W|[h j I TOR R7 RtfafR ‘ t RT|Z RPTRTT FT! ^ I W>d ^ RRR 3^T '2T9 FR7 R FTTR RR 
Rt^RI RTF fTO^T F7 Rt#FT Ft ~m\ t I RFt ^ ^^514 f^R fFTT 4V*{v\ Ft T^TI R#f TOTT IRT5R^RldT^ 
RR^ R> FTRR FT RF TT^Ht R^FTTR^ ' 5 TFTTR RFlFT fFTT FTT T? I 

TTORT R RTFTt FifcT<^H TO RfR Ft ^fRF t I RT?ft ^Prl^H TO RRR Ft flFR ^ %tr RASt FT^/HF Rt^ R f^T 
fFTR Rt fTOFTlt I 

atk ^RltR "RTFR TFT Ff^fFTR Ft RTR 36 Ft 'aRRTR (12) SRI RRtT RlfFTRt FT FTtR frT RR RF RTRRT FRft't' fF 

"3FT Hl-Sd ^ 3TRHtFT R> FR RRPTRR ^ 3RRf^ itil f^Pintdl SRI '3R1 ftRSIR, ^ 3TRRR attr FRt ■HiRlit ">^ DlR^t TfFT 

3TJRtfScI RTSdT FI PlPinf 0 ! fFRT FIT "t - , RlFlf^ld TRt ^TsJdl ^ Ft "4 f, F^TrMTTT 3lk FRtWR ^ dldi FIFRR Rt FRt "FI 
1 fR.F. ^ 50 fR.F. TO ^ **^ M RPT ^ fHR 100 3 50,000 TO^ ^T'^f RrRIFT RTRRPT 3RTTO (RR) 4l 100 fR.TTT. F 
3TfRF ^ “i" RR F fFR 5000 ^ 50,000 TO Ft R RrRTR RTRRPT 3RRTF (RR) RfFR 50 fF.TTT. TO Ft 
FfTOTR SSTRRTRIprf ^flr 4< ^ 4t RPT 1 x10 % , 2x10*, 5x10*, ^ t, ^t FTT rHF F ^ RTr Hdi RRfF F ?JR ^ R R^c R f I 

[FT. R. ^FRRR-2I (200)/2009] 

am. f^HRR, Ir^ff, t¥ro rtr fern 
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New Delhi, the 26th November, 2009 

S.O. 3502.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (accuracy class-II) of series “BE-30kg” and with brand 
name “BETA” (hereinafter referred to as the said model), manufactured by M/s. Beta Engineering Works, Block No. 1060, 
Nr Gopal Way Bridge, Chattral-Kadi Road, Chattral, Taluko : Kalol Dist. Gandhinagar (Gujarat) which is assigned the 
approval mark IND/09/09/354; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Schematic diagram of sealing provision of the model 


Sealing point is affixed on the stamping plate to avoid the fraudulent uses. Sealing is done through the hole, made 
in the bottom plate and top cover of the scale, then sealing wire is passed through these two holes. The instrument can not 
be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale 
interval(n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50mg and with verification scale interval (n) in the range of 
500 to 50,000 for ‘e’ value of 1 OOmg or more and with ‘e’ value of 1 * 10 k , 2 * 10 k or 5 * 10 k , where k is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21 (200)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Rf ftot, 26 WR7, 2009 


TOT.3R. 3503.— totR RRTOR TOT,.fa%R RTfRTORt |§RT to TJFJR fto RT iRRR TOTR TO RYRT^ W TFTRTR flwt% 
RTOT fto tf Rl% ROT (tottR^ STR^fR to) RTZ to RR R1RTO to#TRR, 1976 (1976 TOT 60) cT«4T RTO toRTRRHTO 
(ROTt‘ TOT sppfco fRRR, 1987 TOl TORRRf ^ 3FJTOR t to 1R R1R TOt t fro ddldK W1 TOt 3TRfa fto TOTOT ROT- 

RRlto TO 7 toRT M^FT 'TfttFSTf^RTt' 3 44^4d to TOT TOT Tto; 

34TT:, 3TR, TOto4 7TTTOR, TOTOT 3Tf^Tp1<4H to RRT 36 to TOR-RRT (7) to TOR-RTTT (8) "fTRT RTfTOTRt TOT told Rito ^r, 
tot 3 -rt^ ftoR, i, R-i^Um TOito, rrr rto, tortoro TOitor to to, rtrtto-'5rt to, ^rt, tototo-380058 

C5TOT) to torto fto RRTtor (RRTto to hi) to! “^ropl-3002*' ^ toro 7JRR tor sRRRifdd rOT 

TORTOTR (todTOTR TOT^ lOTTRm to fto R TOOT TOtTjftotoT) TO ROT TOT, ItoTO TOTO ^ TOR to-RTfZ” t (to to 
ROTR^TOTOT tod TOT TO t) to Pto TO^tocf fTO? to TO to/09/09/268 TR^fTO fTORT TO "I, TO^tod RRTR-RR tot 
TOTcft t 1 


TOT ROT TTO to TOR TOT RR to TOTRlfTcT TOTTORlftTOT TOR TORTOTTO (tRRTOTR 7 ^) t I ?TTto totTORR 

strrt 20 tan. to ^ddd sjtrrt 40 m t i toot hihhih torto (to 2iti to TO - tol^dd ^fro t toro to 

toOT o?7^TOTcTO RlftcT to^dd ^RTR t I OTTO TOrtoTO tofe (Rd i to) to TOR Rf<TOIR TORRtto TORT t I TORTOTTO 
230 tos to 50 RcTOTOtf TOT fTOpT W TO TOt 4 TORT t I 



3Tl«J>fcI—2 RtfdR RTRRTR 

TTORR to RtfdR TO TOTRR to iTOR ^tod TO tot RTTO 3T1TOZT TORT to TO to? tf TOR TOT tt to fTOR RR t to 
FT RRT tot TOt crto TOR R TORT RRT t 1 TORTOTTO TOt did R ^-stsl-S fTOR fTOTT del TTOTT RTT 7TTORT I RTTOT TOt d1d<dd TOR TO 
^RRR TOT RTO TOpRt OTRTO ^TRRTR TTOtTOT fRRT RRT t I 

■^RTOTR t^’ TOfd^R TO "fRR TOTOt R^R ^ I RTTOt ^fd^VTd RTO Ht|d TOt <1 to 1 ^ IcRT Ti/rgt TOI-^/M<< d)4 ^ 'feR fTTO 
RtlRTORRlt I 

3TTT TOto TUTOR RTOT aRRfdRR TOt RRT 36 TOt TR-RRT (12) ^RT RRR idfdddT TOT RRtR TOT^ RF RtOT TOTdt t 
fTO 444 h!^ d TO ^T^RTTOT TO ‘STRMRR TO 3RPt?T 4d1 idPididl ?RT rf^l IdaSici, fsdl^d ^ '3T^RR Sltt ^<h 1 RTRTJt R Iddfl 
RTOT 3T^Rto T ^ T ^ ^tRRW tto RRT t, PdEdf^cl to Fl RTO, RRT«tdT 3^T TOl4M!dd TO ROT RRTOTR Rt to 

^ 100 fR.RT. RT ^RR TOfRTO ^ M ^ M RH ^ to 500 R 10,000 RTO TOt to 3 RrRTRR HIHHM 3TRRRT (RR) Rfto 50 fTO.RT. RTO 
TOt TOfRTORR OTT tot to“t M RTR lxl0 % , 2x10*, 5x]0*,TOt, ^ RTO7RTO RT RFTTrRTO ^TO RT R£R TO RRJFR f 1 

[TOT.F ^F^RR 21 (142)72009] 

3tr. rrjt^rr, tororo, toRro rtr ttoTR 
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New Delhi, the 26th November, 2009 

S.O. 3503.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type with kilogram to litre conversion facility) with digital indication of medium accuracy (accuracy 
class-111) of series-WB-3002 and with brand name “WEI-BYTE” (hereinafter referred to as the said Model), manufactured by 
M/s. Wei-byte Micro System, 1, Siddhiraj Complex, 1st Floor, Nr. Homeopathic College, Bopal-Ghuma Road, Ghuma, 
Ahmedabad-380 058 (Gujarat) and which is assigned the approval mark IND/09/09/268. 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
digital indication of maximum capacity of 20kg and minimum capacity of40g. The verification scale interval (e) is 2g. It has 
a tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply. 



Figure-2—Schematic diagram of sealing provision of the model 

From right side of the weighing scale two holes are made by cutting the outer cover and bottom plate and fastened 
by a leaded wire through these two holes for receiving the verification stamp and seal. The weighing scale cannot open 
without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration, A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity upto 50kg. and with number of verification scale 
interval (n) in the range of500 to 10,000 for‘e’ value of lOOmg or more and with‘e’ value 1* 10 k , 2 * 10 k or 5xR) k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (142)/2009] 
R MATHURBOOTHAM, Director of Legal Metrology 


4613 Gl/09—4 
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TOT.3TT. 3504—RTTOR TOT, fsr1%cT TOfaTORl TOR ^ URpT fate RT faRR Rfa TO TORT?!; RTOTOR flwt 
fa TOR fate Rf% TO^TO (RH^tR^ RTffR^fa') TO£ 3ifa TOR TOTOT 3tfRfRRR, 1976 (1976 TOT 60) RTO TOE fa TOR RRTO 
( H l kdT TOT 3TfafaT) falR, 1987 ^ TOfaff ^ RJRR t fa TOR TO) RTOTOTT t % 'ddIRR fatR fa TORfR 3 Rt TOR TOTOT 
RTOfa TO[ RRTO fa farf^R Rftfalffaf # TO^dd faT 3KH RRRT T# 7 !?; 

RR:, 3TO, fafa RRdTR, TOR fafaTRR TOt TOR 36 TOt TO-TOR (7) faTO-TOR (8) SRT RTR ?lWTOT 7% TORI 
jRJ, fate R-TO?E M^TOlteiV fR-!TO, 1 , (tefal-A TOTfafar, RRR RRT, fafaRTO TOlfaT Ri RTR, tetRTRK^TO, fa, '’JTO 
^gH4 l ^ -380058 (^pRR) RTR ffarffa RTOR RTOfaT (RTOfaT fa m) TO^ “^rofat-3001 " *facTT ^ 3TTOTO 7JR R%R 
STWRlfdd cfhfFT 7W 1 ! (^fadfa ET^R fafallH TOf fdE^ 4* Rdfa TO) TfaTO faci) TO fad TOT, fa fa fa? TOT RTR 
“R-TO^E” t (fate ^fa Wl^TOR facT TORT RTO t) fa fate 3FpfaR ffa fa RR fa09/09/269 RfafaR tor TORI 
1?, TOfaK’l SlHI^I-R >jir) ^<o) It I 

TOR faRT TR*T fa°[TR fa TO: TOT RE ReT TOTTOfTR ^W^lfcTd, 3TTOTO 7JTO R#R cftcTOT TORI (fa^fa RTOK) t I 
Rfa\ faRTORR yrffn 500 fTO.RT. fa "^dRR ^TTOT l fTO.RT. t I 7TORTRR MIMRIR 3TRRRT fa) 50 TO t 1 RTO fafa^ faR 

t faRTOT tor farroR rrtorhtcRTO TOfter rrtr I 1 tototto TOfaro ^rfa (tot i fa wf fan toRtotr to^Rm tom 

t I TOTORTO 230 fas fa 50 FTOf TTORRff RRT t^T TOTR TO TOcTT t' I 



^WTO TOtTO^TOlTOTO^^RT^^T^TTO '5TRTTO TTUrT 7 ! 7TT t I-3TOTOT TO tTOt ^ ^T5 f%R 
fror TOf Tgtro to titott i totot ^ Rid to toh to totrr to tot toto! totoh^ tototot - g roi TO fron toh i 1 

TOTTOTO R TOfdTON ^ tdR TOTOl 4|d f I TOTOt TOfdWTOT TOFT RfR TO[ TOB^ ^ %R RAgt TOsf/RTO TO^ $ "feR iTOTO 
RtfTOTRrf I 

3fR TO#q RTTOT RTO TOfRplRR TOt TOR 36 TOl TOTTOTT (12) IRT RTOT 7lfTOTTO TO TOTtR TOTO ^ TO RtTOR TORft f fro 
RTO RfecT TO TOjHKH TO TOT WTOT3 TO 3Rf4d TOTT [TOId9fdl ^RT TOTT fkogl'd, feTOTO ^ TO^RR TOTT TOTO.il R fTORR '3TO 
TO^Ttfroi TOTOT TO MR* iTOTO TOT t, M^TcT TOTT ^rTT TO RRT^n 3?R TO l 4H l dd ^ cftRpT TOTOTOT Rt ^ TO 

5 m TO TORT TOfRTO TO “f" RR ^ tTOR 500 R 10,000 TOT TO RrTOTOT RTTOTOT RRRd (RR) rTIr 50 fTO.TO.R 5000 fTO. 
TO. TOT TO[ Rfk^ciH TORTO TOd %' 3?k RH 1 x 10^, 2x 10 % , 5>< 10*, TO f, TOl ^TOTcTOT TO TOTOcRTO R0]fro TO 7JTO TO RR^TO 

f I 

[TOT. R. TOTOTRR 21 (142 )/2009] 
tor. ri^rr, fro^TTO, farfror tor froro 
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New Delhi, the 26th November, 2009 

S.O. 3504.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures. 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type with kilogram to litre conversion facility) with digital indication of medium accuracy (accuracy 
class-III) of series “WB-3001” and with brand name “WEI-BYTE” (hereinafter referred to as the said Model), manufactured 
by M/s. Wei-byte Micro System, 1, Siddhiraj Complex, 1st Floor, Nr. Homeopathic College, Bopai-Ghuma Road, Ghuma, 
Ahmedabad-3 8005 8 (Gujarat) and which is assigned the approval mark IND/09/09/269. 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
digital indication of maximum capacity of 500kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has 
a tare device with a 100 percent subtractive retained tare effect. The light emitting diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



Sealing can be done by applying lead & seal wire through the holes provided on the body of the instrument. The 
weighing scale can not open without tampering the seal. A typical schematic diagram of sealing provision of the model is 
given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity above 50kg. and up to 5000kg. and with number of 
verification scale interval(n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x I0 k , 2 * 10 k or 
5 x 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No.WM-21 (142)/2009J 
R. MATHURBOOTH AM, Director of Legal Metrology 
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W.3IT. 3505.—W R7, fafSTT RTfRRTRt SRI Ztf RRJR Me R7 fRRK RTRl ^ R?RR; RF RRTRR Ft W1 
fate 3 RTFR (rH Ft Rf SRffa ^i) RTZ 3fft RTR RRR7 1976 (1976 R7 60) RR1 RTZ zfa RTR RRRT 

(RTFRt RF ) tWT, 1987 ^ ZWtif ^ 3RJ^R f RTF ^ft RRRHT f far trPTIrfR' RRfa te 3TRfa R fa ZRR RTFR 

RRlfalT «RTR TfaRT 34R faffaR hRIV^RimT "4’ <SR^Rd RRT S>KH =b<dl faRT; 

m:, m, fafatR 7RRR, ZRF fafaRRRfat RRf 36 fatZR-RRT (7) ^fazR-RRT (8) £RT ^(fadfa trt #1 RRF 
fafa fefatZR Rfa fafFcTR rj. far.,^TZR. fa J fa fa, RR2 Wfafa/d fafal, %4T1, faRH3RU495223 ^1^05 SRT ffafate 
RSRR RRrfalT RR 1 RTR ‘faRFRr^lOO ’’ *j^RT fa 3RRT 7JRR 71%?! TfcTfaRcr tel fa%R (^T-fa?RZTfR) fa faSR RR, fa^fa 
RTF RR RR “fafazR" f (fafa ZRR faFR RFT RRT t) fatf fafa ffaf 37lf T^T ^t/09/08/385 

RH’jfaVR ffaRT RRT t, ZPjfaRR Wl-^ RKt Rfat t I 

ZRR faFR TR> Ifa^R tef RRR4 RR RR Ref ^TT^TTfTcT RTRltfad TR RfaR (FR-fa?R RRRT) t I FRRt faRRRR $TRRT 
120 ZR t fafr ^[R 8RRT 2 ZR t i ^cRTRR TOR facRIR (i) 100 ffa.RT. t I 3WI fa fair fatF fafaZ 0^15 ffa.fa./RZT 
t I RRTm ZoRfaF FTRtF (ttr i fa) TOf faRR MfalW ZTfafad Wi t I 7WT 230 faRT far 50 FZ^f ycRMdT RRT ffajd 
TRTR RTRfa RRcfft I 



FfaRzr fa ttpt) far fafa rrtr RRfafa fa Ri' ; : R ^ Qtfm ^ t, ^ R w tfrfRm zr tr ^tirt ^tri 

^ "ta - RTT^f FPTff ^rmt t I RtcR ^ ^e5l<S f^i ZgrT^ ^T TRkTT I Rfeel Rt R)#FT ^c?ti RTf TR7 M?TR 

RflR 3TTRTfeT ^RWR Z7R RRI R7I t 1 

3-fR <f >-^\T 4?R7R d^Kl 3 tRt1rR ^IRT 36 ZT-RTTT (12) ^RT 3RR ^iRwRl RT RRPT RRcf ^TT, RPTTf c h<dl ^ 
% ZRR Rf^T R “TJRKZ ^ RRM-RZ ^ SRPfd ZRT fofzqfdl ^RT ZR fefcT, f^TTfZ R 3RTRR 3 |r ZRT RRRft ^ fZR^ 
ZRd 3fjHir<d RfeRT Rf fRfZRfuT f^U RRT t, fdfdRld ZRT ^ Ff RRT«feT 3Tft RTTRRTcTR ^ cTRH ZWRR Rf FtR, 
^15 fRT.RT. RTZRR rRrf W “^" RH ^ t^R 100 R 10,000 RR R7[ tRT R' RcRHd RI9MU 3RRR7 (RZ) R%Z 5 ZZR 200 ZT 
R3T RTt 3lfRRRm ^RdT RfRt f RR 1 x 10 2x]0 * 3|R 5 x 10 * ^ t, R[ RZTRRF RT RRTTrRR RT ^ 

RRRRR t I 

[RT. R. ^FRRr-21 (109)72007] 

3TR. RT^RR, Th^R, fRfRR7 RTR 
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New Delhi, the 26th November, 2009 

S.O. 3505.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of ‘Automatic Rail Weighbridge’ (In-motion 
type) with digital indication of “MW 2100” series of accuracy class-I and with brand name “DIGITAL” (herein referred to 
as the said Model), manufactured by M/s. Digital Weighing Systems Pvt.. Ltd., Plot No. P 1 B & C, P-2 Industrial Area, Tifra, 
Bilaspur-495223, C. G. and which is assigned the approval mark IND/09/08/385; 

The said model is a strain gauge type load cell based automatic rail weighbridge (In-motion type) with a maximum 
capacity of 120tonne and minimum capacity of 2 tonne. The verification scale interval (e) is 100 kg. The speed limit for the 
instrument is 0 to 15 km/h. The Light Emitting Diode (LED) indicates the weighing result. The instrument operates on 220 
to 230 V, 50 Hz alternative current power supply. 



Figure-2 Sealing Diagram 

Sealing is done through the holes made on the front and back of the indicator by passing a sealing wire through 
these holes and lead seal is applied. The indicator can not be opened without tampering the seal. A typical schematic 
diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 5 tonne to 200 tonne with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5 kg. or more and with V value of 1 x 10 k , 2 x 10 k or 
5 x 10\ k being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (109)/2007] 

x R. MATHURBOOTHAM, Director of Legal Metrology 
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FTT.3TT. 3506 .—RtFTR F>T, f^f?cT FTfFFilO SKI Rtt fWli FT f=CdK «b<') Ft FF RRTRFT Ft FFT T? 
TJFd %Tt2 ^ Ff^Td RTdFT (dH Ft F? 3TTfTtd RTF) W 3ftr RTF RTdFT 3TfRfRFR, 1976 (1976 FF 60) dFT W sftr RTF TO 
(RTFcft FF 3T^RKF) fRFR, 1987 ^ RFFFf ^ 3RJ?TF 1? 3fR ^R FTd Fit RRycRT t % HOIdK #T Fit 3TFfF ^ Rt RFd RTFRT 
FFT^tdr FFFT 3rtr fFfR~T Fftf^rfdFt ^ TfdT FRR FRdT X^FT; 

3Td:, FF, Ft^ftF R7FFT, RFd 3TTtfdFF F^t FTTT 36 Ft) RF~FTTT (7) 3ttr RF-FTTT (8) gT7T FltFFFT Fit FFfd Fr 4 ^tr, 
^RTTt FTTR^dd) ^R tN V^, £TT<H44, R^dt gTTT fafdftd ^RRt ifdFd Rd<RE Rd FTcjtdT F^RT FT.- fdT., 

W d. 229*230, ^t3TTf^at, RTFTRJTT, FFfgTT-390010, TT^TUrf gJTT RTTd 3 f^FTtcT "zt l^T 250 " 5 T^cTT ^ fdlfFFS RTFTFF 
TOt RtZ7 t dt "RTF) ^ 3RTTTT 3RF F$ RTFF ta” FF T^FT RTF %, Ft RTdFT FF, fdFTF FTd FF FIR "%5R dTRd” t 
^Tpf TRFt FTFT^RFd RTdFT FTdT RFT t) 3Tt? fart iR^Rtdd Pdf 3R^ i^T dt/09/08/378 RR-T^fTffi iFTFI RFT t, FFJRTdd 
FRFT-FF FTlft FRdt t 1 

RFd RTdFT Ms^F cRFTFF Fdft RTFT t d) “Ffft ^ 3TFTTFT 3RT F^tt tg RTFF fR7RR FF FFT RPT t, ^RFF RFfr 
Ftd-FTdtd fR-TTFT 3TTFFI RFR ^ fFTFT FTTdT t, d^TFit FTTg]^ 2 fR.R). t I WFTt srfRFFTR Rett FT 3000 1/fRdd ^ 30,000 
1/fRdFdFT t 3?fT ^TOR ^F^l/f*TOR t i JWK qftFIHd 'dlWR +10^0 ^ +40^0 ^ #F FtcTT t I 



■^i^fd -2 hTsqi Fit tTiIciH FRF ^ FTFTR FPTTTTR 

TOf^l t&Z ^ yFIFid ^ 3TfdftFF R#T Fit FiFcFjyf oZJFFRt ^ %R TFT^ ^ -dFTF ^ TftcTF^ RT tFTFT ^TRpTT 
3ftT RfeeT Fit fFFTt ^ FFH FT RTF *f TTTFft RTRTTt, FFFtdT, fe'dl^d, Rfe FTFTTTR TPRTFF fetd 3trfd Fft FTdt Ft MRdfcId 
FFt fFTFT FTFFT I hTsqi Ft TTtfdFT FTFFR ^T RF^ 7Tt4fFF> -SldUR do>-K TvFT tru ■§■ | 

3Ttr ^FtF TRFFt ^Fd 3rflffwt dpt FRT 36 dft RF-FT7T (12) FRT FTd VlFRIFT Fd 3RW W 1R, FF RlFFT FRdt t 
fFT FFd RTFct iH^HKd Ft fTT tTRFT-FF ^ 3t'd4d TRt IqPiMfni ’gRT 'F^ft fTTJTd, fedTfd ^ 3T^FR 3tR "^tlt FFTtft fF?RT 
<TFd 3T^FtfFd effect FF IdrfdFfF fFTFT FFT1?, fFfdftd d^ft s f®^T <jfTt Ft^ 3tTFTR Ft i^FT, FFTFdT ^ftt FTPfFIrR F> 
FtdR TFFRtri RT FtF I 

[Fd. TT. TFF^ TF-21 (243 )/2007] 
3TR. RTSJTTFR, fH^l+, MFFT RTF iFFR 
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New Delhi, the 26th November, 2009 

S.O. 3506.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub section (3) and sub-sections (7) and 
(8) of Section 36 of the said Act, the Central Government hereby issues and publishes the certificate of approval of model 
of Liquid Turbine Flow Meter which is part of the “Measuring System for liquids other than water” of serice “TZN 250” and 
brand ‘Faure Herman’ (hereinafter referred to as the model), manufactured by M/s. Compagnie des Compteurs Deutschland 
GmbH, Heidelberg, Germany and marketed in India by M/s Daniel Measurement & Control India Pvt. Limited, Plot No. 229- 
300, GIDC, Markarpura, Vadodara-390010, Gujarat and which is assigned the approval mark IND/09/08/378. 

The said model is a Liquid Turbine Flow Meter which is part of the “Measuring Systerm for liquids other than 
water” used for measurement of thin-bodied mineral oils and its width is 250mm. Its maximum flow rate range is from 3000 
1 /min to 30,000 1 /min and impulse value is 5 1/impulse. The operating temperature range is from +10°C to +40°C. 



Figure-2 Schematic arrangement of sealing arrangement 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. A typical schematic, diagram of the sealing arrangement of the model has been given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make,accuracy and performance of same series of other width sizes manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21 (243)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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TR.3R. 3507.— <*>**}<* TK«hK TH, PqPsd RlfRTTft "gRT RR£cT R7 fRRR Trk k rrirh k qqr t % 

TTR P<wV 3 RlkcT RT^FT (RTR Rf 3TI^f?T ^f) 3k RTR HHd-) 3TfsrfRRR, 1976 ( 1976 T7T 60) RRT RT£ 3k RTR RFRF 
(■RT5#* TT 3q*iKl) Pm, 1987 ^ RRRRf ^ 3T5^T t 3k ^R RRT RRRHT t % cRTTcTK RRk 3fRfa P R) ^ Rfeel 
RRisfcn rrtr trRtt 3k Prfm RftfRiW $ rr^tr Rrt wm trrt Tkn; 

m: 3TT, RTRIR,RTR STfapRTR T7t RR1 36 T7tRR-RRl (7) 3kRR-RRJ (8) £R1 Rp*dRt TR RRRl 3RR 
kltf Rl?sbi4 TFc^H, ?T3R R. 126, chRM^+H, %? <MlH-HK-505001 £RT fclPlf^cT R*RR (RRRfal cpf III) Rl^l 

"l^R3nf^" 9 JWfT T> 3T^r ^cH RfkT, SRcNlfdd d)dd RRTRR (idcldlH Tl^R) k nisei TR, fRRTi slfg; RR RTR “ Rl^R7H " 
■f (T*l^ $R*i ’$«<*> M^IC^4<W '-RTscI t t>5l wt) 3k M 3 Rjh)< 4 3flf TJR ^1/09/09/441 RH^Pfld fTvRT RRI % t STJRfRR 
ynm-RR TTTft TRcft1? i 


RTR RfecT RTT f^T RRf RTTR TR HR Tfa 3TmifRT 3TRrRI%cl cftcR RRRRU| (k^dlM RfR) R%R t I ?RRf[ 

3rf%T^cnr w 30 fom ak ^trr w 100 m t i wr wif 3trrtft (^) 5 m t 1 ^rr snkrgFR t 

faRTR TTcT Rf?T?TR RRTTRTRTrRTT Rlfel STlkl^H 3TRTR t I 3RFTR RrR^T ^RTfe (RRT ^ ^)) 3R7T cflcR hR u IIH ^KP^fd TRRI 
t I 3M4R"[ 230 Rfc? 50 ^ 3RRTR# RRT f^T 3KRT R7 RT4 ^R?TT t I 



3TTflfd -2 RfSR TIT RtfFPT ^RRTIR 

^3TFT3TkRra^^RR RtfFRT TRR fR>l(r1l ^RTT t 4* RflR iTRTT TTt Rf t I 
RRTRR R 4>fd^H ^ Pm, WT RfT t I Tl^t ^%#7TR cRF T^I ffTT^ ^ Pm TR^/RT7 TI^ R ftR fTTT 
RllTRlRRlt I 

3k T&Zpl RRT1R 3TfTfRTRTft RK1 36 RRRRT (12) ^RT W TlfTRRl TTT WI TRTf RF WIT TRcft t 
% RTR RfecT ^ STJikrf ^ W WR-RT ^ 3RRt?T PdPdMfdl ^RT fe[fcT, ^ 3TJRK 3k RTRRt ^ fSRTR 

3dd 3TjkfRcT hTsctI Til faidHl u l t%Tl RTT "t, frfdpHd "3Rt ^<sJcr1l ^ ^ ’^TT, RRT^fcTT 3k TRRWR ^ cfteH RRTRR Rl RfR 

Rlt 1 fR.TTT. ^ 2 TJT.TT7'^"f”RF'^klR 100 ^ 10,000 ^^^1^^194 RTRHIH ^RRTFl (TRT) 3k 5 TIT. RT^R^ 3#RF 
^“^"RRT'^f^Ti 500 ^ 10,000 TTTTlt R RoMFH RT9RM 3RRTFT (RR) R%R 50 %.RT. rRFRf) 3lfRTRR ^RTl RT^ f 3k 
“| ,, RRT 1 xlO^, 5 ^10^, 2 xlO^^t,^ T4lrH4i - RT RT 3 RRjJcR t I . 

[RR R. RR-21 (238 )/2009 ] 

3TR. RT^JTRRR, PH^I<+>, frfRTT RTR fRRH 
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New Delhi, the 27th November, 2009 

S.O. 3507.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-authomatic weighing 
instrument (Table top type) with digital indication of “MIT” series of Medium accuracy (accuracy class-111) and with brand 
name “MICRON” (hereinafter referred to as the said model), manufactured by M/s. Micron Instrumentation, House No. 126, 
New Annapurna Complex, Post Karimnagar, 505001, and which is assigned the approval mark 1ND/09/09/441; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a 
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
Instruments operates on 230V, 50Hz. alternative current power supply. 



Figure-2 Schematic diagram of sealing arrangement of model 

The sealing wire is passed through hole in the front and rear and sealed. 

The instrument has external control to calibration. A dip switch has been provided inside indicator to disable 
access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg. and with the number of verification 
scale interval(n) in the range of 100 to 10,000 for ‘e’value of 1 mg. to 2 g. and with verification scale interval (n) in the range 
of 500 to 10,000 for e value of 5g. or more and with ‘e’ value of 1 x 10 k , 2x 10 k or 5x 10 k where k is a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle design and with 
the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (238)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 


4613GI/09—5 
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W.3IT. 3508.—7U4>I< 44, Mg4 31Tf444^ gT7147^ 3RR4iTTl^47f44R477^W1c[4g7RPlT4gt wf f41 
T44 RmV 4 4f% Rp44f (4^ gt 7 rf 3TTfrf4 ^’) 4IZ 3^7 R14 RT441 3lMq4R, 1976 ( 1 976 44 60) 441 4IZ 3?l7 RF7 RT441 
(Rfe#‘44 3 ^hIvi) f44R, 1987 ^ 44441 ^ 3Fpsq f ^ ^ w ^ ^TWT f f41 4PT14R TTRIr arafv Tf *ft Z44 RT5?l 
44I*f41 44TR 7#TT 3fa t^FT qfllwM R' ^4T W 41741 7^4T; 

3RT: 374, oih-sO’H 777447, 3 «ki 37ffc|PiqH 4?) 417T 36 4>t 44-4171 (7) 3^ 44-4T7T ( 8 ) gI71 ^iRklo) 44 y^l 417^ RR, 
Hi^shM f7?A<^H, 6!3<H 4. 126, ^ SFTjyrf 4>IH<A3R, 4t7Z 4 >Oh-1 j K- 505 001 gI7T Igfafifot R*4R 44T«f4T (RRlsfal 4*f 
III) ^* , R*T3n|qt M *jgen^ 3T4i4>-^44 7Tfg4, 377441^4 4l4R 444144 ( ^m4 zi^) 4l Rfed 44, ws 44 rir 
“ Hl^shM 1 ' t (f^ wA H7fqj^444 RTS4T 444 FIT t) 3^7 f47l 31jH)<4 fg*? 37lf R4 ^1/09/09/442 Refold fgRTT 441 
■f, 37^4)44 yHi u i- i r? wrrt 4174) i? i 

444 RT44T 447 pq^a 314717 44 RR Tfa 3RRlfRT 37744lfd4 4l4T4 39440 (R^wf ZT^R) f | ^774lt Rf4414R 
^IRcn 500 fgr.TJT. 3^7 ^J44R STR4I 1 fgl.m f I 77c4T44 H19HH 3TRRT41 (^) 50 4T. fl R41 37 R>4fldH -gf44 t f47744 714 
3lfcRT4 oqq^riiirnqi RrfTcT SnAq^crH 31R14 t I 44471 ZRT^47 SfAls (Rd i ^t) 4g7l rftFFT RfROlR 3H<^ld 41741 t I Z44Rd 
230 4t4Z 3^7 50 gZ*f 474T44T RR1 f47J4 3m 47 444 41741 t I 



3j|<£>fd -2 hTs^ '4)T 41fPl J l €NillH 

$ sl r +.-ii ^ 31TR h!^ 4^ ^4 ^ ^ 41fcl < l "4147 Pl'hldl 441 ^ 3^7C 4l<rl 1474T 041 ^ I 3 h« 6< u I "A ^PrlA^M ^fTTR4TfT7t 
4f4 t I 4T?7t 4ifd^H 441 4f4 47l Tt4lA ^ %R R^t 44^/447 4^ R t744 4t fR4T R4T I? I 

3?R ^Rt4 7T7447 Z44 3lf4f444 4lt 4RT 36 4^Z4-4RT (12) gRT 3144 4H 3T4(4 477^ fR, 4? ROT 4R4t f 

147 Z44 Rfed ^ 31^4140 ^ fR 3RFT-R4 ^ 3RPfcT ZRt f^fHHTdl gRTZ7ft fetcl, # 3TR7TR 3^7 Z7ft RTRgt ^ f^TT^ 

Z44 3f 1 HlP4d RT^l 44 f4!4T R4T t, PclfoPEld Z7lt >pi ^ ^ gt ^47, 441^ 3^7 4> l 4M l dH ^ 4>d4 <m7» l Rt gfA 

# 5.m 4T ZR^ 3lf447 ^ **<” RR ^ fdR 500 10,000 441 ^ ^ ^ 7R4T44 RRRR 3RRTR (R4) 7lfg4 50 f41.m ^ 

5000 f41.4T. 441411 3lf4414R ^FT41 41^ t 3^7'' t' ’ RT4 lx 10^,2x 10^, 5x 10^ ^ f, 4t 44RR47 41 ^»HrH4. Rqfe 41 Rpf 
R RRR44 t I 

[14. 77. W^RR-21 (238)/2009] 
3717. RT«J7^4R, f*f^l4>, M441 RP7 f44H 
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New Delhi, the 27th November, 2009 

S.O. 3508. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of model of non-authomatic weighing instrument 
(Plat form type) with digital indication of “MIT” series of medium accuracy(accuracy class-ill) and with brand name 
“MICRON” (hereinafter referred to as the said model), manufactured by M/s. Micron Instrumentation, House No. 126, New 
Annapurna Complex, Post Karimnagar-505 001, and which is assigned the approval mark IND/09/09/442. 

The said model is a strain gauge type load cell based non-authomatic weighing instrument (Plat form type), with a 
maximum capacity of500 kg. and minimum capacity of I kg. The verification scale interval (e) is 50 g.lt has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instruments operates on 230V, 50Hz alternative current power supply. 



Figure-2 Schematic diagram of sealing arrangement of model 

The sealing wire is passed through hole in the front and rear of the indicator and sealed. The instrument has 
external control to calibration. A dip switch has been provided inside indicator to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg. and upto 5000 kg. and with the 
number of verification scale interval(n) in the range of500 to 10,000 for ‘e’ value of 5 g. more and with ‘e’ value of I x 10 k , 2x 10 k 
or 5x10 k where k is a positive or negative whole number or equal to zero manufactured by the same manufacture in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (238)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W. 3TT. 3509.—RTF, fafFR RlfaRTRl' 5RT^ TR^cT K fRRR ^ ^ RRRTc^RF¥TO Ft RRT t 
fRT RRR fT9^ 3 Rf%T RT5RT RrcafkRTRRHRTSTfafR^, 1976 ( 1976 RTF 60) RRT RTC 3Tk RTR RFTRT 

(RTFctf RTT 3T^H)^) fRRR, 1987 ^^R«ff ^ 3R^R RRTRHT t iRT RFTTRE RRtR Rrt 3TRfR 3 Rt RRR RTFRT 

RRT«fcTT RRTR T#Tt 3fk fsrf^FT Rf*fc*lfRRf 3* 49^k1 ^RT KPT RTRTT T#RT; 

■3TR: 3TR, ^tR RTRTTT, 3Rcl 3TfRfRRR RTt RRT 36 RTt FR-RRT (7) 3Tk ^RRRT (8) ?RT ^TrirT RTT RRtR RRR fR, 
fcn^cf,^ RT.fH 166R %TF RR^^TK RTRR-31 ,^340, fReTT gRgK (R7RRKF) IRT fafaMd R*RR RRTsfcTT (RRpfcTT 
R*f (III) rtrt ‘ ‘ Rt^si 9 >r ' ’ *j?Rpn ^ 3 trtrt tfjrr RfFR, 3R^r%?f ttTph wft (K2wt ff?r) ^ Rfepr rtt, fRRRt RT5 
RTTRTR *‘fR7RRrqf r ’ t (f^k RYRTc^^RR RfePT ^wt) 4r 3Pjq\^ fRfT 3TF$ RR ^t/09/09/27 WH^fvid 

tol 7 FTT t, ^HKH OTR-RR ^ RRcft f | 

RRR RTFPT RRT fR^TR T^Sf RRTR ^I9R#! STTRlftcT 3TWlfd4 cTteTR BWT (RRiR>l4 FT?R) t I SffRRTcR? 

w 200 fRT.RT. 3rk ^jrrr ^rrtt 400.ut. 11 wm rtwt strrrt (1) 20 m 11 ttsft 3tt^pr ^rr t I^rtk m 

yfd^ia °9R>crHlcMRT Rlfkl 3W t I RRTTR 4rU^R> (RRT ^ Tgt) K^ cftRFT RfiRTR? 49<tf3ld RRcTT t ! 7W1 

230 RtcRT 3lk 50 FR^f RcRTRcff RRT iR^cT KPT RT RTF*! RRcTT t I 



-W^f SRRFTtf RTF TTRRt ^ fpR 7 , WlfHR Rfc RT Rife TTtPT RTRT^ RTcft t Rfe K 7JRtfT afk A^fe'eT 
faR iSfe^cR ^ Iwit RRR ^ ^T f 3H t I mRf ^ RT^t RT Tp 7 RR ^ :s lftR ^ 3fk ^tcT RR PTRTRR TTlipTR RTRt 

t I 394. TR RR RtH ^ fRRT iRRT R?f TgRTT RT RRPTT I 

39+^1 R RT?ft Rjfd^^RRRTRfRR^^fRRT t I RT^ff R^R RR TtR^ ^ fpR 7 R/^t RiT^/W RT^ ^ feR 

f^RR Rf fRRT RRT t ! RfeeT RR fftcTK RP^ ^ RR RRT R^ft r!rHH 4 ^TRRTR RR^RR fRRT RRT t I 

3Tk ^tR TRRiR '3RR 3TMRRR Rr[ RRT 36 R?t RR-RRT (12) SRT KR RltRRRf RR KfW RRR fR, RF R^W RRflt t 
RRR Ml-Scl R> ST^RTRR ^ ^T RRT°T-RR Ri SROfcT dtft [qpinlcll ?RT RR) fR^TTcT, fs^ll^i 3TJRR 3Tk ^JRt RI Hill "k fRRR 
"3RR STRRHRcT Rfepf RR fRfRRW fspRI RRT f, ^TRPTT ^ ^ ^ ^R>, RRT^cTT alk RTRfRTPR ^ RtPH ^RRRW R) R 

5.RT. RT^rm 3TfRRT^“^ , RR^feR;500^ 10,000 RRTR5t^Rk‘RcRI9H HI9HH 3RRTPT (^T) RfFR 50 fe.RT. ^ 5000 
RRTRTt STfRRuTR ^RcTTRTH f 3^k‘‘f’RTR lx 10*, 2 X 10*, 5 X 10* ^ t, RHlcHRi RT i^uirHRT T jyifR> R1 T^R R" RR'^rR 

t t 

[K. -R. TF^RR-21 ( 15)/2009] 

3TR. RRJRJRR, fH^IR) , MrRT RTR I^TTR 
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New Delhi, the 1 Oth December, 2009 

S.O. 3509.—Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing instrument 
(Platform type) with digital indication of medium accuracy (Accuracy class-III) of series “VIDPS”and with brand name 
“VISHWAKARMA” (hereinafter referred to as the said model), manufactured by M/s Vishwakarma Scales Private Limited, 
166, Nehru Nagar, Post Box-31, Roorkee, Distt-Haridwar (Uttrakhand) and which is assigned the approval mark IND/09/09/27. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of200 kg. and minimum capacity of400 g. The verification scale interval (e) is 20g.lt has a tare device with 
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing result. The instruments 
operates on 230Volts, 50Hertz. alternative current power supply. 



Figure-2 Sealing provision of the indicator of model 

Lead seal is affixed on the stamping plate which is attached in the back side of the indicator for the security of 
circuit and mechanical assembly to avoid fraudulent use. Sealing can be done by applying lead & seal wire through the 
holes provided on the body of the instrument. The instrument can not be opened without tampering the seal. 

The instrument has external access to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg. and upto 5000 kg. with there 
verification scale interval (n) in the range of500 to 10,000 for ‘e’value of 5g. ro more and with ‘e’ value of 1 xl0 k , 2x10 k or 
5x 1 0^- where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (15)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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F^ fTOTt, 11 2009 

FJT.31T. 3510.—FfafaT tK«hK «BT, fafFF RTfTOTt SET RRJF fatte RT fFFK TOt ^ RTFTR FF RRTFTF Ft FFT t 
%TOtfate^Ff%RTF^ (^^F^3TTfTfafal) FTFsfaRTRRlFFTSTfFffaTR, 1976 (1976 FF 60) cT«TT FTF sfa RTF 
(hTs«T FF 3PJRtRF) fwr, 1987 ^ ^ 3TR?F | sfa FR FTF RHTFFT t far eHlldk RFft FTt 3TFfa 3 *ft FFF RTSeT 

FF^FT ^TRT T#TT sfa f^FI RftfaFfaFf R TOJFF fa*T 3RPT TOT T#FT; 

3TF: 3M, ^FtF RTFFT, TO STfafFFR Fit RET 36 F&t FR-FTF (7) 3?k FR-FET (8) IRI FTfaFFf FTF RFfa TO fir. 
fafa FFFTFTFTT ff^l, RF F. 108/6, RFF faF TOTPft, R-2 «FTFR faFF 7TF FFT, ^TTFt, fTOTt-110084 'SRI fafdffid TOT 
F*IT*fFT (FFT«fFT F*f II) FT^ Ft 3TTO 7JFF EfFF, 3TTFF7faF FtdF FRTOI (idddlM FT^R) ^ RTFd FTf, faTO 

FTF FTT FTR “#CRT3TT^-3n|lJ7TFl *’ t (fafa FTfa FTT 5 # RYFTR TO RfFFT TO EFT I) 3?TT fafa 3TRRfaF fFF 3TT^ RF 
Ft/09/08/588 RF^fVId faiFT EFT 1?, 3 h^hI^* 1 RETF-EF 'dlit FTTFt ^ 1 

TO RTFcF RFT ffafTF ^ TOT FE RTT 7td 3TTFTffa 3TW(fdF F^TF FRTOT (TORN TOT) I I F^ 
3TfTOP7 TOT 20 far.ET. 3fa ^JFFR TOT lOO/FT. I I EcFlRF RIHRH 3RRRT (3) 2 FT. I I FR^’ RFT 37T^FR ^faF I 
faRFTT RTF yfcj^id TOTOFTcTO FTffa 37lRi|^dH RRTF t I TOE TO*Nf FPTTF (RFT ^ Ft) TOT FtFTF EftETR TOfafF TOT 
t I ERTOT 230 FtcE 3fa 50 FRF? FcFTFFf RTF fa^F TOT RT FTFf TOT I I 



3TT^EF -2 RTFFT FF EikFE FEF R5T RnRTOS FRRTTR I 

RF ^ tFTR WlfXHM RT Rfe FT) 3 tR ^fddTVT ^ %R #F TTlFT TO^ ~m\ 

f I "3RTOR RTFt RT RR ^ RrftR’dtF 3?k TTlFT FR cTRTRR TTtfdR F>t "RFft F I TTftrT ^F75TF %R fRRT FTO7FT R>t 
7FTdT RFt "FT 7TOTT I RTFFT R»f TTlFTFF FR^ ^ TOR RTT RRT TOR) FTRRTR TOtFF tRRT RRT t I 

3rk FtR^R TRF>R FRF 3TfiTfRRR F>t RRT 36 Fit FR-RRT (12) “SKT RRF RlfRFRt RR IRTRT RRF "^R, RF mN u II RRFt T? 
1% FRF nisei ^ 3TJRtFF ^ FTT RRM-RF ^ 3RRfF TRt f^Fmldl FTF FRt fa«&m, fFFTFR ^ 3f^RR 3lk FRt RTRFt ^ 'IrRTR 
"TOT 3pJRtfRF RTFFT FF [qR^^I fFTRT RRT f, fq Pi If cl 3R1 ^<grll ^ ^ Ft *)'+), RRT^FT 3ftr FFRRTcTF ^ d\dd 3H«b< u l Rt Ff^ 
"Ft 1 fR.m ^ 50 fa.FT. FF> ^ 4t ^ ,M RTF ^ faTR 100^ 50,000 FF> ^ "RcRTRF RTRRTF 3fVl<id (RF) sfa 100 fa.7TT. FT FRTt 
3TfTO -% “^’ 4 RTF ■$ faTR 5,000 ^ 50,000 FFTFft RtFPTF RTRRTF 3TFTTd (RF) Rf?F 50 fa^.FT. FFT 3rfTOFR TOT 
FT^ t* 3fa “i M RH 1X10 *, 2X10 *, 5X10 *, ^ t, Ft F4IFTF> FT 4{.«lcR+ RFfar FT 7RF ^ RH^rd t I 

[RF. R. F^RR-21 (228)/2008] 
3TR. RT^T^FR, fF^TTFT, fafTO RN fa^TH 
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New Delhi, the 11th December, 2009 

S.O. 3510.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of model of non-authomatic weighing instrument 
(Table top type) with digital indication of high accuracy (Accuracy class-II) of series “KEP’and with brand name “GMI- 
IND” (hereinafter referred to as the said model), manufactured by M/s. Kantawalla Equipments, H. No. 108/6, Bhagat 
Colony, A-2 Block, West Sant Nagar, Burari, Delhi-110084 which is assigned the approval mark IND/09/08/588. 

The said model is a strain gauge type load cell based non-authomatic weighing instrument (Table top type) with 
a maximum capacity of 20 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g.lt has a tare device with 
a 100 percent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instruments operates on 230V, 50Hz. alternative current power supply. 



Figure-2 Schematic diagram of sea ling provision of the model. 

Lead seal is affixed on the stamping plate for the security of circuit and mechanical assembly to avoid fraudulent 
use. Sealing can be done by applying lead & seal wire through the holes provided on the body of the instrument. The 
instrument cannot be opened without tampering the seal. A typical schematic diagram of sealing provision of the model is 
given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make,accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval (n) 
in the range of 100 to 50,000 for ‘e’value of 1 mg. to 50mg. and with verification scale'interval(n) in the range of 5,000 to 
50,000 for ‘e’value of 100 mg. or more and with ‘e’ value of 1 xl 0 k , 2x10 k or 5x10^ where k is a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (228)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 









8458 


THE GAZETTE OF INDIA: DECEMBER26, 2009/PAUSA 5,1931 


[Part II— Sec. 3(ii)] 


3^faft, 11 fa37, 2009 

33.33. 3511.—7K3>K “FT, f3%71 73f331T7t SKI 37^ y^jci RhW t JT Rj 3K 3173 ^ M V3I^ 3F 7131313 jft '* PI I if 
f31 333 ffa ft' 7#T3 3T5el W3fk^-qr^3Tf^m, 1976 (1976 31160) 331 3TZ fa 313 31331 

(ftffafa far, 1987 °F faftf ^ 3Ppi3 t fa JQ 3171 3ft 719T33T ft ftn <3'ffilT7 33ftl3ft Slfa ft ftt 33RT 3T5el 

3*ITft7TT 33T3 TfalT fa] fsrf^FT MRR^fdftl ft <1 H^ c K 1 ft3T 33T3 3><dl TiftO; 

m: 313, faftf 7T73TR, ^ falf333 3ft 3171 36 3ft 33-3171 (7) fa 333171 (8) SET VlRw41‘ 37 faft 317ft fq, 
Afa 3>ifalell 5 ’RhA^-H, 3/3 3. 108/6, 333 fw cblellftl, T£~2 “Oil’*, ftTZ 7171 337, ^l-sl, Reefl-110 084 SET faRlfncl 3*33 
33lft7TT (33T*f3T fa III) fa "Tftfrft" »falT ^ 373131 7J39 3%cT, 373faft7T TfteH 33%T3 (falfa Z153) ^ 3T5el 33, 
fall fa 33 313 "fa^fa-f (fa fa fa 3731^333 3T53 3151 331 ft) fa fa 3^33 fa fa 33 
fa09/08/589 TPlfafa ffal 3311, Slfan 3313-33 fa 313ft t I 

333 3T573 331 [q«j>d ftcl 31337 33 3R 7^77 3TT3ll77T 37733lteT3 dleli 33333 (kfti9>lft ZH?3) ^ I 5773ft 37f3317T3 
*ET7TT 300 ftfT.TTT. fa ^TT3 3137TT 2 tor. ft I 7173133 3T33T3 3133151 (ft) 100 31. ft I fa' 331 ElfaeH fal ft fa33 
?T7T fa?!!! ^5333151317931 3lf77T SllfaeR 3313 ft I 331RT 377lfa fafe fa ft fa fa 7ll5T3 9fal9 4falTf 3E7TT ft I 
333133 230 3T3Z fa 50 fa 373137ft 3171 ffa 3313 37 31Tft 3177TT ft I 



37F?lf7T -2 9T551 3ft 7Ttf5FT 317ft 33 5131113 

faftfa 3i fa 373> ft 33ft 3137 fa fft3eft faz 3ft 37Z317 ft fa f337 33 ^ 3^7 7773T33 7Z33 3^7 ^lei 3T3 317ft 
^ %r f3 3t ^ 3f73 3ft5 afo 7TR 3ft 3T3T 3T311 1 333173 3ft Tftel i* fa? fftlTT fa 3#' falT 3T 77313T I ifa 3ft 
7Tfaft 317ft ^ 3333 33 331 3fa 3>3313«S 514019 33fa fa 3311 I 

3^7 fat3 7T7337 333 37f3fa7 3ft 3171 36 3ft 33-3171 (12) ST7T 333 Slffa 31T fal 317ft f3, 3F 3fal 3177ft t 
% 333 ifai ^ agfal ^ FT 3333-33 ^ fafTT 37lt fafa SET 37lt fafTT, falF ^ 37^737 37ft 37lt 733lft ^ fa3 
337T ^^H)Rd ifa 33 ^44^ 1 faT33f t, RlRlRld 37ltfaen fa 33T«ftn 3^7 3lfaeR ^ Tlfa 3331T3 3t 

5 73. 3T 377^ 3lf331 ^ “^ ,r 3Tfa fa 500 10,000 7131 7131 ^ ^3 -ft 7173133 313313 3T37177 (371) ^B%71 50 1^.73. 

3lf33T 3 tR 5000 fa-73. 71313ft 3lfa7T3 ^1373fa t fa 3H lx 10 * 2^10 % , 5 X 10 3317331 3T^317331 

fa31 31 7^1 4 7T37J73 f 1 

[33.71.5^713-21 (228)/2008] 
3TT7. 3I«J7^33, fftfal, 1faT31313 fa4 
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New Delhi, the 11th December, 2009 

S.O. 3511.—Whereas the Central Government, after considering the report submitted to It by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing instrument 
(Platform type) with digital indication of medium accuracy (Accuracy class-1 II) of series “KEP”and with brand name “GMI- 
IND” (hereinafter referred to as the said model), manufactured by M/s. Kantawalla Equipments, H. No. 108/6, Bhagat 
Colony, A-2 Block, West Sant Nagar, Burari, Delhi-110084 which is assigned the approval mark IND/09/09/589. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of300 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230V, 50Hz alternative current power supply. 



Figure-2 Sealing provision of the indicator of model 

From the right side of the indicator two holes are made by cutting the upper cover and bottom plate and fastened 
the lead and wire through these two holes for receiving the verification stamp and seal. The instrument can not be opened 
without tampering the seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 50kg up to 5000 kg with verification 
scale interval(n) in the range of500 to 10,000 for ‘e’ value of 5 g or more and with ‘e’ value of 1 x 10\ 2x 10 k or 5x 10 k ’ where k 
is a positive or negative whole number or equal to zero manufactured by the same manufacture in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (228)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Tf felt, 16 RUMi, 2009 

^T.3TT. 3512 .—7TPFT7 ^RT, f#7T RlPfet £171 T7t TR^cT ft 1 # R7 f#T7 fe ^ W^RF 71HTRH Ftwt 
(T^Ft^ 3TF£f?T#!f) ^ # RN RH37 Slfafel, 1976 (1976 60) M^3lk^W 

(iffB^ff °FT 3T£jfe) fen, 1987 ^ T#qf ^ 2P£&q t # ^ 7TTORI 11% TPTTFIT U# # 3TRfa 3 ift T<ffi RTFPT 

W# ^RTR 7#! afk feFT P' 3T^ 7# 3f£FT 7lpTf; 

m: 'm : ## 7TRFT7, T££ sifapTOTcRt RRI 36 R7t T9-RT71 (7) # TRRfTT (8) £171 ?lfef ^RT U# fe fir, 
fef 'fe #Tlft, £fe # ^ RT7T, 7TFt£ T# fe, 7p^7 T£7, ffe RFt (fFRNPl 3#1) £171 faPfffa T^ W-fal 
(W## !!) fe "#fe *$ 3fe7£££ Tlfe 3R<r£ffe fel TqRTRf (feil'M 3PFT7) ^ fel ^BT, fe£ # 
cRT TR “^[.xr7T,TT.” f (fe F#' FT# RT£T^ T3£ #7* PTJi ££I I) # fe 3T;ffe fe # R£ #09/09/375 
f^rm tot t, septet toto-to #t wt i i 

T££ pfe T^>* ifel # W ^T RT7 #1 3TO7p£ 3373## cffe TW1 (toN TO) t I F#t SlfTOnPR 
tfTOT 30 fen. # ^J£TO STOTT 100 TJT. t I 7TOTTO RTCRF! 3TO7TPT (^) 2ltl FTRt' IpF 3TT#3PR ^#1 I fe^T ?TcT 
TJfecT STO^TpTTcTO? RlftcT 3TT*fePT W# ! 31W3Tc#^^|# R# fel MpuilH 3M«[$ld ^FRcTT t I TTOTOT 

2 ".0 # 50 F# 3TOTOlf ^TRT TO R7 ^Pf P>TcH t I 



3TT^rf?T-2 : PTFPT cRT Tltfe FPKIR 

FFt#T «0dH P PT7 F# 735 TOTt "«b1it F7 i? 3# -W.IH 3^7 7# ^ 7PTOR ^ 61 ell RFR 

477TT W t I 7# # fe 4McR<U| ^ T#TT #f ^T TRnlT l #PT ^ #Mf«R fe ^ ^#*4 eRT 3fet #*BTO Smm 

d^M< fTRT PRT 6 I 

PW1 ^f ^%fer ^ fe;RTF7T t I «lTF7t ^fe?R 7TRT^ 71# ^ feTi/^t =fcfeK7 fe feR 
RtfeTFirt i 

# ## 7T7^R ^T 37f#RR RfTT 36 # 'SR-RTTT (12) ^171 U^tT PTfeff ^RT 31# fe fR, RF #41 TOt t 
# "^cW hT'SctI 3T^#p ^ F77 URM-RR ^ 317# T7T[ El Pi# I “gRT Tift pH^ld, f#T?T ^ 37^RT7 3TR T7lt HI Hill ^ f#7t 
T^T 3fjT(#d cRT PlfHHiu! fel W f## Tift «j^PTT ^ ^ Ft #, # ^T#TO ^ cfe PWT Rt # 

^t 1 fa. m ^ 50 PUTT. Tl^T ^ “^ M TOT ^ fe 100 ^ 50,000 TPF^ # UrMim HIMHH 3TF71PT (9p) 3rt7 100 Pi. UT. RT 
T# 3Tife^“f’'RH^fe; 5000 7t 50,000 71R7##R HIMMH 3RT71PT (np) TlfFTT 50 #.TJT. 7T^#3lf#7R 

^RcTT# f fe‘f”TTR 1X10 2X10 *, 5X10 * ^1 RI ^TcR47 RT ^ Tm^cR t I 

[m 71. ^^ERiT-21 (211 )/2009] 
3P7. TTT8J7\STtl, fel=R, f¥# RN fen 
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New Delhi, the 16th December, 2009 

S.O. 3512 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of model of non-automatic weighing instrument 
(Table top type) with digital indication of High Accuracy (Accuracy class-11) ofseries “VTJ”and with brand name “V.S.A.” 
(hereinafter referred to as the said model), manufactured by M/s Varun Sales Agencies, Near Control Gate, Saheed Naresh 
Chowk, Sunder Nagar, Distt. Mandi (H.P.) which is assigned the approval mark IN D/09/09/3 75. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a maximum 
capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2g. It has a tare device with a 100 per 
cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The instrument 
operates on 230V, 50Hz, alternative current power supply. 



Figure-2 Schematic diagram of Sealing provision of the model 


The weighing scale has four head hole screws in four comer in its bottom and fastened by a leaded wire through 
these four holes for receiving the verification stamp and seal. The instrument can not be opened without tampering the 
seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50 mg. and with number of verification scale interval (n) in 
the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value of 1 x 10 k , 2x 10 k or 5x 10 k , k being the positive 
or negative whole number or equal to zero manufactured by the same manufacture in accordance with the same principle 
design and with the same materials with which, the said approved model has been manufactured. 

JF. No. WM-21 (211)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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R^tSrclt, 16tSR*RT, 2009 

fr.3r. 3513.—<£-sOrtrrrrt, f^rfwRifRRRt sirR rt rrjf rtIrrkRR t^ m?ri^RSrrirh 

(rH st ariflF ^ii) wafaRRRHFrarfRfwr, 1976 (1976TO 60) FRiRrcaiikRmRFRfr 
(Tteff rtt ap^YeR) rrir, 1987 ^ is apjror i am fr rif ^ rrirrt 1fa frttfr rrW ^ amfR 3 4 fff RfeeT 
RRT«fa RRTR T#rfi s*r fa*FT ‘qftlwW R RmjFF ^T W FRF! ReFT; 

3Tcf;, 3R, ^sfa RRFR, RFF RfafaqR R?t RRf 36FrtRq-RRT (7) afftRR-RRT (8) SRI 3Tfafa FFRRtR FR^ 1[R, 
t^t 4 FRR facf R^RT, Fk^FI fa ^ RPR, FTFtS fa?T TpR Fm, ffan fat (fFRTFFT Rfa) SRI fafafa R*FR FRT«fa 
(' 3 TfeTT s 4<TT cRT II!) FIFt "'cfl'S^'+i" Fi 3TFTFT Rftffl aRRRlfFTF tlldd FFFR 1 ®! ( y*t>K) Ft HlSd FF, faRF> FT5 

F7T RTF “ faRR.R ” t (fa^FTPt’ F7FTR FFF RTFd FTFTRFT t) afa fad aTRRISR ffa 3fa RF Ft/09/09/376 RR^^frlF 

faFI ORJ it, 31 ^hKi 9H1R-RF RKt FRFt it t 

RFF RTFtf R<F fafF fal WR FTT RTC fal anfatF 3R3Flfdcl FtdF 3WT (faZWt TO) it I RffaTFR 
3RTFT 200 fen. 3TR ^JFcTR OTTT 1 fa. FT. t I RcRTFF RNRTF 3TFRFT (^) 50 FT. t I FRR RFT anfa<JFF RlFF t faRFF 7TF 
•gfalF o^SFRRTcR^ ^rrftcT RlRFRcTF FRTF t I M '3cR3fa RFfa (Rd i Tf) wf FTFTF RffaTR RRSfaF FRFT f I FFFRR 
230 RIF? afa 50 TRTTFFT RRI IfajF TO m Ffa FRF? t I 



ffafa. Ft qRR R 'RR ¥tRT RRl’ RTR TR13^ TOT a|R TTRi ^ TTcRRR ^ f^TR ^T RRf Ff#" pftfFF RRR 
Tf RRR RRT F i ?rR~ RTF fFRI aRRRRT I^RIT RFf ^ RTOTT t hTsci ^ RtFTRF RRF ^ RFRR RR RR^ 3TORI R^5RT9T5 FRRRR 

■jryT fRTT TT^r <> [ ’ 

Rtrv. .R R ^^ 5^=1 ^ fFTR ^IFrt R^R t t RTFll ^Pd^M RfR ^F\ TtRFl ^ R/Ft ^ f^R fRTR 

RTISRI RRT F I 

aTR RPFlR TRTOT RRR arfVfwi F?t RRl 36 ^ FR-RRT (12) OT RFR VlP«w4f RR RRlR RRR ^i RF RiRRI RRcft t 
% RRR RTFd ^ ai^H l dH Rl ^ RRFI-RR ^ 3TcRfrf RTTl faFmfd! SRI ^ fefR, ^ 3R[RR 3TR R3Tl OTlfi R fTOIR 

TRR R^RlfFR RTFFT RO fc<pHHiu i iRRTT RRI t, PRplft"d FRi ^ ^ Ft RR?, RRlRTT 3?R TORRTRR RtRPT TRTRR Rt FRt 

ri 5 m rt aro? arfR^ ^ “^ >> rh ^ Ittr 500 R io,ooo r Rtrfr rtrrr arcRid (rr) RtFR so %.m R 

5000 fRT.TtT. FR7Rff arfR^RTR OTTT RT^ t RH 1><10 *, 2x10 *, 5x10 *, Rt RRTrRRTRT RRHRRRT^nfRT RIRJ)R 

~*. RRJrR f I 


[RT, R. F^TRT-21 (211 )/2009] 
3TR -RTSJRJ8RT, PH<VI=H, tRfRR RR fRRH 
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New Delhi, the 16th December, 2009 

S.O. 3513.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of series “VPF” and with brand 
name “V.S.A.” (hereinafter referred to as the said model), manufactured by M/s. Varun Sales Agencies, Near Control Gate, 
Saheed Naresh Chowk, Sunder Nagar, Dist. Mandi (H.P.) and which is assigned the approval mark IN D/09/09/376; 

The said model is a strain gauge type load cell based non-automatic weighing instrument ((Platform type) with a 
maximum capacity of 200kg and minimum capacity of I kg. The verification scale interval (e) is 50g. It 
has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2 Sealing provision of the indicator of model 

The indicator has four head hole screws in four comoer in its bottom and fastened by a leaded wire through 
these four holes for receiving the verification stamp and seal. The instrument can not be opened without tampering the seal. 
A typical schematic diagram of sealing provison of the model is given above. 

The instrument has external control to calibration. A dip which has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 50kg up to 5000 kg with verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lx I0 k , 2 * I0 k or 
5*l0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the approved model has been 
manufactured. 

(F. No. WM-2I (211)/2009] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fe ffe#, 16 fes*3R, 2009 

3514.—-4)*i04 -HI43R ^tT, fa%cf mfedfe 7# TTF^cT RmW "'IT fe^R n>fe fe H^ici nF fe 441 1 1% 
3nn fefe 3 fe^d (nfe # nf 3TT^f?T TST) m3 fer RR Wtt 3TfafeTR, 1976 (1976 mi 60) cTOT m3 #7 RN RHm 
(■jqrscrf mi 3^MK4 ) fejR, 1987 fe 3Wlf fe 3RJ?R t #7 Wmn # t fe d'lMR RRfe # 3mfa fe fe RT5d 

-ZT8Tr«f?TT mTTn T^TI #7 fefad nfTfelfetf R 49^44 fem ^TcfT T^TT; 

m:, 3R, mfefa R7mT7, 3^T STfafem fe RET 36 fe^R-RET (7) #7 "SR-RET (8) £T7T # "STRlR mfe fR, 

Tfrfe 4d l ffe*> fe^T, 134, fern STRfefe "dd R. 4, fe*37-14, ffefe, M fe#-l 10085 ^RI fa Pi ft cl 7TTRRRT ERT«fe (RRlfen 
Rrf_ III) R# "7Ttfe-130” sfedT fe STTmmfen cftcH mFI (A^famd °RfeT fedR R#R) fe Rfed RE, tferfe mfe RERTR 
“ 3TTETR” t (fafe M^RI^^ET Rfed m^T RET t) #7 fafe 31^M)4H fef 3TT^ RR fe/09/09/205 RM^feld feET RET 

i, srpfen wi-^ mfe mTfe t i 

3 ^r nfad fern fesfe nr snRTfer 3iTmmfen nfen dnmim (A^r-imd °Efer nfen Rfen) t i srfRmcTR 
130 fern # #7 ^jetr strcIT 5 fern £ i nmiran mimhm serei (3) 0.5 fern t i 



fernr fefe nfem ftfej rafen fe mfe strter n^ Rrt R/^ ^ ^ nnfe ret fen# #3 3 #t i R#n fe 

chMcHjuf o44^r fe Ttfef fe fen A<£ftmd ^fen# # R7ET fej etcr ret mm7 fefef mt fed mfe fe fen ftfefe ml r#e 7 fem 
-3)i ijj 11 i hTsci mr fednn mfe fe 3nnn nn n=h ndfe "sphtr *h< fem nm 1? i 

3fe 4iER^R 3nn 3rfnfem fe nro 36 fe 3n-nm ( 12 ) srci nm mfernt nrr nfen nrfe ^n, i 

fe 3nn nfed fe sEpfen fe Tn nmn-nn fe afefn 3fe fefenfe ^ri 3fe ffe&io, fenu?n fe st^tr 3fe nfe -hihu) ^ tfefe 
3nn sr^fefer 'nfed nn fefefen ferm nm i, fefefer 3fe »jrgdT fe ^ fe feF, n«n«fe sfe nnfendn fe fedn 3tmRd nt 
fe 5 m m tt# fenn? fe “|” -nm fe fen 100 3 1,000 nnr fe fe $ w^m wir afend (nn) fe%n 150 fern nnr 
# 3 #jrur ^m?n "nfef afe“^" ■rh lxio *,2*10*, 5*10 *,fef,fe vnicR^ mnmTcRnrnyifenrfe 1 1 

[nn. fe. ^^nR-21 (89 )/2009 ] 
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New Delhi, the 16th December, 2009 

S.O. 3514.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Mechanical Person Weighing Machine) of ordinary accuracy (Accuracy class-111) of series ”CC-130” and with 
brand name “AAYAM” (hereinafter referred to as the said model), manufactured by M/s. Classic Caps, 134, Priya Apptt. 
Plot No. 4, Sector-14, Rohini, New Delhi-110085 and which is assigned the approval mark IND/09/09/205; 

The said model is the principal of spring based non-automatic weighing instrument (Mechanical Person Weighing 
Machine) with a maximum capacity of 130 kg. and minimum capacity of 5kg. The verification scale interval (e) is 0.5kg. 



Apring steel flaired revits will be through in upper and lower plate on the top R.H.S. of the machine and bottom 
L.H.S. These revits will be flaired to seal the bottom and upper plattem for security of Mechanical assembly to avoid 
fraudulent use of the machine. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the Said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make 
accuracy and performance of same series with maximum capacity upto 150kg. with verification scale interval (n) in the 
range of lOOto l,000for‘e' value of5g. or more and with ‘e’ value of 1 * 10 k , 2 *10 k or 5*l0 k , where k isa positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (89)/2009] 


R. MATHURBOOTHAM, Director of Legal Metrology 
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kfa#, 2009 

TOT.3TT. 3515 RTTOR! TOT, kf#T TOfaTO# gRT TO^cT iTft^ TO! fTOTO* TO# # RTORR RS RTORH 

froTO^Ikte^RkraRker (#3#k sropkkii) tos 3k tor rftto 3Tfa#roT, 1976 (1976 tot 60) rto to? 3k tor torto 
(TO 3#f TOT 3TgR)TOT) fWT, 1987 # TO##’ # 3Tg*KR $ 3k^RTOcTTOt M I % cTTOflR R#R TOt Sptfq 3 # TOTO TO^ 
TOTR#! ^ T#TO 3^ kf*FT R#### R 3Mgdd #TT TO TORTT #TO; 

3TcT:, 3TO, ch^q "3TOT 3Tf^iPl^H TOf RRT 36 # TOT-RRT (7) 3kTOT-RRT (8) £RT RTOd #TOTTO TOt yq|M TORI 

fg, k# ^#3 #:ttorr m %, r*rt rrt, fk# #ro totto ste, wigr 3 towk-38000i, ^pmci ^Rikfrfkr 
wr TOmkr (wk w\ ill) r# "r#tor-s«^ 1 60 #" 9 j^n # sttoto tjtot ##t, sTwrokro rftro -iw^i (k^i 

TO) # TO5?T TOT, fkrTO TOS TOT TOR “-qkfe” t (k# 3R# RTTOgTOTO TO5TO TO?T RTO t) 3k k# 31 -JhHh klf 

3k TJR #/09/08/556 RM^ftld tTOTO RTO t, SigRtgR RRM RR TO# TOT# t I 

TOTOT TO5TO RTO fTOfTO 7^ 3TTOR TOT RR kl 3RTOf# 3RTOTO#RT (#RTO TO) #TOR 3WI t I ^TO# STklTOTOT 3TRTO 
60 TOT 3k ^jcTR $TTOTT 200 kmt I TOTORR TORTOR 3TrRTcT (i ) 10 fTO.TO. t I 5T# Re* 3T#TO]TOR #TOT t I fTOHTOT TOR 
RfdTOcT °qTOdHlcHTO TOf# 3nkrgTOR RRTC t t RTOTTO TOR#TO 3FTfe (R^f i #) JP# #TOR Rf#ITR 39<f$|d TOTTO t l 3WI 
230 #RR 3k 50 yrAfWdl RR1 k?JR TO TO TO# TOTTO t I 




# #w«k t# iror to totto i # tort) to tort #to i w to ^tkFr frog m ^ 
wm % cnfa ^rot ^ ?m\ cir #to TO2 ^f ^ -gk i wrokn iit t&tex ^ 3fro % 3k to# to to^ ^3 t 

fTOk Tkl cfl# tTOTT 5#=i?i< T?t <slMl TO TOTOTO ! HlSel TO) #d«(< TO# # TOR^l TOT ^TO TO# TOTOTT^ Snuih TTOTTOT 

tgTOTOTT t ! 

3k TOTOR •STOT 3Tf#TOTO # TOR 36 #TR-TO0 (12) £RT TOR ^ TOT# TOT TORT TO# 1RT, ^ #TOTT TO# t 
tro "3TOT RfTOT # 3ig#TOT # "?R TOTTTOT? # 3TTOftT "3# kfTRkr gRT 3# fR£ld, "feTOlR # 3TJHR 3k 3# Rih# fTOTOl 
■3TOT 3Tgo)fgcl TOTOT TOT kfdHi u l fTOTO RTO't', fqfdf^d "3# ^JTTOIT # # i#>, RTO#TT 3k TORklrT <F ci)dd "3TOFRTO # #>) 

# 5 TO. TO TOE# 3TfTOTO # "^" TOR # fkg 500 ^ 10,000 RTO # #1 RcTOTOT TOTOTR 3RRP?T (T^) #Fd 5 TOT 3 3TfTOTO 3k 
200 TOTTOFTOt 3TkTO(TR ^TOTT R# f 3k “^” RR 1 ><10 *, 2><10 * TO 5* 10 * # t, # TORrRTO TO TOTOTrRTO g#TO TO 7JTO 

# RRg<rM f I 

[TOT. U ^^gR-21 (215 )/2008 J 
3TR. TOsgrgRR, f#7TTO, kf^TO TOR tq 511*1 


I I’ I I < II Ulll|l I 


I - HI. t ■ II Ml • I •*• • *«■ I « >' ‘ !“• -H I • I# I I I I I . . I I. ».il||ll II I I t 
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New Delhi, the 16th December, 2009 

S.O. 3515. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see die figure given below) is in conformity with the 
provisions ofthe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approvai of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of tne powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of die Model of non-automatic weighing 
instrument (Weighbridge Type) with digital indication of medium accuracy (Accuracy class-III) of series “ALEX-WB 60T” 
and with brand name “ALEXANDRA” (hereinafter referred to as die said model), manufactured by M/s. Alexandra Scales 
Pvt. Ltd., 1st Floor, Mistry Chambers, Nr. Cama Hotel, Khanpur, Ahmedabad-380001, Gujarat and which is assigned the 
approval mark IND/09/08/556; 

The said model is a strain gauge type load cell based non-automatic weighing instrument ((Weighbridge Type) 
with a maximum capacity of 60 tonne and minimum capacity of 200kg. The verification scale interval (e) is 10kg. 
It has a tare device with a 100 percent subtractive retained tare qffect. The Light Emitting Diode (LED) indicates the 
weighing results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 



Figure-2. Sealing provision of die indicator of the model 

Sealing point is affixed on die stamping plate is fixed on upper body of the indicator with the wire, in such a way 
that die wire passes through upper body to lower plate. The adjustment port is inside the indicator and no hole is provided 
on the body so that die indicator can not be opened without tampering the seal. A typical schematic diagram of sealing 
provision ofthe model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares dial this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500to 10,000for‘e’ value of5gor more and with‘e’ value of l x 10 k , 2 *10 k or 
5*10\ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with die same principle, design and with the same materials with which, the said approved Model has been 
maanfectured. 

[F. No. WM-21 (215)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


4613 61/09—7 
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^T,3TT. 3516.—Wfa Wtt fto, 1987 7 ^ (1) "$ '&S W ^ *fH57 

^ 34f^Rjf^cT «R?n *THm? 3# foaPRI 3F[^0 3 fa* “HR # $ TTR t :- 



5>R 

^nfqF m$m TipRr(^f) 5ft tom 

5ft ^Kcita 1SRT Stfasfto 5R?ft5 *IH5> 

wiPmo ftlfa 

toqr 

M ^ 

3t*rar -Rpraif, ft, 5ft tom afo 5ft 


(0 

(2) 

(3) 

(4) 


3TTf tth 15872 : 2009 — 2009 

^3^1 ^ 3f^T WPSt" ^ 

3RFT1 5>t ^cl ^ Fft 3 Rh<Vi 

tor %§ Frfto 

(^TtoT ^ 3 ^ *JSF50 ^ 3^- 

tptpt ^ wf ftor 

4Vll*Rmt"STf^f hkoN Wi, 9, ‘^ T ?»T'RT T f 110002, siHfa Fi* f^wl, 

torf, -gto <rar mran mratof: 3 tptotc, tofk, *tor, gto^r, to^c, ^igidl, $<umk, 

^TTJC 'TFPJ3, F7TT, ^ cTOt ffaaPRTTJ^ 3 IWt ^ £ I 

[^ztTRfl^ft-25] 
4t. ^ifr, fto+ 3i(^smft) 
BUREAU OF INDIAN STANDARDS 
New Delhi, the 8th December, 2009 

S.O. 3516.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standard 
Established 

No. & year of Indian Standard, if any 
Superseded by the New Indian Standard 

Date of Establishment 

(I) 

(2) 

0) 

(4) 

I. 

IS 15872:2009 

— 

March 2009 


Application of Coir Geotextiles 
(Coir Woven Bhoovastra) for Rain 
Water Erosion Control in Roads, * 

Railway Embankments and Hill 
Slopes-Guidelines 

Henceforth, this standard will be available for sale. 

Copy of this Standard is available for sale with H.Q. at Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and its Regional Offices at New Delhi, Kolcatta Chandigarh, Chennai, Mumbai and 
also Branch Offices at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref. TXD/G-25] 
P. BHATNAGAR, Director & Head (Textiles) 

14 fWHK, 2009 

oRT.3TT, 3517,—^TTCcffa TRPRT fto, 1987 ^ to? 7 ^ toto (1) ^ 353 (35) ^ 'TOfa *TFT53 

^ arfarjto 5 R<tt 11% "tor RH5> 5 ?t "torR 31^41 F f^n F5T 15F tsjtIw Ft mt i? :- 


IIM 




• t il I i I ► 


H 'I * I' • TH 1 '#•' l 


i »' *■ ‘‘dm h mi i 
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9frq 

fi^i 

WffMd «nfafa *HH4> (#) # W9T 

^Tlfafa sKl 3ilast>f*ia Mli«t> 

37*731 HH#‘, *lfa #$ #, # W! 3?ft ^ 

r r 

WI31M 

(1) 

(2) 

(3) 

(4) 

1 

371$ 60947-4-1 : 2000 fa*=T- 371$ V$ 13947 4#WR 1) : 1993 

37^ fatfaui 

fw *7FT 4 #7 rtfet T&jfr 

WS 1 fa^d4lT:Ri 4>l4^< 

01-02-2010 


5*? iTTTflta *TR*F ^ #T TOffa "RPT^ W&; t|ZR, 9, 7TTC ^f, M fac#-l 10002, 

^ far#, %=lf, - 5 ^ cWT Wm f: 37f^TW\, wfa, 'frlTR, ^W< f +faM<JJ, ^ 1 *#, 

WJ7, ^HJ(, WfT, ^ cT«TT fd^H^II^H 3 fa# WW t I 


[W$ :$ft07#-5] 
3TR # %*T, ^TT. f ifa (faTJd a«*dl#) 
New Delhi, the 14th December, 2009 

S.0.3517.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies the Indian standards to die Indian Standards, particulars of which are given 
in the Schedule hereto annexed have been issued : 


SCHEDULE 

SI. 

No. 

No. & Year of the Indian Standard 

No. & Year of the Indian Standards, if any 
Superseded by die New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 


IS/IEC 60947-4-1:2000Low Voltage 
Switchgear and Controlgear- 
Part 4 Contactors and motor-starters, 
Sec. 1-Electromechanical contactors 
and motor-startrs 

IS 13947(Pait4/Sec 1): 1993 

01-02-2010 

\ 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and its Regional Offices at New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also 
Branch Offices at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref. ET07/T-5] 

R. K. TREHAN, Scientist E & Head (Electrotechnical) 

^far#, i4faw*, 2009 


T*7T.37T. 3518 1987 ^ Iw? 7 ^ (1) (S) 

^ tt^RT 3lftHjfacl ^TT1? far faRT HKdlH faw 3T3*J# fa*TT wrfHd itwt 



SFTH 

WIT 

WTfrid HKdfa ’rtPRT (#) # #571 

'HKdfa hH 4> gRl ^Rishfan mii^ 

3T«T^T HR#, ^fa # 'WIT 3^ ^ 

WrfMd fafa 

(1) 

(2) 

(3) 

(4) 

1 

3Tlf t^ 60947-2 : 2003 fai=T- 
^cTT ^ 1W fa*R fWT 

fa*R W\ 2 

371^ 13947 (^2) : 1993 

01-02-2010 


HTCflfa HH4) # Ufa Miwfa HH4> Hiiti W, 9, TTTF ^PTR wf, ^ famV 110002, 

fa<#, #<rl4> I dl , cWT TTR3T 4>wfd4F: 3Hr*^PTR, Wk, *ifaTR, 

WJT, 4»H^, W£, T ^TT, <T«1T fd^dH-dlipi 3 fa# ^ $ I 


[TM :^07/et-55] 
3TR # <^ 11 . tj^ y^<g (fa§7T tR##) 
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New Delh i, the 14th December, 2009 

S.O.3518.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies the Indian Standards to the Indian Standards, particulars of which is given 
in the Schedule hereto annexed has been issued : 


SCHEDULE 


SI. 

No. 

No. & Year of the Indian Standard 

No. & year of the Indian Standards, if any 
Superseded by the New Indian Standard 

Date of Establishment 

(1) 

(2) 

(3) 

(4) 

1. 

IS /TEC 60947-2:2003 Low Voltage 
Switchgear and Controlgear- 
Part 2 Circuit breakers 

IS 13947 (Part 2): 1993 

01-02-2010 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref. ET07/T-55] 

R. K. TREHAN, Scientist E & Head (Electrotechnical) 
18ffartR,2009 

^)T.3TT. 3519.—*Ttfafa faTO, 1987 ^ faTO 7 ^ ( I) ^ (^) ^ 3 TOfa 

^ wsra t far SFjg# 3 fa3 ^ (#) 3 fa^n om/faii, ^ t 




sRf 

TP5TT 

Tlfafacl (faf) # WJI, 

# 3-fa faPfar 

fafatR # TTTOT afa fafa 

fatfafa 

(0 

(2) 

(3) 

(4) 

I. 

3fa 648 : 2006 3TTOT 3fa?RT fa- 

fafatR WTT 2, 'rtfa 2009 

30-03-2009 


ffa||cM<6 ffajcT 5*Hld opf !^ct T^fa 

TTsFfafT (faTOT fTfam) 




Ff TTTfa-Rt # fafafT, # TlffaTT, 'MKdfa 0H4> *TFRr 9, «fST5< W ^PR t#, ^ 

k^H-110002, fafaf ^FtfeFTt: fa [facil, #ci«hKtl, fafa, "gifa TOT WtSfT «6l4<rT*lY: ansWfl t q , spkfa , ’itw, 

ggrfaw, wit, wy, tot, tot 3 fa# faj f i 


[TMwfat4#-23] 
fa. fa*?, fafafaF fa. ’ xfa (trfalfa) 
New Delhi, the 18th Decemher, 2009 

S.0.3519 In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Ipdian Standards Rules, 1987, 
the Bureau oflndian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 


SCHEDULE 

SI. 

No. 

No. & Year of the amendment (s) 

No. & year of the amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

I. 

IS 648:2006 Cold rolled non- 

oriented electrical steel sheet and 
strip—Fully processed type—Speci¬ 
fication (fifth revision) 

Amendment No. 2 March 2009 

30 March, 2009 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
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Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref.MTD4/T-23] 
P. GHOSH, Scientist ‘E’ & Head (Met Engg.) 

18 fW*U,2009 


W.3TT. 3520.— WG> ^ $m, 1987 7 (1) ^ W ^ 3fr* TON RH3T 



sTO 

wm 

TOitftRr wrap (^ff) ^ w&n 

alto 

writer 4ft ’tfsm alto fftfrr 

wrilm 

4ft 

(0 

(2) 

(3) 

(4) 

l. 

anf T£T 2831 : 2001 frp=TTORTT^ 

^itoFT^SqT 2, 2009 

15-12-2009 


mm wm -to ^ 

facta facta, 

^ fafrrfe ( rj frro grttam) 




54 4^ yfadt, RRflfa HH<*> 4ft uffttof, RKdl'M HH4> HI44> 444, 

9, 4ST5* TIT? *p?R -Rpf, 4^ 


f^rft-110002, ^ frR#, 4>)<rt4*MI, TOT TOT 3PW, ^Tcfto, RfaTeT, 

7?!^, TOg*, ^>FFJt, ^IFF^, R2RT, ^ TOT ft*aFRTT3*R 3 ^ t I 


[Wt^R^4/^-100] 
»tfT it. ‘i ’ TTi TP^ (Tnjzfgf) 

New Delhi, die 18th December, 2009 

S.0.3520 .—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. & Year of the amendment (s) 

No. & year of the amendment 

Date from which the 
amendment shall have 

effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 2831 :2001 Carbon steel cast 

Amendment No. 2, March 2009 

15 December, 2009 


billet ingots, billets, blooms and 
slabs for re-rolling into low tensile 
structural steel—Specification 
(third revision) 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref. MTD 4/T-100] 
P. GHOSH, Scientist ‘ E’ & Head (Met Engg.) 
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fttfloFTH HT<$cfa> ftTT ^fSTTeRT 


^ ftcftt, 22 2009 

^T. 3IT. 3521.— TNTO? ft ^£)felTO ftR Mlcbfftcb %T ft^ToFI ft TO.3TT. 1303 Rnift 

12.05.09, ,3fr? ftftFR TO.3TT. 2491 fftftcfT 10.09.09 gM ^fftuT (ijfft 

ft vJHqVl ft 3TRFTO TO 3Tftft) 1962 (l962 TO 50) (Rift TJTTft W(d TJTO 

3TfftfftTO TOT vrll^Jll) ftt SINT 3(l) ft SlftftT 3T^N^TT MTORld TO, ft# (TOR TOR ft) 
ft TORTORp (#ftlFTT TOT ft) TO, ^£)feRH TOIR ft mRcJ^h ft fftq fe^^ f R ^r^feNNT 
TOftftTOT toTfft#5 URT "vjft ftT TRT 3HR TOTTO fftTOTOT qftft'ORT TOFT ft# ft q^TOR 
Wem TOTOI^T"^ TTOtl ft TOT 3#^cRT ft ^FfTO SF^J# ft fftf^ TORftoT 
ffteTF TONTT TOT TOR ftt ^ ft TOTOTFT ft 3TRTO? ft 3Fftr ft 3Flft 3TTCFT ftt fttTOTT ftt 

aft. 


3fa, TOT 3TRRJTO ftt ftcFTT TrRcfT ftt ft-ilft 25.10.2009 qft TOTO TOT # qf aft, 

#R TOT 3TfftfftTO ftt TOT 6 ftt TOTRT (l) ft 3FJTOTOT ft TT8FT mtftTOft ft TOTTO? 

ftt TOft RftTft ft # 11 

#R ftFftftl TOTTOR ft TOT fftftft FR fftro TOft ft TOTTcT fRT 3TfsNjTO ft TOTO '3FTR£ft ft 
TOftq TO 3Tfftro? 3Tfftfe TOft TO fftfftWT fft^T 11 


3T?T:, 3R, ftftfa RTRTOR TOT 3TfftftFFT ftt TOT 6 ftt TOJNT (l) TOT TOtT #fttFTT TO qftftT 
TOft |ft ftw TO# ft fft ^RT 3Tf^NjTO ft v3MR^ 3FJRI# ft fftfftfft^ ^fft ft qT^d l^H 

Iftroft ft tof#t to 3t#tor srfftftr fftro tott 11 


#R, ft## RTRTOR vjclvl 3Tfftfftqq ftt TORT 6 ftt vj'-FIKI (4) SKI TORT ^iRrlft TO TOT# TOcT 

|ft to fftftrr qftT ft fft tor ,j jfft ft toftpt to 3rfftroR TOft# rtrtor ft #1 #t fttft ftt 

TOFT Rf# ffeftpft ft qro fttTO fft^TOT ft^TfeFR ftHt^Ff fftfftft^ ft fftlftcT ftTO j 




f^?rr: *rnrot ttj?i : 


TOT TO TOT 



isml 

r\ 




^<siw 


4ta9)<n 

•\ *\ 



WTT 

ftw 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

Z.TF^ 

176 

70 

17 

00 

00 

75 




25/1 
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71 

5/1 

00 

03 

28 




5/2 

00 

06 
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• 00 

05 
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["^TU 3TR.-31015/1 l/2009-3^3TR-ll] 

Ministry of Petroleum and Natural Gas 
New Delhi, the 22nd December, 2009 

S.O. 3521.— Whereas by the notification of the Government of India in the Ministry 
of Petroleum and Natural Gas, published in the Gazette of India vide number $.0. 
1303 dated the 12 th May, 2009 and subsequently amended vide S.O No. 2491 dated 
10.09.09 issued under sub-section (1) of section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter 
referred to as the said Act), the Central Government declared its intention to acquire 
the right of user in the land specified in the Schedule appended to this notification for 
the purpose of laying pipeline for the transportation of Petroleum Products from 
Raman Mandi in the State of Punjab to Bahadurgarh in the State of Haryana by the 
Hindustan Petroleum Corporation Limited for implementing the “GGSR Products 
Evacuation Project pipeline from Raman Mandi to Bahadurgarh*’ in Tehsil Sardulgarh, 
District Mansa, in Punjab State; 

And whereas, copies of the said gazette notification were made available to the public 
on 25.10.2009. 
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And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act, has submitted his report to the Central Government. 

And whereas, the Centra! Government after considering the said report satisfied 
that the right of user in the land specified in the Schedule appended to this notification 
should Ite acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule appended to this notification is acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of users in the said land 
shall instead of vesting in the Central Government, vest from the date of publication of 
this declaration, in the Hindustan Petroleum Corporation Limited free from all 
encumbrances. 


SCHEDULE 


Tehsil: SARDULGARH 

District: MANS A State : 

PUNJAB 


Name of Village 
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Khasra / 
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[F. No. R-31015/11/2009-OR-ll] 
B. K. DATTA, Under Secy. 


m atf, 3522.—TOW ^ 3?fR ^ WOT ^ qq.3TT. 1943 

13.07.09, 5TRT ^tfem *#FjT MI^MefT^ (ffi 3 TOfPT ^ 3TfaqqR qq 3Tufa) 

1962 (1962 qq 50) (fuf^T TOTc[ W cf7?T XSTT^TT) ^ ^TRT 3(l) 

STf^^Hl WTf^RT q^R, ROT q# (qvjnq ROT 3) R* qST^ROT (?f^TFTT ROT 3) cfq>, ^(cRTH 

TOK ^ qftqFT ^ forq ^^ifcRR qrfqftOT fcTft£? strt "qft vjfr qRr arre 

P)<shH u I qft qlOT l ROT ^ ^ t^rfeOT MIFTril'OT"^ RFW 3 W Rl 

rtott 3Rj^fr 3 ftfae ^Tcr ?raqit wii f^ren qfSsr rot qsnw ^ * ^qqtq ^ 
3d^OTR ^ 3Tv3fq ^ 3fTOT eft qt*FTT <ft sft, 

3fTR, TOT 31'fiRJJHrqft qf%qf TOTT q>T 30.08.2009 qft TOW q>RT <ft qf eft. 

sftR, wr 3T&POT qft m\ 6 eft TOTTRT (l) q> 3T^OT 3 RIOT qiferrft 3 RTR^IR 

qft 37^ ftqt^ $ ft %\ 

3ftR, rtr^ ^ TO? fW€ qR f^RTR -$ q^TTcI IRT tffaqRRT Rt STJ^ 3 

TOTtn qq arfSfqqR 3T$ftf q?R% qq ftPiwi f^n 11 

3RT:, m, nfcgm ROT57R TOT SfUrf^m qft ETIRT 6 eft TOTTRT (l) gTRF VF & ifarft qq ^ft 7 ! 

q>Rct §ft Rftw t f% w Rt vwi«i«s 3 ftfafife *# 3 mismcTTsp 

<fc SqqVl qq 3Tft**m srfvfcT ft*TT ufRTT 1 1 

3fTR, RTCqqR TOT 3ff&f%OT eft GTTRT 6 eft TOTTRT (4) gTRT qqrT Rlf^Rff qq OTtq qTR^ 

q? Mtt t % TO ^ wftq qq 3ltoR C^jq RRqqR ^ ftUcT ^ ^ 
q^OT Rf* ■ftwiqjfi ^ ^tfcOT % ftftcf ?WT I 


4613GI/09—8 
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(3) 

(4) 

(5) 

(6) 

(7) 

20 

1 

00 

12 

90 


2 

00 

03 

54 


8 

00 

06 

32 


9 

00 

11 

89 


10 

00 

00 

25 


13 

00 

09 

36 


14 

00 

09 

10 


16 

00 

12 

14 


17 

00 

06 

32 


25 

00 

03 

54 

21 

5 

00 

01 

01 

33 

1 

00 

01 

01 


2 

00 

13 

15 


3 

00 

03 

03 


7 

00 

06 

07 


8 

00 

11 

89 


9 

00 

00 

25 


14 

00 

09 

86 


15/1 

00 

02 

27 


15/2/1 

00 

01 

51 


15/2/2 

00 

05 

06 


16/1 

00 

03 

03 


16/2 

00 

01 

26 

34 

20 

00 

09 

61 


21 

00 

10 

12 


22 

00 

05 

06 

35 

21 

00 

01 

77 

36 

2 

00 

13 

40 


3 

00 

01 

51 


8 

00 

13 

91 
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(3) 

(4) 

(5) 

(6) 

(7) 

36 

9 

00 

01 

01 


13 

00 

04 

30 


14 

00 

10 

87 


16/1 

00 

01 

51 


16/2 

00 

04 

80 


17 

00 

08 

60 


25 

00 

12 

90 

49 

5 

00 

00 

25 

50 

1 

00 

14 

42 


2 

00 

00 

50 


9 

00 

01 

01 


10 

00 

13 

66 


12 

oo 

05 

81 


13 

00 

09 

36 


17 

00 

04 

55 


18 

00 

10 

62 


24 

00 

13 

66 


25 

00 

00 

75 

55 

10/1 

00 

08 

60 


10/2 

00 

01 

01 


11/2 

00 

08 

85 


12 

00 

04 

04 


18/2/2 

00 

01 

77 


19 

00 

12 

90 


22 

00 

00 

25 


23/1/1 

00 

09 

36 


23/1/2 

00 

03 

79 


23/2 

00 

00 

25 


24/1 

00 

n? 

25 
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1491 


ill 


mm 

Bi 

■K9B 

OBI 

mm 


58 

4/2 

00 

01 

26 


5 

00 

13 

15 


6/1 

00 

05 

06 

70 

3/3 . 

00 

02 

78 


4 

00 

11 

38 


7 

00 

06 

09 


6 

00 

07 

33 


15 

00 

12 

14 


16/2 

00 

00 

25 

73 

21 

00 

11 

63 

74 

2 

00 

04 

55 


3 

00 

09 

61 


7 

00 

05 

08 


e 

00 

10 

12 


14/1 

00 

04 

30 


14/2 

00 

09 

81 


IS 

00 

02 

02 


16/1 

00 

04 

04 


16/2 

00 

06 

07 


2S/1 

00 

02 

78 

83 

1/1 

00 

03 

79 


1/2 

00 

05 

56 


2/1 

00 

03 

79 


2/.2/1 

00 

00 

50 


8 

00 

00 

25 


6 

00 

14 

16 


12 

00 

02 ; 

78 


13 

00 

08 

65 


18 

00 

00 

25 


96 

00 

01 

51 


97 

00 

03 

21 


103 

00 

02 

27 


319 

00 

01 

01 


4913 01 / 09-10 
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. (1) . 1 

(2) 

r o) 

(4) | 

(5) 

(6) | 

(7) 



327 

00 

01 

01 



331 

00 

01 

26 



332 

00 

01 

26 



336 

00 

00 

25 

8. ^ 

141 

56 

13 

00 

01 

51 



17/1 

00 

00 

50 



17/2 

00 

02 

27 



18 

00 

08 

09 



23 

00 

00 

50 



24 

00 

J 3 

40 


57 

4 

00 

04 

04 



5 

00 

09 

86 



6 

00 

10 

12 



15 

00 

00 

25 


58 

10/1 

00 

02 

27 



11 

00 

13 

91 



12/2 

00 

00 

25 



19 

00 

10 

62 



20/2 

00 

03 

54 



23 

00 

03 

28 



22/2 

00 

10 

87 


78 

21 

00 

09 

10 


79 

2 

00 

00 

25 



3 

00 

13 

66 



7 

00 

10 

12 



8 

00 

04 

30 



14 

00 

10 

12- 



15/1 

00 

01 

77* 



15/2 

00 

01 

26 



16 

00 

12 

90 
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(2) 

(3) 

1 K) 

(5) 

non 

(7) 


79 

17 

00 

00 

25 



25 

00 

04 

80 


83 

1 

00 

11 

38 



2 

00 

02 

53 



9 

00 

12 

65 



10 

00 

00 

25 



12 

00 

02 

78 



13 

00 

09 

10 



17/2 

00 

01 

77 



18 

00 

13 

66 



23 

00 

00 

50 



24 

00 

13 

91 


103 

10 

00 

01 

77 



11 

00 

13 

66 



19 

00 

08 

34 



20 

00 

05 

81 



22 

00 

11 

63 



23 

00 

01 

77 


104 

4 

00 

05 

06 



5 

00 

08 

60 



6 

00 

08 

85 


109 

2 

00 

00 

25 



3 

00 

13 

40 



7 

00 

07 

84 



8 

00 

06 

32 

. 


14 

00 

11 

89 



15 

00 

01 

77 



16/1 

00 

08 

34 



16/2 

00 

05 

06 
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(1) 

(2) 

MHM 

w 

(8) 

mm 

(7) 


109 

17 

00 

00 

25 


25 

00 

05 

31 

110 

21 

00 

07 

33 

123 

21 

00 

01 

51 

124 

1 

00 

12 

14 


2 

00 

01 

51 


0 

00 

12 

39 


10/1 

00 

00 

25 


12 

00 

04 

30 


13 

00 

09 

86 


14 

00 

02 

02 


16 

00 

01 

01 


17 

00 

14 

42 


18- 

00 

02 

53 


24 

00 

00 

75 


25/1 

00 

02 

78 


25/2 

00 

10 

37 

126 

5 

00 

00 

25 

127 

1 

00 

13 

66 


2 

00 

03 

54 


8 

00 

04 

30 


9 

00 

12 

39 


10 

00 

00 

25 


13/1 

00 

05 

56 


13/2 

00 

05 

56 


14 

00 

03 

79 


15 

00 

00 

25 


16 

00 . 

13 

15 
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( 2 ) 


mvmm 

(4) i 

(5) 

nui 

(7) 

127 

:i 17 

oo 

05 

31 

128 

19 

00 

03 

03 


20 

00 

12 

65 


21 

00 

00 

75 


22 

00 

10 

87 


23 

00 

11 

63 


24 

00 

07 

33 


25 

00 

00 

25 

133 

8 

00 

07 

84 


9 

00 

12 

39 


10 

00 

12 

39 

134 

1 

00 

12 

39 


2 

00 

12 

39 


3 

00 

09 

86 


4/2 

00 

06 

83 


5 

00 

02 

02 


6 

00 

09 

86 


7/2 

00 

06 

83 


8 

00 

01 

77 

135 

4 

00 

05 

31 


5 

00 

12 

90 


165 

00 

02 

53 


172 

00 

01 

51 


175 

00 

04 

30 


205 

00 

01 

51 


211 

00 

01 

01 


219 

00 

01 

77 


224 

00 

01 

01 
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L_ (1> 

(2) 

0) ! 

(4) 

i (5) ! 

(6) I 

|7) 


389 

00 

02 

78 


591 

00 

02 

27 


616 

00 

01 

77 


617 

00 

01 

26 


618 

00 

00 

75 


[Tpni m-31015/42/2009-#33TT-|| ] 
4f. «F. ^rTT, 


New Dalhi, the 22nd December, 2009 

s. 6. 3522. Whereas by the notification of the Government of India in the Ministry of 
Petroleum and Natural Gas, published in the Gazette of India vide number S.O 1943 
dated the 13 th July 2009, issued under sub-section (1) of section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), 
(hereinafter referred to as the said Act), the Central Government declared 'ts intention 
to acquire the right .of user in the land specified in the Schedule appended to this 
notification for the purpose of laying pipeline for the transportation of Petroleum 
Products from Raman Mandi in the State of Punjab to Bahadurgarh in the State of 
Haryana by the Hindustan Petroleum Corporation Limited for implementing the 
“GGSR Products Evacuation Project pipeline from Raman Mandi to Bahadurgarh" m 
Tehsil Talwandi Saboo ,District Bathinda , in Punjab State; 

And whereas, copies of the said gazette notification were made available to the public 
on 30.08.2009. 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the 
said Act, has submitted his report to the Central Government. 

And whereas, the Central Government after considering the said report is satisfied 
that the right of user in the land specified in the Schedule appended to this notification 
should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 5 or 
the said Act, the Central Government hereby declares that the right of user in tne Sand 
specified in the Schedule appended to this notification is acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of users in the. said sane- 
shall instead of vesting in the Central Government, vest from the date of publication of 
this declaration, in the Hindustan Petroleum Corporation Limited free from ait 
encumbrances. 
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SCHEDULE 


Tehsil: TALWANDI SABOO 

District :BHATINDA 

State : 

PUNJAB 

Name of ViJJage 

Hadbas 
t No. 

Mustatil 

No. 

Khasra / 
KillaNo. 

Area 

Hectare 

Are 

Square 

Metre 

(i) 

( 2 ) 

(3) 

(4) 

(5) 

(6) 

(7) 

1. RAMSARA 

122 

66 

4 

00 

11 

38 



5 

00 

12 

39 


67 

1 

00 

12 

39 



2 

00 

12 

39 



3 

00 

12 

39 



4 

00 

05 

06 

2. RAMAN 

121 

228 

4 / 3/2 

00 

00 

25 



5 

00 

09 

10 



6/1 

00 

02 

02 



6/2 

00 

01 

77 



7/1 

00 

00 

25 



7/2 

00 

14 

42 



8 / 1/1 

00 

03 

28 



8 / 2/2 

00 

00 

25 



12/1 

00 

04 

30 



13 

00 

09 

61 



14 

00 

02 

02 



18 

00 

00 

25 



19 

00 

11 

63 



22 

00 

11 

13 


229 

1 

00 

12 

65 



2 

00 

08 

60 



10 

00 

00 

25 


230 

2 

00 

11 

38 



9/1 

00 

03 

28 



9/2 

00 

08 

34 



10 

00 

00 

25 
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(1) 

(2) 

(3) 

(4) 

(S) 

KH 

acgfe.7 l'I 1 

(7) 


230 

11 

00 

02 

02 



12 

00 

09 

10 



19 

00 

05 

00 



20 

00 

06 

07 



21 

00 

12 

65 



22 

00 

00 

75 


246 

16/1 

00 

01 

26 



25 

00 

14 

67 



24/1 

00 

01 

01 


247 

5 

00 

15 

18 



7 

00 

13 

oh 



8 

00 

04 

30 



11/2 

00 

00 

25 



12 

00 

15 

18 



13 

00 

05 

31 



19 

00 

01 

51 



20 

00 

15 

18 



21 

00 

00 

25 


248 

1 

00 

07 

08 


249 

3/3 

00 

01 

51 



4 

00 

15 

18 



5 

00 

00 

75 



7 

00 

00 

50 



8/1 

00 

15 

18 



9 

00 

01 

51 



11 

00 

08 

60 



12 

00 

15 

18 



20 

00 

03 

79 


250 

8 

00 

04 

04 



9 

00 

11 

13 



10 

00 

12 

65 



12 

00 

01 

01 



13 

00 

08 

34 
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F (i) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 


250 

14 

00 

12 

90 



15 

00 

12 

90 



16 

00 

00 

25 


251 

6 

00 

02 

27 



13/2/3 

00 

00 

25 

* 



14/2/2 

00 

04 

30 



15 

00 

14 

67 



17 

00 

09 

10 



18 

00 

06 

83 



19 

00 

09 

10 



20 

00 

00 

25 



21 

00 

11 

38 



22 

00 

02 

78 


255 

4 

00 

05 

06 

• 


5/2 

00 

12 

39 


256 

1/2 

00 

12 

39 



2 

00 

12 

39 



3/1 

00 

11 

89 



3/2 

00 

00 

50 



4 

00 

12 

39 



5 

00 

13 

66 


257 

1 

00 

07 

08 



310 

00 

01 

77 



314 

00 

02 

53 



323 

00 

08 

85 



1284 

00 

01 

77 



1294 

00 

03 

79 

3. PHULLO KHARI 

124 

11 

2 

00 

06 

07 



3 

00 

12 

39 



4 

00 

12 

39 



5 

00 

12 

65 


4613 GI/09—11 
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(3) 

(4) 

(5) 

(6) 

< 7 ) 

11 

6 

00 

00 

50 

12 

1 

00 

07 

84 


2 

00 

02 

27 


6 

00 

12 

65 


7/1 

00 

12 

14 


7/2 - 

00 

00 

50 


8 

00 

12 

65 


9 

00 

10 

62 


10 

00 

04 

55 

13 

7 

00 

01 

01 


8 

00 

06 

83 


9 

00 

09 

61 


10/2 

00 

12 

65 


12 

00 

00 

50 


13 

00 

05 

81 


14 

00 

11 

38 


15 

00 

12 

65 

14 

11/1 

00 

00 

50 


11/2/2 

00 

12 

14 


12/1 

00 

09 

36 


12/2 

00 

00 

25 


13/1 

00 

03 

28 


13/2 

00 

08 

34 


14 

00 

12 

39 


15 

00 

09 

10 


16 

00 

03 

28 


17/1 

00 

00 

25 

15 

11 

00 

01 

01 


18 

00 

01 

26 


19 

00 

12 

39 


20 

00 

11 

38 


22 

00 

01 

01 


23 

00 

12 

14 


24 

00 

11 

13 
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(1) 

(2) ! 

(3) 

(4) 

(5) 

(6) 

(7) 


15 

25/2 

00 

01 

26 


18 

11 

00 

00 

50 



19 

00 

10 

37 



20 

00 

12 

65 



22 

00 

01 

26 


19 

1 

00 

12 

65 



2 

00 

00 

75 



7 

00 

00 

50 



8 

00 

11 

63 



9 

00 

12 

39 



10 

00 

01 

26 



13 

00 

01 

51 



14 

00 

12 

90 



15/2 

00 

11 

89 



16/1 

00 

00 

50 

- 


16/2 

00 

01 

01 


20 

4/1/1 

00 

00 

25 



4/2 

00 

01 

01 



5/2 

00 

11 

38 



149 

00 

03 

54 



153 

00 

01 

01 

4. MALKANA 

125 

194 

1 

00 

00 

50 



10 

00 

10 

12 


195 

6 

00 

12 

39 



7 

00 

12 

39 



8 

00 

12 

39 



9 

00 

12 

39 



10 

00 

11 

38 


196 

6 

00 

08 

34 



7 

00 

07 

33 



8 

00 

02 

78 
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(D 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 


209 

13 

00 

12 

39 


14 

00 

12 

39 


15 

00 

12 

39 


20 

00 

00 

50 


210 

13 

00 

00 

25 


14 

00 

03 

28 


15 

00 

08 

34 


16 

00 

04 

04 


17 

00 

09 

10 


18 

00 

11 

89 


19/1 

00 

12 

14 


19/2 

00 

00 

50 


20/1 

00 

06 

57 


329 

00 

02 

27 


332 

00 

00 

50 


337 

00 

01 

77 


349 

00 

01 

01 


350 

00 

01 

01 


352 

00 

02 

27 


353 

00 

02 

02 


359 

00 

01 

01 


669 

00 

00 

50 


698 

00 

01 

01 


712 

00 

00 

50 


713 

00 

01 

01 


717 

00 

01 

01 

5. TANGRALI 

129 

19 

2/2 

00 

05 

56 


3 

00 

11 

38 


4 

00 

12 

39 


5 

00 

12 

39 


8 

00 

01 

01 


9 

00 

06 

83 


10/1 

00 

02 

78 
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f (1) 1 

(2) 

( 3 ) | 

( 4 ) 

( 5 ) 

( 6 ) 

( 7 ) 


19 

10/2 

00 

00 

50 


20 

1 

00 

12 

39 



2 

00 

12 

39 



3 

00 

12 

39 



4 

00 

12 

39 



5 

00 

12 

39 


21 

1/1 

00 

08 

60 



1/2 

00 

01 

51 



2 

00 

12 

39 



3 

00 

12 

39 



4 

00 

12 

39 



5/1 

00 

04 

55 



5/2 

00 

07 

84 


22 

1 

00 

12 

39 



2/1 

00 

05 

06 



2/2 

00 

03 

03 



3/1 

00 

02 

27 



3/2/1 

00 

07 

84 



4/1 

00 

12 

39 



5 

00 

12 

39 


23 

1 

00 

12 

39 



2 

00 

12 

39 



3 

00 

12 

39 



4 

00 

12 

39 



5 

00 

12 

39 


24 

1 

00 

12 

39 



2 

00 

05 

06 



60 

00 

01 

01 



61 

00 

02 

02 



64 

00 

00 

50 



69 

00 

01 

26 
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! (1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 




70 

00 

01 

26 




71 

00 

01 

01 




72 

00 

01 

51 




73 

00 

02 

53 

6. TEONA PUJARIN 

130 

137 

5 

00 

02 

53 



138 

9. 

00 

01 

51 


m 


10 

00 

13 

66 




11/2/1 

00 

00 

50 




12/1 

00 

00 

25 




12/2 

00 

12 

39 




13 

00 

06 

83 
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sm ini v ti \m 

f^ft, 25 W3R, 2009 

WIT. 3523.-3Mfwf^K SlfafoTO, 1947 (1947 
14) 17 

Mfeiiidi ^ 3Tsr^ ^ afo ^rsfarcf ^ 

3^ fife s N MiE F 

3Tf^FT/9R ^Wf-I, ^ (Wf 

356/2000) raift l fl W&R ^ 

25-11-2009 ^lIRT^sn «TT 1 

[-*i t^i 12012/182/2000-snt m (*ft-i)] 
am ^ir, arfosift 
MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 25th November, 2009 

S.O. 3523.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 356/ 
2000) of Central Government Industrial Tribuna 1-cum- 
Labour Court-1, Chandigarh as shown in the Annexure, in 
the Industrial Dispute between the management of State 
Bank of Patiala and their workmen, received by the Central 
Government on 

25-11-2009. 

[No. L-l 2012/182/2000-IR(B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CGIT-CUM-LABOUR 
COURT,-1, CHANDIGARH 

Case No. I.D. 356/2000 

Shri Suijit Singh, C/o Shri J.G.Verma, H.No. 1304, Sector-23- 
B, Chandgaih-160017 ...Applicant 

VERSUS 

The Assistant Genera) Manager-1 (P), State Bank of Patiala, 
Head Office, The Mall, Patiala-147001 ...Respondent 

APPEARANCES 

For the Workman : None 

For the Management '• None 

AWARD 

Passed on 10-11-2009 

Central Government vide notification No. L-12012/ 
182/2000-IR (B-l), dated 25-9-2000, lias referred the following 
dispute tathis Tribunal for adjudication : 

“Whether the action of the management of State Bank 
of Patiala in terminating the services of Shri Surjit 
Singh is justified? If not, what relief the concerned 
workman is entitled ?*’ 


2. Case repeatedly called. None appeared for both of 
the parties. The reference was referred by the Central 
Government in 2000 and already nine years old. It appeared 
that workman in not interested to pursue with the present 
reference. In view of the above, the present reference is 
returned as such to the Central Govt, for want of 
prosecution. Central Government be informed. File be 
consigned. 

Chandigarh, 
dated: 10-11-09 

G. K. SHARMA, Presiding Officer 
^t^rft,25 W3TC, 2009 

R5T.3IT. 3524.-3^1* acifafWT, 1947 (1947 
R>T 14) 3RT17 3ffa> 

■h44». Pi 41 ^ <*>7 -s-Rn 41 ^ 

aqaro 3 asfodifaF 3 ajltilPw» 

stffcwRoi/aR ^ to (tM wm 76/2006) 

^ 94>Tfeld ^ ^ 25—11 -2009 ^ 

mr *n i 

[U T^r-12012/662/98-3Hf m (rM)] 

3F5PT cM-iR, 3TpPT>Kt 

New Delhi, the 25th November, 2009 

S.O. 3524.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra) 
Government hereby publishes the Award (Ref. No. 76/2006) 
of Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure, in the Industrial 
Dispute between the management of State Bank of India 
and their worlonen, received by the Central Government on 
25-11-2009. 

[ No. L-l 2012/6&2/98-1R (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, KANPUR 

Industrial Dispute Case No. 76 of2006 

BETWEEN 

Sri Chaitu Lai Chakraverty, C/o Sri OP Mathur, 117/L-36, 
Sarvoday a Nagar, Kanpur. ' 

And 

The Chief General Manager, 

State Bank of India, 

Local Head Office, 

Navin Prashasnik Building, Motimahal Marg, 
Hazaratganj, Lucknow and one other. 
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AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L-t2012/662/98-IR(B-l) dated 13-12-2006, 
has referred the following dispute for adjudication to this 
Tribunal— 

2. Whether the demand of Sri Chaitu Lai Chakraverty 
for reemploying him under Section 25H of l.D. Act, with 
effect from 17-1-98 by the management of State Bank of 
India justified ? If so what benefit the workman is entitled 
to? 

3. Brief facts are— 

4. In this case there was another reference made 
earlier to this reference which was registered as l.D. No. 
105 of 99, Chaitu Lai Chakraverty versus SB1 and this 
reference was decided. In this reference it was held that the 
reference was found vague and no date of termination was 
mentioned in the reference. Now this Ministry has made 
present reference. 

5. In this reference both the parties have filed fresh 

statements. It is alleged by the applicant that he was 
employed with effect from 10-03-76 to perform die work of 
class IV employee and he was called as peon. The work 
was of permanent nature but the opposite party was taking 
the same work from him on daily wage basis but the payment 
was being made to him by die end of the month. He worked 
with effect from 10-03-76 to 16-01-78, efficiently so he 
demanded to regularize his services, on which the 
management became prejudiced and terminated his services 
abruptly. He was required to raise an industrial dispute, 
but he could not be able to alter into litigation due to 
financial crises. When he came to know that the opposite 
party has made recruitment of sane boys for performing 
same work, he was compelled to raise an Industrial Dispute, 
against the management because the management has not 
followed the provisions of Section 2SH of the Act before 
making new recruitment Due to lack of legal advice specific 
date of recruitment could not be mentioned in the earlier 
order of reference by Government of India, therefore, the 
award was passed against him without disturbing the merit 
which was published on 29-09-2006 and on his request the 
reference wa* again amended. It is also stated that after 
terminating the service of the applicant the opporite party 
has made recruitment of some new persons namely, 
Sri Gangs Ron, Sri Mad«t, RamTIi Wadr. Sri Ska Nath, 
Sri Raja Ram and Sri BsJakRam, wMtnt emptying the 
previsions of Section 23ft of ItariMmil D isputes Act. 
Opposite party has net hmUrii wif jqpBntrar from the 
applicant Due to mm ooaiqriiam'de%atim 25H by the 
bank the {qxpheant is cartMfefo «ar gpt frm jqpMfcnent in 
place of newly ap p oint e d p—a. HmmRok, the action of 
the opposite tarty inwjen laltif | ■rif ilhigiri mnl he is 
entitled to the emptaywiit wifot BfoU fT^I-TEbeing 

a retrenched employee. 


[Part 11— Sec. 3(ii)J 


6. Opposite party bank has filed the written 
statement. It is stated by the opposite party that before the 
ALC(C) bank has taken stand that he claimant was a casual 
labour on daily wages and he worked during the period 
1976 to 1978 for 297 days. The claimant did not work for 240 
days in a calendar year as required under Section 25B of 
the Act. It was also stated that there were a long settlement 
entered in between bank and Federation to given chance 
to the temporary employees and daily rated casual 
labourers for permanent absorption in the bank in the year 
1987,1988,1991 and 95. Panels of suitable candidates in 
the light of above settlements were prepared and all panels 
were lapsed in the year 31-3-93. It is also stated that the 
allegations made before the ALC and in the previous claim 
statement and in the present claim statement are 
contradictory. It is stated that the name of one Raja Ram 
was in the panel of 1991, as is the case of the claimant, but 
Raja Ram also could not get appointment due to non 
availability pf vacancy before the lapse of penal in the 
year 31-3-97. It is also stated that name of Balak Ram did 
not appear in the same penal, ltis also stated that claimant 
was never retrenched by the bank nor junior to him are 
working and neither any fresh appointment has been made. 
It is stated that Chief General Manager, State Bank of India 
is unnecessary party. It is stated that the claimant was a 
casual labour on daily wages in Regional Stationery 
Department, Kanpur, and he worked for 297 days in the 
bank during foe period 10-3-76 to 17-01-78 due to urgent 
need. He did not work for 240 days in 12 calendar months 
immediately preceding the date of alleged termination; 
therefore, provisions of Section 25F are not attracted. There 
is the prescribed procedure in the bank to make appointment 
and the claimant was not appointed or engaged as per 
procedure. It is stated that the claimant has engaged for a 
fixed term to fulfill the need. It is stated that under the 
settlement the name of foe claimant was found suitable but 
his name could not be cleared due to non availability of the 
vacancies before the lapse of the panel. Therefore, the 
opposite party has contradicted the assertion of the 
claimant and prayed that foe claim is not maintainable being 
over delayed and in foe light of foe preliminary objections 
deserves to be dismissed. 

7. On foe request of both the parties my learned 
predecessor has permitted foe parties to rely on foe same 
documentary evidence which was also in the earlier 
rcferencel.D.CaseNo 105 of99. File has been summoned 
for perusal to decide foe present reference. The claimant 
has filed following original documents per list no. 29/1. 
The documents are — 

8. I. Experience Certificate dated 08-03-79 

2 Employers letter dated 27-04-79 

3. Application dated 2-4-80 

4. Letter dated 1-4-80 

4{ka) Postal receipts of the above letters 
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5. Letter dated 12-12-83 

6l Letter dated 04-09-86 

6 (ka). Postal receipt of above letter 

7. Letter dated 24-2-88 

8. Advertisement appeared on 1-8-88 in Dainik 
J agar an news paper. 

9. Letter of employers dated 13-8-88 

10. Application on the prescribed format 
10(ka). Postal receipt of the above 

11. Copy of banks notice (cutting of 
advertisement) 

12. Letter dated 9-5-91 

13. Employers letter dated 10-10-91. 

14. Letter dated 19-2-98 

14 (ka). Postal receipt of above letter 

9. Claimant has also filed photocopies pf the 
documents vide Index 19/1. These are almost die same 
documents of which original have been filed. 

10. Opposite party bank has filed list of candidates 
for absorption as per agreement. The opposite party has 
also filed certain papers along with written statement which 
are photocopies and is not legible. They have also filed die 
settlement dated 09-1-91 between State Bank of India and 
the Federation. Though it is legible. In the present reference 
no other documents has been filed. 

11. Oral evidence has been adduced by both tile 
parties in the present reference. 

12. Claimant has produced himself as W.W.L 
Opposite party has produced Sri S. K . Shukla, Dy. 
Manager, State Bank of India as witness M. W. 1. 

13.1 have heard both the parties at length, perused 
the whole record present on die file of present reference as 
well as previous file. 

14. A Short question in this case which arises to be 
decided is whether opposite party management has 
committed a breach of Section 25H of the Act and 
consequently whether the claimant deserves to be re¬ 
employed. 

15. Opposite party has specifically stated that it is a 
statutory body and to employ any person in the 
organization there is a prescribed procedure which has to 
be followed otherwise no appointment can be made. The 
claimant has stated and admitted in the cross that he used 
to work on daily roll. He has referred to paper no. 28/1.1 
have gone through the same. It is not an appointment letter. 
As per this letter he has worked for 194 days in between 
10-3-76 to 11-12-76, 89 days in between 11-05-77 to 
14-07-77 and for 14 days with effect from 02-01-78 to 17-01- 
78. thus he worked only for 297 days within a span of three 
years. Therefore, there is no such oral or documentary 


evidence from which it could be inferred that he was a 
permanent or regular employee. Opposite party has 
specifically stated that he was engaged for particular period 
in the Regional Stationary Department as casual labour. 

16. Opposite party has stated that die claimant has 
not worked for 240 days in a year preceding 12 calendar 
months from die date of termination. 

17. Section 25 F provides— 

No workman employed in any industry who has been 
in continuous services for not less than one year under an 
employer shall be retrenched by that employer until— 

(a) Workman has been given one months notice in 

writing indicating reasons for 
retrenchment. 

(b) Workman has been paid at the time of 

retrenchment compensation which shall be 
equivalent to 15 days... 

(c) Notice in the prescribed manner on the 

appropriate government. 

18. But to hold that someone has to be retrenched 
there should also exist master and servant relationship 
between employer and workman. If there is no such 
relationship and the workman is not appointed by 
competent authority then it cannot be held that one has 
been retrenched. 

19. In this case it has to be seen whether he had 
worked for 240 days in a year preceding 12 months from 
the date of termination. W.W.l has himself filed a letter 
paper no. 28/1. He had worked up to 17-01 -78 in Jan. 78 he 
had worked for 14 days and preceding 12months he had 
worked only for 89 days therefore, he did not work for 240 
days in a year. 

20. It has also stated by the opposite party that to 
give chance to the temporary employees and daily rated 
casual labours for permanent absorption in the bark in the 
year 1987,1988,1991 and 1995, panels of suitable candidates 
in the light of settlement were prepared but panels lapsed 
in the year 31 -03-97 and the name of the claimant was in the 
list of panel but due to non availability of vacancies his 
name could not be cleared. It is also stated that die name of 
one Raja Ram was also in die panel of 1991 as is the case of 
the claimant but Raja Ram could not get appointment due 
to non availability of vacancies before lapse of the panels 
in the year 31-03-97. It is also contended by the opposite 
party that the name of Balak Ram did not appear in the 
same panel as stated by die claimant. Claimant stated in 
the chief that one Ganga Ram, Sitanath Mahendra and 
Ashok also used to work with him but they continued to 
work even after his termination. 

21. I have examined this fact also. There is no 
evidence except mere saying by the complainant which 
cannot be formed basis of evidence. 
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22. Therefore, considering the aforesaid evidence 
and the contentions raised by the parties I do not find that 
there is any breach of Section 25F or Section 25H of the 
Industrial Disputes Act, 1947, by the opposite party. As 
the claimant has not acquired any statutory status and he 
was engaged for a particular purpose and for specific period, 
he could not claim that he should be re-employed under 
Section 25 H of the Act. 

23. I do not find any action of the opposite party 
which may be unjust arbitrary or illegal. There does not 
appear to be any termination. 

24. Claimant has placed reliance upon a decision 
FLR1993 Vol (66) page 560, Allahabad High Court, Govind 
Singh versus Presiding Officer, Labour Court. In this case 
a daily wage employee had worked for more than 4 years 
and his name was removed from muster roll without 
following Section 25 F which amounted to illegal 
retrenchment. But in the present case the facts are not 
similar. 

25. He has also placed reliance 2004(100)FLR 975, 
Allahabad High Court in between “New Okhla Industrial 
Development Authority & Presiding Officer, Labour Court 
and others”. In this case workman completing 240 days of 
continuous in earlier calendar year preceding 12 months 
on the. date of retrenchment was deemed to be in 
continuous service. But in the present case the facts are 
not similar. 

26. Similarly the workman could not get any relief 
from the case 1986 Lab l.C. 98 (SC) Workmen of American 
Express InternationaLBanking Corporation versus 
Management of American Express International Banking 
Corporation. 

27. 1 have gone through the principles laid down by 
the Hon’ble High Court and Apex Court and rely upon it 
but the facts of the present case do not give any relief to 
the claimant. 

28. Opposite party has placed reliance on a number 
of decisions which are— 

(a) 2004 Lab 1C 3458 Allahabad High Court, UPSEB 
versus PO Labour Court. 

(b) 2006 Lab 1C 3048 (SC), ChiefEngineer Ranj it Sagar 
Dam versus Shyam Lai. 

29. In these decisions provision Section 25-B and 
25-F of I.D. Act were considered and it has been held by 
the Hon’ble Apex Court that the fact that the workmen had 
worked for 240 days or more’ in a year immediately preceding 
termination, burden is on the workman and not on the 
employer. In this case also there was a delay 9 years in 
seeking relief. Hon’ble Apex Court held no relief could be 
given. 


30. Therefore, as per the facts of the case and the 
law laid down by the Hon’ble Court and the Apex Court, 1 
find that the claimant could not be able to prove his Case 
and opposite party has not committed any breach of any 
provisions of the I.D. Act. 

31. Opposite party has also contended that there is 
a long long delay in raising the present dispute. He worked 
up till 1978 but he raised the dispute before the ALC in the 
year 1998 and the reference was sent in the year 1999. 1 
have gone through the facts. The claimant made an 
explanation in the claim petition that due to wrong advice 
or lack of legal advice, he could not raise the dispute. 
Moreover he has also,stated that his name was also in the 
panel and he was expecting that his name may be cleared in 
the panel. Opposite party has himself stated that the panel 
was prepared and the name of the claimant was there and 
panel lasted in the year 31 -3-97.1 feel that the claimant has 
been able to explain the delay. 

32. Therefore, on this point the reference could not 
be termed to be delayed one. 

33. Considering that the reference is decided against 
the claimant and it has been found that the demand of the 
claimant of re-employment under section 25H of the Act 
with effect from 17-1-78, from the opposite party is not 
justified. 

34. Therefore, the reference is decided in favour of 
the opposite party and against the workman. 

Dated 

13-11-09 

RAM PARK. ASH, Presiding Officer 
M feft, 25 2009 

eRT.3TT. 3525.— 3TfafWT, 1947 ( 1947 
14) ^ mi 17 ^ ^ 

3 sfteiifiicb -fsnarrc 4 srtefcE 

3rfq<h<<J|/?R (tMTT^ fT 108/89) 

^rr 25-11-2009 ^ 

[7?. 2012/28/89-3Tlf m (*ft-I) ] 

=bHK, ^73? srfirarrfi 

New Delhi, the 25th November, 2009 

S.O. 3525. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 108/89) 
of Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the Industrial 
Dispute between the management of State Bank of Indore 
and their workmen, received by the Central Government on 
25-11-2009. 

[No. L-12012/28/89-IR(B-l)] 
AJAY KUMAR, Desk Officer 
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ANNEXURE 

BEFDRE THE CliNTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
u JABALPUR 

No. CGIT/LC/R/108/89 

Presiding Officer: Shri Mohd. Shakir Hasan 

Shri Hakim Singh, 

S/o Shri Devi Singh, 

Kumharpura post, 

Tehsil Ambela, 

Distt. Morena (MP) ... Workman/Union 

Versus 

Regional Manager, 

State Bank of Indore, 

Regional Office, 

Near Modi House, 

Gandhi Road, Gwalior .. .Management 

AWARD 

Passed on this 10th day of November, 2009 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-l 2012/28/89-IR(B-3) dated 12th May, 
1989 has referred die following dispute for adjudication by 
this Tribunal:— 

“Whether the action of the management of the 
Regional Manager, State Bank of Indore in not giving 
an opportunity to Shri Hakim Singh, Peon whose 
services were terminated on 14-12-84 for further 
employment while recruiting fresh hands under 
Section 25 (H) of the l.D. Act is justified ? If not, to 
what relief, is the workman entitled to ?” 

2. The case of the workman, in short, is that the 
workman is a member of Schedule Caste of Chamar Caste. 
He was appointed by the management on 1-10-84 on the 
post of Peon. Thereafter he was disengaged from the service 
in spite of vacant post. It is stated that he was disengaged 
from service illegally against the award and Bipartite 
Settlement. The workman approached before the authority 
of the Bank but he was refused appointment.it is submitted 
that the reference be answered in favour of the workman. 

3. The non-apptic ant/Bank appeared and filed written 
statement. The case of the non-applicant, inter alia, is that 
the workman was appointed as temporary Peon/Farrash at 
Ambah branch of the bank for 75 days against the temporary 
vacancy from 1-10-84 to 14-12-84 on his application. It was 
stipulated in his appointment letter that he would cease to 
be in employment of the Bnak on the expiry of the above 
mentioned period and his temporary appointment would 
not entitle him for absorption in permanent service of the 
Bank. His employment was for a specific period and his 
employment came to an end on the expiry of the period of 


appointment He is not covered under any Award or 
Bipartite Settlement. He is also not a retrenched employee 
under the Industrial Disputes Act. There is a procedure of 
appointment even of Schedule Caste candidate. Under the 
circustances, he is not entitled to any relief. 

4. The only point for consideration is as to whether 
the workman is entitled to any relief in accordance with 
reference of the case. 

5. The workman has not adduced any evidence. 
Rather he became absent and then Tribunal closed his 
evidence on 23-5-2006 and directed the management to 
adduct evidence. 

6. The management has examined one witness in 
the case. The management witness Shri R. N. Kuriya was 
A.G.M in State Bank of Indore, Regional Office, Gwalior 
(MP). He has stated that the workman had filed an 
application for temporary appointment for 75 days. His 
application is marked as Exhibit M/1. He was appointed for 
the fixed peiod. The said order is Exhibit M/2. His evidence 
clearly shows that he was appointed for a fixed period and 
on expiry of the period, he was automatically relieved from 
the job. Section 2(ooXbb) of the Industrial Disputes Act, 
1947 is applicable in the case and he is not said to be a 
retrenched workman. This is clear that he is not entitled to 
any relief as his service ended on expiry of the period. This 
reference is answered in favour of the management. 

7. In the result, the award is passed without any 
order of costs. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
fan!, 25 2009 

^T.3TT. 3526.- afeftfw frreK 1947 ( 1947 

i4) ctf trrcr 17 ^ aw 

sppre if frrfe: afl«ilPi«h 

(tMtoiT 193/99) 
25-11-2009 ^I 

wgsn i 

[U RcT-12011/53/98-3^ rn (^-1)] 

New Delhi, the 25th November, 2009 

S.O. 3526.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 193/99) 
of Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the Industrial 
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Dispute between the management of State Bank of Indore 
and their workmen, received by the Central Government on 
25-11-2009. 

[No. L-1201 l/53/98-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNALrCUM-LABOUR COURT, 
JABALPUR 

NO. CG1T/LC/R/193/99 

Prisiding Officer: Shri Mohd. Shakir Hasan 

The Asstt. General Secretary, 

Akhil Bhartiya Adhinasth Bank Karmchari Sangh, 

Central Office, Huzrat Pul, Jhinsi Nala, Opp. Ashoka 
Palace, Lashkar, 

Gwalior .. .Workman/Union 

Versus 

The General Manager (Operations), 

State Bank of Indore, Head office, 

5, Yeshwant Niwas Road, Indore. .. .Management 

AWARD 

Passed on this 9th day of November, 2009 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12011 /53/98-IR(B-I) dated 5-5-99 has 
referred the following dispute for adjudication by this 
Tribunal:— 

“ Whether the action of the management of General 
Manager (Operation), State Bank of Indore in not 
extending chowkidar allowance in respect of 
employees (as per list attached) is justified? If not to 
what relief the workmen are entitled?” 

2. The case of the Union/workmen in short is that 
the workmen are employees of the State Bank of Indore as 
Farrash/Peon/Chowkidar/Guard etc. for quite sometime. 

These workmen are also required to work as 
chowkidar in the Bank. These workmen are not being paid 
chowkidar allowance whereas similarly situated workmen 
of the Bank in the branches of Gwalior are being paid as 
chowkidar allowance. The Union raised this issue to the 
management but the management is not paying the said 
allowance. It is submitted that the reference be answered 
in their favour. 

3. The non-applicant/management appeared and 
filed Written Statement. The case of the management is 
that the reference is not tenable as there is no provision in 
the Bipartite Settlement. The workmen were never employed 
or recruited in the post of chowkidar/chowkidar-cum-peon. 
Therefore the workmen are not entitled for any chowkidar 


allowance. It is submitted that the workmen will be entitled 
to special allowance only so long he is incharge of such 
work which attracts such allowance. These workmen were 
never entrusted any work of chowkidar which carries special 
allowance and, therefore, the payment of allowance to these 
workmen does not arise. Under the circumstances, it is 
submitted that the reference be answered. 

4. Now the only question is as to whether the 
workmen are entitled to receive chowkidar allowance from 
the management? 

5. The Union/workmen appears to be absent 
subsequently and did not adduce any evidence. At last, 
the then Tribunal proceeded ex parte on 21-8-07 against 
the Union/workmen. 

6. To prove the case, the management has examined 
one witness. The management witness Shrt R. N. Kuriya is 
Asstt. General Manager, State Bank of Indore at Gwalior. 
He has stated that the workmen had never worked as 
chowkidar nor they are entitled for Chowkidar allowance 
under Bipartite Settlement. He has further stated that the 
work of chowkidar was never entrusted to any of the 
workmen and as such, they are not entitled to any special 
allowance. There is no other evidence in rebuttal of the 
evidence of the non-applicant. There is no reason to 
disbelieve his evidence. There is no proof on the record to 
establish that these workmen had ever worked as chowkidar 
in addition to their own duties. These workmen appears to 
be not entitled to any relief. This reference is decided in 
favour of the non-applicant Bank. 

7. In the result, the award is passed ex parte without 
any order of costs. 

8. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
30^p^7, 2009 

«$T.3TT. 3527.-4^1+ SlfafWT, 1947 (1947 
14) tjRI 17 ^ 4', WTC fatFT 

sppfa 4f fife: sfortfe fif^ stoaIte 

-qiqtrTC 4. 1, ^ (Tfe WIT 

1355/2008) ^ y+li>ld Wt £, W&K 

30-11-2009 ^ TIM 1 

[ri. ^-40012/49/2007-3^ 3TR (^)] 

Hnt?, 3lffi e hi<l 

New Delhi, the 30th November, 2009 

S.O. 3527.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1355/ 
2008) of Central Government Industrial Tribunal-cum- 
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Labour Court No. 1, Chandigarh as shown inthe Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Posts and their workman, which was 
received by the Central Government on 30-11-2009. 

[No. L-40012/49/2007-IR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 1355/2008 

Shir Shiwinder Singh S/o Shri Hakam C/o Shri R.K. Singh 
Parmar, L-211 Brari, P.O. PartapNagar, Nanagal Dam, Ropar. 

...Applicant 

Versus 

The Superintendent of Post Offices, Deptt. of Posts, 
Faridkot Division, Faridkot. 

...Respondent 

APPEARANCES 
For the workman: None 

For the management: None 

AWARD 

Passed on 17-11-09 

Central Government vide notification No. L-40012/ 
49/2007-IR(DU), dated 18-01-2008, has referred the 
following dispute to this Tribunal for adjudication: 

“ Whether the action of the management of the Senior 
Superintendent of Post Offices, Faridkot, in 
terminating the services of their workman 
Shri Shiwinder Singh w.e.f. 02-08-2000 is legal and 
justified? If not, to what relief the workman is entitled 
to?” 

2 Case repeatedly called. None appeared for both 
of the parties. The reference was referred by the Central 
Govt, in 2008 and already one year old. It appeared that 
workman is not interested to pursue with the present 
reference. In view of the above, the present reference 
is returned as such to the Central Govt, for want of 
prosecution. Central Govt, be informed. File be consigned. 

Chandigarh 

17-11-09 

G K. SHARMA, Presiding Officer 
5$ fcevft, 30 55*5*, 2009 

5CT.3IT. 3528.- 3fafch foi fK 1947 (1947 

55T14) 5ft 5KT 17 


n/98) 5ft iwfr i a 5R# t, 
^^$5 *TC5TR5ft 30-11-2009 5ft 5T5T^3TT 5T I 

[U Tp-14012/11/97-31^ 3TR (^)] 

New Delhi, the 30th November, 2009 

S.O. 3528. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 11/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Military Farm and their workman, which 
was received by the Central Government on 30-11 -2009. 

[No.L-14012/ll/97-lR(DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFnCER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-OJM-LABOURCOURT-1, 
CHANDIGARH 

Case No. I.D. No. 11/98 

Shri Balkar Singh S/o Shri Sawam Singh V.&P.O. lsmailabad, 
Near Power House, lsmailabad-132129. 

.. .Applicant 

Versus 

The Officer Incharge, Military Farm, Bir Dhantauri, 
P.O. Shahbad Markanda, Distt. Kurukshetra-132118. 

.. .Respondent 

APPEARANCES 

For the workman: SriKaith 

For the management: Sri K.K. Thakur 

AWARD 

Passed on 20-11-09 

Government of India vide notification No. L-14012/11/ 
97-IR(DU), dated 01-01-98 referred the following indus¬ 
trial dispute for adjudication to this Tribunal:— 

“ Whether the action of the management of Military 
Farm Bir, Dhantauri (Kurukshetra) in terminating the 
services of Shri Balkar Singh-Daily rated Mazdoor 
w.e.f. 22-12-1995 is just and legal? If not, to what 
relief is the workman entitled to?” 

The workman in his statement of claim claimed that 
he joined services as labourer on 16-06-94 with the 
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respondent. He completed 240 days of work and 
consequently on completion of240 days he was conferred 
the temporary status in the pay-scale Rs. 450-12-870-14- 
940 w.e.f. October 1995. His services were terminated 
without notice, one month wages in lieu of the notice or 
retrenchment compensation in the month of December 1995. 
His juniors were retained in the services and new hands 
were appointed, whereas, his services were terminated 
against the provisions of the Act. On the above mentioned 
facts, the workman had prayed for setting aside his 
termination order and for his reinstatement with back wages 
and other consequential benefits. The management of 
respondent appeared and contested the claim of the 
workman by filing written statement. Preliminary objections 
v-ere taken by the management that respondent is not an 
‘industry’ and relationship between workman and the 
n anagement is not of industrial relations. It has been 
acmitted by the management that on completion of 240 
days of work, the workman was conferred temporary status. 
His services were not terminated but he himself abandoned 
the work. The management has further mentioned tew 
case laws of Hon’ble the Apex Court on the issue that the 
services of the workman connot be regularized. The 
woikman was engaged for daily work of dairy farm. He was 
conferred the temporary status as per the policy of the 
Government. As no permanent vacancies are available, the 
services could not be regularized. On the above facts, the 
management has requested for dismissing the claim of 'fie 
workman. 

Both of the parties were afforded the opportunity for 
adducing evidence. Workman Shri Balkar Singh filed his 
affidavit and he was cross-examined by learned counsel 
for the management on 24-11-05. Likewise, Shri M.G. 
Sevaskai filed his affidavit on behalf of the management 
and he was cross-examined on 16-12-08. 

Parties were heard at length. I have persued entire 
materials on record. No documents regarding the services 
rendered by the workman with the management was filed 
by the management, except the copy of the demand notice 
and the notice issued by the conciliation officer/ALC to 
the management. 

The mair. issues for adjudication before this Tribunal 

are:— 

(1) Whether the management is an‘industry’? 

(2) Whether the workman has surrendered his 
services voluntarily, its effects? 

(3) Whether the workman has completed 240 days 
with the management and he was illegally 
terminated from the services? 

(4) Relief, if any. 

On the issue of ‘industry’, it will be proper to say 
that this issue has been dealt with by Hon’ble the Apex 


Court in several judicial pronouncements. The latest and 
applicable view is taken by Apex Court in Bangalore Water 
Supply and Severage Board and others Vs, A.Rajappa, 
AIR 1978, SC 548. Ifthe ration of Bangalore Water Supply 
Case (supra) is applied in the present case, it will be proper 
to mention that the issue of‘industry’ is to be decided by 
the Tribunal on the basis of work and duties conferred 
upon the workman by the management and discharged by 
the workman. As per the statement of M.W.I, Military 
Fram’s nr din work is to product milk and other milk product 
for the army big farms and labourers are engaged to carry 
out the day to day work. Workman was one of the worker 
to discharge the said work. Thus, apart from the fact that 
respondent is a military organization, the issue of‘industry’ 
is therefore, to be decided on the work discharged by the 
workman. In the present case, as admitted to the 
management, the work discharged by the workman at the 
farm house was just to procure cattle feed and other such 
related works. The production of milk and therefore, other 
milk products have no concern with the military functions 
of the respondent. Thus, for all purposes respondent is an 
‘industry’. The relations between the workman and the 
respondent are industrial relations and this Tribunal has 
jurisdiction to adjudicate the reference. 

On issue No. 2 & 3 it will be proper to state that it is 
an admitted fact that workman has completed 240 days of 
work with the management. The respondent filed a written 
statement twice and thereafter, also filed an affidavit in 
support of its pleadings. In all the three attempts, the 
respondent has admitted that the workman had completed 
240 days of work with it. It is also admitted that workman 
was conferred temporary status on account of his 
completing 240 days of work with the management. 
Surprisingly, it was at the time of arguments, the 
management claimed that the temporary status was 
conferred wrongly as the workman had not worked for 240 
days. Once a fact is alleged to be admitted, the party admitted 
the fact should not be allowed to withdraw the admission. 
It should be to prevent the miscarriage of justice that a 
party should be permitted to withdraw the admission. If 
the admission is not withdrawn, there shall be a miscarriage 
of justice, has to be proved by the person who challenged 
the admission. Meaning thereby, the management has to 
prove that the temporary status was conferred upon him 
wrongly. In all the stages, the management admitted the 
workman worked for more that 240 days with the 
management in the preceding year from the date of his 
termination. It was at the time of arguments only that the 
management raised another issue that workman has not 
completed 240 days and he was conferred temporary status 
wrongly. No documents regarding the services of the 
workman with the management have been filed. In the 
absence of any documents, though the documents are lying 
in the custody of the management, it will not be possible 
for this Tribunal to act on the casual statement made by 


M,| I |,ffli|IIJii • I .. .111 Ml. . I 1 »' M-l I H • III. T*|M"ip:l |I ‘ I -I | II ..I »| Hi H ||M ■ ll | I If | 





MRct^TTFSm : f^TC 26, 2009/4W 5, 1931 


8525 


the management during the course of arguments and 
against its own admission. As stated earlier, the admission 
is not the conclusive proof, but it should be rebutted by 
the cogent evidence, there is no iota of evidence on record 
to prove that admission of the management suffers any 
illegality or ambiguity. Accordingly, 1 am of the view, as 
per the admission of the management, that workman has 
completed 240 days of work with management. 

Another issue which has been raised by the 
management is, whether the workman has abondoned the 
work and his services were not terminated by the 
management ? As per the statement of M. W. 1, the workman 
left the job on 3-12-96. The cause, why the workman left 
the job has not been mentioned. The workman has claimed 
that his services were terminated in December, 1995. There 
is also a notice, issued by the Conciliation Officer/ALC, 
issued to the management dated 6-5-96 regarding the 
conciliation in the matter of termination of the workman 
Shri Balkar Singh. It tempted me beyond my imagination, 
to put my fingure on just, to reach a welcome point, that 
what was the requirement of issuing this notice, even if the 
workman was working with the management in May,! 996? 
As per the statement given by the management the workman 
abondoned his job on 13-12-96. It is a garlanding statement 
of the management and seems to have no concern with 
reality. The notice for conciliation was issued in May, 1996, 
since, as per the statement of the management, the workman 
surrendered the job in December, 1996 which cannot be 
relied upon. Moreover, all the documents regarding the 
attendance, payment of wages to the workman are lying 
with the management. No document was filed by the 
management. If a fact can be proved by the documentary 
evidence, oral garlanding words are not sufficient. The 
management was supposed to file all the relevant 
documents, which it failed. Accordingly, 1 am of the view 
that the workman has not abondoned his job but his 
services were terminated by the management. 

It is also admitted that no notice was given to the 
workman nor he was paid one month wages in lieu of the 
notice and retranchment compensation before termination 
of his services. The management has tried to cofuse the 
matter, by linking the termination of the workman with 
regularization of services. The reference in question has 
no concern with the regularization of his services of the 
workman. This Tribunal has to answer the reference about 
the legality of the termination order. If the services of the 
workman, may be a daily waged worker, are terminated 
against the provisions of the Act, it will be an illegal act of 
the management. There is no prohibition for the termination 
of the services of the workman, but the act regulates it. As 
per the provisions of the Act, the services of the workman 
could have been terminated by giving one month notice, 
one month wages in lieu of notice and other terminal dues. 
As admitted by the management, the workman has 
completed 240 days of work. His services were terminated 


against the provisions of the Act. Thus, the termination 
was void and illegal. 

The next question is about the relief to be provided 
to the workman. Whenever, the termination order has been 
held to be illegal, there are two possible remedies available. 
First remedy is, reinstatement of the workman on the same 
position from which he was terminted . It has no concern 
with the regularization of the services but it has concern 
with the protection of right to work on the same position 
from which his services were terminated. Another remedy 
is a reasonable compensation to the workman . 

It is also the settled law of service jurisprudence that 
normally the first remedy should be provided with to the 
workman. In ordinary case the workman should be 
reinstated into the services with or without back wages 
and other consequential relief. In exceptional cases, like 
where no posts are available, no work i$ available etc. that 
the Tribunal can go for another remedy for a reasonable 
compensation to the workman. It is the statement of MW 1 
that farm house on which the workman was working has 
been closed and the permanent employees working there 
have been shifted to another farm house and the services 
of other staff were retrenched by payment of retrenchment 
compensation. Thus, no work is available with the 
management at present, and in my view, a reasonable 
compensation will be an adequate remedy. Now, the 
question arise what should be a reasonable compensation. 
For it , the tribunal should adopt reasonable criteria for 
calculating a reasonable compensation. 

In my view, the following factors should be 
considered by the Tribunal while calculating a reasonable 
compensation 

(i) The wages (pay-scale) available to the workman 
at the time of retrenchment. 

(ii) Amount of retrenchment compensation, 

(iii) One month wages in lieu of notice, 

(iv) interest on the said amount, 

(v) depreciation in the money, 

(vi) inflation etc. 

Considering all the factors, I am of the view that a 
compensation of Rs. 150,000/- will be a reasonable 
compensation which will meets the ends of justice. 
Accordingly, the management is directed to pay 
compensation of Rs. 1,50,000 to the workman or deposited 
the same in the Tribunal within one month from the date of 
publication of the award. It is made clear that if amount is 
given/paid, the management need not to pay any interest 
failing which the workman will be entitled for an interest at 
the rate of 8 per cent per annum from the date of filing the 
petition till final payment. Let Central Government be 
informed for publication of tie award, and thereafter, file 
be consigned to record room. 

G. K. SHARMA, Presiding Officer 
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New Delhi, the 1st December, 2009 

S. O. 3529.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/2007) 
of Central Government Industrial Tribunal, Pune as shown 
in the Annexure in the Industrial Dispute between the 
management of Central Railway and their workmen, 
received by the Central Government on J-12-2009. 

[ No. L-4101 l/27/2006-lR(B-I)J 

AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHR1B. C CHANDRAKAPURE 
1NDUSTR1ALTRIBUNAL MUMBAI (CAMPAT PUNE) 

Reference (IT) No. 18 of 2007 

The Divisional Railway Manager 

Central Railway, Pune ....First Party 

AND 

Rail Kamgar Sena, 

C/o Madhya Railway Sthaniya, 

Central Railway, Pune-1 ...Second Party 

In The Matter of: Demand mentioned in the Schedule 
to the order of Reference 

Appearances : Mrs. M. G. Salunkhe, Advocate for 
First Party. 

Shri N. A. Kulkami, Advocate for 
Second Party. 

AWARD 

Date: 11-11-2009 

This reference has been; referred by the Central 
Government U/s. 10 sub-section (1) and subjection (2A) 
of the Industrial Disputes Act, 1947, to adjudicate the 
dispute between the First Party, The- Divisional- Railway 
Manager, Central Railway, Pune* and Second JParty^Rail 
Kamgar Sena, Central Railway, Pune; The dispute pertams 
the demand to reinstate 13 persons who have been'working 
as Vendor at Miraj Railway Station. It appears that on behalf 


of second party, application for adjournment was filed on 
17-4-2009. This was granted by the Court as last chance. 
Thereafter the matter was fixed from time to time for filing 
Statement of Claim by the Second Party. However till today, 
the Second Party has not filed Statement of Claim. On behalf 
of Second Party, application is filed at Exh. U-8. that the 
Second Party is not supplying the information for filing the 
Statement of Claim. Considering this fact, it appears that 
the Second Party has no interest to prosecute the matter 
by filing the Statement of Claim on record inspite of chances 
granted by this Court. The Second Party has failed to prove 
before the Court by filing Statement of Claim and also by 
producing documentary and oral evidence that the action 
of Central Railway by not reinstating 13 persons who were 
working as Vendors at Miraj Railway Station is illegal. In 
such circumstances, the reference is answered in negative 
and I proceed to pass the following order. 

ORDER 

1. The reference is answered in negative. 

2. No order as to costs. 

3. Copy of award be sent for publication. 

B. C. CHANDRAKAPURE, Industrial Tribunal 

Pune 

Date: 11-11-2009 
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New Delhi, the 1st December, 2009 

S. O. 3530.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 15/2009) 
of Central Government Industrial Tribunal-cum-Labour 
Court No. I, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of C.P. W.D. and their workmen, which 
was received by the Central Government on 7-9-2009. 

[ No. L-42012/61 /2008-1R (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE DR.RK. YADAV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL HUBUNAL- 
CUM-LABOUR COURT NO. I, NEW DELHI 
KARKARDOOMACOURT,COMPLEX, DELHI 

ID No. 15/2009 

Shri Ram Kumar C/o. CPWD Workers Union, 

CPWD Service Centre, Sector IV, R. K. Puram, 

New Delhi-110022 ....Workman 

Versus 

The Director General of Works, 

Central Public Works Department, 

Nirman Bhawan, 

New Delhi-110011 

2. The Executive Engineer <.£), 

Guru Teg Bahadur Medical College and Hospital, 
Electrical Division, Shahdara, 

Delhi-110095 ...Management 

AWARD 

Ram Kumar was working as Assistant Pump Operator 
in the Office of Executive Engineer (Electrical), Guru Teg 
Bahadur Medical College and Hospital, Delhi, as muster 
roll employee. He came in conflict with law and was arrested 
by the police. His services were terminated w.e.f. 1st of 
July, 96, by the Executive Engineer vide order dated 
4-10-96. He raised a demand for reinstatement which was not 
conceded to by the management. Consequently, he raised a 
dispute before the Conciliation Officer. Since conciliation 
proceedings failed, the appropriate Government referred the 
dispute to this Tribunal vide letter No. L-42012/61/2008- IR 
(DU) dated 10-2-2009 with the following terms:— 

‘‘Whether the action of the management of DG 
(Works), CPWD, New Delhi and the Executive 
Engineer (E), Guru Teg Bahadur Medical College and 
Hospital, in terminating the services of their workman 
Shri Ram Kumar w.e.f. 4-10-96 is legal and justified? 
If not, to what relief the workman is entitled to?” 

2. Claimant filed claim statement pleading therein that 
he was working as muster roll employee with the CPWD 
since 11 -9-84. He was granted temporary status on 1-9-93. 
He was eligible for regularization of his job in accordance 
with O.M. No. 38/2/87-ECX dated 25-6-94. He was anested 
by U.P. Police on 1 -7-96 and remained in Jail for about one 
month. He was acquitted by the court on 27-5-03. On release 
on bail he informed the department about his arrest and 
thereafter his services were terminated vide order dated 
4-10-96. His termination of service was illegal. He projects 
that neither notice nor pay in lieu thereof was given to him. 
No retrenchment compensation was paid to him. Since lie 
was not found guilty of any misconduct he should be 
reinstated on duty with full back wages and continuity of 
service. 


3. Notice of the claim statement was sent to the 
Management. Shri Deep Chand, Head Clerk, appeared and 
filed a letter signed by Lala Ram Harit, Executive Engineer, 
Electrical Maintenance Division, M-253, G.T.B. Hospital 
Complex Delhi, wherein it was mentioned that Electrical 
Maintenance Division, M-253, PWD, Government of N.C.T. 
of Delhi, G.T.B. Hospital Complex, Delhi, is governed by 
the Govt of NCT Delhi. Except the said communication no 
other facts were presented on behalf of die management. 

4. An opportunity was given to the workman to 
present his facts over that communication. Shri D. Sharma 
A/R of the workman presented his objections to that letter 
detailing therein that Ram Kumar was not an employee of 
PWD. He presents that Ram Kumar was an employee of 
CPWD and a common seniority list is prepared in that regard. 
According to him, though Ram Kumar works under 
Executive Engineer Electrical Maintenance Division, 
M-253 GTB Hospital Complex Delhi, yet he is an employee 
of CPWD. He presents that this Tribunal is competent to 
adjudicate the matter. 

5. Communication of Lala Ram Harit, Executive 
Engineer, Electrical Maintenance Division, M-253 G.T.B. 
makes it clear that the said office is Government by 
Government of N.C.T. of Delhi. That office falls under 
PWD, Government of N.C.T. Delhi and not under CPWD, 
New Delhi. Considering these facts a question for 
consideration comes as to whether the Central Government 
was the appropriate Government for making reference of 
this Dispute. Clause (a) of Section 2 of the Industrial 
Disputes Act, 1947 (in short the Act) defines the appropriate 
Government thus: 

(a) “appropriate Government” means,— 

(i) in relation to any industrial disputes concerned 
(* * *) any industry carried on by or under the 
authority of the Central Government (* *) or by a 
railway company (or concerning any such 
controlled industry as may be specified in this 
behalf by the Central Government (***) or in 
relation to an Industrial Dispute concerning (a) 
Dock Labour Board established under Section 
5-A of the Dock Workers (Regulation of 
Employment) Act, 1948 (9 of 1948), or the Industrial 
Finance Corporation of India Established under 
Section 3 of the Industrial Finance Corporation 
Act, 1948 (15 of 1948), or the Employees’ State 
Insurance Corporation established under Section 
3 of the Coal Mines Provident Fund and 
Miscellaneous Provisions Act, 1948 (46 of 1948), 
or the Central Board of Trustees and the State 
Boards of Trustees constituted under Section 5-A 
and Section 5-B, respectively, of the Employees’ 
Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), or the “Indian Airlines” 
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and “Air India” Corporations established under 
Section 3 of the Air Corporations Act, 1953 (27 of 
1953), or the Life Insurance Corporation of India 
established under Section 3 of the Life Insurance 
Corporation Act, 1956 (31 of 1956), or the Oil and 
Natural Gas Commission established under 
Section 3 of the Oil and Natural Gas Commission 
Act, 1959 (43 of 1959), or the Deposit Insurance 
and Credit Gaurantee Corporation established 
under Section 3 of the Deposit Insurance and 
Credit Guarantee Corporation Act, 1961 (47 of 
1961), or the Central Warehousing Corporation 
established under Section 3 of the Warehousing 
Corporations Act, 1962 (58 of 1962), or the Unit 
Trust of India established under Section 3 of the 
Unit Trust of India Act, 1963 (52 of 1963), or the 
Food Corporation of India established under 
Section 3, or a Board of Management established 
for two or more continuous States under Section 
16 ofthe Food Corporations Act, 1964 (37 of 1964), 
or the International Airports Authority of India 
constituted under Section 3 of the International 
Airports Authority of India Act, 1971 (43 of 1971), 
or a Regional Rural Bank established under Section 
3 ofthe Regional Rural Banks Act, 1976 (21 of 
1976), or the Export Credit and Guarantee 
Corporation Limited or the Industrial 
Reconstruction Corporation of India Limited or 
(the Banking Service Commission established, 
under Section 3 of the Banking Service 
Commission Act, 1975, or) (a banking or an 
insurance company, a mine, an oil-field), (a 
Cantonment Board,) or a major port, the Central 
Government, and 

00 in relation to any other industrial dispute, the State 
Government: 

6. P.W.D., Government of N.C.T. Delhi, is not 
governed by the Central Government. Therefore, Central 
Government was not appropriate Government for the 
purpose of this dispute. Till 6th of June, 2006 employees of 
PWD, Govt, of NCT, Delhi, used to seek advice from the 
Directorate General (Works) CPWD, New Delhi. Vide 
communication No. 22/21/2006 ECX dated 6-6-06 they were 
advised to seek such an advice from their Engineer-in- 
Chief PWD, Govt, of NCT, Delhi. Prior to that date such 
advice were being sought and in that situation 
communications dated 20-10-05 was addressed by Shri 
Sanjay Sharma, Section Officer, ECX, CPWD, New Delhi to 
Executive Engineer, GTB Hospital, Electrical Division, 
Government of N.C.T. Delhi. Letter was also written by the 
Executive Engineer to Surender Singh, Desk Officer, on 
2-3-09 in that connection. However, these communications 
nowhere suggest that the said Electical Division was under 
control and supervision of CPWD, New Delhi. 

7. An employee working under control and 
supervision of the State Government cannot claim himself 
to be an employee of the Central Government. Claim 


projected by Ram Kumar that he was an employee of 
CPWD, New Delhi, does not hold water. Under these 
circumstance Central Government was not competent 
Government to make reference ofthe dispute to this Tribunal 
for adjudication. The reference made under clause (d) of 
sub-section (1) of Section 10 of the Act has been made in a 
mechanical manner, without application of any mind. Since 
the Central Government is not the appropriate Government 
hence by making this reference to this Tribunal, no 
jurisdiction would be vested in it. Accordingly it is concluded 
that reference of the dispute to this Tribunal by the Central 
Government is not competent. The Tribunal restrains its 
hands from proceeding with the adjudication of the matter 
for want of jurisdiction. Award is accordingly passed. 

Dr. R. K. YADAV, Presiding Officer 

Dated 13-8-2009 
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New Delhi, the 1st December, 2009 

S. O. 3531.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 278/ 
1999) of Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to 
the management of Central Bank of India and their 
workmen which was received by the Central Government 
on 30-11-2009. 

[No. L-12012/148/99-1R (B-l 1)] 
U. S. PANDEY, Section Officer 
ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL^ 
CUM-LABOUR COURT, SHRAM BHAWAN,ATI 
CAMPUS, 

UDYOG NAGAR, KANPUR 

Industrial Dispute No. 278 of 99 

In the matter of dispute between- 
The Regional Secretary, 

Central Bank Works Organization, U.P., 

D-614, KamlaNagar, Agra. 
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AND 

The Regional Manager, 

Central Bank of India, 

Sanjay Place, Regional Office, 

Agra. 

AWARD 

1. The Central Government, MOL, New Delhi, vide 
its notification No. L-12012/148/99-IR (B-II) dated 
06-10-99, has referred die following dispute for adjudication 
to this tribunal. 

2. Whether the action of the Regional Manager, 
Central Bank of India, Agra in debarring Sh. M. P. Singh 
and Sh. Lai Chand from the post of CTO and posting of 
juniors to them to the post of CTO is legal and justified? If 
not what relief the workmen are entitled to? 

3. Brief facts are- 

4. It is alleged that the Regional Manager of Central 
Bank of India vide its letter dated 6-3-98, has sought the 
applications from the willing workers from the clerical cadre 
for its branches at Tundla, Etah and Kasganj for six posts 
of CTOs. Thereafter, Regional Manager’s office at Agra 
vide its letter dated 29-06-98 instead of places six it was 
extended up to 9 and the places Cantt. was also included, 
out of which one post of Tajganj and 4 posts at Agra 
Cantt. had already been filled and process for recruiting 9 
posts started. Interview and aptitude test was conducted 
on 18-7-98 which was published on 02-09-98 and 15 
candidates have passed. It was ordered on 21-9-98 that 
out of these 15 candidates who are first 9 candidates they 
were directed to join the duty. Thereon, who were willing 
to join the post of CTO were relieved. Smt. Madhu Bala 
Agrawal who stood at serial 9 was posted as CTO at 
Tundla Branch, and she was relieved from Agra Branch on 
19-9-98 but she did not join and she went on leave. Regional 
Office again on 28-9-98 directed the Agra Branch that 
Smt. Agrawal to be permitted to work at Agra branch. In 
the clerical cadre. In this way when she did not join, as per 
rules -of the bank she was debarred for 12 months for 
appointment but the bank knowingly did not debar her 
and process was stopped. Thereafter on 28-10-98 Smt. 
Agrawal was appointed as CTO at Tajganj Branch where 
as one Sri S. K. Bharti has already been appointed for the 
post of CTO, there being only one post. As per letter dated 
28-10-98 Regional Office of Agra Cantt. posted Sri Lai Chand 
Sharma at Agra Cantt. and Sri Megh Singh was posted at 
Tundla and Sri M. P. Singh, who, was posted at Tajganj 
were posted for the post of CTO at Tundla whereas there 
were only two posts sanctioned at Tundla branch. He 
wrote letters dated 26-10-98 and 3-11-98 to the bank but no 
heed was given. Therefore Sri Sharma and Sri Singh were 
debarred without any reason by the bank ignoring the rules, 
whereas Sri Sharma and Sri Singh never refused to accept 
the appointment. Moreover Sri Sharma and Sri Singh were 
never relieved for Tundla Branch. Thereafter on 17-11 -98 


bank entered into a new agreement according to which no 
clerics will be sent outside the city for the post of CTO. Bank 
without following the provisions, debarred both the employee 
in an arbitrary way after 17-11-98. Therefore, he has alleged 
that Smt. Agrawal was wrongly appointed as CTO and Sri 
Lai Chand and Sri M. P. Singh were wrongly debarred and 
prayed that appointment of Smt. Agrawal be set aside and 
Sri Lai Chand and Sri M.P. Singh be permitted to join the 
post of CTO from the date when they were debarred. 

5. Opposite party bank has filed its written statement. 
It is stated by them that Smt. Agrawal was on leave and so 
she could not be relieved for joining duty at Tundla branch 
on 19-9-92 and she was not served. It was observed from 
the interse- seniority list of selected candidates as per 
circular dated 2-9-98 which is (Annexure-1) Smt. Agrawal 
was senior to Sri Lai Chand and M. P. Singh. She was 
allowed to join the duties at Agra and later on one more 
vacancy at Tajganj branch has arisen and also considering 
the fact that she being a lady, she was given post of CTO 
at our Tajganj Branch. Under these circumstances she 
was not debarred for 12 months. After completion of 
process of selected 9 candidates posting orders of next 
empanelled selected candidates were issued including 
Sri M. P. Singh and Lai Chand. Under the provision of 
promotion policy agreement of award staff as amended 
from time to time as enumerated in Central Office Circular 
dated 7-11-97 (Annexure-2) the selection of CTO, was to 
be held on the basis of Region wise seniority and 
accordingly the selected candidates were to be posted at 
any of the branch under the Region where vacancy exists. 
As such Sri Lai Chand and Sri M. P. Singh were given 
posting as CTO for Tundla branch where the vacancy was 
existing. Those posting orders were rightly issued to Sri 
Lai Chand and Sri M P Singh for Tundla and also one 
other selected candidate Sri Megh Singh who joined his 
duty after accepting the same. It is stated that the branch 
has lawfully relieved, the workmen Sri. Sharma and Sri 
Singh but the workmen have deliberately and intentionally 
avoided to receive the relieving orders and thus the 
service were effected through posting orders on notice 
board. It is stated that the provisions of the settlement was 
not applicable at that point of time. Copy of circular dated 
5-12-98 is enclosed. It is stated that when the workmen did 
not report for posting at Tundla they were debarred on 
1-12-98 strictly as per promotion policy. It is stated that 
after opening of the debarment of Sri Singh he applied for 
promotion as Head Cashier Category (E) and after found 
successful Sri Singh was given posting at Branch Office 
Jamamaszid, Agra. 

6. The post of head cashier attracts higher allowance 
than the CTO as he has applied for the post of head cashier 
so he has waived his right to pursue for the post of CTO. 
After opening of debarment of Sri Lai Chand he also applied 
for CTO and has been declared successful. His name is 
empanelled at serial no.7 of the merit list and very soon he 
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will be given posting as and when vacancy arises, hence Sri 
Lai Chand has also waived his right. It is stated that the present 
matter does not fell within die Industrial Disputes Act 

7. After contradicting the averments of the claim 
petition it is stated that the posting of Smt. Agrawal was 
not against policy and the debarment of Lai Chand and Sri 
Singh was also not against the policy, therefore, they are 
not entitled for any relief. 

8. Claimant has also filed rejoinder. In the rejoinder it 
is again averred that Smt. Agrawal when she did not join she 
should have been debarred from promotion and new 
candidates from the panel list should have been appointed. 
Except above, the union has said nothing new in the rejoinder. 

9. The claimant has filed certain documents along 
with claim petition. These are circulars dated 6-3-98, selection 
of clerical staff to the post of CTO, letter dated 29-6-98, 
wherein vacancies have increased, letter dated 3-9-98, 
memorandum of agreement dated 26-9-98 and circular dated 
5-12-98, letter dated 12-4-98, letter dated 10-11-98, letter 
dated 3-11-98, letter dated 26-10-98. 

10. Opposite party bank has also filed the documents 
along with written statement and with the application. These 
documents are circular dated 3-9-98 which shows the 
creation of the CTO Post, memorandum of agreement dated 
26-9-97, circular dated 5-12-98, and memorandum of 
settlement entered into Bank and All India Central Bank 
Emplpyees Federation. 

11. Bank has also filed vide list 14/1 a few documents 
which are -1. Regional Office Circular no. 40 dated 6-3-98, 
2. Posting letter dated 28-10-98 of M.P. Singh, 3. 
Representation of Sri M -P Singh, 4. Debarment letter of M. 
P. Singh, 5. Posting letter of Sri M. P. Singh as head cashier 
"E" dated 26-8-2000, 7. Posting letter of Lai Chand dated 
28-10-98,8. Representation of Lai Chand dated 6-11-98,9. 
Debarment letter of Lai Chand dated 1-12-98 and 10. 
Selection list of candidates of CTO dated 16-8-2000. 

12. No oral evidence have been adduced by any of 
the parties despite giving sufficient opportunity. 

13. 1 have perused the whole case documentary 
evidence as well as heard the arguments of the parties. 

14. opposite party has specifically stated that they 
have not committed any breach of the provisions. They 
have stated that both the workmen Sri Singh and Sri Sharma 
when did not join the duties for the post of CTO even after 
their relieving order were debarred for further promotion. It 
is also argued that Sri M. P. Singh had already applied for 
promotion for the post of Head Cashier and he had joined 
for the same post which attracts higher allowance. It is 
contended that he has waived his right to pursue for the 
post of CTO. It is also contended that after opening of 
debarment of Lai Chand his name has again been 
empanelled in the list of successful candidates and he will 
be appointed as and when vacancy arises. 


15. These are such type of the pleadings, in my view, 
if there is anything wrong in these contention the burden 
lies on the workman to prove. But they have not adduced 
any oral evidence to contradict such pleadings. In the 
arguments opposite party has specifically denied that there 
has been any breach of circular and policy of the bank. It is 
also contened that Smt. Madhu Bala Agrawal was not 
provided any especial privilege. 

16. Therefore, in view of the above, it appears that 
the opposite party has not committed any breach in 
debarring Sri M. P. Singh and Sri Lai Chand. Workmen 
have failed to prove their case. 

17. Accordingly award is answered against the 
Union and in favour of the Bank. 

Dated 24-1-09 

RAM PARK ASH, Presiding Officer 
M fi^ft, 2 2009 
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\ T£T. 313^3, 3ftwft 
New Delhi, the 2nd December, 2009 

S. O, 3532.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/101/ 
2000) of Central Government Industrial Tribunal/Labour 
Court No. 2 Mumbai now as shown in the Annexure in 
the Industrial Dispute between the between the employees 
in relation to the management of Bank of Baroda and their 
workman, which was received by the Central Government 
on 30-10-2009. 

[No. L-12011 /106/2009-1R (B-ll)] 
U.S. PANDEY, Section Officer 
ANNEXURE , u 

BEFORE THE C ENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

SH.A. A. Lad, Pressing Officer 
Reference No. CGIT-2/I0I OF 2000 
Employers in Relation to the Management of 
Bank of Baroda 

The Assistant Manager, 

Bank of Baroda, 

18th Fir; Stock Exchange Building, 

Dala Street, Mumbai-400 001 First Party 




■IP I I 


I Mill' ' .1 I 


« '■ I'M ‘♦HM'-.I# ' I 


I I 


I !•'-*!..< fill II | I If I 




[ 'HFTII—*305 3(ii)] 


W 7126, 2009/4*15, 1931 


8531 


V/s. 

Their Workmen 
The Joint Secretary, 

Bank of Baroda Employees Trade Union Congress, 

Flat No. 3,79, Hindu Colony, Dadar, 

Mumbai-400 014. Second Party 

APPEARANCE 

For the Employer : Mr. Lancy D’Souza & 

Mrs. Merlyn B. D’Souza, 
Representatives. 

Forthe Workman Mr. M.B. Anchan, 
Advocate. 

Date of reserving the Award: 08-05-2009, 

Date of passing the Award: 11 -9-2009. 

AWARD-PART II 

The matrix of the facts' as culled out from the 
proceedings are as under : 

1. The Government of India, Ministry of Labour by 
its Order No. L-12011 /106/2000/IR (B-1I) dated 12th October, 
2000 in exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Bank of 

Baroda, Mumbai, in dismissing the service of Smt. 

Asha Chandrakant Shenvi is justified and proper? If 

not, then what relief the workman is entitled to? 

2. To support the subject matter involved in the 
reference 2nd Party filed Statement of Claim at Exhibit 7 
stating and contending that, the concerned person Smt. 
Asha Chanderkant Shenvi is a Member of the 2nd Party 
Union which is affiliated to INBEF/1NTUC. The 1NBEF is 
registered under the Trade Union Act, 1926 and is 
functioning in the Banking sector. She was on permanent 
roll of employment of the 1st Party. She started working 
with 1st Party as a Clerk-cum-Cashier in its C. P. Tank 
Branch from 14-12-1983 and served for 8 years on that post 
as a permanent employee. Initially she worked in the Saving 
Bank Department and thereafter transferred to Prathna Samaj 
Branch in the same Department where she was assigned 
work of Dispatch Clerk from August, 1990. 

3. While she was working as a Dispatch Clerk she 
had to look after the collection of Government forms. She 
was doing the work of Dispatch Clerk with the help of a 
Peon and one officer. According to Union as a matter of 
practice if someone is absent the 2nd Party Workman 
involved in the reference, was asked to look after the work 
of the said absentee employee. In fact in her absence work 
of Dispatch Clerk was done by the Peon of the said 
Department. The Union further states that, the 1st Party is 
a nationalized Bank and has its registered office at the 


address mentioned in the title and more than 100 employees 
are working in the said office. The employees working with 
the 1st Party are governed by the service Rules and the 
provisions of Chapter V B of the Industrial Disputes Act, 
1947 applicable to the employees of the Bank. Concerned 
Workman was discharging her duties diligently and 
punctually. 

4. On the 5th July, 1991 said Workman was put 
under suspension during pendency of the enquiry. She 
was issued charge sheet dated 8-2-1992. The allegations 
of misappropriation of an amount of Rs.31/721.50 were 
levelled against the concerned workman under Clause 19.5 
(j) of the Bipartite settlement dated 19thOctober, 1996. The 
said charge was denied by the concerned Workman vide 
her reply dated 24th February, 1992. Since 1 st Party found 
that, the said explanation was not satisfactory the 
Disciplinary Authority appointed Enquiry Officer to 
conduct an enquiry on the charges levelled against 
concerned Workman. Shri R.C. Aimedia was appointed as 
an Enquiry Officer. Enquiry was held and Enquiry Officer 
submitted report holding Workman as responsible and 
guilty of the charge of misconduct levelled against the 
concerned Workman under Clause 19.5 (j) of the Bipartite 
Settlement dated 19th October, 1996. According to 2nd 
Party Union, the enquiry conducted against the concerned 
Workman was not fair and proper. She was not given the 
documents on which 1st Party relied to conclude and hold 
the 2nd Party Workman guilty of the charges levelled 
against her. Besides Enquiry Officer did not allow her to be 
represented by her Advocate. Even the Enquiry Officer 
failed to consider her case that, she was not paid the 
subsistence allowance during the period of her suspension 
and erred in holding the 2nd Party Workman guilty even in 
the absence of the payment of the subsistence allowances, 
which was required to be paid during the pendency of the 
enquiry. According to 2nd Party Union, Enquiry Officer 
has not given fair and proper opportunity to the 2nd Party 
Workman to participate in the enquiry. The Enquiry Officer 
did understand the procedure of the Dispatch Department 
and even did not follow proper procedure and help guiding 
1st Party to lead the evidence to favour the 1st Party and 
convict the concerned Workman. His finding was perverse 
and was not on the basis of the evidence lead by the 1 st 
Party. Even Appeal made by the concerned Workman 
before the Disciplinary Authority was turned down without 
giving any reason. So it is submitted that, enquiry be vitiated 
and findings given by the Enquiry Officer be declared not 
proper and given without following proper procedure. The 
Union also states that, the decision taken by the 1st Party 
to terminate the services of the concerned Workman is 
vague and perverse finding is required to set aside with 
directions to 1st Party to reinstate her with benefits of 
back wages and continuity of service. 

5. This prayer is disputed by 1 st Party by filing 
Written Statement at Exhibit 9 making out a case that, fair 
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and proper opportunity was given to the concerned 
Workman to participate in the enquiry'. Before imposing the 
punishment, her explanation was called. Full opportunity 
was given to the concerned Workman to participate in the 
enquiry with the help of his representative who has sufficient 
experience in conducting enquiries of this type. Full 
opportunity was given to the concerned Workman and her 
representative to take part in the enquiry and participate in 
it. It is stated by the 1 st Party that, enquiry was conducted 
fairly and properly by following principles of natural justice. 
It is also stated that, the finding given by the Enquiry Officer 
is on the basis of the evidence lead before him and has 
found grounds. It is denied that, enquiry was not fair and 
proper. It is denied that, finding given by Enquiry Officer is 
perverse. It is denied that, fair and proper opportunity was 
not given to the concerned workman. It is contended that, 
the 2nd Party Workman herself initially decided to be 
represented through one Shri Pradeep Joshi, the Secretary 
of the Union, as her Defence Representative and thereafter 
by one Shri T. H. Naidu who was the General Secretary of 
her Union. The decision taken by the Enquiry Officer for not 
allowing the concerned Workman to be represented through 
her Advocate was the decision relying on the rules and 
regulations. So it is submitted that, the enquiry conducted 
was fair and proper and the findings given on it are not 
perverse. So it is submitted that, the decision taken on the 
basis of finding given by the Enquiry Officer of termination 
and looking to the nature of the misconduct leveled on the 
concerned Workman is just and proper. 

6. Rejoinder is filed by Union at i i stating and 
contending that, it did not admit the contentions taken by 
the 1 st Party' in paragraphs 3 and 4 of the written statement. 
It is contended that, the concerned workman was attached 
to the Savings Bank Department and assigned job of 
dispatch whenever Clerk of the Dispatch Department 
remained absent. It is further contended that, the concerned 
workman did not misappropriate Rs. 31,721 as alleged in 
the charge sheet. It is stated that, since there was shortage 
of persons and since concerned workman was working in 
the Dispatch Department so she was served with the charge 
sheet and actually she is not responsible for the same. It is 
stated by the Union that, it is not due to administrative 
convenience of the 1st Party as alleged in paragraphs 5 
and 6 of the written statement. It is further stated that, the 
Enquiry' Officer did not agree with the charges levelled 
against the concerned workman requested to record her 
evidence in the enquiry, however, she was not permitted 
to depose in the enquiry. It is further stated that, even she 
requested Enquiry Officer to issue witness summons but 
Enquiry Officer refused to do so. It is stated that, nobody 
w as examined on behalf of the 2nd Party since it was not 
proper to do so, It is stated that, even services of the 
Advocate were not made available to the concerned 
workman. It is stated that, finding of the Enquiry Officer is 
perverse and the Bank has not proved the charges against 
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the concerned workman. It is stated that, since concerned 
Workman attended work of Dispatch Clerk in the absence 
of regular Dispatch Clerk she was involved in the charges. 
It is stated that, key of the Cash Box was lying in the 
drawer of the Dispatch Department. It is stated that, Peon 
Shri Chile was handling the cash whenever she was busy 
in other Department. It is stated that, even said Peon Shri 
Chile was writing postage register. It is stated that, the said 
Peon Shri Chile was preparing the Postage covers, affixing 
stamps and giving to the concerned workman to do the 
entries in the dispatch register. It is stated that, even said 
Peon Shri Chile was affixing extra stamp and whenever he 
went to post the letters, he was removing extra stamps and 
using same for his own benefit which was not considered 
by the Enquiry Officer. It is stated that, on that day she 
was only preparing urgent registered letters and 
correspondence. It is stated that, since she was having 
heavy work it was not possible for her to look for all the 
things personally without the help of anybody. It is stated 
that, there was shortage of Rs. 100 in postal stamps which 
happened due to this and due to the help taken of Shri 
Chile which was not considered by the Enquiry Officer. It 
is stated that, she was called in the cabin of the Manager 
where she was interrogated by the Regional Officer on that 
point. It is stated that, at that time she learnt that, there was 
excess cash in the Cash Box. It is stated that, again she was 
called in the cabin of Mr. Wadia, the Manager and lncharge 
and by Mr. H. R. Rao where it was informed by them, that 
there was some difference in the postage account and was 
intimated by them that, due to her mistake it had happened 
and she was threatened. It is stated that, due to said scare 
and threats given by the said officers, she gave in writing 
as dictated by the officers. It is stated that, subsequently 
.she was suspended by order dated 4-7-1991. It is stated 
that, contentions taken by 1 st Part)' in paras 11 and 12 of 
the written statement are not admitted to the concerned 
Workman. It is further stated that, the contentions taken in 
paras 13 to 15, 16 to 42 of the written statement are not 
admitted to the concerned workman. 

7. In view of the above pleading^ my Ld. Predecessor 
framed the Issues at Exhibit 12. Out of them Issue No. 1 and 
2 were decided as preliminary Issues by passing Award I 
dated 26th July, 2007, deciding enquiry as fair and proper 
and finding not perverse. 

8. Now, issue whether decision taken by 1st Party 
of dismissal of services of 2nd Party is just and proper is 
taken for consideration which I answer against it as 
follows: 

ISSUES FINDINGS 

3. Whether the action of the Manage¬ 
ment of Bank of Baroda, Mumbai in 
dismissing the service of Smt. Asha 
Chandrakant Shenvi is justified and 
proper? Yes 
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4. What relief the workman is entitled 

to? No relief. 

Reasons: 

Issues Nos. 3 and 4: 

9. In this case concerned workman was charge 
sheeted for committing misappropriation of amount of Rs. 
31,721.50 and accordingly charge sheet was served on the 
concerned Workman. She was charged under Clause 19.5 
(j) of the First Bipartite settlement dated 19-10-1996. Said 
charge was denied by the concerned Workman by her 
reply dated 4-2-1992. Since explanation given by the 
concerned workman was found unsatisfactory, Disciplinary 
Authority decided to proceed against the concerned 
workman by appointing Mr. R. C. Almeida as Enquiry 
Officer. It is stated that, enquiry was conducted by giving 
full opportunity to the concerned workman. It is their case 
that, after recording evidence Enquiry Officer observed 
concerned Workman guilty of the charge leveled against 
him and hold guilty under Clause 19.5 of First Bipartite 
Agreement and accordingly action was taken against her 
of dismissal. 

10. While deciding Part I Award this Tribunal 
observed enquiry fair, proper and finding not perverse. 
Said is not challenged by the concerned workman. 

11. Now, point of action taken by the 1 st Party against 
the concerned Workman remain to be considered. 

12. No new evidence is led by the concerned 
workman as well as by 1st Party but written arguments 
are filed by both the parties, on the point of action taken 
by the 1st party, at Exhibit 70 and at Exhibit 72 
respectively. 

13. Perused written arguments submitted by both. 
Here no additional evidence is led by either party. Besides 
order passed in Award Part I holding enquiry fair and proper 
and finding not perverse is not challenged by the concerned 
workman. That means finding given by the Enquiry Officer 
remains as it is. It is to be noted that,relying on the said 
finding action of dismissal was taken by the 1st Party. Said 
finding reveals that, charge of misappropriation levelled 
against the concerned Workman is proved. The Ld. 
Advocate for the 1st Party in support of his case, placed 
reliance on the citation published in 2003 ICLR page 712 
(SC) in the case of Re gional Manager. U.P.S.R.T.C., Etwah 
& ors. vs. Motilal & anr. (2) citation published in 1997 (41 
LLN page 424 (Bombay H.C.) in the case of Balaii Maruti 
Gadegaonkar vs. Managing Director, Maharashtra State 
Co-op. Land Development Bank. Bombay & ors., (3) citation 
published in 20081 CLR page 847 (SC) in the case of U.P. 
State Road Transport Corporation vs. Vinod Kumar. (4) 
citation published in 2008 LLR page 790 (SCI in the case of 


State Bank of India & ors. v/s. S. N. Goyal. (5) citation 
published in 2001 III CLRpage 325 (Bombay High Court ) in 
the case of P.G. Mahaian vs. The Director. International 
Airport Authority of India & anr.. (6) citation published in 
2000 111 CLRpage 568 (SC) in the case o f Janta Bazar (South 
Kanara Central Co-op. Wholesale Stores Ltd, etc, vs. 
Secretary' Shahakari Naukarana Sangha etc., (7) citation 
published in 2007 (1) LLN page 780 (SC) in the case of 
Suresh Pathrella vs. Oriental Bank of Commerce and (8) 
citation published in 1993 11 CLRpage 1078 (Bombay High 
Court) in the case of Ashok K. Bochare vs. Nagpur District 
Central Co-operative Bank Ltd, and submitted that, when 
misconduct is proved in such a case action taken by the 
Management cannot be interfered by the Tribunal sitting 
under Section 11 A of the Industrial Disputes Act, 1947. It 
is pointed out that, money kept in the Bank is the public 
money and if misappropriation of said amount is done and 
proved in such a case, lenient view is not at all expected 
and it is not proper to interfere in the quantum of 
punishment awarded by the concerned authority. Here in 
the written arguments submitted by the 2nd Party at Exhibit 
70 on the fairness of the enquiry and finding of the Enquiry 
Officer is argued, which in fact is not the stage and which 
in fact is also not warranted at this stage. Besides in the 
rejoinder number of things are mentioned by the Union on 
the evidence recorded before the Enquiry Officer and 
finding given by the Enquiry Officer. However, no evidence 
is led as to how evidence brought on record support the 
defence taken by the 2nd Party Union. Here charge of 
misappropriation of public money was levelled against the 
concerned workman. Even Enquiry Officer after recording 
evidence gave finding to that effect. Even in the 
departmental appeal said was not set aside and was 
confirmed by the Appellate Authority. Even Disciplinary 
Authority considered the charges levelled against the 
concerned workman, its gravity and the place where 
concerned workman was working and gave punishment of 
dismissal. In my considered view at this stage it is not 
required to interfere. So 1 conclude that, the action taken 
by the 1st Party of dismissal is just and proper and does 
not require interference. 

(14) Considering all these things and the case made 
out by both I conclude that, the 2nd Party is not entitled to 
any relief. Hence, the order: 

ORDER 

Reference is rejected with 
no order as to its costs. 

A. A. LAD, Presiding Officer 

Bombay, 

11th September, 2009. 
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3F3PT ^RR %, 3Tf^FTft 
New Delhi, the 2nd December, 2009 

S.O. 3533.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 16/2007) 
of Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. Eastern 
Coalfields Limited and their workmen, received by the 
Central Government on 2* 12-2009. 

[ No. L-22012/153/2006-1R (CM-I1)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Present: Shri Manoranjan Pattnaik, Presiding Officer 
Reference No. 16 of 2007. 

Pa rites : The General Manager, Sripur Area office of 
M/s. ECL, Sripur Bazar, Burdwan 

VERSUS 

General Secretary, Koyla Mazdoor Congress, 
Gorai Mansion, G. T. Road, Asansol, Burdwan. 

Representatives 

For the Management : None 

For the Union (workman) : None 

Industry : Coal State : West Bengal 

Dated the 27th August, 2009 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour vide its letter No. 
L-22012/153/2006-IR (CM-II) dated the 6th March, 2007 has 
been pleased to refer the following dispute for adjudication 
by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Sripur 
Area Office of ECL over deniei of pay protection in 
respect of Sri Sunil Bhandari w.e.f. 8-4-1989 is legal 


and is justified? If not, what relief the concened 

workman is entitled ?” 

Having received the Order No. L-22012/153/2006-IR 
(CM-II) dated the 6th March, 2007 of the above said 
reference from the Government of India, Ministry of Labour, 
New Delhi for adjuducation of the dispute, a reference case 
No. 16 of 2007 was registered on 3rd May, 2007 and 
accordingly an' order to that effect was passed to issue 
notices through the registered post to the parties concerned 
directing them to appear in the court on the date fixed and 
to file their written statements along with the relevant 
documents and a list of witnesses in support of their claims. 
In pursuance of the said order notices by the registered 
post were sent to the parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed statement 
of claim and did not make their appearance at all. The 
management too did not take any steps apparently finding 
the workman’s no interest for redressal. As such there is 
reason to find that no dispute exists and the workman is 
entitled to no relief. Hence 

ORDERD 

Let an “Award” be and same is passed as per above. 
Send the copies of the order to the Government of India, 
Ministry of Labour, New Delhi for information and needful. 
The reference is accordingly disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
M l^ft, 2 2009 
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to) t, ft) tor? trto TO ~ i 2-2009 ^ to 

^3TT «ni 

[ ft. T^r-22012/234/ 1999-OTf3m (Tft-fi)] 
3R5R TOT ftfe, t&F 
New Delhi, the 2nd December, 2009 

S.O, 3534.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 166/1999) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the management 
of Victoria West Colliery and their workman, which was 
received by the Central Government on 2-12-2009. 

[No. L-22012/234//1999-1 R(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFDRETHECENTRALGOVERNMENT 

INDUSTR1ALTRIBUNAL-CUM-LABOURCOURT, 

ASANOL 

Present: Sri Manoranjan Pattnaik, Presiding Officer 
Reference No. 166 of 1999. 

Parties : Industrial Dispute between Management of 
Victoria West Colliery, Barakar, Burdwan. 

Vrs. 

Their Workman 
REPRESENTATIVES 

For the Management : P. K. Das, Advocate. 

For the Union (Workman) : S. K, Singh, Janta 

Mazoor Sangh (HMS). 

Industry : Coal State : West Bengal 

Dated the 28th August, 2009 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry' of Labour vide its letter No. 
L-22012/234/99-IR (CM-H) dated 17-11-1999 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of the Management of Victoria 
West Colliery in depriving the promotion of Sh. 
Babu Lai Singh and Barun Chandra Dey from 
Category IV to V by holding of DPC on unfair criteria 
was appropriate, fair and justified ? If not, to what 
relief the workmen are entitlted to ?” 

2. On receipt of the Order No. L-22012/234/99-IR (CM- 
II) dated 17-11 -1999 of the above mentioned reference from 
the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 166 of 
1999 was registered on 6-12-1999. Accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

3. The case of the workmen as per their pleadings is 
that the workmen namely Sri Babu Lai Singh and Sri Baruch 
Ch. Dey both Fitter in category IV having served 14 years 
and 11 years respectively were denied promotion by the 
Management which promoted two junior persons (named 
in the written statement). There has been foul play by the 
Members of the D.P.C. in adopting promotion criteria. The 


seniority-cum-merit criteria has not been considered and 
seniority marking has not been nationally done. Alleging 
discriminations the union has urged for an award in favour 
to the workmen. 

4. Management case shun of all details is that the 
D.P.C. duly constituted under the order of the competent 
authority cosidered the seniority, qualification,C.C.R. and 
individual performance to find suitability for the promotion 
in the category of the concerned workmen from C-IV to C- 
V. The workmen as well as the junior workman namely 
Sri Anand Kumar secured same mark but the latter being a 
matriculate and having secured higher mark on C.C.R. and 
Trade Test count was given promotion. Further as only 
one post for general category was available, it was filled up 
by Sri Anand Kumar’s promotion. Denying the allegation 
of discrimination and foul play the Management asserts 
that their action is justified and the workmen are entitled to 
no relief. 

5. On going through the pleadings of the parties, 
documents relied and submission made by respective 
representatives of the parties, it is found that the parties 
are at variance on the question of the criteria adopted by 
the D.P.C. in considering the promotion case of eligible 
Fitter of C-IV to C-V. There has been no denial of the fact 
that two vacancies in category V was available at the 
relevant period out of which one post was reserved for 
Scheduled Caste as per Roster point. Also it is found that 
the D.P.C. with the Agent as the Chairman has adopted the 
Seniority-cum-Merit policy for the promotion as reflected 
from the documents filed (now marked Ext. M-l). The 
Management admits that the present workmen and Sri 
Anand Kumar have secured equal marks but as the latter a 
matriculate he was preferred for promotion. The 
comparative statement(Extn.-2) prepared by the D.P.C. 
showing details of the fair selection indeed indicates that 
the scale tilted in favour of Anand Kumar as because he 
was given 10 marks on qualification count. The facts remain 
that only one post was available in the general category as 
another post was reserved on roster point and as such the 
case in hand is directed against only one post which has 
been filled up by promotion of Anand Kumar. Workman 
Babu Lai Singh is senior to Anand Kumar in service as well 
as in age since he joined in the year 1971 as against Anand 
Kumar who joined on 10-04-1980 which has been reflected 
in Extn. -2. Now the question arises whether on ground of 
qualification workman Babu Lai Singh can be deprived of 
his promotion. Needless to say that the other workman 
namely Barun Ch. Dey being junior to Anand Kumar in all 
count has certanily no case at all. So far the qualification as 
a criteria for promotion is concerned there is no legal 
prescription. At least Management has not claimed so the 
cadre scheme for Electrical and Mechanical Discipline 
employees (Annexure-VIl at SI.2) show that the eligibility 
for promotion for C-IV to C-V is (i) 3 years experience as 
helper in Category 11 and (ii) 2 years for Matriculate with 
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IT.I. Sri Anand Kumar is simply a matriculate and not a 
matriculate with I .T.I. to lay hand in the posttiy promotion 
superseding Sri Babu Lai Singh. There is nothing to find 
that without requisite higher qualification. The junior will 
have an edge over the senior and will excel in the 
performance resulting in more output or at all the marginal 
productivity will be more. Arbitrary fixation of criteria very 
often breeds and entail favouritism and cannot be 
considered reasonable. In absence of any legal prescription 
to give weitage over the seniority, the claim of the union 
inas much it relates to the workman Babu Lai Singh can not 
be discarded. It is thus held that the action of the 
management in depriving promotion to Sri Babu Lai Singh 
(only) from category IV to V is not justified as it based on 
unfair criteria in selection. Consequently, concerned 
workman is entitled to promotion from the date of his 
separation and all consequentical service benefit. 

ORDER 

Let an award be and same is passed in terms of 
above findings. Copy of the award be sent to the Ministry 
of Labour & Employment, Govt, of India, New Delhi. 

MANORANJAN PATTNA1K, Presiding Officer 
2 f^R, 2009 
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New Delhi, the 2nd December, 2009 
S.O. 3535.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 30/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the Industrial 
Dispute between the management of M/s. Eastern 
Coalfields Limited and their workmen, received by the 
Central Government on 2-12-2009. 

[ No. L-22012/243/2006-IR (CM-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT, 
ASANSOL 

Present: Shri Manoranjan Pattnaik, Presiding Officer 
Reference No. 30 of 2007. 

Pa rites : The Agent, Amritnagar Colliery of M/s. ECL, 
Raniganj, Burdwan. 


Vrs 

Secretary, Koyla Mazdoor Congress, Gorai 

Mansion, G. T. Road, Asansol, Burdwan. 

REPRESENTATIVES 

For the Management : None 

For the Union (Workman) : None 

Industry: Coal State : West Bengal 

Dated-.27-08-2009 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2 (A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Government of 
India through the Ministry of Labour vide its letter No. 
L-22012/243/2006-1R (CM-11) dated 16-04-2007 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDULE 

“Whether the action of the management of 

Amritnagar Colliery of ECL in dismissing Shri Mukesh 

Tanti, from service w.e.f. 13-07-2001 is legal and 

justified? If not, to what relief is the workman entitled?” 

Having received the Order No. L-22012/243/2006-1R 
(CM-II) dated 16-04-2007 of the above said reference from 
the Government of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 30 of 
2007 was registered on 3-5-2007 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to filetheir written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

The workman nor his authorized representative nor 
the Union raising this Industrial dispute ever filed statement 
of claim and did not make their appearance at all. The 
management too did not take any steps apparently finding 
the workman’s no interest for redressal. As such there is 
reason to find that no dispute exists and the workman is 
entitled to no relief. Hence : 

ORDERED 

Let an “Award” be and same is passed as per above. 
Send the copies of the order to the Government of India, 
Ministry of Labour, New Delhi for information and needful. 
The reference is, accordingly, disposed of. 

MANORANJAN PATTNAIK, Presiding Officer 
^ fWt, 3 2009 
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New Delhi, the 3rd December, 2009 

S.O. 3536. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 118/88) 
of Central Government * Industrial Tribunal No. 1, Dhanbad 
now as shown in the Annexure, in the Industrial Dispute 
between the employers in relation to the management to 
M/s. BCCL and their workmen, which was received by the 
Central Govemmenton 3-12-2009. 

[ No. L-20012/96/88-D-3(A)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, DHANBAD 

In the matter of a reference U/s. 10(l)(d)ofl. D. Act, 1947. 

Reference No. 118/1988. 

Parites : Employers in relation to the management of 
K.O.C.P. Dhansar of M/s. B.C.C. Ltd. 

AND 

Their workmen 

Present: Shri K. M, Singh, Presiding Officer. 

APPEARANCES 

For the Employers : None 

For ihe Wormian : None 

State : Jharkhand Industry ; Coal 

Dated the 4th November, 2009 

AWARD 

By order No. L-20012/96/88-D-3(A) dated 2-8-1988 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) o f Section 10 of the 1. D. Act, 1947, referred the 
following dispute for adjudication to this Tribunal: 

“Whether the action of the management of KOCP/ 
Dhansar, Kusunda Area of M/s. BCCLin denying 
upgradation to Sri Bhim Saw, Fitter, Grade ‘D’ w.e.f. 

16-11-86 is justified? If not to what relief the workman 
is entitled ”? 


2. On 23-10-2009 was the date fixed for adducing 
evidence by the management by sending notice by speed 
post. In spite of that even on 23-10-2009 none of the parties 
appeared to take any step in the matter. It, therefore, appears 
that neither the management nor the concerned workman 
is interested to proceed with the case. 

3. In such circumstances, I render a ‘ No. Dispute’ 
Award in the present reference case. 

H. M. SINGH, Presiding Officer 

M ferTt, 3 2009 
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New Delhi, the 3rd December, 2009 

S.O. 3537.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 144/90) 
of Central Government Industrial Tribunal No. I, Dhanbad 
now as shown in the Annexure, in the Industrial Dispute 
between the employers in relation to the management to 
M/s. BCCL and their workmen, which was received by the 
Central Govemmenton 3-12-2009. 

(No. L-20012/346/89-1R (C-I)] 

SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, AT DHANBAD 

In the matter of a reference U/S. 10( I Xd) (2A) of the Industrial 
Disputes Act, 1947. 

Reference No. 144/1990. 

Parites : Employers in relation to the management of 
Bhagaband Colliery of M/s. B.C.C. Ltd. 

AND 

Their workmen 

Present: Shri H.M. Singh, Presiding Officer. 

APPEARANCES 

For the Employers : Shri H.Nath, Advocate 

For the Workman Shri C. Prasad, Advocate 

State : Jharkhand Industry : Coal 
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there in no relationship between the employers and the 
concerned workmen exists and the workmen have no legal 
right to claim employment from the management. It has 
been submitted that no contract was awarded with any 
permanent or regular type of contract to engage a worker 
for a period of 240 days on the surface and as such the 
question of any contract worker completing one year of 
continuous service does not arise. The contractors used 
to recruit their workmen to executive the contract work as 
per work order and after completion of the work,their 
services used to be terminated. Thus the contractors 
workers were engaged on casual basis and were purely 
temporary. Ram Das Ram and 27 others mentioned in the 
Annexure to the schedule were never employed by the 
management of Bhagaband Colliery at any point of time. 
The damand of the union for regular employment of the 
concerned workmen has no basis at all. It is a concocted 
case designed to induct fictious persons after a lapse of 
about 7 years in employment of management for motive 
best known to the union. 

The demand of the union is unreasonable and 
unjustified and the entire approach of the Union is illegal 
and baseless. There is no work available for the workmen 
in question on regular basis. The management has already 
got surplus manpower and it has to give work to such 
persons in the interest of the proper functioning of the 
company. It has been submitted that the concerned 
workmen are not entitled to any relief. 


Dated the 5th November, 2009 

AWARD 

By order No. L-20012(346)/89-I.R. (Coal-I) dated 
4-6-1990 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-Section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether Shri Ram Das mid 27 others are employees 
of the management of Bhagaband Colliery of M/s. 
Bharat Coking Coal Ltd. and whether their demand 
for regularisation in the service of the management 
is justified? If so, to what relief the workmen are 
entitled ”? 

2. Written statement has been filed on behalf of the 
workmen stating therein that the concerned workmen have 
been working at Hard Coke Bhatta at Bhagabandh Colliery 
between 11-9-79 to 7-9-82. All the concerned workmen 
have completed 240 days attendance which has been 
certified by M/s. Eastern Carbon, through whom they were 
employed and paid by the management of Bhagabandh 
Colliery. At the time of their engagement an undertaking 
was given to them by the management that they would be 
given preference in employment as soon as the hard 
coke bhattas are commisssioned. When the Hard Coke 
Bhatta construction was over the management of 
Bhagabandh Colliery continued to utilise the services of 
these workers including the 28 workers concerned in the 
present references for quite a long time and manufactured 
hard coke as they could not arrange trained man power for 
premier hard coke manufactuurs. The job of manufacture 
of hard coke on which these workers were employed 
involved both loading and unloading which constituted 
violation of the provisions of the contract Labour 
(Regulation & Abolition) Act, 1970 in respect of which the 
Hon’ble Madras High Court has laid down that when a 
prohibited type of job is done through the contractor it will 
be construed that those workers are that of the principal 
employer. So these 28 workers would be considered to be 
the workers of the principal employer i.e. the management 
of Bhagabandh colliery. The management of Bhagababdh 
Colliery/Area in settlement with R.C.M.S.departmentalised 
some other workers who are junior to the 28 workers 
concerned in reference,so the management in connivance 
with the RCMS discriminated against these 28 workers. 

It has been prayed before this Tribunal to pass an 
award in favour the workmen by holding that the concerned 
workers are entitled to be taken in employment with 
retrospective effect with all the attendant benefits. 

3. The : management has filed written statement stating 
therein that the reference is not legally mainatinable and 


In rejoinder the management has stated that the job 
in construction of Hard Coke Bhatta is not a prohibited 
job. It has been denied that all types of contract work has 
been prohibited. It has been stated that the legal position 
is that the contractor as well as the principal employer will 
be liable for prosecution and conviction in case of violation 
of notification under Sec. 10 of the Contract Labour 
(Regulation & Abolition) Act. 1970. 

It has been prayed before this Tribunal to pass an 
award holding that the workmen in question are not entitled 
to any relief mid that the demand of the Union is unjustified. 

4. The concerned workmen have filed rejoinder 
stating almost the same things as has been stated in their 
written statement. 

5. The management has produced MW-l-Arjun 
Kumar Ghosal who stated in examination that “In the year 
19801 was posted at Bhagaband Colliery as Asstt. Colliery 
Manager. I worked there till 30-6-96. During my tenure 
contract work as assigned to M/s. Eastern Carbon for 
modification of hard coke open. This contract was for an 
amount of Rs. 23 Lakhs and odd. The work-order was 
allotted to the contractor in the year 1979. This is agreement 
of the contract under the signature of General Manager of 
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Area. R. N. Mishra and under the signature of Mr. Dasgupta 
and Harasukbhai Oraon on behalf of Eastern Carbon. 
Marked Ext.M-2. The work was completed by the contractor 
in the month of September, 1982. For completion of the 
work employees were engaged by the contractor and were 
doing work under the supervision of the contract. There 
was no relationship of master and servant between the 
management of BCCL and workmen of contractor. The 
contractor used to submit bills for part of the work 
completed and on that basis we used to make payment to 
the contractor after verification. We had not provided any 
implements to the workers of the contractor. We used to 
supply construction material on request of the contractor 
from time to time and cost of material used to be deducted 
from the bills of the contractor. We have never employed 
the workers of the contractor in any prohibited category of 
job. These are the bills submitted by M/s. Eastern Carbon, 
under the signature of Dasgupta. Marked Ext.M-3. These 
three letters are under signature of R. N. Mishra. General 
Manager, Marked Ext.M-4 to M-4/2. This letter is addressed 
to ALC and bears signature of P.P. Singh, Agent of 
Bhagaband Colliery. Marked Ext. M-5. The claim of the 
concerned workmen that they are employed by the 
management of Bhagaband colliery is incorrect and their 
claim forregularisation is also incorrect. 

The concerned workmen have produced W W-1 Ram 
Janam Gope, WW-2 Shanti Devi, WW-3 Ram Chandra Das 
and WW-4 Ram Sundar Bharti. 

5. No argument advanced on behalf of parties though 
time was granted for filing written argument. Notices were 
already sent to the parties by registered post vide 
registration slip No. 5882 and No. 5883 dated 30-6-09, but 
no party has filed any written argument or verbal argument 
has not been advanced. 

6. Main contention of the concerned workmen is that 
they are regular workmen of the management and they 
should be regularised. 

7. Management’s case is that they are not their 
employees. They are contractor employees. They have no 
right for regularisation. No wages was paid to them by the 
management. No contract was given to the contractor and 
contractor engaged such workmen for performance of the 
contract work. 

8. In this respects W W-1 Ram Janam Gope has stated 
in cross-examination at page 2 that “The contractor’s firm 
under which we were working was named “Eastern Carbon”. 
I have certificate issued by the contractor’s firm to show 
that we were working in that firm. I was paid wages by that 
firm. I do not have any voucher of payment with me. For 
our working ^during that 8/9 months we don’t have any 
appointment letter. It is a fact that during the period I had 


worked under the contractor firm my work was supervised 
by that firm. The statement of the workman shows that 
they were working under contractor and the contractor 
issued certificate that they are working with them and so 
they have got any voucher of payment by the management 
and they have got no appointment letter and their work 
was supervised by the contractor. In this respect WW-2 
Shanti Devi has stated in cross-examination at page 2 that 
“Sukar Rajak was my husband. I don’t know that I was 
employed by the contractor’s firm “Eastern Carbon”, I was 
provided with work everyday. It only shows that she was 
given work on each day as per requirement.” She stated 
that she was not given appointment letter by BCCL. 
WW-4 Ram Sundar Bharti has stated in cross-examination 
that all the contents in Ext. M-l arc correct. Ext.M-1 is 
application by the Union to the A.L.C. 

6. Papers filed by the management are k X’ for 
identification shows that “Eastern £arbons” was the 
contractor engaged by the management for performing the 
job on contract. There is no appointment letter issued to 
the concerned workmen. So they cannot be treated as 
employees of the management and they have got no right 
for regularisation. Ext.M-2 shows that this contract work 
was given by the management to “Eastern Carbons” for 
doing the job on contract basis. Ext M-3 is re-building of 
25 Nos. Modified Beehive Ovens as per agreement dated 
22-1-80, Ext.M-3/1 is also letter written by M/s. Eastern 
Carbons to the G.M., Bhagaband Area, Exl.M-3/3 is Bill. 
Ext.M-3/8 and M-3/9 are letters by Eastern Carbons and 
Ext.W-4 is a letter by Eastern Carbons for re-building of 
Modified Beehive Coke Ovens at Bhagaband, Ext.M-4/1 is 
a letter written to Sr.Asstt. Manager (Coke Oven), Bararee 
Coke by the General Manager, Bhagaband Area, Ext.M-4/ 
2 is a letter to Eastern Carbons by General Manager and 
Ext.M-5 is a letter to A.L.C.(C). So, it shows that the 
concerned workmen were working with the management 
and they are workmen of contractor of Eastern Carbons 
to whom contract has been given by the management for 
performing contract work. As per evidence given by the 
workmen shows that they were not issued appointment 
letter and there is no relationship of employer-employee 
between the management and the concerned workmen. 
So, the concerned workmen arc not entitled for 
regularisation. 

7. Accordingly, 1 render the following award : 

The demand of Shri Ram Das Ram and 27 others for 
treating them as employees of the management of 
Bhagabandh colliery of M/s. S.B.C.C. Ltd. and for 
regularisation in the service of the management is not 
justified and hence the concerned workmen are not entitled 
to any relief. 

H. M. SINGH, Presiding Officer 
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New Delhi, the 3rd December, 2009 

S.O. 3538.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 75/ 
1989) of Central Government Industrial Tribunal No.-1, 
Dhanbad now as shown in the Annexure, in the Industrial 
Dispute between the Employers in relation to the 
management of M/s C.C.L. and their workmen, received 
by the Central Government on 3-12-2009. 

[No. L-20012/129/88-1R (C-I)j 

SNEHLATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIALTRIBUNALNo. 1 AT DHANBAD 

In the matter of a reference Lf/s 10(1) (d) (2A) of 
Industrial Disputes Act, 1947. 

Reference No. 75 of 1989 

Parties : Employers in relation to be Managment of 
Sirka Colliery of M/s. C. C. Ltd. 

AND 

Their Workman 

Present : Shri H. M. Singh, Presiding Officer 
APPEARANCES 
For the Employers : None 
For the Workman : Shri D. K. Verma, Advocate 
State : Jharkhand Industry': Coal 

Dated, the 22nd October, 2009 
AWARD 

By order No. L-20012/129/88-IR (Coal-I) dated 13-6- 
1989 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 


Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of Sirka 
Colliery of C. C. Ltd. P. O. Argada, Dist. Hazaribagh 
by not promoting/regularising Sri R. A. Khan to the 
post of Foreman-in-Charge Technical Gr. ‘A’ w.e.f. 
I -1 -82 and non-payment of arrears of back wages 
w.e.f. 31-8-87 is justified? If not, to what relief the 
workman concerned entitled ?” 

2. Written statement has been filed on behalf of the 
concerned workman stating that the concerned workman 
obtained the Electrial Supervisor’s Certificate on 15-6-1972 
and became eligible to perform the statutory duties of the 
Electrical Supervisor in the mines under the Indian Electricity 
Rules. As there was legal obligation of the management to 
appoint a qualified and competent Electrical Supervisor in 
the Excavation Section of Sirka CoJliery, the Supdt. of 
Mines/Agent of Sirka Colliery authorised and appointed 
R. A. Khan as an E lectrical Supervisor to carry on inspection 
of the electrically operated machines under the provisions 
of the Indian Electricity Rules, 1966 w.e.f. 1-1-82. The 
concerned workman performed the duties of the Elec. 
Supervisor to the full satisfaction of his Superviors and 
was entitled to be regularised in the post of Electrical 
Supervisor (Tech, and supervisory Gr. A) after completion 
of satisfactory service in the post for a continuous period 
of six months, the managment, however, put him in the 
grade of E. P. Electricial Gr. I w.e.f. 12-5-1982 though he was 
performing the duties of the Electrical Supervisor w.e.f. 
1-1-1982. After completion of six months continuous 
service in the post of Electrical Supervisor the concerned 
workman demanded regularisation and confirmation in the 
post of Electrical Supervisor. Managment took the plea 
that since the concerned workman was promoted to the 
post of Electrician Gr. I w.e.f. 12-5-82 he could not be given 
further promotion to the post of Electrical Supervisor. The 
plea of the management is wrong and untenable as the 
present case is not one of promotion but that of 
regularisation as the workman concerned being appointed 
in that post by the competent authority has been 
performing the statutory duties of Electrical Supervisor 
and was responsible for the maintenance of the electrically- 
operated machines. As such, the concerned workman is 
entitled to get the relief of being regularised in the post of 
Elec. Supervisor/Forman-in-charge (Elec.) in Technical 
Gr. A w.e.f. 1-1-82 and of being fitted in the appropriate 
grade of pay from that date and is also entitled to get the 
arrears of back wages w.e.f. 31-8-1987 as per term of 
reference. 

It has been prayed that the Hon’ble Tribunal be 
pleased to hold that the action of the management is not 
justified. 

3. Written statement has been filed by the 
management stating that the concerned workman was 
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appointed as Electrical Helper, Category-11 (daily rate) w.e.f. 
8-1-62 in Gd. ‘A’ colliery of M/s C. C. Ltd. and later 
transterred to Argada Colliery which is another colliery of 
the management. He was promoted to the post of 
electrician, Category-1 V w.e.f. 1 -10-76 in the section relating 
to underground mines and subsequently posted in Sirka 
Colliery in the same post. Later on the concerned workman 
was put in the Excavation Section where heavy earth 
moving machinery is employed for removal of over burden 
and coal. The pay structure of workers of Excavation section 
is different from those of other sections of the collieries as 
per recommendations of the Central Wage Board for Coal 
Industry and subsequent National Coal Wage Agreements 
finalised by the Joint Bipartite Committee for the Coal 
Industry. The concerned workman was placed in the 
Excavation section as E. P. Electrician Gr. 11 w.e.f. 1-5-77 
and thereafter he was promoted to the post of E. P. 
Electrician Gr. I w.e.f. 12-5-82. As per Circular dated 4/5th 
April, 1976 issued by the Chief Personnel Officer, E. P. 
Electrician Gr. I who have put in a minimum of 8 years 
service in that post would be considered as eligible for 
promotion to the post of Foreman (Electrical) Management 
also issued another circular dated 27-3-78 indicating the 
statutory qualifications which the workers are required to 
possess for discharging the duties of Electrical supervisors. 
In view of the matter, the workman concerned is not entitled 
to any relief whatsoever. 

It has been prayed that the Hon’ble Tribunal be 
pleased to give an award accordingly and reject the claim 
of the workman concerned and the sponsoring union. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statements. 

5. The workman has produced W.W. 1—Razi Ahmad 
Khan— who has proved documents as Exts. W-l to W-3. 

The management has produced MW-1—M.S. Saluja, 
who has proved documents, Exts. M-I to M-4. 

6. Main agrument advanced on behalf of the 
concerned workman is that he has been promoted as 
Electrical Supervisor. In this respect the management has 
argued that there is no post in the cadre scheme for which 
the concerned workman can be promoted. He as also been 
given promotion as E. P. Electrician Gr. I w.e.f. 12-5-82, who 
is performing the work of Electrical Supervisor. He cannot 
be given any promotion of Electrical Supervisor not he is 
entitled of that grade from 1-1-82 since there is no post in 
the coal industry. Actually the concerned workman was 
appointed as Electrical Helper, Category-11 a Electrical 
Supervisor’s Certificate among other things for discharging 
duties relating to underground cables. He did not possess 
the qualifications relating to underground cables to 
function as Electrical Supervisor for the mines. The 
management issued circular dated 27-3-78 regarding 


qualification for Elec. Supervisors in coal mines, which is 
Ext. M-I, Ext. M-2 is promotional channel for E. P. 
Mechanics Gr. 1 and E. P. Electricians Gr. 1 as incorporated 
in Chief Personnel Officer’s circular dated 4/6-4-76, Ext. 
M-3 is Office Order dated 31 -8-87 issued by Sr. P. O. Gidi 
‘C’ colliery promoting to E. P. Electricians Gr. 1 to the post 
of Foreman (Excav.) and Ext. W-4 is Office Order dated 
25-8-87 of Personnel Manager (Argada Area) regarding 
promotion of 3 E. P. Electricians Gr. 1 to the post of Foreman 
(Excavation). 

The concerned workman, WW-1, deposed in 
examination-in-chief in support of his stand taken by the 
union. While Sirka Colliery is having underground as well 
as open-cast mines, it has a big Elec-sub-station w.e.f. 
8-1-62 and was promoted to the post of Electrician, 
Category-IV w.e.f. l-l0-76 and subsequently posted in Sikra 
Colliery and posted in Excavation Section where heavy 
earth moving machinery is employed for removal of over 
burden and coal. He was placed in Excavation Section as 
E. P. Electrician Gr. II w.e.f. 1-5-77 and thereafter he was 
promoted to the post of E. P. Electrician Gr. 1 w.e.f. 12-5-82. 
As per circular dated 4/5-4-76 issued by the management, 
E. P. Electrician Gr. 1 who have put in a minimum of 8 years 
service in that post is entitled for promotion to the post of 
Forman (Electrical) subject to existence of vacancy and 
requirement of the management. The management issued 
another circular dated 27-3-78 indicating the statutory 
qualifications which the workers are required to possess 
for duty as Electrical Supervisor. For discharging the duties 
of Electrical Supervisor under the Electricity Rules, Mines 
Act, Rules and Coal Mines Regulations, the workman 
concerned should also possess a capacity of 11 K.V. and 
Sirka Colliery has three sub-stations drawing power from 
it. Two of them are supplying power to underground mines 
and the other open-cast mine. All these sub-stations have 
cables, overhead wires and field switches and from the 
field switches power is supplied to shovels and drills in the 
opencast mine. W.W. 1 was given duty for supervision of 
supply of power from field switches to shovels and drills 
as per instructions of the D.G.M.S. WW-1 has further 
admitted that he did not pass the examination for 
underground cable jointing as a part of Elec. Supervisor’s 
examination. In regard to the other points of the 
management’s case MW-1 stated that he was not aware of 
the same and betrayed ignorance, although he knew that 
suggestions made to him and he had full knowledge of the 
same. In this respect MW-1 stated in examination-in-chief 
that in Sirka Group of Collieries there exist one opencast 
mine and one underground mine. It is true that open cast 
mine is working through heavy earth moving machine. 
There exist one main sub-station and three other sub¬ 
stations in Sirka Group Collieries. The main sub-station is 
having the capacity of 11 K.V. One of the three small sub¬ 
stations is having 3.3 K.V. capacity. 1 do not know what is 
the capacity of two other small sub-stations in underground 
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mine. The small sub-stations referred to above provide 
power to Sirka open cast mine. Heavy Earth Moving 
Machineries, shovels and drills are being operated by the 
electricity provided by small sub-stations. We get power 
for operating the machine through field switch. Electrical 
and machanical departments of Sirka Group of colliaries 
look after the supply of electrical energy from the point of 
small sub-stations to the point of field switch. Electrical 
and Mech. Department is looking after over-head lines. 
Ramj i Ram, Foreman-in-charge has been authorised to look 
after maintenance of drill. The management has authorised 
Narendra Prasad to look after the matter relating to sub¬ 
stations and cables. R. A. Khan has been working as E. P. 
Electrician Gr. I. There are other workmen working as E. P. 
Electrician Gr. 1., Gr. II etc. All the electrical works have 
been distributed to Electrician Gr. I., Gr. II and helper. R. A. 
Khan never worked as Electrical Supervisor. He is working 
like other electricians working a E. P. Electrician Gr. I. 

This is circular dated 27-3-78 which was issued under 
the signature of Sri R. S. Murthy, G. M. (Personnel), CCL 
(Ext M.-l). This is another circular dated 4/6-4-76 issued 
under the signature of Sri R. S. Murthy, Chief Personnel 
Officer of CCL (Ext. M-2). This is an office order dated 
25-8-87 issued under the signautre of Personnel Manager 
of Argada Area. The name of Personnel Officer I do not 
know (marked Ext. M-3). This is office order dated 31-8-87 
of Sr. Personnel Officer (marked Ext. M-4). The next 
promotion for E. P. Electrician Gr. I is Sr. E. P. Electrician. 
The concerned workman does not have to maintain any 
record, as per Indian Electricity Acts and Rules. 

The management has also filed photo copy of 
Reference No. 48/80 in which same matter has been arisen 
and in this reference case No. 48/80 dated 19-11-81 it has 
been held that the demand of the workman to be regularised 
as a Electrical Forman is not justified and he is not entitled 
to get the wages of category ‘A’ (Forman Incharge). 

7. Jn view of the discussions made above and 
evidence on record, I come to the conclusion that the action 
of the management of Sirka Colliery of C.C. Ltd., P. O. 
Argada, Dist. Hazaribagh by not promoting/regularising 
Sri R. A. Khan to the post of Foreman-in-charge Technical 
Gr. 'A’ w.e.f. 1-1-1982 and non payment of arrears of back 
wages w.e.f. 31-8-87 is justified and hence the concerned 
workman is not entitled to any relief. 

This is my award. 

H. M. SINGH, Presiding Officer 
3 fcUWt, 2009- 

cFT.3TT. 3539.-3^|fi|cHfacTrc 1947 (1947 

33 14) 3ft mi 17 ^ft srpm'ft', 7t73tRfttfft ftt. 7ft. 
7ft. 3> ¥3333 eft <t>4<*>l<Y 3» 

3PJ33 "ft f4Rx sftsftfrrai "ft TTC^tR 


i tl.l ■ I ■ll-INi I 4 ) 


arffcRFWSFr tt. i , w 3 ? ¥3R (tM tt^t 

34/2002) 3ft y-hlfVfcl 3^7?73n73ft 3-12-2009 

3ft ¥P<T ^37T «IT! 

[ft. 3^T-20012/513/2001-33^ 37R(7ft-l)] 

7% T3cTT -33T7?, ft73T $rfft3T[fr 

New Delhi, the 3rd December, 2009 

S.O. 3539. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 34/2002) 
of Central Government Industrial TribunaLcum-Labour 
Court No. 1, Dhanbad now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation to 
the management of M/s B.C.C.L. and their workmen, which 
was received by the Central Government on 
3-12-2009. 

[ No. L-20012/513/2001-1R (C-l)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 AT DHANBAD 

PRESENT 

Shri H. M. Singh, Presiding Officer 

In the matter of an Industrial Dispute under Sectior 
10(1) (d) of the I. D. Act, 1947. 

Reference No. 24 of 2002 

Parties : Employers in relation to be managment of 
Katras Area of M/s. Bharat Coking 
Coal Ltd. and their workman. 

APPEARANCES 

On behalf of the Workman : Mr. S. N. Goswami, Advocate 

On behalf of the Employers: Shri U. N. Lai, Advocate 
State : Jharkhand Industry Coal 

Dated, Dhanbad the 30th October, 2009 

AWARD 

The Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1) (d) 
of the Industrial Disputes Act, 1947, referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/513/2001 dated, the 20th February, 2002. 

SCHEDULE 

“Whether the demand of the union from the 
management of Katras Chaitudih Colliery of 
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M/s. BCCL for providing employment to Sri Podin 

Bhuia, son of late Ch. Rameshwar Bhuia as per 

provisions of para 9.4.2 of NCWA-IV is justified ? If 

so, to what relief is Sri Podin Bhuia, son of late Ch. 

Rameshwar Bhuia entitled ?” 

1. The case of the concerned workman as per his 
Written Statement is that late Ch. Rameshwar Bhuia was 
permanent employee of Katras Chaitudih Colliery under 
Katras Area No. IV of M/s. B.C.C.L working as trammer 
having Form B SI. No. 25, Identity Card No, 4202 and 
CMPF A/c.No. D/22/650 Pen., who died on 29-6-1992 during 
the course of his employment while in service. After the 
sad demise of the deceased employee his dependant son 
Shri Podin Bhuia submitted his application in prescribed 
Form under clause para No. 9.4.2. of NCWA-IV (Operative 
sinceNCWA-IIunderparaNo.IO.4.2) underSocial Security 
and as per the siad Agreement One dependant of the worker 
who dies while in service is bound to provide employment 
to the dependant of the deceased employee immediately 
as pre existing right of the service conditions is to be 
implemented the instruction thereof. 

Admittedly, the dependant Shri Podin Bhuia son of 
late Ch. Rameshwar Bhuia submitted all papers, documents. 
Affidavit, verification duly attested by the Authority 
concerned as required accordingly, the management has 
admitted the same but yet not provided employment to the 
depandant for which Shri Podin Bhuia is being very much 
deprive for the laches and negligent attitude of the 
management. Thereafter Podin Bhuia sent servral 
representations for his employment stating therein that 
the family members are suffering from livelihood due to 
death of harness of the bread-earner, who had left the family 
in pecuniary and without any means of livelihood should 
have immediate relief to mitigate the ends meets of the 
penury after the death of the employee, which should have 
immediate relief to tide over the sudden crisis resulting 
death of bread earner, but no effect thereof and being 
aggrieved by and dissatisfied with the action of the 
management this Industrial Dispute was raised for 
adjudication into the matter of the dispute referred to this 
Hon’ble Tribunal. It has further been stated that after sad 
demise of the deceased employee there is no earnings 
members to surviving the distress for livelihood and the 
dependant Shri Podin Bhuia is only eligible, fit and suitable 
for employment in the colliery in the place of his decesed 
father under the provisions of para No. 9.4.2 of NCWA-IV 
under the social security is lawfully operative and the 
management have got no right to debar from the benefit of 
the terms of the agreement apart from the management 
have agreed the rightful demand of the union in their 
comments submitted during the conciliation proceedings 
on 7-7-2001 and the matter is still pending due to divergent 
and laches attitude of the management for which the 
dependant is being deprived. Ch. Rameshwar Bhuia 
belongs to Harijan by caste is being exploited due to 
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atrociousness in not providing employment to the 
dependant of the deceased worker who died while in service 
due to harness. The action of the management is illegal, 
arbitrary and against the principles of natural justice. 
Accordingly, it has been prayed to pass an Award directing 
the management to provide empolyment to Shri Podin 
Bhuia son of late Ch. Rameshwar Bhuia as per the 
provisions of para 9.4.2 of NCWA-IV with payment of 
backwages since the year 1992. 

3. In the Written Statement submitted by the 
management it has been stated that Late Ch. Rameshwar 
Bhuia, Ex-Trammer was as employee of Katras Chaitudih 
Colliery. He had joined the services of the Company on 
22-9-1971. He died on 29-6-92 while in employment. The 
papers regarding employment was submitted by Sri Podin 
Bhuia claiming as son of Lt. Ch. Rameshwar Bhuia. It has 
furher been submitted on behalf of the management that 
the matter was referred to the District Authority for 
verification of relationship etc. by the Management but 
the same could.not be established. In the service Execerpt 
the above fact is not clear and in the last column only 
dependant has been shown along with others. The claim 
for employment could not be accepted due to above reason 
and the proposal for employment has since been regretted 
by the Competent Authority. The same has been 
communicated from Headquarter vide letter No. BCCL/PA- 
IV/3(13)KPA/24/93/4114 dated 6/8-3- 2002. The Vice 
President, Mazdodr Sangthan Samittee had raised an 
Industrial Dispute vide his letter No. Nil dated 12-3-2001 
and above reference is outcome of the same. Accordingly, 
it has been prayed to pass an Award rejecting the claim of 
the claimant. 

4. Both the parties have submitted their respective 
rejoinders admitting and denying the contents of some of 
the paras of each other’s Written Statement. 

5. The concerned workman produced himself as 
WW-1 who has proved documents marked as Ext. W-l, 
W-I/I W-2 and W-3 Management has examined MW-1 
who has proved document marked as Ext. M-1, M-2, M-3, 
M-4, M-5 and M-6. 

6. It has been argued on hehalf of the concerned 
workman that his father Ch. Rameshwar Bhuia was 
permanent employee of the management and his name 
appears in Form B SI. No. 25, l.D. Card No. 4202 and C.M.P.F. 
A/c. No. D/22/650. His father died on 29-6-1992 during the 
couse of his employment while in service. As per provision 
clause 9-4-2 of NCWA-IV Podin Bhuia, the dependant son 
of Ch. Rameshwar Bhuia is entitiled for employment. But 
management has not given employment though there is 
settlement NCWA -IV clause 9.4.2. On the coutrary 
management argued that he has not moved his application 
at the early stage and it has also been argued that no 
financial saffering due to the death of his father has been 
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Labour and Industrial Law—Compassionate 
appointment Clause 9.3.2 of NCWA-V- delayed 
appointment—If on the date of death of the deceased 
employee the male dependant is fifteen years old or 
above in age then he will be kept on live roster and 
would be provided employment commensurate with 
his skill and qualification when he attains the age of 
eighteen years—during the period the male 
dependant will be on live reoster, the female 
dependent will be paid monetary compensation. 
(Paras 10 and 11). 


brought to the notice of the mangement by making 
application and it has also been argued on behalf of the 
management that no relationship between Podin Bhuia and 
Ch. Rameshwar Bhuia has been established. But it has 
been argued on behalf of the concerned workman that the 
management has issued letter to the District Authority for 
verification of his relationship and the District Authority 
after verifying facts reported the matter in fovour of the 
concened workman. Even then the management has not 
provided employment. Workman side has referred the 
application Ext. W-l which is a per clause 9,4.2 of NCWA- 
IV and clause 9.3.2. of NCWA -V which is effective from 
1.7.91 Service Excerpt of the deceased employee has been 
filed which is Ext. W-2, W-3 and application submitted by 
the concerned werkman marked as Ext. W-l/1. Ext. M-I 
shows that letter was forwarded to the Koyala Bhawan for 
providing employment to Podin Bhuia dependant son of 
late Ch. Rameshwar Bhuia, Ext.M-2 is District Authority’s 
letter and Ext.M-3 is the application of the concerned 
workman and Ext.M-4 is a letter issued by the Deputy 
Collector, Incharge Public Complaint Cell and Ext.M-5 is 
the reply of the management to the Complaint Cell. 
Ext.M-6 is a letter issued by the Dy. C.P.M. to the P.M. 
BCCL Koyala Bhawan. It has been argued on behalf of the 
concerned workman that clause 9.3.2 of NCWA-VI lays 
down the provision with regard to employment to the 
dependant of the worker who dies while in service. Clause 
9.5.0 (iii) provides in case of death either in mines accident 
or for other reasons or medical unfitness under clause 9.4.0 
if no employment has been offered and the male dependant 
of the concerned worker is 15 years and above in age he 
will be kept on a Live Roster and when he attains the age of 
18 years would be provided employment. So this clause 
shows that there is not only late application filed by the 
dependant of the deceased employee because at the time 
of death of his father he was minor and his name finds 
place in the Service Excerpt submitted by his father showing 
his age as 20 years on 18-3-93. It shows that at the time of 
death of his father he was aged about 19 years of age. 

■ 7. As regards relationship between the deceased 
employee Ch. Rameshwar Bhuia and his dependant son 
Podin Bhuia, Service Excerpt Ext, W-2 shows that it was 
duly filled in and furnished in the year 1987 by the deceased 
employee during his life time in the course of his 
employment and in Col. 12 of said Ext. W-2 relationship in 
details of family members of the deceased has been 
mentioned and the name of Podin Bhuia was mentioned 
aged 10 years as dependant. Same relationship is also 
mentioned in Ext. W-L The management accepted the same 
without any objection rather it was duly accepted and 
forwarded for approval Ext.M-2, the report from District 
Administration shows that he is son of the deceased 
employee. The concerned has referred to a decision 
reported in 2005(1) JLJR page 293 in which Hon’ble 
Jharkhand High Court laid down the following:— 


Labour and Industrial Law—Compassionate 
appointment-Clause 9.3.2 of NCWA-V- 
Compassionate appointment cannot be granted after 
a long lapse of reasonable period-the very object of 
compassionate appointment is to relieve immediate 
hardship and distrees caused to the family of the 
deceased employee and such consideration cannot 
be kept pending for years-however, when admittedly 
because of serious laches and negligence on the 
part of management the applications were considered 
after more than three years then those applications 
could not have been rejected on the ground of being 
time barred-impugned order set aside. (Paras 12, 15 
and 16). 

2003(4) JLJR658—Relied upon. 

(1994) 4 SCC 138 (1996) 8 SCC 23. 

(1996) 1 SCC 301 Distinguished. 

Industrial Disputes Aci, 1947—Sections 2(p) 
and 18- a settlement arrived at in course of 
conciliation proceedings between the workmen 
and the establishment and signed by the parties 
thereto, is binding on both the parties and has the 
sanctity of law as provided U/s. 18 (Paras 21 to 23). 

8. In this respect the evidence of MW-1 is very 
important. MW-1 in course of his evidence at cross- 
examination at page-3 stated “I was not posted at Katras 
Choitudih Colliery in the year 1997.1 joined the said Colliery 
in August, 2007. The management possess all the original 
documents. There is not any complaint against Podin Bhuia 
that he would not be provided employment in place of his 
father under the provision of NCWA. 

This statement of MW-1 shows that management 
was not offering employment on whimsical ground to Padin 
Bhuia though his deceased father has given his name in all 
the records of the management showing his relationship 
and as per NCWA management is bound to offer 
employment to the dependant of the deceased employee. 

In the result, the following Award is rendered :— 

“The demand of the union from the 
management of Katras Chaitudih Colliery of 
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M/s. BCCL for providing employment to Sri Padin 
Bhuia, son of late .Ch, Rameshwar Bhuia as per 
provisions of para 9.4.2 of NCWA-IV is justified. 
Consequently, Shri Padin Bhuia son of late 
Ch. Rameshwar Bhuia is entitled employment under 
the management.” 

The management is directed to implement the Award 
within three months from the date of its publication in the 
Gazette of India in the light of the observation made above. 

H.M. SINGH, Presiding Officer 

M Rrcft, 3 2009 
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New Delhi, the 3rd December, 2009 

S.O. 3540.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 61/1997) 
of the Central Government Industrial Tribunal/Labour Court 
No. 1, Dhanbad now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of M/s.TISCO and their workman, which was 
received by the Central Government on 3-12-2009. 

[No. L-20012/3/96-IR (C-I)] 

SNEH LATAJAWAS, Desk Officer 

ANNEXURE 

BEFORE TH E CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of 
industrial Disputes Act, 

Reference No. 61 of 1997 

Parties : Employers in relation to the managment of 
Tisco’s Digwadih Colliery, Jamadoba, 
Dhanbad. 

AND 

Their Workmen. 

Present : Shri H. M. Singh, Presiding Officer 


For the Employers : SriD.,K. Verma, Advocate. 

For the Workmen ShriB.hl Singh, Advocate. 

State : Jharkhand Industry . Coal 

Dated, the3rd November, 2009. 

AWARD 

By Order No. L-20012/3/96-LR. (C-I) dated 5-3-1997 
the Central Government in the Ministry ofLabour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (I) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 194^referred the following dispute 
for adjudication to this Tribunal: 

’‘Whether the demand by the Union for the 
employment of Shri Mustaque Hussain as a 
dependent 'of Sh. Sarif Mohammad in place of other 
son Sri Tabarak Hussain discharged on medical 
ground by the management of M/s. TISCO is legal 
and justified? If so, to what relief is the workman 
entitled?” ' 

2. The case of the concerned workman is that Shri 
Sharif Mohammed was working as a Line Mistry in 
Digwadih Colliery. He wasemplgyed on 3-10-1948 and was 
superannuated w.e.f. 3-10-19^iheipbycomf^eting 42,years 
of his service. While continuing i^ejtyice he applied for 
providing employment to his dependent son, Tabarak 
Hussain, who was employed on the strength of his long 
service and was provided employment as a Pump Operator/ 
Belt Operator in Digwadih Colliery who is still continuing 
in service. As Sri Sharif Mohammad was eligible and entitled 
to secure employment of his 2nd dependent son, he 
requested the management for employing Tabarak Hussain 
who was also provided with employment and after haying 
continuously worked for qbout 4 years, he suddenly 
developed serious mental illness but as no amount of 
treatment could cure him, he was discharged on medical 
ground by letter No. AJG/40/294/93 dated 13-2-93 and 
stopped from work w.e.f. 22-2-93. Thereafter Sharif 
Mohammad approached the management for providing 
employment to his son, Mustaque Hussain, on the ground 
of medical unfitness of his son, Tabarak Hussain, Ex-Miner 
of Digwadih Colliery. By an application dated 27-1-92 which 
was addressed to the then D.G.C. of TISCO Ltd., Jamadoba, 
he demanded for providing employment to his dependent 
son, Mustaque Hussain, but neither his dependent son, 
Mustaque Hussain, was provided with employment nor 
any reply was given to him. Thereafter, finding no other 
alternative remedy an industrial dispute was raised before 
the A.L.C.(C), Dhanbad, which ended in failure due to 
adamant attitude of the management. Thereafter, the 
present dispute has been referred to this Hon’ble Tribunal 
for adjudication. The action of the management denying 
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employment to the dependent brother of Tabarak Hussain, 
namely, Mustaque Hussain is illegal, arbitrary and in breach 
of condition of service. 

It has been prayed before this Tribunal to pass an 
award in favour of the workman. 

3. The case of the management is that Sharif 
Mohammad was appointed at Digwadih Colliery on 
3-10-48 and was superannuated w.e.f. 3-10-1990. He got 
oppportunity to serve the Company for a period of 42 
years and he cannot have any grievance against the 
management in any respect. After completion of 15 years 
service he was given opportunity to enrol two dependents 
for getting employment in future against the strength of 
his service in order of preference. He nominated Mobarak 
Hussain and Tabarak Hussain declaring them as his 
dependent sons in order of preference for providing them 
employment against the strength of his service. Their 
names were enrolled in the Employees Dependent Register 
of Digwadih Colliery. Mobarak Hussain was appointed 
as a Miner/Loader w.e.f. 5-12-88 on the strength of the 
service of his father, Sharif Mohammad. He was changed 
from piece-rated worker to time-rated category at his 
request w.e.f. 1-10-90 and he was promoted as Belt 
Cleaning Mazdoor w.e.f. 21-1-94. He is continuing in the 
employment of Digwadih Colliery of the Company. His 
second son, Tabarak Hussain was provided employment 
on temporary basis from 17-4-89 and he was regularised 
as Miner/Loader w.e.f. 15-11-90. His second son, Tabarak 
Hussain developed mental illness and become sick from 
3-5-91. He appeared before the Medical Board on 30-10- 
91 and the remark of the Medical Board is—“A case of 
schezopemia being treated as CIP Ranchi from May, 1991. 
He still feeling weak. On mental examination he appeared 
normal except that his reflexies are sluggish. In view of 
the continued treatment for two months more, he cannot 
be allowed to go underground. Therefore he is advised to 
continue the treatment and continue in sick for two months 
more. To be reviewed in Medical Board after a fresh 
assesment report of CIP Ranchi after two months.” He 
was again sent to the Medical Board in the year 1992 for 
ascertaining his fitness for the job of Miner. The Medical 
Board submitted its report dated 30-9-92 as under— 

“He has been treated for acute Psychosis from CIP 
Ranchi since last two years. Still he is not perfectly normal 
and needs to continue treatment indefinitely. In view of 
the nature of his mental illness he is unfit for the job of 
Miner.” 

After the finding of the Medical Board declaring him 
unfit for his employment in the mine he was discharged 
from his service with effect from 22-2-93 on medical ground. 
It is submitted that Sharif Mohammad, father of Tabarak 
Hussain, submitted to the management for review of his 
medical condition, as according to him, he was cured after 


getting private medical treatment. His request was acceded 
to and he was examined by the Medical Board and the 
finding of the Medical Board is given below— 

“Md. Hussain has been suffering manic depressive 
Psychosis (By Polar Mood Disorder) since 3 years. He was 
declared unfit for the job of miner vide Medical Board report 
dated 30-9-92. Now he is referred to be assessed for the job 
underground as miner. He is still on mood corrective drugs. 
Apparently he is not having any obvious features of 
Psychosis. However, he is advised to be assessed by the 
expert Psychiatrist for his Psychiatric evaluation.” 

After his report we shall review him in Medical Board 
after three weeks. After the observation of the Medical 
Board no further attempt was made to get him medically 
examined and the management could not provide him 
employment any further as he was unsuitable for his 
employment in the colliery. After declaration of the second 
son of Sharif Mohammad unfit for continuance of 
employment he approached the recognised union. ROMS 
for taking up the case of his 3rd son, namely, Mustaque 
Hussain for his employment as his 3rd dependent as his 
second dependent became medically unfit. After proper 
discussion between the management and the recognised 
union, RCMS, it was observed that as per employment 
procedure of dependents of workman, the 3rd son of 
Sharif Mohammad, Mustaque Hussain cannot get 
employment to the pre-judice of others who are in the 
waiting list for getting employment. Therefore, the 
management regretted to provide employment to 
Mustaque Hussain, the 3rd son of Sharif Mohammad. It 
has been submitted that the employment procedure of 
the Company is more favourable than the provisions of 
NCWAs with regard to providing employment to the 
dependents, as a result the recognised union did not 
permit the managment to abbrogate/cancel the 
employment procedure and to adopt the provisions of 
NCWAs for providing employment to the dependents. 

It has been prayed that Hon’ble Tribunal be pleased 
to pass an award holding that the concerned son, Mustaque 
Hussain is not entitled to be employed as 3rd dependent 
son of Sharif Mohammad. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The concerned workman, Sharif Mohammad, has 
examined himself asWW-1 and has stated in examination 
in chief that— 

“1 was appointed in T1SCO colliery on 3-10-48.1 was 
superannuated from service w.e.f. 3-10-90.1 had served in 
that company for 42 years. As per the Company’s rule, 1 
had applied for providing employment to my son, Mubarak 
Hussain, who was employed by the Company. As per the 
rule of the company my two soni Mubarak Hussain and 
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Tabarak Hussain were employed by the company. Tabarak 
Hussain served in the company for four years. Thereafter 
he was discharged on medical ground. Since the service of 
my son Tabarak Hussain was discharged from service. I 
applied to the company to provide employment to Mustak 
Hussain in his place. But the company is not providing him 
employment. Thereafter 1 have raised this industrial 
dispute.’' 

6. The management has examined MW-1—Dinesh 
Kumar Sharma, who has stated in examination-in-chief that 
"Presently 1 am posted as a Head Clerk in the office of 
General Manager at Jamadoba of T1SCO office. Mohammad 
Sharif, the father of Mushtaque Hussain used to work in 
TISCO colliery. After the completion of 15 years of service 
Mohammad Sharif had enrolled the names of his two sons 
as his dependents. Their names were Muabarak Hussain 
and Tabarak Hussain. They both were provided 
employment by the TISCO management, one is still in 
service and another has been discharged on medical 
ground. Tabarak Hussain who had been medically 
discharged had not completed sufficient length of service 
for providing any employment to his dependent. There is 
no provision available for providing employment to the 
third son of an employee on the strength of his service. In 
the year 1992 the said Tabarak Hussain had appeared before 
a Medical Board for the purpose of ascertaining the fitness 
for joining the post. He was found to be unfit for the job of 
miner. Photocopy of the report marked Ext.M-1. In Tisco 
Collieries Rashtriya Colliery Mazdoor Sangh functions. 
Bihar Colliery' Mazdoor Sangh is not registered and has no 
functioning in the Tisco Collieries. There had been 
negotiation between the management and RCMS in respect 
of employment of the thrid son of Mohammad Sharif, After 
the discussions the management regretted the employment, 
as sought. Upon the matter being taken up by RCMS in 
respect of the second son of Mohammad Sharif the Tisco 
management again referred the second son. Tabarak 
Hussain to the Medical Board for as certaining his fitness 
for the job of a miner. Medical examination was done and 
the Medical Board again found him unfit. Tisco 
management is granted exainption from the application of 
recommendations of NCWA in respect of employment. The 
demand raised for providing employment to the third son 
of Mohammad Sharif is unjustified.” 

7. Main argument advanced on behalf of the 
concerned workman is that his 3rd son, Mustaque Hussain 
be given employment on the ground of his son, Tabarak 
Hussain, who has been given employment on the ground 
of dependent of Sharif Mohammad, but the management 
has not given employment to 3rd son of Sharif Mohammad 
though the management has given employment to Sharif 
Mohammad’s 1st son, Mubarak Hussain and 2nd son, 
Tabarak Hussain. But Tabarak Hussain become medically 
unfit due to his mental disorder and illness. 


8. Management’s counsel argued that there is no 
provision of 3rd employment of dependent ward as Sharif 
Mohammad has completed 32 year of service, so as per 
company’s rule two of his sons have been given 
employment by the management and the 2nd son,, Tabarak 
Hussain became ill so he was discharged from the 
company’s job. Moreover, Tabarak Hussain has not given 
any name of dependent employment nor he can given 
because as per company’s rule after 15 years of service an 
employee can enter 3rd dependent’s name. Tabarak 
Hussain was provided employment as dependent son of 
Sharif Hussain from 17-4-89 and when became mental 
illness, he appeared before the Medical Board on 30-10-91 
and the Medical Board found him unfit. As per report of 
the Medical Board dated 30-9-92 he was discharged from 
service w.e.fi 22-2-93. There is no provision for giving 
dependent employment of 3rd son of Sharif Mohammad 
and Tabarak Mohammad has not given the name of his 
dependent as he has not completed 15 years of service. 

9. In this respect WW-1— Sharif Mohammad has 
stated that as per rule of the company on completion of 
15 years of service a dependent of an employee is enrolled 
for employment in the company. I am seeking employment 
of Mustaque Hussain as a dependent of Tabarak Hussain. 
My claim for employment for Mustak Hussain is not on the 
ground of being his ward and completion of 15 years of 
service, rather I claim his employment on the ground that 
Tabarak Hussain has been discharged on medical ground. 
He has further stated in cross-examination that-'i cannot 
cite any reference to show that an employee who has not 
completed at least 15 years service and on being declared 
medical unfit his dependent has been employed by the 
company. 1 do not know if there is any rule in the company 
for providing srvice on the ground of any employee being 
discharged on medical ground. Still one of my son is in the 
employment of the company. There is large number of wards 
in seeking employment in the company on the ground of 
being ward of an employee. It shows that the company has 
a number of employees who have been given dependent 
employment and there is provision for giving employment 
of two dependent during tenure of service which has been 
done in the present case, but there is no provision of giving 
employment to 3rd dependent as per company’s rule. 

In view of the facts I find that the concerned workman 
is not entitled for employment of his 3rd dependent son, 
Mustaque Hussain. 

10. Accordingly, I render the following award— 
The demand by the Union for the employment of Mustaque 
Hussain as a dependent of Sh. Sharif Mohammad in place 
of other son, Tabarak Hussain discharged on medical 
ground by the management is not legal and justified and 
hence the concerned workman is not entitled to any relief. 

H. M. SINGH, Presiding Officer 
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New Delhi, the 3rd December, 2009 

S.O. 3541.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 164/94) 
of Central Government Industrial Tribunal-cum-Labour 
Court No. I, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Central Institute of Research on 
Buffaloes and their workman, which was received by the 
Central Government on 3-12-2009. 

[ No. L-42012/179/93-1R (DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 
Case No. : ID No.-164/94 

Shri Ishwar Singh C/o The President, District Agriculture 
Workers Union, 12315, JawaharNagar, Hissar 

...Applicant 

Versus 

The Director, Central Institue of Research on Buffaloes, 
Hissar ...Respondent 

APPEARANCES 

For the Workman : Sri Hardial Singh 

For the Management : Sri Arnit Sharma with 

R. K. Sharma 
AWARD Passed on 
Dated the 24-11-2009 

Government of India vide notification no. L-42012/ 
179/93-IR(DU), dated 16-11-94, by exercising its 
powers under Section 10 of the Industrial Disputes 
Act, 1947 (the Act in short), referred the following 
industrial dispute for adjudication to this 
Tribunal:— 

“Whether the action of the management of Central 
Institute of Research on Buffaloes, Hissar in 


terminating the services of Shri Ishwar Singh. e.\- 

chowkidar w.e.f 22-10-92 is just, fair and legal? If 

not, to what relief the workman concerned is entitled 

and from which date?” 

First of all, this Tribunal regrets the parties for 
adjudicating and answering this reference after 15 years of 
receiving the reference. Whatever may be reasons this 
Tribunal was supposed to answer the reference within three 
months prescribed by the Central Government in compliance 
of the provisions of the Act? Reasons may be judicial, 
administrative or any other but the timely justice was denied 
to the parties. 

After receiving the reference parties were informed. 
Parties appeared and filed their respective pleadings. The 
case of the workman, in short, is that he was appointed as 
‘security guard-cum-chowkidar 1 on 06-09-88 by the 
management of respondent. Before his appointment, he 
served the military department for 16 years and he had 
provided with all the related documents to the respondent 
of his serving with the military department. He had worked 
honestly with full consciousness but without showing any 
reason, his services were terminated on 20-10-89. Against 
termination order, he filed a civil suit, and consequent to 
file a civil suit the workman was reinstated into services on 
17-11-89. Thereafter, he was issued a notice on 02-01 -90 
wrongly which was answered by him. When he went on 
his duties on 22-10-92, he was not permitted to work which 
amounted to his retrenchment under the provisions of the 
Act. On 23-10-92 he moved a written application to the 
director of the respondent but he was not permitted to 
work. He again moved an application on 06-11-92 but he 
was not permitted to join the duties. Thereafter, he moved 
a notice through his advocate to the Director of the 
respondent. It is also contended by the workman that 
respondent issued two notices dated 25-11-92 and 
12-03-93, whereas, on repeated request he was not permitted 
to work with the respondent. On the basis of the above 
facts, the workman has prayed for his reinstatement into 
the services with consequential benefits. 

The management of respondent opposed the petition 
by filing written statement. The respondent has opposed 
the contention of the workman that he was retrenched. As 
per the contention of the management, the workman 
voluntarily surrendered his services. Opportunity to 
perform the duties was given to the workman but, he did 
not join the duties. It was also denied by the management 
that workman was appointed as chowkidar-cum-security 
guard, but he was appointed as group-1) employee and he 
refused to do the work entrusted to him. On his denial to 
work he was again asked to perform the work entrusted by 
the management as group-D employee to which he refused 
to perform and left the place of work and on repeated notice 
did not return. 

Parties were afforded the opportunity for adducing 
evidence. Evidence was recorded. All the correspondence 
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between the parties have been filed by both of the parties. 
The first issue to adjudicate in this reference is “whether 
the workman was appointed as group D employee or as 
chowkidar-cum-security guard”? The management of 
respondent has filed a circular letter of the Ministry of 
Personnel, Public Grievances and Pensions (Department 
of Personnel and Training) OM No. 49014/2/86 Estt.(C) 
dated 07-06-88 regarding recruitment of casual workers 
and persons on daily wages-Review of Policy. I have gone 
through the contents of policy minutely. As per the policy, 
recruitment on daily wagers may be made only for work 
which is of causal or seasonal or interminent nature or for 
work which is not of full time nature, for which regular post 
cannot be created. Daily wagers already recruited and 
recruited after notification are to be regularized/adjusted 
as per the scheme mentioned in this circular letter. The 
daily wagers working in the Ministry of Railways were to 
be adjusted within two years, daily wagers working with 
the Department of Posts, Department of Telecommuni¬ 
cation and Department of Defence were to be adjusted 
within one year and daily w'agers working w ith all the other 
Ministry/Department and offices were to provided with 
the benefit of circular letter within six months. In pursuance 
of this circular letter and on the basis of this direction 
given by Hon’ble the Apex Court, the management of 
respondent passed an order dated 05-08-91 regarding 
approved categories of DPL (who have completed 240 
days) as shown against each with immediate effect. The 
name of the workman Shri Ishwar Singh S/o. Shri Nanak 
Ram find place at serial no. 82 and he was approved for 
DPL’s category as ‘Chowkidar’ in Forage Production 
Section. The workman was approved for DPL category as 
‘Chowkidar’, so he cannot be asked for the work other 
than for which he was approved. The letter shown by the 
department only relates to the refusal of the workman to do 
group-D work. He refused to do group ‘D’ work on the 
pretext that he was approved as the chowkidar and he 
cannot be entrusted any work other then the work of 
chowkidar. The notice and a preliminary enquiry report 
filed - by the respondent is clear that he was entrusted the 
work of a group D employee for cleaning the dung, 
providing fodder for the animals to which he refused. 
Letters dated 06-11-92 and 16-11-92 contains the same 
contents that workman has refused to do the work of group 
‘ D’ employee. Prior to these letters on 05-08-91 the workman 
was approved for DPL as ‘Chowkidar’ in Forage Production 
Section. This order came into operation with immediate 
effect. Thus, after 05-08-09 there was no occasion to the 
management to enstrust any work to the workman other 
then the category for which he was approved. He was 
approved as ‘Chowkidar’ so, the work of a chowkidar could 
be entrusted to him after the above notification. The orders 
filed by the management shows .that he was repeatedly 
asked to work as group ‘D’ employee and to discharge the 
work other then as a ‘chowkidar’. The workman has rightly 
refused to work other then the ‘chowkidar’. On his refusal 


to work, as is clear from the documents filed by the 
management, a preliminary enquiry was conducted in which 
it was also stressed that he was rightly asked to work as 
group D employees because he was not appointed as a 
chowkidar. Without disputing the nature of appointment, 
the workman was working as a chowkidar after 05-08-91, 
when he was approved for DPL as chowkidar by the 
management of respondent. Thus, there is no force in the 
contention of the management that workman was group 
‘D’ employee after 05-08-91 and any work of group ‘D’ 
employee can be entrusted to him. After 05-08-91 the 
workman could have entrusted the work of chowkidar only 
and not otherwise. 

A particular notice or a statement is not to be 
considered in isolation. Decision has to be taken by the 
Tribunal on perusing the entire evidence cumulatively. The 
cumulative effect of entire evidence on record is that 
workman was asked to perform the work as ‘Chowkidar’,. 
whereas, it was the adamancy of the management to engage 
him as group-‘D’employee. He was also directed by the 
management to discharge the function of a group ‘D’ 
employee other than the ‘chowkidar’ and it was illegal act 
of the management. The opportunity was afforded to the 
workman as group ‘D’ employee, but not as to work a 
chowkidar to which the workman has rightly refused. Thus, 
I am of the view that the workman has not surrendered his 
work but he was not permitted to work for which he was 
approved as DLP worker by the management and it 
amounted to the retrenchment of the workman. Admittedly; 
no notice, one month wages in lieu of the notice and terminal 
dues were given/paid to the workman before termination 
of his services which renders his termination illegal and 
void being against the provisions of the Act. The 1 ndustrial 
Disputes Act does not bar the termination of the services 
of a daily waged worker but only regulates it. The services 
of a daily waged worker can be terminated as per the 
provisions of the Act, after giving one month notice or one 
month wages in lieu of the notice and lawful terminal dues. 
It was not done by the management which makes the 
termination of the workman void and illegal. 

The termination/retrenchment is declared unjawful 
being against the provisions of this Act by this Tribunal. 
Under such circumstances, there are two possible remedies 
available. The first remedy is the reinstatement into the 
services of the workman with or without back wages and 
another remedy is a reasonable compensation. It is the 
settled principle of service jurisprudence that priority 
should be given for reinstatement of the workman into the 
services. The intention of the Act also favors the protection 
of right to work. Accordingly, normally order for 
reinstatement into services should passed by this Tribunal 
and in exceptional cases the Tribunal should remedied the 
grievances of the workman w'ith the reasonable 
compensation. It is not pleaded, contended and proved by 
the management that no work is available. As admitted by 
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the management that work of group ‘D’ employee is a 
continuous work. Thus. I am of the view that reinstatement 
of the workman into the services will meet the ends of 
justice. Considering the facts and circumstances of the 
case, the workman will not be entitled for the back wages 
but his seniority and pay shall be protected. The 
management of respondent is, accordingly directed to 
reinstate the workman within one month from the date of 
publication of the award. The reference is accordingly 
answered. Let Central Government be infonned for 
publication of the award, and thereafter, file be consigned 
to record room. 

G. K. SHARMA, Presiding Officer 
3 2009 
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New Delhi, the 3rd December, 2009 

S.O. 3542 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/96) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 1 Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Military' Farm and their workman, which 
was received by the Central Government on 03-12-2009. 

[No. L-140! 2/41 /94-IR (DU)] 

SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA., 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAMTUM-LABOURCOURT-I, 
CHANDIGARH. 

Case No. ID No. 18/1996 

Shri Manohar Lai S o Shri Giridhar C/o Shri Nasib Cha.nd 
120-Green Park. Jalandhar Cantt. (Punjab) 

.. .Applicant 

Versus 

Officer In-charge. Military Farm,Jalandhar Cantt. (Punjab). 

...Respondent 


For the workman : Sh. Madan Mohan, AR 

For the management : Sh. K. K. Thakur 
AWARD 

Passed on 24-11 - 2009 

Government of India vide notification No. L-14012/ 
41/94-IR (DU), dated 26-02-96 referred the following 
industrial dispute to this Tribunal for adjudication :— 

“Whether the action of the management of Military 
Farm, Jalandhar in terminating the services of 
Shri Manohar Lai is legal and justified? If not, to 
what relief the concerned workman is entitled and 
fr om which date?” 

After affording the opportunity of being heard to 
the parties, this Tribunal answered the reference positively 
holding the termination of the workman, illegal and void 
being against the provisions of the Act. The Award Passed 
by this Tribunal was challenged by the respondent before 
the Hon’ble High Court of Punjab and Haryana. Hon’ble 
High Court of Punjab and Haryana vide order dated 
19-03-2008 set aside the award, remitted the reference to 
this Tribunal for its consideration and adjudication afresh 
with a direction that issue of industry has to be dealt with 
by this Tribunal. After receiving’ this order the parties 
were further afforded the-opportunity of being heard. 

Entire award was set aside by the High Court. This 
reference requires adjudication afresh on all issues 
including the issue of industry. The main facts relied by 
the workman are that he was appointed as a Safaiwala by 
the management of respondent with effect from 01 -10-1985. 
His services were terminated without holding any inquiry, 
issuing any notice or retrenchment compensation on 
01-04-1992. The workman along with co-workers were 
involved in a criminal casetinder Section 323/324 read with 
Section 34 of 1PC and an FIR was lodged on 20-03-1992. 
The FIR resulted into a charge-sheet and after taking 
cognizance all the accused were tried. During the pendency 
of criminal case, other co-accused/co-workers were 
reinstated into the services, whereas the services of the 
workman were terminated on 1-4-1992. Criminal Court 
acquitted all the persons vide judgment dated 24-06-1993. 
On reinstatement of services of the co-workers/co-accused, 
he approached the management of respondent vide 
representations dated 09-09-1992, 11-11-1992 and 12-12- 
1992 for reinstatement of his services as well. No heed was 
given to his’ ‘request and representations. On acquittal 
vide judgment dated 24-06-1993, the workman also 
requested for his reinstatement and supplied the copy of 
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the judgment, but he was not reinstated into the services. 
Accordingly, a Demand Notice was given raising the 
industrial dispute and on account of failure of conciliation 
report, this reference. 

Management of respondent appeared and contested 
the claim of the workman by filing written statement. 
Preliminary objection was taken that management of 
respondent is not an industry. On merits it was stated by 
the management that as per rules of the department, 
services of any casual worker can be terminated without 
notice. Accordingly, the services of the workman were 
terminated because he was indulged in criminal activities 
and a criminal case was pending against him. 

Both of the parties were afforded the opportunity of 
being heard. Evidence of the partiess was recorded. Parties 
also preferred to file the documentary evidence. On the 
basis of the pleadings and the evidence on record, I am of 
the view that main issues for adjudication before this 
Tribunal are as follows:- 

t. Whether the management of Military Farm is an 
industry? 

2. Whether the termination of the workman from his 
services on account of criminal case pending 
against him, without notice is illegal? 

3. Relief, if any? 

I am answering all the issues one by one. 

On all the issues 1 have heard the parties at length. 
Certain interrogatories were supplied by the workman to 
the management and the management replied the same. 
Interrogatories and its reply are on record. Issue of industry 
is an issue of facts and law. It is the issue of facts because 
it has to be it has to be answered on the basis of the 
functions entrusted by the management of the respondent 
to the workman and the works discharged by the workman. 
It is the issue of law because the definition of industry has 
to be seen on the basis of certain judicial prouncements 
given by the Hon’ble High Court and the Hon’ble Supreme 
Court. The law laid down by the Hon’ble Court has to be 
implemented on the basis of functions entrusted to the 
workman and discharged by him. Parties have filed number 
of judicial pronouncements on the definition of industry. 
The land- mark judgments explaining the terms ‘industry’ 
is Bangalore Water Supply and Sewerage Board Vs. A. 
Rajappa and others*A1R, 1978 Supreme Court 548. Seven 
Judges Bench of Apex Court in Bangalore Water Supply 
and Sewerage Board’s case (supra) defined the word 
Industry’. As per the above-mentioned verdict of the Apex 
Court term ‘Industry’ has been defined in sub-section 2(j) 
as a wide term and import as : 


(a) Where there is (i) systematic activity, (ii) organized 
by co-operation between employer and employee 
(the direct and substantial element is chimerical), 
and (iii) for the production and/or distribution of 
goods and services calculated to satisfy human 
wants and wishes (not spiritual or religious but 
inclusive of material things or services geared to 
celestial bliss), prima facie, there is an industry in 
the enterprise. 

(b) Absence of profit motive or gainful objective is 
irrelevant, be the venture in the public, joint, private 
or other sector. 

(c) The true focus is functional and the decisive test is 
the nature of the activity with special emphasis on 
the employer-employee relations. 

(d) If the organization is a trade or business it does not 
cease to be one because of philanthropy animating 
the undertaking. 

Thus, the test (specially triple test) referred by 
Hon’ble the Apex Court in Bangalore Water Supply case 
(supra), are necessary to qualify any institution to be an 
industry. 

Regarding sovereign functions Hon’ble the Apex 
Court in Chief Commissioner of Forest Vs. Jagan Nath 
Maruti Konthare 1996 (2) SET 165 has held that the 
functions of the state are called sovereign functions of the 
state. There can be more activities of the state, which can 
be said to be sovereign functions of the state other than 
those explained in Bangalore Water Supply’s case. It 
depends on the nature of powers and manner of exercise 
thereof. Since the functions of the state have been 
extended in almost every sphere, the demarking line 
between sovereign and non-sovereign powers has largely 
disappeared. Even within wider circle of sovereign functions 
there may be a inner circle and compassing some units, 
which could be considered as industry, if substantially 
severable. 

Thus, decision on issue of industry has to be taken 
on the basis of powers of the management; work entrusted 
to the workman and discharged by him. it is undoubtedly 
true that respondent of management as an organization of 
Military discharge the functions of mi litary strictly so called, 
which are the state functions and accordingly, sovereign 
functions. But there may be several units within the 
organization, which can be called industry on the basis of 
functions discharged. If these units have substantially 
sevegral charater, then the sovereign functions, they may 
be called as an industry. The main function as admitted to 
the management of Military Farm is to maintain the big 
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Farm, produce fodder for cattle, maintenance of cattle and 
production of milk and milk products. For this function 
labourers are engaged. I am unable to see any nexus with 
the work of labour to produce fodder from the farms and 
maintaining the cattle for production of milk and milk 
products with the act of the state of defence department. 
Within bigger circle of defence department it is a small 
circle of a particular class, who is responsible for 
production of milk and milk supplied to the defence 
personnel. Labourers are appointed; they are paid wages 
as per the rules and are under the administrative 
control of the management of respondent. Thus, the 
functions discharged by the labourer has no nexus with 
the so called sovereign character held by the military 
department. The function of labourers is substantially 
sevegral than the sovereign functions of military 
department. Accordingly, on the basis of functions 
discharged by the workman, I am of the view that 
respondent of managment is an industry. The functions 
discharged by the workman cannot be said to take the 
character of sovereign functions just on the facts that the 
milk and milk products are supplied to defence personnel. 
Thus, the issue of industry is accordingly disposed of. 

On issue No. 2, I am of the view that termination of 
the workman from the services was illegal being against 
the principle of natural justice. As per para 13 of Model 
Standing Order, the services of any Casual workman can 
be terminated without any notice. But, in case there is any 
stigma on the working of the workman, a notice and 
opportunity of being heard is required as per Standing 
Order 12, Sub-cIause(III). Admittedly, no notice was given. 
Without any stigma, the services of the workman could 
have been terminated without notice, but in case of any 
stigma, meaning thereby on the charges of msiconduct, 
notice and opportunity of being heard was mandatory. It is 
the contention of the management that services of the 
workman is terminated on account of his indulging in 
criminal activity and a criminal case was pending against 
him. It will amount to the termination of the workman on 
the charge of misconduct. It is a stigma on him and for 
the termination of his services on the charge of 
misconduct, opportunity of being heard was mandatory 
as per Standing Order 12(111) of Model Standing Order. 
Accordingly, the services of the workman were terminated 
against the principle of natural justice and the termination 
order is void. 

The termination order is also void on account of 
violation of Articles 14 and 21 of the Constitution. There 
were 4 persons involved in commission of a particular crime. 
FIR was lodged against all the 4 persons and a criminal 
case was registered. During the pendency of the criminal 


case against all the persons, reasons known to the 
management, services of rest 3 workmen were reinstated 
and the services of the workman were terminated without 
giving him the opportunity of being heard. It is malafide 
act of the management, which violated right to equality 
enumerated under Article 14 of the Constitution. 
Termination of a workman from the services is his civil 
death. Article 21 of the Constitution protects the right to 
life and persona! liberty and it can only be taken away on 
the basis of reasonable procedure established by law. In 
the instant case, the law is very clear that in case of a 
casual workman, his services cannot be terminated on 
account of his misconduct without opportunity of being 
heard. This procedure was not adopted by the management 
of respondent and the act of management terminating the 
services of the workman is violative of article 21 of the 
Constitution. 

On the basis of above discussions, 1 am of the view 
that the termination of the workman from the services was 
illegal. But right of the workman to work with the 
management was violated by the management of 
respondent without any reasonable cause, thus the 
workman is entitled for his reinstatement. Considering the 
facts and circumstances of the case and the act of the 
management that during the pendency of a criminal case, 
the management reinstated the services of other three co¬ 
accused, I am of the view that the workman is entitled for 
all the back wages and for the protection of his seniority. 
Accordingly, the management is directed to reinstate the 
services of the workman and to pay the back wages within 
one moth from the publication of the Award. Let Central 
Government be approached for publication of the Award 
and, thereafter, file be consigned to the record room. 

G.. K. SHARMA, Presiding Officer 
M feft, 3 2009 

W.3TT. 3543.-3lt?Ittaf^fe 3TfafWT, 1947 ( 1947 
14) 17 ^ Tf, 

^ «frq spptj ft - frrefe ft" WFR 

3?hy|pl+' V. I, TT3K ^ CSK'4 

TBsqi 52/1990) y+lfvid t, WsFK TTt 

3-12-2009 TTl TORT I 

[Tf. TTcT—20012/179/88—D-11(A)] 

New Delhi, the 3rd December, 2009 

S.O. 3543.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
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Government hereby publishes the award (Ref. No. 52/1990) 
of Central Government Industrial Tribunal/Labour Court 
No., I Dhanbad now as shown in the Annexure, in 
Industrial Dispute between the employers in relation to the 
management M/s BCCL and their workman, which was 
received by the Central Government on 3-12-2009. 

(No. L-20012/179/88-D-U (A)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.l AT DHANBAD 

PRESENT : Shri H.M. Singh, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(l)(d)ofthe LD. Act., 1947. 

Reference No. 52 of 1990 

Parties : Employers in relation to the 

management of A Ikusha Colliery 
of M/s. BCCL and their workman 

APPEARANCES 

On behalf of the workman : None 
On behalf of the employers : Mr. D.K. Verma, Advocate 
State : Jharkhand Industry : Coal 

Dated, Dhanbad 19th October 2009 

AWARD 

The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under Section 10 
(1) (d) of the LD. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/179/8 8, dated the 19th May, 1989. 

SCHEDULE 

“Whether the action of the management of 
Alkusha Colliery under Kustore Area No. VIII of 
M/s.B.C.C.L., P.O. Kustore, Dt. Dhanbad in not 
providing employment to ten delisted female casual 
wagon loaders (show in the annexure below) or their 
dependants is justified? If not to what relief, the 
concerned workmen are entitled ?” 

ANNEXURE 

1. Smt Raj Kumari, W/o of Chandrika Dusadh. 

2. ” Yasada Devi W/o Gobind Bhuiya 

3. ” Chand Muni Kamin, W/o Kishun Razak 

4. ” Amira Devi (Bibi) W/o Wasil Khan 

5. ” Bhulwa Devi, W/o Shri Binda Bhuiya 

6. ” Manti Devi, W/o Shri Bhola Bhuia 

7. ” Rashmi Kamin W/o Prasadi Bhuiyan 

8. ” Sonia Devi, W/o Shri Deo Yadav 

9. ” Kalavati, W/o Shri Munnar Yadav 

10 ” Sabitri Devi, W/o. Chandrika Bhuian. 
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2. In the Written Statement submitted by the union 
on behalf of the concerned workmen it has been stated 
that Smt. Ram Sakhia Devi , (ii) Smt. Raj Kumari , 
(iii) Smt. Yashoda Devi, (iv) Smt. Chandmuni Kamin, 
(v) Smt. Amira Devi (bibi) (vi) Smt. Bhulwa Devi, 
(vii) Smt. Kapura Orang, (viii) Smt. Manti Devi, 
(ix) Smt. Rashmi Kamin, (x) Smt. Sonia Devi, 

(xi) Smt. Kalawati, (xii) Smt. Dhani Orang and 

(xii) Smt. Sabitri Devi had been working as Wagon 
Loaders at Alkusha Colliery, Kustore Area VI11 under 
M/s. BCCL. and they were stopped from their job in the 
year 1981. Regarding the above matter an industrial dispute 
was raised by Shri R.S. Bharti, Dalit Mazdoor Sangh before 
the Assistant Labour Commissioner (Central), Dhanbad 
and the management appeared before the aforesaid Labour 
Commissioner (C) and in the long run the conciliation failed 
and this case was referred to the Ministry of Labour for 
adjudication. 

It has been stated further that the management has 
submitted a letter vide No. ALK/PA87/ALC/delisted/3594 
dated 20-5-87 addressed to the Asstt. Labour Commissioner 
(C), Dhanbad under the signature of the Manager, Alkusha 
Colliery which consists the attendance of the female 
workmen as mentioned in the letter. The attendance of the 
working days of the female workmen has been mentioned 
against their names in the letter. However, the management 
admited the genuinity of the female workmen as mentioned 
above in his letter No. VII LPM :F-IR : Alkusha 81 : 1339 
dated 9th September, 1981 addressed to the General 
Manager (Personnel), Karmik Bhawan, Dhanbad under the 
signature of the Presonnel Manager, Bhagabani Area. It 
has been stated by the union of the concerned workmen 
that the management has been making pretention in giving 
the employment to the aforesaid female workmen by saying 
that there are several claimants more than one claimant for 
one job. But this is not a fact that the claimants more than 
one have claimed for job so far. The union has submitted 
the list of the claimants of the female workmen with their 
full addresses along with their photos affixed on the list 
duly certified by the Secretary, Sri R.S. Bharti of Dalit 
Mazdoor Sangh before the Asstt. Labour Commissioner 
(Central), Dhanbad which is available in the file No. 5(71)/ 
87 and the same list was also given to the management. 
The union has submitted that some delisted female 
workmen have already been given employment by the 
management standing on the same footing, but all these 13 
workmen have not been given employment as yet. 

It has been stated further that out of 13 female 
workmen the Ministry of Labour has referred the details of 
the 10 female workmen as the photographs of the rest three 
female workmen were not sent to the Ministry of Labour, 
Govt, of India. Hence the Ministry of Labour referred the 
cases of only 10 female workmen, of Alkusha Colliery. It 
has been stated that the above female workmen are genuine 
beyond any shadow of doubt. In view of the above facts, 
the union has submitted to pass an Award holding that the 
action of the management of Alkusha Colliery in not 
providing employment to ten delisted female-casual wagon 
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loaders or their dependants is not justified and to direct 
the management to provide employment to the workmen or 
their dependants. 

3. In the Written Statement submitted on behalf of 
the management it has been stated that the present reference 
is not legally maintainable. They have submitted that the 
delisted casual wagon loaders have no right to claim for 
employment under the management. There is no provision 
of law to provide employment to Ex. delisted casual wagon 
loaders who had worked on some days during the years 
from 1973 to 1976 to load some extra wagons placed on 
Railway sidings as and when so required. Moreover, in the 
years 1980, ! 981 and 1982 the management decided to 
employ Badli Miner/Loaders in different Collieries to engage 
them during sick and leave vacancies of permanent Miner/ 
Loaders in under ground mines. The General Managers of 
different areas were authorised to decide the requirement 
of Badli Miners/Loaders of different Collieries under their 
respective control and to employ required number of Badli 
Miners for each colliery out of the ex- delisted casual wagon 
loaders. 

It has been submitted on behalf of the management 
that female workers are unsuitable for employment in under¬ 
ground mines and as a result the female workers could not 
be taken as Badli Miner/Loaders. Therefore, first preference 
was given to male delisted casual wagon loaders who 
offered for his employment in underground mines and was 
physically found suitable. If the requirement was met out 
of male ex-delisted casual wagon loaders, there was no 
scope for employing further Badli workmen. In case the 
requirement could not be met out of male delisted casual 
wagons loaders the dependants of female delisted of wagon 
loaders would be enrolled as Badli Miners/Loaders if any 
one would offer for such job and eould be found suitable 
for such job. This was done in exceptional circumstances 
and not in all collieries after obtaining special approval 
from Headquarters. There was no rule for employment of 
all the ex-delisted male casual Badli Loaders and dependants 
of ex-delisted female casual wagon loaders as Badli Miner/ 
Loaders irrespective of requirement and without 
consideration of their suitability and without receiving offer 
from them for their underground employment. The selection 
of Badli Miner/Loaders was purely under the discretion of 
the management on the basis of individual merits after 
fulfilling minimum eligibility conditions of employment. 
The minimum eligibility condition was 75 days of 
attendances during the period from 1973 to 1976 for 
consideration for selection for enrolment as Badli Miner/ 
Loaders, Management have asserted that the circulars 
issued to the General Managers in 1980,1981, & 1982 were 
for employment of Badli Miner/loaders out of ex-delisted 
casual wagon loaders and against the requirement in 1980, 
1981, 1982 and not against future requirements. 

The concerned ladies are claiming to be ex-delisted 
female casual wagon loaders and are asserting to have put 
more than 75 days attendance during the period from 1973 
to 1976 and are demanding employment. It is submitted 
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that the delisted casual wagon loaders were working in 
more than one colliery and under different employer as 
they were not on the rolls of any colliery or employer and 
almost all of them got regular jobs b\ 1982. 

It has been alleged by the management that attempts 
are being made from time to time by unemployed persons 
to assume the names of ex-delisted casual wagon loaders 
and to get themselves inducted into the employment of the 
management through litigations. It is submitted that the 
concerned persons are not genuine workers and have 
assumed the names of ex-delisted casual wagon loader 
and are demanding employment. The delay in raising the 
present despute and consequent reference is the clear 
indication of concoction and manipulation of facts of the 
case. Management have further submitted that those 
delisted casual wagon loaders having worked in 1973 must' 
be above 45 to 50 years of age and taking them in the 
employment as badli Miner/Loaders at this stage in 
preference to young and energetic persons of 18 to 20 
years will be detrimental to the efficiency and performance 
of the Coal Industry. Therefore, the scope of reviving the 
old obselate scheme of enrolment of Badli Miner/Loaders 
out of delisted casual wagon loaders does notarise. During 
the years 1980, 1981,1982 the required number of Badli 
Miner/Loaders for Alkusa Colliery were selected out of ex- 
delisted casual wagon loaders and some dependants ofe.v 
delisted female casual wagon loaders who offered for 
employment as Miner/loaders of underground mines and 
the chapter was.closed in 1982. At this stage it is difficult 
to say if the concerned ladies at all applied for enrolment of 
their dependants within the times stipulated in the notices 
displayed on notice board or not. It is submitted that 
selections were made on the occassion, out of the persons 
who applied for employment. It is difficult to point out at 
this stage if the cases of the concerned ladies were ever 
processed in the year 1980,1981, or 1982 and were rejected 
due to non-requirement or for any other reasons. The 
concerned ladies or their dependants had no right to claim 
for their employment at any point of time and they cannot 
demand for their selection for employment when there was 
no requirement for large number of Badli workers. Therefore, 
the present reference is invalid and inoperative and the 
concerned ladies are not entitled to any relief. Accordingly, 
prayer has been made to pass an Award rejecting the claim 
of the concerned workmen. 

4. Both the parties have filed their respective 
rejoinders. 

5. In the rejoinder filed by the workman side to the 
Written Statement of the management the union have 
stated that the statement of para 1 of the W.S. of the 
Employers is matter of record. In respect of paras-2 and 3 
of the contents of the W.S. of the management the union 
have submitted that they are not correct. With regard to 
para-4 of the contents of the W.S. of the management the 
union have submitted that the management of Alkusa 
Colliery had decided to offer employment to the Delisted 
workers, who ever may be male or female and the Alkusa 
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Colliery has engaged 52 Delisted workers in the employment 
vide letter no. VII/PM/F-Delisted Casual/EST/82/378 dated 
12-3-1982 and the claims for the employment by the present 
claimants of this reference from 1 to 13 are genuine and 
correct. It has been further stated that the management vide 
his reference No. VII:PM:FIR: Alkusa SI: 1339 dated 9th 
September, 1981 addressed to the General Manager 
(Personnel), Karmik Bhawan , Dhanbad in which the 
management have penalised 13 cases of the list submitted 
by the management to examine the genuinity of the workmen 
concerned . The claimants of the present reference are their 
cases, which was finalised by the management. 

In respect of the contents of para -5 and 6 of the W.S, 
of the management the union have submitted that they are 
net correct. With regard to para-7 of the contents of the 
W.S. of the management the union have admitted it to be 
correct and para -8 of the W.S. of the management the union 
have stated that it is substantially correct. In respect of the 
contents of para-9,10 and 11 ofthe W.S. ofthe management 
the union have stated that they are incorrect, and in respect 
of the contents of para-12 of the W.S. of the management 
the union have submitted the same as incorrect. With regard 
to para 13 to 22 of the W.S. of the management the union 
have submitted them to be simple rejoinderand no comments 
offered. It has been stated by the union that there is no merit 
in the W.S. ofthe Employers and accordingly has payed to 
pass an Award in favour ofthe workmen . 

6. In the rejoinder to the W.S. ofthe Union/Workmen 
the management have stated that para-1 of the W.S. filed by 
the union is the reproduction of the terms of reference and 
no comments needed to be offered . The management have 
denied the contents of para 2 ofthe W.S. ofthe Union and in 
respect of para 3 and 4 ofthe W.S, ofthe Union management 
have stated them to be the matters of record. With regard to 
para 5 and 6 of the W.S. ofthe union the management have 
denied the contents mentioned therein. With regard to the 
contents of para 7 of the W.S. of the union management 
have stated it to be the matter of record and denied the 
contents of para 8 of the W.S.of the union. With regard to 
the contents of para 9 of the W.S. of the union the 
management have stated it to be the matter of record and in 
respect of para-10 of the contents of W.S. ofthe Union the 
management have denied the same. Management have 
submitted their prayer to pass an Award holding that the 
concerned workmen are not entitled to get any relief. 

7. On behalf of the workmen Raj Kumari , Bhulba 
Debi and Ram Sunder Bharti have been examined as WW- 
1, WW-2 and WW-3. Management have produced 
C.Mishra who has been examined as MW-1. He has proved 
documents marked as Ext M-1, M-2 and M-3. 

8. No oral argument has been advanced on behalf of 
the parties. Notice was sent to the parties on 26-6-2009 for 
hearing argument on 13-8-2009. But nobody has appeared 
except the Management representative Mr. D.K.verma whose 
argument was heard, and I have also perused the file. 


9. The demand ofthe concerned workmen is that the 
dependents be given employment as per Circular letter 
No.BCCL/ACPM/PS/82/61059-61759 dated 9-11 -82 marked 
as Ext M-2. In this respect management counsel 
Mr. D.K.Verma argued that this Ext.M-2 has been 
withdrawn by the management as per Ext. M-3, It has also 
been argued that the demand has made by the casual 
workers for employment of their dependants which is not 
possible. All workmen are female and according to the 
management’s counsel's argument female employees have 
got no work with the management because the work is in 
the underground mine and they cannot be deployed there. 

10. WW-1 Raj Kumari has stated in her examination 
chief at page-1 "It present 1 have no document to show my 
employment in BCCL." At page -2 in course of her cross- 
examination she has stated " The contractor under whom I 
was then working was Sri Ram swrup . Ram swrup took 
contract work of wagon loading . Even after nationalisation 
of colliery it was Ram swrup who was looking after my 
work." This statement of the concerned workmen WW-1 
shows that she has got no document of employment in 
BCCL. So her dependant cannot be given employment . 
Moreover, as per her evidence it shows that they were 
contractors workers and the contractor used to supervise 
their work. 

11. WW-2 Bhulba Devi also stated in examination in 
chiefthat no other workmen in her name had applied tor 
service. She along with WW-1 had worked together under 
the same contractor also. This statement she has made in 
course of her cross-examination. She has also stated "This 
is the only dispute raised on our behalf in connection 
with our service. After nationalisation 1 had not filed any 
application to the management to be appointed in 
BCCL ” WW-3 Ram Sunder Bharti has stated in course of 
his cross-examination " 1 have never worked as workmen 
in the said colliery after the acquisition ofthe collueiry by 
M/s. BCCL . I have got documents regaiding their 
appointment, pay slip, Identity card and Payment of Bonus. 
Again says that there is no Identitrycard No provident 
fund receipt granted by the company to t> ese concerned 
workmen . From the casual labourers no p ovident fund is 
deducted by the company. Only the P.F. i ; deducted from 
regular workman, there is no legal provision for 
regularisation of casual workers having rendered 75 days 
of work in a calendar year. " This statement of witness 
shows that they have got no right for regularisation as 
they are casual workers. When the concerned workman 
have got no right for regularisation , their dependents 
cannot be considered for employment. In the result, the 
following Award is rendered — 

"The action ofthe management ofAlkusha Colieiry 
under Kustore Area No. VIII of M/s. BCCL., PO. Kustore, 
Dt. Dhanbad in not providing employment to ten delisted 
female casual Wagon Loaders (shown in Annexure) or 
their dependants is justified. Consequently they are not 
entitled to get any relief. 11 

H. M. SINGH, Presiding Officer 
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W.3H. 3544.—a^lfW fw 1947 (1947 
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3-12-2009 ^rr 3TM ^3n «TT I 

[U ^120I2/234/97-3Tlf.3TR.(^-II)] 
■2J. TTH. -qi^tq, 3^. 3Tfro4 

New Delhi, the 3rd December, 2009 

S.O. 3544.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. DA34/ 
1998) of the Labour Court, Sangli now as shown in the 
Annexure in the Industrial Dispute between the 
employees in relation to the management of Syndicate 
Bank and their workman, which was received by the Central 
Government on 3-12-2009. 

[No. L42012/234/97-IR (B-Il)] 
U. S. PANDEY, Section Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER LABOUR 
COURT, AT SANGLI 

[Presided over by Shri A. S. Kazi, (B.A. LLM| 
Ref(I.D.A.) No. 34/98 
Adjudication Between 

Syndicate Bank 1st Party 

Zonal Officer, Maker Tower 
No. E, Cuffe Parade, Colaba, 

Mumbai-400005. 

AND 

Shri Annasaheb Martand Mote : 2nd Party 

C/o. A. D. Ycdke, 3 12/B, 

ST Stand Road, 

Sri Ganganagar-416416 

Claim : 

In the matter of reinstatement with continuity' of service 
and full back wages of 2nd Party. 

Coram: 

A. S. Kazi. Presiding Officer 

APPEARANCES 

Shri V. G. Sakale, advocate for 1st Party 
Shri K. D. Shinde advocate for 2nd Party 

AWARD 

(Delivered on 7th day ofNovember, 2009) 

Brief facts of the reference 


1. The Government of India Ministry of Labour, New 
Delhi has forwarded this reference under Clause (d) of Sub 
Section I and Sub Sec .2 A of Section 10 of the Industrial 
Disputes Act, 1947 for adjudication of the following issue 
raised by the second party :- 

“Whether the action of the management of 

Syndicate Bank Sangli in terminating the services of 

Shri Annasaheb Martand Mote, Pigmy Agent w.e.f. 

18-4-1995 is legal and justified? If not to what relief 

the said workman is entitled?” 

2. After the reference was received by this Court, 
the notices were issued to both the parties and the second 
Party filed its statement of claim at Exh. U-7. It is the case of 
the second party workman Annasaheb Martand Mote 
that, he was in the employment of the first party 
management as a pigmy agent from 12-10-1988 and was 
posted with the first party bank, which is a nationalized 
bank having branches all over India, The service record of 
the second party workman was very' clean and satisfactory. 
The first party terminated the services of the second party 
w.e.f. 5-4-1995 and the termination is wrongful on the face 
of it and therefore, the second party raised the industrial 
dispute, but the industrial dispute was not amicably settled 
only due to the adamant attitude of the first party. Hence, 
the present reference is made by the appropriate 
government for adjudication by this Hon’ble Court. 

3. It is further contended that, the second party 
workman was appointed as a pigmy agent on 12-10-3988 
and his performance was so excellent, that he had been 
awarded a special prize by the bank on I -2-91 in recognition 
of outstanding col lection made during the pigmy collection 
competition 1989-90. It is further alleged that, right from 
the appointment till 5-4-1995 the second party workman 
worked honestly and sincerly and to the satisfaction of 
his superiors. His service record for the entire service 
tenure of 7 years is clean and unblemished. There is no 
memo, warning or any other punishment to the discredit of 
second party workman. 

4. It is further contended that, the second party 
workman worked continuously and he put in 240 days of 
service in each year and rendered continuous service as 
defined under Sec.25 B of the Industrial Disputes Act, 1947. 
However, it is contended that, the first party management 
planned systematically to terminate the services of the 
second party workman. The Branch Manager of the 
first party bank issued show cause notice on 28-3-1995 
and called for explanation of the second party workman on 
very- flimsy grounds i.e. cut note of Rs. 20 only. It is 
contended that, the second party workman was bound to 
collect the notes for the bank from the clients by visiting 
their home, shops, factory etc. and the notes deposited by 
the second party were not from his pocket but received 
from the depositors. The second party offered his 
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explanation in respect of the cut note on 4-4-1995 but the 
first party immediately on 5-4-1995 terminated the agreement 
of employment unilaterally. It is further contended that, 
the termination of services of the second party is in the 
style of hire and fire and is terminated without giving any 
opportunity of being heard. The second party was not 
charge sheeted regularly. No enquiry was conducted. He 
was not given fair and proper opportunity to defend himself. 
Therefore, the termination is punitive and stigmatic and is 
without enquiry. The second party was not also given one 
month’s notice, notice pay or retrenchment compensation 
on all counts the termination of the second party is illegal, 
improper, unfair, unjustified and unwarranted. Lastly, it is 
contended that, a pigmy deposit collector is a workman as 
defined under section 2S of the Industrial Disputes Act, 
1947. It is further, contended that, the second party 
workman is unemployed since dismissal. Hence, it is prayed 
that the reference be allowed and the second party workman 
may be reinstated with continuity of service and full back 
wages. 

5. The first party bank filed its Written Statement at 
Exh.C-3, thereby opposing the statement of claim of the 
second party workman. It has denied the entire averments 
made in the statement of claim of the second party to be 
wrong and false. It is specifically denied that the second 
party was in the employment ofthe first party as a workman. 
It is further denied that the service record of the second 
party was very clean and satisfactory. It is contended that, 
the second party was not honest and sincere. It is denied 
that, the second party was working to the entire 
satisfication of his superiors. It is further denied that, no 
warning or memo or other punishment was imposed upon 
the second party. It is further denied that, the second 
party worked continuously and rendered continuous 
service of240 days in a year under Sec. 25 B ofthe Industrial 
Disputes Act, 1947. It is further denied that the first party 
planned systematically to terminate the alleged services of 
the second party. It is further denied that, notice dt. 28-3- 
95 from the first party bank was not proper and that on 
flimsy grounds the show-cause notice was issued to the 
second party and that without giving any opportunity of 
hearing the services of the second party were terminated. 
It is contended that, in the present case there is no need of 
issuance of charge sheet and that the case does not attract 
one months notice, notice pay or retrenchment 
compensation. It is denied that the termination of the 
second party is illegal improper, unfair, unjustified and 
unwarranted. 

6. It is further contended on behalf of the first party 
management that the second party was a pigmy agent with 
the first party bank on the basis of the agency. The 
relationship between both the parties was that of principal 


and agent and there is no relationship of employer- 
employee between the first party and second party. It is 
contended that, the second party does not come within 
the definition of workman under the Industrial Disputes 
Act, 1947. It is contended that, the second party was 
appointed as a pigmy agent by the first party on 12-10-98 
on the basis of agency agreement entered into by the 
second party with the first party bank. The second party 
the agent had to collect pigmy deposits and earned a 
commission as a percentage to their monthly collection, 
the agents are free to decide the mode and time of doing 
their work. They are required to visit the bank and tender 
the collection made on the previous day on the immediate 
following day, with the statement of col lection. The service 
rules of the first party bank do not apply to pigmy agent. 
The pigmy agent cannot be deemed as employees of the 
bank. The pigmy agant have no specific hours of work, no 
educational qualification has been prescribed. It is also 
contended that, the pigmy agents are free to engage 
themselves in any other full time or part time work which 
the regular employees of the bank cant do. Hence, it is 
contended that, the pigmy are not workmen. It is further 
contended that, the second party was not honest and 
sincere and he was advised to improve by the first party on 
8-6-90 and 2-1 -1991. He was also reprimanded on 7-4-91. 
The second party was irregular, his average collection and 
the customers are very less in numbers. The conduct of 
the second party was adversely commented by the 
superiors. The agency argeement with the second party 
was terminated by the first party from 18-4-95. The clause 
14 of the agency agreement entered into between both the 
parties provides for termination of the agency at any time 
without notice. It is contended that, the second party is 
bound by the terms and conditions of the agency 
agreement. He was not employee of the first party bank 
and hence, the question of reinstating him with continuity 
of service with full back wages does not arise. Hence, it is 
contended that, the claim of the second party is false, 
frivolous and vexatious and second party is not at all 
entitled to claim any relief under the law. Hence, it is prayed 
that, the reference and claim of the second party be rejected 
with costs. 

7. In view of the rival pleadings of the parties my 
learned predecessor framed the following issues below 
Exh.O-6 and I record my findings thereon for the reasons 
enumerated hereinafter: 

Issues Findings 

(1) Whether the second : In t-he affirmative 

party proved that, there 
was employer-employee 
relationship between 
1 st party and himself 7 
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(2) Whether the punishment: In the affirmative 
of termination given to 

the 2nd party is illegal 
and disproportionate? 

(3) Whether the 2nd party : Yes, but only 

is entitled to reinstate- reinstatement with 
ment w ith continuity continuity of service, 
of service and full 
back wages? 

(4) What order? : As per final order. 

REASONS 

8. As to issue No. 1The first question which arises 
for determination is whether there was employer-employee 
relationship between the second party and first party. On 
behalf of the first party management, it is contended that, 
there was purely the relationship of principal and agent 
between the parties and if at all the said relationship was 
contractual. It is submitted that, the documents at Exhs. 
C-6 to C-8 which are the indemnity deed, the appointment 
order and memorandum of agreement go to show that there 
was purely a contractual relationship between the parties. 
It is further submitted that, unlike the regular employees of 
the bank, the pigmy agents have no fixed hours of working 
and the bank has no control over them hence, they cannot 
be deemed to be the employees of the bank. Hence, it is 
submitted that, this issue be answered in the negative. 

9. As against this, on behalf of the second party 
learned counsel Shri K. D. Shinde argued that, the second 
party w r as a ‘workman’ of the first party as defined under 
Sec. 2S of the Industrial Disputes Act, 1947. He submitted 
that, the pigmy agents have to fill in various forms, 
accounts, registers and pass books. They also have to do 
such other clerical work as the bank may direct. Therefore, 
they are accountable to the bank and under the control of 
the bank. He placed h is reliance upon the authority of the 
Hon’ble Apex Court reported in 2001 I CLR page 986 in the 
case of Indian Banks’ Association V/'s. Workmen of 
Syndicate Bank and Others in which the said proposition 
argued here in before on behalf of the second party is laid 
down in para No. 26. 

10. 1 have gone through the authority of the Hon’ble 
Apex Court cited at Supra. The facts of the said case are 
para materia to the facts of the present case. Incidentally, 
the bank involved in the above authority is the same as the 
first party. Their Lordships of the Apex Court were pleased 
to hold therein that undoubtedly the deposit collectors are 
not regular employees of the bank but they nevertheless 
are workers within the meaning of the term as defined in 
the Industrial Disputes Act, 1947. Their Lordships were 
further pleased to hold as under in para No. 27 :— 

“There is clearly a relationship of master and servant 
between the deposit collectors and the concern bank.” 


So, in view of the above settled law the argument 
of the first party that, there was a pure contractual 
relationship between the first party and second party can¬ 
not be upheld. In the result 1 answer issue No. I in the 
affirmative. 

11. As to issue Nos. 2 and 3 This reference was 
made for the adjudication of the question whether the action 
of the management of the first party, in terminating the 
services of the second party is legal and justified and if not 
to what relief the said workman is entitled. Therefore, issue 
Nos. 2 and 3 came to be framed. 

In support of his contention the second party 
examined himself as PW No. 1 at Exh. U-10 and thereafter, 
the first party examined its representative Ashok 
Kamataki as DW No. I at Exh. C-20. 

12. In the light of the evidence adduced on both the 
sides 1 have myself gone through the record of the case. 
On behalf of the second party it is contended that, the 
second party being a workman within the meaning of Sec. 
2S of the Industrial Disputes Act, 1947, it was incumbent 
upon the first party management to conduct a regular 
enquiry against him and to afford an opportunity of 
hearing to the second party but the first party management 
hurriedly issued the notice to the second party on 4-4-95 
and immediately on 5-4-95 terminated the agreement of 
employment unilaterally. It is also contended that, the 
second party was not charge sheeted regularly and no fair 
and proper opportunity to defend himself was given to the 
second party. Therefore, the termination is punitive and 
stigmatic and without an enquiry. Hence, it is prayed that, 
the reference be allowed. 

13. As against this, it is submitted on behalf of the 
first party management that, a number of irregularities were 
committed by the second party and a number of memos 
were issued to him. It is also submitted that, there being a 
contractual relationship between the parties, it was not 
necessary to hold an enquiry. Moreover, clause No. 14 of 
the agreement at Exh. C-8 permitted the management to 
terminate the agency without notice if the work of the agent 
was adversely commented upon by the manager of the 
bank. 

14. After hearing the parties and on perusal of the 
record I find that the first party management appears to 
have proceeded on the assumption that, the second party 
was not a “workman” within the meaning of the Sec.2Sof 
Industrial Disputes Act, 1947 and that therefore, he was 
not entitled to any due procedure of law as prescribed 
under the Industrial Disputes Act, 1947 or to any principles 
of natural justice. However, as observed above while 
deciding issue No. I and in view of the Saw settled by the 
Hon’ble Apex Court in the authority cited at Supra reported 
in 2001 I CLR 986, it is no more res integra that, deposit 
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collectors are “workman” within the meaning of the 
Industrial Disputes Act, 1947. This being so, even if it is 
assumed that, there were some breaches committed by the 
second party workman,was entitled to a fair and 
reasonable opportunity of defending himself in a regular 
enquiry. But, no such enquiry appears to be admittedly 
held by the first party management. It appears that, on 
4-4-95 a notice was issued to the second party on the flimsy 
ground as to why he had collected cut notes from the 
customers and deposited the same with the bank and 
immediately on 5-4-1995 his employment was terminated 
without taking into consideration the explanation offered 
by him. Therefore, there was violation of the principles of 
natural justice and there was a miscarriage of justice to the 
second party. The action of the first party management 
was punitive and it casted a stigma on the second party 
and therefore, all the more the first party ought to have 
given a fair, reasonable and proper opportunity to the 
second party by holding a regular enquiry but it fail to do 
so. Therefore, 1 answer issue No.2 in the affirmative. 

15. Now, it remains to be decided whether the second 
party is entitled to reinstatement with continuity of service 
and with full back wages. It is argued on behalf of the first 
party management that in the authority cited at Supra 
reported in 2001 I C. L. R. 986 the Hon’ble Apex Court 
observed that, the deposit collectors though are ‘ Workmen’ 
are not entitled for absorption as regular employees. 
However, it is correctly argued on behalf of second party 
that the violation of the provisions of the Industrial 
Disputes Act, 1947 entitle the second party workman to 
“reinstatement” and that second party is not claiming 
absorption but only reinstatement till due process of law is 
followed in his case. On a conspectus of the above 
discussion it needs to be repeated here that as there is a 
total violation of the due process of law and of the principles 
of natural justice in terminating the services of the second 
party workman by the first party management, he is entitled 
to reinstatement with continuity of service. However, so 
far as back wages are concerned, it is an admitted fact that, 
the second party was never paid any fixed wages but, he 
used to work on commission on the total amount collected 
by him. Therefore, in such circumstances the Court will 
have to only conjecture and assume the actual amount 
which second party might have collected had he been in 
employment. Such an exercise would be futile especially 
when the second party brought no evidence before the 
court about his earnings when he was employed. Therefore, 
I hold that, the second party is entitled to be reinsstated 
with continuity of service without back wages. Accordingly, 
1 answer issueNo.3 in the affirmative by holding that second 
party is entitled to be reinstated with contunuity of service 
only. In the result I proceed to pass the following order. 


ORDER 

(1) The Ref. (IDA) No. 34/98 is hereby partly allowed 
as follows. 

(2) The first party employer is hereby directed to 
reinstate the second party workman with continuity of 
service within one month from today on the post of the 
pigmy agent. 

(3) No order as to back wages. 

(4) In the circumstance of the case both parties shall 
bear their own costs. 

(5) Five copies of this award be send to the 
Government of India Ministry of Labour, New Delhi 110001 
for publication and necessary action. 

Date-7-11-2009 

A. S. KAZI, Presiding Officer 
M 3 fct-FTL 2009 

^T.3TT. 3545.— afteilPC'K 3*fafWf 1947 (1947 

cFT 14) 9TCT 17 ^ STITCH! frf, WFTR 3TTf.3TT.^ff. 

snpiq n frrfe sftefrfw v totr afratffrr 

1, Tf frw (7TT4 

343/2000, 341/2000, 345/2000, 359/2000) 
f, 2-12-2009 ^ UTRT f^TT *TTI 

[Tf. ^T-300I2/55/2000-3TT^.m(Rfr)] 
[RT. t^-30012/52/2000-^.3TR.(Rq)] 
[RT. ti^T-30012/50/20003TR.(trq)] 
[Tf. t3^-300l2/54/2000-33Tf.3TR.(TRT)] 

New Delhi, the 3rd December, 2009 

S.O. 3545. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 343/ 
2000, 341/2000, 345/2000 & 359/2000) of the Central 
Government Industrial Tribunal-cum-Labour Court-1, 
Chandigarh now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of IOCL and their workman, which was 
received by the Central Government on 2-12-2009. 

[No. L-30012/55/2000-1R (M)] 
[No. L-30012/52/2000-1 R(M)] 
[No. L-30012/50/2000-lR(M)] 
[No. L-30012/54/2000-1R (M)] 

KAM AL BAKHRU, Desk Officer 
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ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. No. 343/2000, 341/2000, 345/2000, 
359/2000. 

1. Shri Joga Singh C/o Shri Karan Singh, Secretary 
Bharti Muzd Sangh Lai Bati Chowk, G. T. Road, 
Pan i pat. 

2. Shri Parmod Kumar C/o Shri Karan Singh, Secretary 
Bharti Mazd Sangh Lai Bati Chowk, G. T. Road, 
Pani pat. 

3. Shri Gajinder Singh C/o Shri Karan Singh, Secretary 
Bharti Muzd Sangh Lai Bati Chowk, G. T. Road, 
Panipat. 

4. Shri Subhash Kumar C/o Shri Karan Singh, Secretary 
Bharti Mazd Sangh Lai Bati Chowk, G. T. Road 
Panipat. 

....Applicants. 

Versus 

The Executive Director, IOCL, Panipat Refinery Project, 
Bohali, Panipat. 

....Respondent 

APPEARANCES 

For the Workman Workmen in person with 

representative Sh. Karan 
Singh 

For the Management Sh. V. K. Kaushal, Advocate. 

AWARD 

Passed on 20-11-09 

This Award shall dispose of four references of 
different workman referred by Central Government by 
different notifications. The references which are being 
disposed of by this Award are as follows:— 

1. No. L-30012/55/2000-IR(M) Dated 30-8-2000 
(Sh, Joga Singh) 

2. No. L-30012/52/2000-IR (M)Dated 30-8-2000 
(Sh. Parmod Kumar) 

3. No. L-30012/50/2000-IR (M)Dated 07-9-2000 
(Sh. Gajinder Singh) 

4. No. L-30012/54/2000-IR(M)Dated 11-9-2000 
(Sh. Subhash Kumar) 

Common questions of law and facts are involved in 
all the four references, hence, all the reference are disposed 


[Part II—Sec. 3(ii)J 

of by a single Award. In all the four references, the nature 
of work claimed to be worked by each workman is also 
similar. Only in the reference of Shri Joga Singh, an 
additional plea has been taken by the management, which 
shall also be dealt with along with the common questions 
of law and facts. 

In all the references, the workmen have claimed that 
they worked with the management for more than 240 days 
in Accounts Section in the preceding year from the date of 
termination. They were directly appointed by the 
management of the Indian Oil Corporation. Their services 
were retrenched by the management without payment of 
retrenchment compensation. No notice before their 
retrenchment was given. On the basis of these facts all the 
workmen have prayed for declaration of their retrenchment, 
as illegal being against the provisions of the Act and for 
their reinstatement into the services with full back wages. 

The management of respondent appeared and 
contested the claim of each workman by filing written 
statement. It is contended by the management that none of 
the workman was directly appointed by the management. 
The services of the workmen were provided through the 
contractor. The management also challenged the employer 
and employee relationship with workman. 

On perusal of pleadins of the parties, it is evidently 
clear that the main issue for adjudication before this 
Tribunal is : Whether workmen are employees of the 
management of Indian Oil Corporation? The consequential 
question to be answered is whether their termination from 
the services is illegal and the relief to be given to the 
workmen, if any? 

Opportunity for adducing evidence was given to the 
parties. Statement of every workman was recorded by this 
Tribunal. On behalf of the management, one Officer of 
Corporation in each file filed the affidavit and he was cross- 
examined by learned counsel of the workman. 

Parties were heard a^t length. Learned counsel for 
the workman argued that all the workmen were engaged/ 
appointed by the management of Indian Oil Corporation. 
If their appointments and rendering the services have 
been shown through contractor, it is illegal being against 
the provisions of the Contract Labour (Regulation and 
Abolition Act, 1970). It is also submitted by learned 
counsel of the workmen that all the workmen were 
directly under the administrative control of the 
management. They were paid wages by the management 
of the Indian Oil Corporation and in fact, they were the 
employees of the Indian Oil Corporation and that of not 
any contractor. 

On the other hand learned counsel for the 
management of Indian Oil Corporation submitted that all 
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the workmen worked through a contractor, hence, there is 
no master-servant relationship between them. Different 
contractors provided with the services of the management. 
The contractor was paid the wages and accordingly, 
contractor paid the wages to the workmen. None of the 
workman was under the administrative control of the 
management. 

The issue of employer-employee relationship 
between the management of Indian Oil Corporation and 
the workmen is a mixed question of facts and law, and 
accordingly, shall be adjudicated on the basis of evidence 
and pleadings of the parties. 

In all the references, it is admitted fact that no 
appointment letter was issued by the management. It is 
denied by the workmen that the payment of wages were 
made good by the contractors, but on perusal of the 
documents filed by the management, it is evidently clear 
that the payment to the workmen were made good by 
the respective contractors and not by the management of 
Indian Oil Corporation. Hon’ble Supreme Court in 2008 
LLR-801, GM ONGC Silchur Vs. ONGC Contractual Workers 
Union had laid down the criteria to establish the direct 
employee-employer relationship between the workmen and 
the management of any organization. If the ratio of GM 
ONGC Silchur’s case (supra) is applied in the instant 
references, the workmen have to prove the following facts 
to establish the employee-employer relationship :— 

1. That there existed a relationship of master and 
servant, 

2. That there was no contractor appointed by the 
management of Indian Oil Corporation Ltd. 

3. The management of Indian Oil Corporation Ltd., 
used to supervise the alleged work assigned to 
individual workers. 

4. That the management of Indian Oil Corporation 
Ltd. took disciplinary action and called for 
explanation from the workers. 

5. That the workers were paid wages by the 
management of Indian Oil Corporation Ltd., directly 
and not through the contractor. 

6. At the cost of repetition, the wages were paid 
directly to the workers by the management of Indian 
Oil Corporation Ltd., and the acquaintance roll were 
prepared by the management of Indian Oil 
Corporation Ltd., to make the payment to the workers. 

If the above mentioned ratio of GM ONGC, Silchur’s 
case (supra) is applied in all the references, it is clear that 
workmen have failed to prove that they were appointed/ 
engaged by the management of Indian Oil Corporation. 


There is no iota of evidence on record to prove that they 
were directly under the administrative control of the 
management of Indian Oil Corporation. No doubt, it is 
contended by the workmen that their attendance were 
marked by the officers/officials of management of Indian 
Oil Corporation, but it will not be sufficient to prove the 
administrative control over them. 

In ID No. 343/2002, Shri Joga Singh Versus Indian 
Oil Corporation, it is the additional claim of the management 
that Shri Joga Singh was afforded the opportunity to qualify 
the test as per rules of the Corporation. He could not qualify 
the test and accordingly, was not selected. This fact is 
admitted to Shri Joga Singh. The materials on record prove 
that at the time when Indian Oil Corporation was in the 
initial stage for settle it down at Panipat, services of various 
personnel were taken through some agencies. The 
documents also prove that the Agency who provided with 
the services to the Corporation paid the wages to the 
workmen. In none of the case the management has paid the 
wages directly to the workman. It is admitted that no 
appointment letter was given to any of the workman. None 
of the workman applied for the post on which they claimed 
to work. They were supposed to file/adduce some cogent 
evidence like sanction of leave application, disciplinary 
action, if any, taken by the management etc. to prove the 
administrative control of the management over them. Few 
instances by filing copy of certain challans have been 
shown by the workmen and in my view this is not the 
sufficient evidence to prove the administrative control over 
workmen. 

On the payment of wages, the management of Indian 
Oil Corporation has filed the documentary evidence, which 
proves that consolidated amount on the basis of number 
of days worked by the workmen were paid to the contractor 
and the contractor on the other hand used to pay wages to 
the workmen. The management has filed all the relevant 
documents, such as, attendance sheet signed by the officers 
of the Indian Oil Corporation, order of payment passed on 
attendance of the workmen to the contractor, and thereafter, 
the payment of wages by the contractor to the workmen. 
Moreover, the management has also filed the detailed 
description of pay rolls containing all the details of payment 
of wages made good to its workmen, employees and 
officers. The name of workmen did not find place in these 
pay rolls. 

The management of Indian Oil Corporation has also 
apprised this Tribunal that there is the procedure for 
recruitment of workmen for a particular work. No workman 
was recruited/appointed as per the rules of the department. 
Their services were provided with by a contractor on 
outsourcing. 
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On perusal of all the evidence, oral and documentary, 
given by the workmen/officer of the management of the 
Indian Oil Corporation, l am of the view that payment of 
wages to al I the workmen were made good by the contractor 
and not by the management of Indian Oil Corporation. 

The above discussion proves that neither the 
workmen were appointed/engaged by the management of 
the Indian Oil Corporation nor they were under the 
administrative control of the Indian Oil Corporation. They 
were also not paid the wages by Indian Oil Corporation. 
Hence, there existed no master-servant relationship 
between the management of Indian Oil Corporation and 
the workmen. 

In ID No.343/2002 Shri Joga Singh was afforded the 
opportunity to qualify the test as per the rules of the 
department. He appeared in the examination but could not 
qualify the test. Thus, the failure of workman Joga Singh to 
qualify' the test cannot be answered here because the virus 
of selection process is not the subject matter of the 
reference. 

Almost in all the four references, it is also contended 
by the workman that the contract, if any, shown by the 
management of Indian Oil Corporation was camouflage 
and shame. In ONGC Silchur’s case (supra) the conditions 
under which a contract can be treated camouflage and 
shame are mentioned. Hon’ble Supreme Court in this case 
has relied upon the law laid down in Steel Authority of 
India Ltd. and others Vs. National Union Water workers 
and Others AIR 2001 SC-3527. The question before this 
Tribunal is under what circumstances the contract between 
management of Indian Oil Corporation and the workmen 
can be held to be shame and camouflage? In case the 
contract has been held to be shame and camouflage, the 
contract labour working under the management of principal 
employer are held to be the employees of the Indian Oil 
Corporation. It depends on the facts and circumstances of 
each case, whether the contract executed in between 
management and the contractor is camouflage and shame? 
It is also an issue of facts and has to be decided on the 
facts and circumstances of the case. Whether there is a 
genuine contractor, and whether there is a proper master- 
servant relationship in between the management of the 
Indian Oil Corporation and the workmen also depends on 
the facts and circumstances of each reference? The Court/ 
Triunal has to apprise whether these facts emerged in reality 
or there was some paper arrangement to make the payment 
good to the workmen through contractor? 

Almost in all the references, the nature of contract is 
challenged by the workmen. No doubt, in almost all the 
references it is not mentioned in the pleadings that there 
was a contract between the contractor and the management 
of Indian Oil Corporation. But the documents provided 


with and filed by the management of Indian Oil Corporation 
proved that the workmen were having the notice and 
knowledge that their services are being taken through a 
contractor. On the basis of the documents, I am of the view 
that prior to raising the Industrial dispute; the workmen 
were having the knowledge and notice that their services 
were provided to the management of Indian Oil Corporation 
through contractor, but there is no mention of this fact in 
pleadings except in two references. It is contended by the 
workmen that the contract is shame and camouflage and 
void being against the provisions of Contract Labour 
(Regulation and Abolition) Act, 1970. Unless and until the 
terms and conditions as laid down in GM ONGC’s case 
(supra) are not fulfilled, no workman can be treated as the 
direct employee of Indian Oil Corporation. 

The next issue of the disposal before this Tribunal is 
whether the workmen will be deemed to be in the services 
of the management of Indian Oil Corporation on account 
of violation of any of the provisions of Contract Labour 
(Regulation and Abolition), Act 1970? It is issue of law and 
has limited concern with the facts. On the issue of facts, I 
have already given my view that the workmen are not 
employees of the management of Indian Oil Corporation, 
but their services were provided with to the management 
by the different contractors. As this issue of law is also 
raised by the parties, it is the duty of this Tribunal to 
decide it was well. On this issue, I am of the view that there 
may be three circumstances :— 

1. There may be a case where the practice of contract 
labour is prohibited by the appropriate Government 
under Section 10 (I) of the Contract Labour 
(Regulation and Abolition) Act, 1970. 

2. There may be an issue regarding the registration 
of establishment of principal employer under Section 
7 ofthe Contract Labour (Regulation and Abolition) 
Act, 1970. 

3. There may be an issue regarding the license by the 
contractor under Section 12 of Contract Labour 
(Regulation and Abolition) Act, 1970. 

The issue to be decided is whether in the case 
of violation of any of the provisions mentioned under 
Section 10 (I), Section 7 and Section 12 of the Contract 
Labour (Regulation and Abolition) Act, 1970, the contract 
labour shall be deemed to be an employee of the principal 
employer? 

This issue has been settled by the Hon’ble the Apex 
Court is Steel Authority of India Ltd.’s case (supra). 
Moreover, Punjab and Haryana High Court in Food 
Corporation of India and others Vs. Presiding Officer, 
Central Government Industrial Tribunal-cum-Labour 
Court-1, Chandigarh and others 2008 LLR 391, has decided 
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this issue after relying the ratio of Steel Authority of India 
Ltd., case (supra). Without mentioning the relevant paras 
of Steel Authority of India Ltd. case (supra) and of Food 
Corporation of Indian and others Vs. Presiding Officer, 
Central Government Industrial Tribunal-cum-Labour 
Court- l’s case (supra), I am relying the ratio of both of the 
judgments, and the ratio of both of the judgment is that if 
there is any violation of Section 7 of and Section 12 of the 
Contract Labour (Regulation and Abolition) Act, then only 
penal provisions of Section 23 and Section 25 of the said 
Act are attracted. Hence, it is nowhere provided that such 
employees, employed through the contractor would become 
employees of the principal employer. 

Accordingly, I am of the view that none of the 
workmen was the employee of the management. There was 
no relationship of master-servant and the employer and 
employee between the workmen and the management of 
Indian Oil Corporation. Thus, no question for termination 
of the services of the workmen by Indian Oil Corporation 
arises. All the references are answered accordingly, and 
the workmen are not entitled for any relief. Let Central 
Government be approached for publication of the award, 
and thereafter, the file be consigned to record room. 

G. K. SHARMA, Presiding Officer 

2009 
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New Delhi, the 4th December, 2009 

S.O. 3546. —In pursuance of Section 17 of the 
Industrial Dispqtes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 121/1994) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, Dhanbad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of FCI and their workmen, which was 
received by the Central Government on 4-12-2009. 

[No. L-22012/9/F/1994-IR (C-II)] 
AJAY KUMAR GAUR, Desk Officer 


. ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10(1) (d) (2A) of I. D. Act. 

Reference No. 121 of 1994 

Parties: Employers in relation to the management of Food 
Corporation of India. 

AND 

Their Workmen 

Present: Shri H. M. Singh, Presiding Officer 
APPEARANCES 

For the Employers : Shri Ramesh Singh, Area Manager 
For the Workman : Shri V. Kumar, Representative. 

State : Bihar Industry': Food 

Dated, the 4th November, 2009 

AWARD 

By Order No. L-22012/9/F/94-1R (C-ll) dated 11-5-94 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the action of the management of F.C.l. in 
not regularising the services of Class IV workman 
and denying wages and all other benefits of a regular 
Class-iV workman w.e.f. 22-4-84 to Shri Madan 
Mohan Singh, casual workman is legal & justified? If 
not, to what relief the workman is entitled to?” 

2. The case of the concerned workman is that he was 
employed by the management at Food Storage Department, 
Hajipur on 22-4-84 as casual workmen to perform the duty 
of subordinate cadre and since then he is performing his 
duty as a regular Class-dV workman without any break and 
also with full satisfaction of the management. 

To aviod the regularisation of the concerned 
workman the management has created serveral device in 
designating and making payment to him though he had 
been performing his duty similar to regular Class-lV 
workman. 

The casual/daily rated workmen who have completed 
at least 90 days service on or before 2-5-86 were decided to 
be regularised as per their qualification against entry level 
class-III and IV post in the light of the Headquarter circulat 
dated 6-5-87 of the management and accordingly many 
casual/daily rated workmen were regularised as watchman 
in the year 1988-89 and they are getting wages and all other 
benefits of a regular Class-I V workmen of the management. 
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In view of the pronouncement of the Hon’ble Court, a 
decision was taken by the FCI, HQ, New Delhi for 
regularisation of all casual workmen as per guideline given 
in the circular dated 6-5-1987. The requisite qualification 
for Class-IV post other than sweeper is 7th pass. For 
sweeper there is no qualification prescribed and those who 
can read and write shall be eligible for appointment against 
the post of sweeper. Other workmen whose service were 
regularised are being paid at about. Rs. 3500 wages per 
month besides other benefits, but the concerned workman 
was getting Rs.400 to Rs.500 only per month. 

It has been prayed before this Tribunal to pass an 
award holding that the action of the management in not 
regularising and denying the wages and all other benefits 
equal to regular Class-IV workmen w.e.f. the date of 
employment w.e.f. 22-4-84 to Shri Madan Mohan Singh, 
c isual worker of Food Storage Department, Hajipur is illegal 
and unjustified and be further pleased to direct the 
management to regularise the service of the concerned 
workman as watchman in Class-IV post and to pay the 
wages and all other benefits of a regular Class-IV workman 
w.e.f. the date of employment w.e.f. 22-4-1984. 

3. The case of the management is that the concerned 
workman, Madan Mohan Singh, was engaged as casual 
labour for the first time on 22-4-1984 at the Food Storage 
Depot Office at Hajipur. Subsequently, he was engaged 
from time to time as casual labour to carry on some odd 
jobs at the Depot office. His main and substantial job was 
to clean the office room and the furniture which work hardly 
takes half-an-hour or so. He was also required to fetch 
drinking water and store it in the pitchers. Considering the 
provision of Minimum Wages Act, the concerned workman 
was treated as full time employees and was being paid full 
day wages although his duty was for an hour or so. The 
concerned workman used to get wages for the number of 
days he used to work and has not been removed from his 
service till date. He is given employment as casual labour 
as and when required provided he intends to carry on his 
casual job as per the terms and conditions of the 
engagement. The concerned workman never performed the 
job of a watchman or a messenger or on any other post of 
a Class IV employee. Therefore, he cannot demand for his 
regularisation as Class-IV employee. It has been submitted 
that the circular dated 6-5-1987 was issued by the 
management for regularising the casual workmen working 
against the permanent post of Class-Ill or Class-IV 
employee on regular basis. The concerned workman is still 
on the role of the establishment as casual labour to be 
engaged on such jobs as he used to perform whenever he 
could be available for doing such jobs. 

In rejoinder the management has stated almost same 
things as have been stated in its written statement. It has 
been denied that he was employed to perform the duties of 


subordinate cadre. It has also been denied that the 
concerned workman is performing his duties regularly as 
Class-IV workman without any break and with full 
satisfaction of the management. 

It has been prayed that an award be passed in favour 
of the management by holding that the concerned workman 
is not entitled to any relief. 

4. The concerned workman, Madan Mohan Singh, 
has produced himself as WW-I who has proved Ext. W-l. 

4 

The management has produced MW-1- Kashinath 
Singh who has proved Ext.M 1 and M-1 /2. The management 
has also produced MW-2- Dineshwar Singh. 

5. Main argument advanced on behalf of the 
concerned workman that he has worked with the 
management since 22-4-1984 as casual workman in 
subordinate cadre and he is performing regular Class-IV 
workman’s duty which has been admitted by the 
management in its written statement in para 3 and 
management’s witness MW-1-Kashinath Singh, who is 
Asstt. Grade -ID since March, 1994. He has stated that the 
concerned workman was working in the depot from 
22-4-84. He has stated in cross-examination that it has not 
been mentioned in the bills in Ext.M-1 series that the 
concerned workman worked for one and half hours daily. 

In the col.4 of exhibits full days work has been written. He 
has admitted that Exts.M-1/1 and Ext.M-1/2 have been 
signed by him as Depot Incharge and full day payment 
was made to the concerned workman. He has also admitted 
that besides cleaning and sweeping work the concerned 
workman is performing other miscellaneous work. He has 
also admitted that the concerned workman is still working 
since 1984 and his attendance in a month was marked only 
20 to 25 days giving break for I or 2 days in a week, 

MW-2 in cross-examination stated that there is no 
messenger, peon or sweeper in the depot. Watchman and 
messenger do the work as sweeper in the ciepot. The 
concerned workman worked as sweeper and water carrier 
and also opening of the room and opening of the office in 
the morning is done by the concerned workman and closing 
of the same is done by the w atchman in the evening. % 

The concerned workman has stated in his statement 
that he had worked always in a month except Sundays and 
holidays. Other casual w r okers, namely, Arjun Singh and * 
Sukumar Singh were working there. He has also stated on 
the basis of HQ circular of the year 1986-87 a number of 
casual workers were regularised. As per Ext.W-2 the 
concerned workman is entitled for his regularisation against 
the post of Class-IV. Ext. W-3 are the satff position of Bihar 
Region as on 31-8-90 and 30-6-96. On perusal of these 
statement it is clear that as on 30-6-96 there are sufficient 
vacancy against Class-IV posts. Ext.W-4 is the written 
statement filed by the workman before A.L.C. (C) Patna 
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dated 20-11 -92 and Ext W-5 is the written statement of the 
management dated 2-7-93. The case of the concerned 
workman has been admitted by the management in 
Ext. W-5 therefore, there is no need to give full details to 
aboid repeatation of facts. Ext.W-6 are the wage bills for 
one month which have been filed in token to show that the 
concerned workman was performing his duty as full day 
employee not as part time and also to show the work 
performed by him. It has been stated in the column purpose 
of engagement that the concerned workman has been 
engaged for cleaning the office and godown, carry water 
for staff and miscellaneous work of the depot, therefore, it 
is clear that the evidence of the management and the facts 
menioned in their written statement regarding performance, 
part-time duly and serving water only, are fale in face of the 
Ext.W-6 and in Ext.W-5 also management has not taken 
any stand before the A.L.C.(C) that the concerned workman 
was part time employee and was doing the job of water 
carrier only. Ext. W-7 is the certificate of eductional 
qualification and Ext. W-8 is a letter dated 7-7-95 issued by 
the Regional Office, Patna to the Zonal Manager requesting 
therein in the last but one para that the compromise of the 
party may give good effect whenever the party likes to 
forgo past benefit. It shows that the concerned workman 
has been discharging his duty as Class-IV Workman as 
sweeper as cleaning of office and godown the in job of 
sweeper and opening and cleaning the godown and sheds 
in the job of watchman and to do all the other miscelleneous 
work as menionted in Ext.W-6 are the work of messenger, 
therefore, he was discharging his duty as sweeper, 
watchman, messenger which are substantive post in Food 
Corporation of India and there are huge vacancy against 
post in view of Ext.W-3. 

Since the concerned workman was working as Class- 
IV workman, therefore, in the light of the Judgement of 
Hon’ble Supreme Court reported in AIR 1990 page 371 he 
is entitled to get wages and all other benefits or regular 
employees since 22-4-84. 

6. The management argued that the concerned 
workman cannot be regularised. He has been working since 
22-4-84 as casual worker and he is still working and he has 
not been removed from service. He is doing duty for one 
and half hour as there is no sufficient work for whole day. 
It has also been argued that the concerned workman was 
engaged for 15-20 days in a month for doing such jobs, but 
this fact is not believed because office is woricing daily. 
The concerned workman is cleaning the office after opening 
it. When office is opened daily so it shows that the 
concerned workman is working daily for doing his job. 
Ext.M-1 shows that he has done duty in the month of 
May, 1994—19 days, August, 1994 -19 days and April, 
1994 -22 days. August, 85 -21 days, January, 86 - 22 days 
etc. Ext.W-I shows certificate issued by Depot Incharge 
regarding duty performed by the concerned workman, 


Ext. W-2 is circular dated 5-6-87 issued by the management 
for regularisation of such casual labour who has worked 
upto 2-5-86 and had completed 89 days. The concerned 
workman has completed more than 89 days in a year and as 
per circular he should have been regularised because he 
has worked before 2-5-86. Ext.W-6 shows that he has worked 
in the month of April, 1986 for 22 days. The statement of 
MW-1 is very material. He has stated in cross-examination 
that it has not been mentioned in the bills in Ext.M-1 series 
that the concerned workman worked for one and half hours 
daily. It shows that the concerned workman he worked for 
whole day he has again stated that in the column-4 of 
exhibits frill days work has been written. So, it cannot be 
presumed that the concerned workman has worked for one 
and half hours duty daily. Exts.M-1/1 and M-1/2 have been 
signed by MW-1 himself as Depot lncharge and full day 
payment was made to the concerned workman. MW-1 has 
also stated that the attendance of die workman was noted 
for whole day in the Attendance Register. Attendance 
sheet shows that all miscellaneous jobs were being done 
by the concerned workman. Again he has stated that the 
concerned workman is still working since the year .1984. 
His attendance was marked only 20 to 25 days giving break 
for 1 or 2 days in a week. It only shows that the concerned 
workman was working regularely in whole month. MW-1 
again has stated in cross-examination at page 2 that the 
concerned workman’s bill was passed for 25 to 29 days 
work besides these bills Ext.M-1 series. MW-2 has stated 
in cross-examination that there is no messenger, peon or 
sweeper in the depot. Watchman and messenger do the 
work as sweeper in the depot. The workman concerned 
worked as sweeper and water carrier and also opening of 
the room of the office in the morning and closing the same 
in the evening. It Shows that the concerned workman was 
doing whole day’s job since 22-4-84. As per circular dated 
6-5-1987 (Ext.W-2) casual/daily rated employee who has 
completed 89 days as on 2-5-1986 is entitled for 
regularisation. The concerned workman has completed 
more than 89 days work as on 2-5-1986. 

In view of the discussions made above, I hold that 
the concerned workman is entitled for his regularisation 
in service of the management in Class-IV post w.e.f. 
22-4-1984 with 50% back wages. 

7. Accordingly, I render the following award— 

The action of the management of F.C.I. in not 
regularising the services of class-IV workman and 
denying wages and all other benefits of a regular 
Class-IV workman w.e.f. 22-4-84 to Shri Madan 
Mohan Singh, casual workman is not legal and 
justified. Hence, the concerned workman is entitled 
for regularisation as Class-IV workman w.e.f. 
22-4-1984 with 50% back wages and other 
consequential benefit. 

H. M. SINGH, Presiding Officer 
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TOFP, 

New Delhi, the 4th December, 2009 

S.O. 3547.—In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.C.R. 
No.39/2003) of the Central Government Industrial Tribunal/ 
Labour Court, Bangalore now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Sudhir Transport Limited and their 
workman, which was received by the Central Government 
on 2-12-2009. 

[No. L-2601 l/2/2003-IR(M)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
BANGALORE 

Dated : 6th February, 2006 
PRESENT: Shri A. R Siddiqui, Presiding Officer 
C. R. No. 39/2003 

I Part}' 

Sh. M. Selvarajan, 

President, V1SL Mines Employees 
Union, Goose Sub Line, Old Town, 

Bhadravati, 

SH1MOGA 

II Party 

1. The Exec’Jt.vc Director, 

SAIL, VIS PL nt, Bhadravati, 

SH1MOGA -577 301. 

2. The Director, 

M/s. Sudhir Transports Ltd., 

Handling Agents, Regd. Off. 

No. 86, Old Madras road, 

Dooravaninagar, 

BANGALORE-560 016. 

APPEARANCES 

I Party ShriM. Selvarajan,President 

II Party 1. Sh. A. Pinto, Advocate 

2. Sh. M. L. N. Reddy, Advocate 


AWARD 

1. The Central Government by exercising the powers 
conferred by Clause (d) of sub-section (1) and sub-section 
2A of the Section 10 of the Industrial Disputes Act 1947 
has referred this dispute vide OrderNo. L -26011/2/2003-IR 
(M) dated 17-6-2003 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the management of Sudhir Transport 
Limited is justified in terminating the services of 
130 workers without complying with Sec 25 F of the 
Industrial Disputes Act. 1947, on issue of Notification 
of SO 707 dated 17-3-1993 ? If not to what relief the 
workmen are entitled to ?” 

2. When the matter came up for hearing on 
03-02-2006, the President of the I party Union filed a memo 
along with the copy of the order in W P No. 54139 of2003 
(L-RES) dated 15-12-2005 to show that the reference on 
hand which was challenged before the High Court in the 
said Writ Petition by the I party Union has been set aside 

. and the Union of India represented by its Secretary, 
Ministry of Labour, Delhi (Respondent 1 in the Writ 
Petition) is directed to reconsider the matter and pass the 
order afresh regarding the reference in the light of the 
observations made in the Order. 

3. Similarly, counsel representing the II party 
No. 2 namely the Director, Sudhir Transports Limited, 
representing by its Managing Director also filed a memo 
along with the copy of the aforesaid order and both the 
counsels for the parties submitted that proceedings on 
hand may be closed as the reference made to this tribunal 
does not exist in the light of the above said order of the 
High Court. 

4. The operative portion of the above said order 
reads as under: 

“Writ petition is allowed. The impugned order dated 
17-6-2003 vide Annexure-E is set aside. The 
respondent No. 1 is directed to reconsider the matter 
and pass the order afresh regarding the reference in 
the light of the observations made above and after 
examining the controversy raised before it. The 
respondent shall pass the order within three months 
from the date of receipt of a copy of this order. No 
costs. ” 

5. Therefore, in the light of the above the reference 
on hand survives no more and accordingly it is to be 
rejected. Hence the following order. 

ORDER 

Reference stands rejected. 

(Dictated to L.D.C. transcribed by him, corrected 
and signed by me on 6th February, 2006) 

A. R. SIDDIQUI, Presiding Officer 
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New Delhi, the 4th December, 2009 

S.O. 3548.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 131 / 
2001) of the Central Government Industrial Tribunal/Labour 
Court, Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of UCO Bank and their workmen, which 
was received by the Central Government on 4-12-2009. 

[No. L-l 2012/81/2001-IR(B-II)] 
U. S. PANDEY, Section Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, LUCKNOW 

PRESENT: Shri N. K. Purohit, Presiding Officer 

I. D. No. 131/2001 

Ref. No. L-l2012/81/2001 -IR (B-II), dated: 17/23-8-2001 
BETWEEN 

Shri Mewa Ram, S/o Sh. Ram Chandra, 

Vill. Mauja Gopalpur, Dr. Patpurva, 

Via- Chaukhadia, 

Distt. Bahraich, U.P. 

AND 

The Regional Manager, 

UCO Bank, 

Zonal Office, 23, Vidhan Sabha Marg, 

Lucknow (U.P.)- 226001 
AWARD 
23-11-2009 

1. By order No. L-12012/81 /2001 -IR (B-II), dated 
17/23-8-2001, the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub-section (1) and sub-section (2 A) of Section 10 of 
the Industrial Disputes Act, 1947 (14of 1947) referred this 
industrial dispute between Shri Mewa Ram, S/o Sh. Ram 
Chandra, Vill. Mauja Gopalpur, Dr. Patpurva, Via- 
Chaukhadia, Distt. Bahraich, U.P. and the Regional 
Manager, UCO Bank, Zonal Office, 23, Vidhan Sabha Marg, 
Lucknow (U.P.) for adjudication. 


2. The reference under adjudication is: 

“Whether it is a fact that the disputant Shri Mewa 
Ram was employed as a Class IV staff during the period 
from 16-4-1988 to 22-6-1998 by the management of UCO 
Bank, Zonal Office, Lucknow ? If so, whether the action of 
the management to terminate the disputant w.e.f. 22-6-1998 
is legal and justified ? If not justified, what relief is the 
disputant concerned entitled to ?” 

3. The case of the workman, Mewa Ram, is that he 
was employed on the post of Class IV employee of the 
Bank for which he was not given any appointment letter 
and worked as such continuously for more than 240 days 
still his services has been terminated by ora! order w.e.f. 
22-06-98 without assigning any reason or notice or notice 
pay in lieu thereof which has resulted into violation of 
Section 25 F of the Industrial Disputes Act, 1947. It has 
been submitted by the workman that he had been paid @ 
Rs.25 per day at the time of his termination and the action 
of the workman terminating his services without complying 
provisions of Section 25F of the Act, comes in purview of 
illegal retrenchment and accordingly, he has prayed for 
reinstatement with full back wages. 

4. The management of the UCO Bank has refuted 
the claim of the workman by filing its written statement 
whereby it has submitted that the workman has never been 
appointed on the post of Class IV employee in the Bank 
instead he was engaged for some time to fetch water in the 
Aminabad branch of the Bank for which he was paid on 
daily wage basis, thus, he has never been in regular 
employment ofthe Bank. The Bank has specifically denied 
the continued working of the workman in the Bank for 
more than 240 days and has submitted that Bank is a public 
sector enterprises and has well defined norms for 
recruitment and it has not violated any of the provisions of 
the I.D. Act since the workman was not a regularly 
appointment employee of the Bank, therefore, provisions 
of said Act are not attracted in his case. Accordingly, the 
management of the Bank has prayed that the claim of the 
workman be rejected without any relief. 

5. The workman has filed its rejoinder whereby he 
has only reiterated its averments in the statement of claim 
and has not introduced any new fact. 

6. The parties filed documentary evidence in 
support of their respective cases. The workman examined 
himself in support of his claim whereas the management 
filed affidavit of Shri M.K. Chatteijee, Sr. Manager but the 
workman did not turn to cross-examine him in spite of ample 
opportunity being extended to him, accordingly the case 
was ordered to proceed ex-parte against workman vide order 
dated 4-01-2007. At the direction of Tribunal the 
management filed a statement (C-46), showing details of 
work in respect ofthe workman with the Bank for which he 
has been paid- Neither workman nor his representative 
turned up even for arguments. 
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7. Heard arguments of management side only and 
perused relevant material on record. 

8 . Learned representative on behalf of the 
management has submitted that the workman has never 
engaged by the branch for more than ten to fifteen times in 
a month for about half an hour for fetching water as there 
were permanent employees available. As per working chart 
submitted by the workman he had never worked 
continuously for 240 days in any calendar year and as per 
his own admission his services were terminated on 
22-6-96. During twelve preceding months from the date of 
alleged termination he had worked for a period of 34 days 
only. Thus, the case of workman does not fall within 
purview of Section 25 F of the Act. The statement of working 
chart also reveals that the amount alleged to have been 
paid to the workman relates to price/cost of goods purchased 
by the bank and not the wages paid to the workman. Thus, 
the claim of the workman is not maintainable. 

9. The question, thus, arises for consideration is 
whether the workman was employed as a class IV staff 
during period 16-4-88 to 22-06-98 and has been terminated 
from service in violations of provisions under Section 25 F 
of the I.D. Act? 

10. In this regard the workman, Mewa Ram has 
stated in his statement on oath that he had worked in the 
Bank’s Aminabad branch from 16-4-88 to 22-06-98 as 
waterman and his services have been terminated w.e.f. 
22-06-98. In support of his statement the workman has 
produced photocopies of three certificates dated 5-11-90 
(6/3), 15-1-91 (6/4) and 7-11-90 (6/5), wherein it is mentioned 
that workman was working in the branch as waterman. The 
management has denied the genuineness of the above 
certificates. The workman has not produced the original 
certificates. As far as certificate dated 7-11-90 is concerned 
it is in the name of Raksha Ram. The workman has also 
produced photocopies of vouchers dated 16-4-88, 
27-11-99, 11-2-91 & 11-2-91 (6/6 to 6/9) respectively. 
According to above vouchers payments of Rs. 15, 15, 10, 
& 15 respectively has been made for the getting water in 
office premises for particular dates mentioned therein. The 
other documents are copies of applications given by the 
workman subsequently for reinstatement and photocopies 
of postal receipts and AD. 

11. It is evident from the documents produced by 
the workman that they pertain to period prior to year 1992. 
There is no record on the basis of which it can be inferred 
that during period from 1992 to alleged dated of termination 
i.e. 22-6-98’ the workman had worked in the branch. 
Moreover, in cross-examination the workman himself has 
admitted that there is no document on the record in his 
possession to show that he had worked for more than 240 
days. He has stated that for payment of wages sometimes 
the vouchers were prepared in the name of other persons. 
In this respect he has pointed out Voucher 6/9. According 
to the workman this voucher is in the name of Ram Avtar 
whereas he has signed as Ram Avtar but on the basis of 
above voucher the workman cannot take benefit of wrong 


committed by him. Further the workman has stated on oath 
that his services have been terminated w.e.f 22-6-98 whereas 
in his application dated 21 -4-97, submitted to the Divisional 
Manager for reinstatement he has alleged that his services 
were terminated w.e.f. 12-5-97 without any notice. In cross- 
examination the workman has admitted his signature on 
said application. Thus, there is material contradiction on 
this point, when his services were terminated, therefore, 
the statement of the workman regarding alleged termination 
is not believable. 

12. The management witness Sh. N. K. Chaterjee, 
the then Sr. Manager of the Aminabad branch, Lucknow 
has stated that the workman was never engaged or 
appointed in regular or temporary capacity in IV class 
" category in the branch rather his services were availed for 
fetching water from outside as and when required and for 
that he was paid his daily water charges under the ‘Head of 
Daily Misc. Work Expenses’. He has further stated that the 
workman had never worked continuously for 240 days in 
any calendar year and as per working chart submitted by 
the workman has worked from 23-6-97 to 22-6-98 for a period 
of 34 days only. There is no cross-examination on the above 
facts by the workman side. Thus, there is no reason to 
disbelieve the statement of the management witness. During 
the pendency ofthe reference Shri B. K. Goyal, Sr. Manager 
of the branch submitted an affidavit, C-22, regarding 
availability of vouchers regarding payment to the workman 
during January, 1994 to June, 1998 along with list 
mentioning details of payment made to the workman during 
said period vide order dated 05-01-2007, the Tribunal 
directed to produce entire vouchers or to prepare statement 
date wise with the details of work for which workman has 
been paid. In compliance of the said order vide application 
C-45 dated 23-01 -2007, details of the payment made to the 
workman from Jan., 1994 to June, 1998 year wise submitted 
by the Bank. According to said details the number of month 
in a particular year, number of working days and amount 
paid are as under : 


Year 

No. of days 

Amount 

1994 (Jan to Dec) 

216 

3850 

1995 (Jan to Dec) 

210 

4115 

1996 (Jan to Dec) 

221 

5317 

1997 (Jan to May) 

74 

2628 

1994 (Jan to June) 

34 

1377 


13. This goes to show that the workman was not 
continuously working for 240 days in every year ns has 
been alleged by him in his statement of claim. It is also 
evident that worker had not worked for 240 days during 
preceding twelve months from the date of his alleged 
termination i.e. 22-6-1998 as contemplated under Section 
25-F with Section 2 5-B of the l.D. Act. 

14. It is well settled that the party challenges the 
legality of order the burden lies upon him to prove illegality 
of the order and if no evidence is produced the party 
invoking jurisdiction of the court must fail. In 2002 (93) 
FLR 179 the Hon’ble Apex Court has observed : 
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“It was the case of the claimant that he had so worked 
but his claim was denied by the appellant. It was 
then for the claimant to lead evidence to show that 
he had in fact worked for 240 days in the year 
preceding his termination. Filing of an affidavit is 
only his own statement in his favour and that can¬ 
not be regarded as sufficient evidence for any court 
or tribunal to come to the conclusion that a workman 
had, in fact, worked for 240days in a year. No proof 
of receipt of salary or wages for 240days or order or 
record of appointment or engagement for that period 
was produced by the workman. On this ground alone, 
the award is liable to be set aside.” 

15. In the present case since the workman has failed 
to prove that he had worked for 240 days in preceding 
twelve months from the date of his alleged termination i.e. 
22-6-1998, the case of the workman does not fall within the 
purview of Section 25-F of the I.D. Act Thus, the workman 
is not entitled for any relief. 

16. The reference under adjudication is answered 
accordingly. 

Lucknow 

23-11-2009 N.K.PUROHIT, Presiding Officer 
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New Delhi, the 4th December, 2009 

S.O, 3549 . —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.60 /2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to 
the management of Indian Bank and their workman, which 
was received by the Central Government on 4-12-2009. 

[No. L-12012/49/2007-IR (B-Il)] 
U. S. PANDEY, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Wednesday, the 25th November, 2009 
Present: Shri A. N. Janardanan, Presiding Officer 
Industrial Dispute No. 60/2007 
(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 


the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Indian Bank and their Workman) 

BETWEEN 

Sri P. R. Neyveli : Petitioner/1 Party 

Vs. 

The Dy. General Manager : Respondent/11 Party 

Indian Bank Circle Office, 

Jenny Plaza, 

5-F Bharathiar Salai, Cantonment 
Trichy-620001. 

APPEARANCES 

For the Petitioner : M/s V. Ajoy Khose 

For the Management : M/s T. S. Gopalan & Co. 

AWARD 

The Central Government, Ministry of Labour vide its 
Older L-12012/49/2007-IR (B-II) dated 23-10-2007 referred 
the following Industrial Dispute to this Tribunal for 
adjudication. 

The Schedule mentioned in that order is : 

“Whether the punishment of compulsory retirement 

with superannuation benefits imposed on Shri P. R. 

Neyveli by the management of Indian Bank, Trichy 

is legal and justified ? If not, to what relief the 

workman is entitled ?” 

2. After the receipt of Industrial Dsipute, this Tribunal 
has numbered it as ID 60/2007 and issued notices to both 
sides. Pursuant to notice under RPAD, both sides entered 
appearance through their Advocates and filed their Claim 
and Counter Statements respectively. 

3. The contentions raised in the Claim Statement are 
briefly as follows: 

While the petitioner was working as Clerk in 
Alagapuri branch of the Respondent/ Bank, then with a 
service of 25 years was charge-sheeted on 17-08-2004 
alleging of having made fictitious entries in Pass Book of 
Mr. Kannan, SB A/c No. 4397, tampered the same, short 
remitting a sum of Rs. 2,500 handed over to him against SB 
A/c of A. Karuppaiah by remitting only Rs. 100 for opening 
the account and misappropriating the balance and also 
making fictitious entry for Rs. 2,500 in the Pass Book. The 
Petitioner explained in response to notice. It was enquired 
into and he was found guilty. The finding is perverse. 
Enquiry was not fair and proper, punishment of compulsory 
retirement was proposed which was thereafter ordered 
against him, the appeal preferred ended in failure. Thereafter 
the dispute arose which is eventually referred to this 
Tribunal. There is no finding of misappropriation. 
Compulsory retirement is bad. There is no evidence to prove 
the charge. Appellate Authority’s finding was only as to 
negligence. The punishment imposed is to be held illegal 
and unjustified and the petitioner is to be reinstated into 
service. 
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4. In the Counter Statement, the contentions raised 
can be summed up as follows : 

An enquiry was held from 17-08-2004 which ended 
by 31-05-2005. In the report charges were held proved. The 
punishment of compulsory retirement was proposed and 
awarded after personal hearing. He is guilty of 
misappropriation. The Petitioner had admittedly made the 
fictitious credit entries in the Pass Book. The pleas raised 
in the Claim Statement would not militate against the 
findings of the Enquiry Officer. The petitioner is already in 
receipt of his Gratuity, PF dues and is regular recipient of 
pension. The bank lost confidence in him and his claim 
cannot be entertained much less for reinstatement. The 
petitioner should thank the Respondent for the lenient 
punishment given entitling him to get all retirement benefits. 
The punishment is only to be upheld. 

5. The evidence consists of Ex. W1 to Ex.Wl Ion the 
petitioner’s side and Ex.Ml to Ex.M7 on the Respondent’s 
side, all maiked on consent. No oral evidence was adduced 
on either side. 

6. Points for consideration are : 

(i) Whether the punishment imposed on the petitioner 

by the Respondent Bank is legal and justified? 

(ii) To what relief the concerned workman is entitled? 

Point Nos. 1 & 2 

7. Heard both sides. I have perused the enquiry 
proceedings, enquiry report and all the relevant documents. 
Having gone through the relevant considerations and the 
findings rendered by the Enquiry Officer, it could well be 
found that the enquiry was fair and proper. It went well 
culminating in the finding rendering the correct decision 
as to the guilt of the petitioner who is proved to have 
committed misappropriation of money of the branch of the 
Respondent/Bank. The petitioner has participated in the 
enquiry and there is no denial of natural justice in the 
manner of conducting the enquiry. The finding is also fair 
and proper. The punishment imposed is also only just and 
proper. In fact as averred by the Respondent in the Counter 
Statement, the petitioner should extend his gratitude to the 
Respondent/Bank for having conferred on him a lenient 
punishment of compulsory retirement by which he has 
become entitled to retiral benefits which he has already 
obtained and he is continuing to receive regular pension 
monthly. 

8. Having regard to the fact that the misconduct 
by the petitioner is very serious in nature which is 
misappropriation of public money, the petitioner does not 
deserve any leniency. The punishment is only to be upheld 
as legal and justified and it is found so. The petitioner is, 
therefore, not entitled to any relief. 

9. The reference is answered accordingly. 

(Dictated to the P. A. transcribed and typed by him, 

corrected and pronounced by me in the open court on this 
day the 25th November, 2009) 

A. N. JANARDANAN, Presiding Officer 


Witnesses Examined 

For the 1st Party /Petitioner 

■ : None 

For the 2nd Party/Management : None 

Documents Marked 

On the Petitioner’s side 


ExJkx 

Date 

Description 

Ex.Wl 

01-02-2002 

Show Cause Notice issued by 
the II Party to the I Party 

Ex.W2 

09-03-2002 

Representation sent by the 

I Party 

Ex.W3 

22-11-2004 to 
24-01-2005 

Enquiry proceedings 

Ex.W4 

17-8-2004 

Summing up submitted by 
the I Party on the Domestic 
enquiiy 

Ex.W5 

17- 08-2004 to 

18- 04-2005 

Enquiry findings 

Ex.W6 

17-8-2004 

Comments on the finding of 
Enquiiy Officer by the I Party 

Ex.W7 

12-01-2006 

Representation sent by the I 
Party to the General Manager/ 
Disciplinary Authority 

Ex.W8 

27-03-2006' 

Representation sent by the 

I Party to the Appelllate 
Authority 

Ex.W9 

15-05-2006 

Representation sent by the 

I Party to the Appelllate 
Authority 

Ex.W10 

03-08-2006 

Industrial Dispute raised by 
the I Party before the Assis¬ 
tant Labour Commissioner 

Ex.Wll 

02-01-2007 

Rejoinder filed by the I Party 
before the Asstt. Labour 
Commissioner 

On the Management’s side 

ExJVo. 

Date 

Description 

Ex.Ml 

18-10-2003 

Show Cause Notice issued to 
petitioner 

Ex.M2 

17-08-2004 

Charge Sheet issued to 
petitioner 

Ex.M3 

17-02-2005 

Findings of the Enquiry 
Officer 

ExM4 

06-01-2006 

Second show cause notice 
issued to Petitioner propos¬ 
ing p' ,r .isnment 

ExM5 

24-02-2006 

Order imposing Punishment 

Ex.M6 

15-05-2006 

Proceedings of personal 
hearing before the Appelate 
Authority / GM (IED) 

Ex.M7 

16-06-2006 

Order of Appelate Authority 
dismissing the Appeal. 
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[7T. TTeT-12012/22/2006-3T1^.3TR.(^-ll)] 
3- FT?. MF^T, STJ'TFT 3Tf^fTRt 
New Delhi, the 4th December, 2009 

S.O. 3550. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.35 /2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to 
the management of Bank of Maharashtra and their 
workman, which was received by the Central Government 
on4-12-2009. 

[No. L-12012/22/2006-IR (B-ll)] 
U. S. PANDEY, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
CHENNAI 

Friday, the 27 th November, 2009 

Present: A. N. Janardanan, Presiding Officer 
Industrial Dispute No. 35/2006 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of Bank of Maharashtra and their Workman) 

BETWEEN 

Sri. Sunder Singh Asirvatham : 1st Party/Petitioner 
Vs. 

The AssttGeneral Manager : II Party/Management 

B ank o f M ah arashtra 

No.4, Sivaganam Road, T. Nagar 

Chennai-600017 

APPEARANCE 

For the Petitioner : Sri Abbass Yejaz, Authorized 
Representative 

For the Management : M/s. S. Jayaraman, H. Balaji 

AWARD 

The Central Government, Ministry of Labour vide its 
Order No. L-12012/22/2006-lR(B-lI) dated 2-6-2006 referred 


the following Industrial Disputes to this Tribunal for 
adjudication. 

The schedule mentioned in that order is: 

“Whether the punishment of dismissal from service 
imposed on Sri V. Sunder Singh Asirvatham by the 
management of Bank of Maharashtra is legal and 
justified? If not, to what relief the workman is entitled 
to?” 

2. After the receipt of Industrial Dsipute, this Tribunal 
has numbered it as I.D. 35/2006 and issued notices to both 
sides. Both sides entered appearance. The petitioner 
appeared in person and the Respondent through counsel 
and filed their Claim, Counter Statement and rejoinder 
statement as the case may be. 

3. A summary of the claim statement is as follows : 

The petitioner, a Sub-staff in the Tuticorin Branch of 
the Respondent/Bank was compulsory retired which is 
wrongful and illegal. He joined the service in 1986. He had 
obtained one Cheque Book in January, 1999 as Account 
Holder of the branch which was without entering in the 
Cheque Books issue Register. Noticing in January 2000 
that 3 Cheque Books were missing, the petitioner was 
compelled to under take in writing on 5-2-2000 that he had 
taken the Cheque Books. On 07-05-2002, he was charge 
sheeted for 4 misconducts. In the domestic enquiry held 
on 10-7-2002, he admitted the charges and finding of guilt 
was entered. After a personal hearing on 11-3-2003, the 
proposed punishment of dismissal from service without 
notice was imposed by an order dated 29-3-2003. In the 
appeal preferred, the punishment was only modified to 
compulsory retirement. His mercy petition was also turned 
down. The reference is occasioned thereafter on failure of 
conciliation. The ch^ge sheet was in terms of superseded 
provisions and is invalid, abinitio. The charge sheet is not 
in conformity with the procedure and the rules. The charge 
cannot be under any provisions that are not essentially 
enumerated as misconduct. Return of the cheques in the 
account is not an enumerated misconduct. It is after two 
years of obtaining a letter under compulsion that he was 
charge sheeted without there being any action during the 
interregnum. It is against the specific mandate that the 
intimation of a proposed disciplinary action has to be 
communicated within 3 days. In spite of a voluntary 
admission by him, enquiry was held against Clause-12 (e) 
ofthe Memorandum of Settlement on disciplinary matters. 
The copy of the enquiry proceedings was not given to 
him. No witness was examined. The documents were merely 
marked. The enquiry is defective and should be set aside. 
The charge was held proved without properly appreciating 
the evidence. For a misconduct not enumerated, proposing 
dismissal is bad apart from violative of natural justice. 
Hence the claim to reinstate the petitioner by setting the 
dismissal aside. 


4613 GI/09—20 
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4. The contentions raised in the Counter statement 
briefly read as follows : 

The petitioner admitted the removal of the cheque 
books by him without knowledge of the Bank. One cheque 
dated 20-12-1999 issued to Mr. M. Fidclis Valvaris for Rs. 
20,000 by the petitioner was returned dishonoured for 
insufficiency of funds. He admitted having had borrowed 
heavily for personal necessicities. Due to absence of 
substantiation by the petitioner as to the fact of his 
statement that the other cheques were destroyed, a 
contingency is likely to result in future loss to the bank. 
The petitioner admitted the charges. For Charge 1, 
dismissal modified and reduced in appeal was imposed. In 
respect of Charges 2 and 3, reduction by one state each 
was confirmed and censure. For Charge 4, Appellate 
Authority ordered all the 4 punishments to run 
concurrently. It is not correct to say that the petitioner 
obtained only one Cheque Book in January, 1999, without 
entering in the Issue Register. There was no coercion 
against him. Memos issued were against misconducts 
enumerated. That there is delay in proceeding is deviod of 
merit. Only for complying with the principles of natural 
justice, an enquiry was held even after voluntary admission 
of guilt. The documents were duly marked which prove the 
case against the petitioner. The punishment is only to be 
upheld. 

5. In the Rejoinder Statement over and above what is 
stated in the Claim Statement, by way of repetition, the 
following further contentions are raised : 

The High Court of Kerala held that “return of 
cheques” cannot be construed as acts of misconduct much 
less a conduct prejudicial to the interests of the bank. The 
there exists a future contingency loss to the bank is false. 
There is violation of principles of natural justice. In the 
enquiry there was no examination of witnesses for 
identification of documents by the Management. The 
enquiry is perverse. Hence the claim. 

6. Points for determination are: 

(i) Whether the punishment imposed on the 
petitioner is legal and justified ? 

(ii) To what relief the concerned workman is 
entitled ? 

7. On the side of the petitioner, Ex.Wl to Ex.Wl 1 and 
on the side of the Respondent Ex.Ml to Ex.M12 were 
marked, all on consent. No oral evidence was adduced on 
either side. 

Point Nos. 1 & 2 

8. This is a case of missing of 3 Cheque Books which 
the Respondent alleged the petitioner to have had removed 
without consent of the bank of which one Cheque Book 
the petitioner alleges to have been issued to him as an 
account holder of bank but without any entry of issuance 


of the same being made in the Cheque Book Issue Register. 
According to the petitioner, he was coerced to confess 
having removed the Cheque Books and accordingly, he 
made the confession. But according to the Respondent 
the petitioner was voluntarily confessing to have removed 
the Cheque Books from the bank. Again according to the 
Respondent in a case where there is confession of the 
guilt, it is normally not necessary to hold and enquiry but 
in the instant case an enquiry was held so as to satisfy the 
principles of natural justice. In the enquiry the charges 
were (i) that the petitioner removed 3 Cheque Books without 
knowledge of the bank (ii) Cheque for Rs. 20,000 issued by 
him was returned dishonoured (iii) the petitioner did not 
surrender the unused Cheque Books and (iv) petitioner 
incurred excessive borrowings. The petitioner is seen to 
have admitted the charges by way of his letters addressed 
to the Respondent and also in the enquiry. In the enquiry 
held there was a defence representative provided to him 
who together with the petitioner participated in the enquiry. 
In the enquiry no witnesses were examined. The documents 
were merely marked as is alleged by the petitioner. He would 
assail the enquiry and the finding rendered holding him 
guilty and the punishment, initially proposed and later 
imposed for dismissal from service as bad and is against 
the principles of natural justice which is against a minor 
misconduct but which amounts shockingly 
disproportionate punishment. 

9. According to the Respondent, the enquiry was 
held for meeting out natural justice to the petitioner. The 
petitioner having had confessed the charges, it was actually 
not necessary for any such enquiry. The enquiry was fair 
and proper and finding is also proper. 

10. In this ID, only the representative of the petitioner 
advanced the arguments. The learned counsel appearing 
for the other side did not turn up or advance any arguments. 
The representative for the petitioner argued that the 
allegation against the petitioner being not one under the 
enumerated categories of misconduct, the punishment 
imposed is only to harass him. The incident was in the year 
2000. Only after three years, disciplinary action has been 
initiated by issuing a charge sheet. He would further argue 
that dishonour of cheque is not a misconduct and it has 
been so held by the Hon’ble High Court of Kerala. It is 
illegal for the Enquiry Officer himself to have suggested 
the punishment without referring to the Disciplinary 
Authority. Missing of the cheques could also be incidence 
of the factum of issuance of the same not having been 
noted in the Cheque Book Issue Register, which was only 
found during audit. There was a view expressed by the 
prior AGM that the matter of missing of cheques being 
purely an internal matter and no monetary loss would be 
resulted if any by taking preventive measures, the matter 
may be closed. Adverting to and pointing out the past 
record of the petitioner also as clean, it is prayed that he be 
reinstated. 
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11. Though the enquiry is challenged by the 
petitioner, the same is not put on challenge before this 
Tribunal to be determined in a preliminary issue. The 
documents admitted in evidence in the domestic enquiry 
have been marked on consent before this Tribunal. This 
fact gives a go by to the contention that the admission of 
the documents before domestic enquiry is n6t proper. 
Therefore, it is only to be held that the enquiry against the 
petitioner is proper. 

12. While the case of the petitioner that the 
confession made by him was brought about under coercion 
is a matter to be proved him in as much as that contention 
is emphatically denied by the Respondent over and again. 
Though petitioner has clung to that stand all along, he has 
not come to the box to depose to that aspect for which the 
burden lies only upon him. Therefore, it cannot be 
countenanced or he cannot be heard to say any longer 
that his confession was undef coercion. It is also pertinent 
to note that he himself has made it clear in his own written 
representations or submissions that his confession was 
voluntary. To illustrate it may be fruitful to note his 
challenge against the holding of the very enquiry after he 
has voluntarily made the confession. 

13. As it is leaving the matters regarding the enquiry 
intact, the next consideration is whether the punishment 
imposed upon the petitioner is legal and justified. It is 
germane to consider whether it is a punishment shockingly 
disproportionate to the gravity of the misconduct or one 
which no reasonable man would have imposed in the 
circumstances of the case. 

14. The foremost charge is the removal of 3 Cheque 
Books by the petitioner which the petitioner has himself 
admitted but alleges as having made under coercion which 
is not substantiated and therefore only to.be held proved. 
The second is dishonour of cheque. Third is not 
surrendering of unused cheque books and the last one is 
incurring of excessive borrowings. Dishonour of cheque 
issued by the petitioner is not to be found to have rational 
nexus with any misconduct in relation to the petitioner as 
also being prejudicial to the bank’s interest. Judical 
decisions support such a view. Regarding non-surrendering 
of unused Cheque Books, the case of the petitioner by 
way of admission itself is that they have been destroyed. 
Therefore, the same is also not to be found an instance of 
actionable misconduct by the petitioner since the same is 
an aftermath wrong of the confessed misconduct. Again 
the incurring of excessive borrowings by the petitioner 
also cannot be held proved. No proved facts or 
circumstances herein, could be found to afford a ground 
for imposing a shockingly disproportionate punishment 
on him. The petitioner had made repeated entreaties before 
the Disciplinary Authority and the authority superiors in 
the hierarchy and eventually by a petitioner to extend mercy 
towards him under a benign Consideration taking into 


account the hard hit circumstances in which he is placed in 
relation to his family as could be found divulged in the 
representation’s made by him as a last resort to escape 
from the major punishment which did not find favour with 
them. The fact that he a Sub-Staff has to sustain him 
family consisting of mother, wife and chi Idem and is in 
pressing circumstances to raise money for necessicities. 
Though non-causing of a loss to the bank perse cannot be 
a mitigating circumstance for lesser punishment and 
misplaced leniency or sympathy cannot have any role in 
bringing a major punishment to minor one on a far-weighing 
and balancing considerations and to meet the ends of 
justice the punishment imposed on the petitoner requires 
to be modifed and reduced taking away the punishment of 
compulsory retirement imposed on him. Instead petitioner 
be imposed a lesser punishment of reduction by one stage 
in the scale of pay for 2 years without cumulative effect. 
The modification by reduction of the punishment order is 
for the reason that the punishment is shockingly 
disproportionate and the power of the Tribunal extends to 
do so for any other good and valid reasons as well . The 
reduction of the punishment from dismissal to compulsory 
retirement by the Appellate Authority itself is not enough 
to cause a cessation of the shocking nature of the 
punishments. The order thereto lacks the attribute of a well 
speaking order. 

15. Resultantly, the punishment of compulsory 
retirement is set aside and instead the punishment of 
bringing down by one stage in the scale of pay for 2 years 
without cumulative effect be imposed on the petitioner. 
Consequently the Respondent shall reinstate the petitioner 
into service forthwith 75% backwages, continuity of service 
and all other attendant benefits, and thereafter he be visited 
with the punishment as above. 

16. The reference is answered accordingly. 

(Dictated to the P.A. transcribed and typed by him, 

corrected and pronounced by me in the open court on this 
day the 27th November, 2009) 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined:- 
Forthe 1st Party/Petitioner : 

None 

For the 2nd Party/Management : 

None 


Documents Marked 
From the Petitioner’s side 


Et.No. 

Date 

Description 

Ex.Wl 

7-5-2002 

Charge Sheet 

Ex.W2 

25-7-2002 

Enquiry findings dated 

Ex.W3 

13-9-2002 

Letter dated addressed 



to DA 
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Ex.W4 

11-3-2003 

Personal hearing 

Ex.W5 

18-3-2003 

Letter from the Management 
dated 

Ex.W6 

29-3-2003 

Final orders 

Ex.W7 

29-3-2003 

Appeal presented letter 

Ex.W8 

28-6-2003 

Proceedings of appeal 

EX.W9 

22-1-2004 

Appellate order 

Ex.W10 

20-3-2004 

Mercy Petition 

Ex.Wl 1 

10-4-2002 

MoS dated 104-2002 

From the Management side 

Ex.No. 

Date 

Description 

Ex. Ml 

Feb.2000 

Confirmation letter by the 
petitioner 

Ex.M2 

15-2-2000 

-do- 

Ex. M3 

18-2-2000 

Letter by the petitioner 

Ex.M4 

23-7-2001 

Memo issued to Mr. R. S. 
Narayanan 

Ex.M5 

15-2-2000 

Note to the Regional 
Manager 

Ex.M6 

23-7-2001 

Memo issued to Mr. P. 
Lakshminarayanan 

Ex.M7 

20-9-2001 

Explanation submitted by 
Mr. P. Lakshminarayanan 

Ex.M8 

23-7-2001 

Memo issued to Mr. R. S. 
Narayanan 

Ex_M9 

23-7-2001 

Memo issued to Mr. P. V. 
Pattabiraman 

Ex.M10 

1-8-2001 

Reply submitted by Mr. 
Pattabiraman 

Ex.Mll 

23-7-2001 

Action Taken Report 

EX.M12 

9-4-2002 

Letter to Chief Manager 


Vigilance from AGM 
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New Delhi, the 8th December, 2009 

S.O. 3551. —In Pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No.60/2006) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Emakulam as shown in the Annexure in the Industrial 
Dispute between the management of Oriental Insurance 
Company and their workmen, received by the Central 
Government on 8-12-2009. 

[No. L-17012/33/2003-IR (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM 
Present: Shri P. L. Norbert, B.A., LL B.,Presiding Officer 

(Monday the 23rd day ofNovember, 2009/2nd 
Agrahayana, 1931) 

I. D. 60/2006 

(l.D. 9/2004 of Industrial Tribunal, ldukki) 

Union: 

The General Secretary, 

Kerala State General Insurance Employees Union, 

P.B. No. 1810, Saroj Bhavan, 

4th Floor, City Towers, Emakulam. 

Cochin-682016 
By Adv. Anil D. Kartha 
Management: 

The Regional Manager, 

The Oriental Insurance Company, 

Regional Office, Metro Palace, 

North Railway Station Road, 

Emakulam, Cochin -68201.8 
By Adv. Shri. Saji Issac K.J. 

AWARD 

This is a reference made under Section 10( 1 )(d) of 
Industrial Disputes Act. The claimant Smt. Ancy Abraham 
was a Cashier of Oriental Insurance Company Ltd., 
Kottayam Divisional Office. While so, she was served with 
a memo of charges on 18-8-1999 alleging that she had 
refused to accept premium from the development officers 
and public on several occasions and to issue receipts. An 
enquiry was conducted and the worker was found guilty. 
The Disciplinary Authority imposed a punishment of 
reduction in the time scale by 10 stages. In appeal the 
appellate authority limited the punishment to reduction in 
the time scale by one stage. The union which has espoused 
the cause of the worker has questioned the correctness of 
the findings and the proportionally of the punishment. The 
union has also questioned the validity of enquiry. 

2. According to the management the enquiry was 
conducted fully complying with the principles of natural 
justice. The findings are entered by the Enquiry Officer 
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based on evidence. Only a minor punishment is imposed 
by the management taking a lenient view in the matter. It is 
legal and in no way disproportionate. 

3. The question of validity was considered as a 
preliminary issue and an order was passed on 7-10-2009 
holding that the enquiry is valid. Thereafter the case was 
posted for hearing. But the union remained absent 
continuously. Today when the case was taken up both 
sides were absent and there was no representation alsov 
Hence the reference is taken up for disposal. 

4. The points that arise for consideration are : 

1. Whether the findings are sustainable? 

2. Whether the punishment is legal and proper? 

The evidence consists of the oral testimony of MW1 
(Enquiry Officer) and documentary evidence of Exts. Ml 
to M1 (f) on the side of the management. 

5. Point No. 1:-As per the preliminary Order dated 
7-10-2009 it was found that the enquiry is valid and proper. 
Hence the findings of Enquiry Officer are beyond 
challenge. That apart there is enough material on record 
both oral and documentary as per Ext.M 1 series to support 
the charges levelled against the worker. Therefore there is 
no reason to hold that the findings are perverse. 

6. Point No. 2:- Though the disciplinary authority 
had imposed the punishment of reduction in the time scale 
by 10 stages, the appellate authority reduced the 
punishment limiting it to reduction in the time scale by one 
stage. It is definitely a light punishment and in no way 
disproportionate. Even otherwise since it is a punishment 
not falling within S. 11 -A of ID. Act this court has no power 
to interfere with the quantum of punishment. 

In the result an award is passed finding that the 
action of the management in imposing the punishment of 
reduction in the time scale by one stage on Smt. Ancy 
Abraham is legal and justified and she is not entitled for 
any relief. 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant transcribed and 
typed by her corrected and passed by me on this the 23rd 
day ofNovember, 2009. 

P. L. NORBERT, Presiding Officer 
Appendix 

Witness for the Union 
Nil 

Witness for the Management 

MW1 - 5-12-2005 - Sri. M. Easwara Narayanan. 


Exhibits for the Union 
NIL 


Exhibits for the Management 


Ml 

Ml (a) 

Ml(b) 

Ml(c) 

Ml(d) 

Ml(e) 

Ml(f) 


Enquiry report 
Documents of management. 
Documents of Defence. 
Depositions of PWs. 1 to 7. 
Depositions of PWs. 7 to 17. 
Depositions of DWs. 1 to 7. 

Depositions of DWs. 8 to 11 
and charge sheeted 
employee. 
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New Delhi, the 8th December, 2009 


S.O. 3552.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the management of State Bank of India 
and their workmen, received by the Central Government 
on 8-12-2009. 

[No. L-12012/259/99-ER (B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, SHRAM BHAWAN, ATI 
CAMPUS, KANPUR 


Industrial Dispute No. 1 of2007 
BETWEEN 


Sri Ganga Ram Kashyap, 

C/o B.N. Awasthi, 

78/52, Latouch Road, 
Kanpur. 

AND 

The Branch Manager, 

State Bank of India, the Mall 
Kanpur. 
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AWARD 

1. Central Government, MOL, New Delhi, vide 
notification No. L-12012/259/99-IR (B-1) dated 19-12-06, 
has referred the following dispute for adjudication to this 
tribunal— 

2. Whether the action of the management of State 
Bank of India in terminating the services of Sri Ganga Ram 
Kashyap from the year 1982 is justified? If not, what relief 
he is entitled to? 

3. Brief facts are— 

4. Claimant has alleged that he was appointed by the 
opposite party on 8-2-82 oh the post of temporary 
messenger and he worked for 102 days continuously in 
the Cooperative Industrial Estate Branch, Kanpur, of State 
Bank of India, but his services have been terminated on 
16-10-82. As per bipartite settlement applicable in the bank 
there is arrangement to absorb the workers who had worked 
for 90 days, even then the opposite party has breached 
the provisions of the settlement and illegally terminated 
his services. 

5. He has placed an application before ALC(C), 
Kanpur in the year 1989, which was rejected on 7-1-90. 
During the conciliation proceedings the opposite party 
has assured that the claimant will be absorbed, so the 
claimant did not press further action before the conciliation 
officer. There after the opposite party bank conducted an 
interview of the applicant on 30-11-90, and a list of the 
eligible candidates was prepared and the name of the 
claimant was placed at serial no. 165. Opposite party bank 
has absorbed the other workers junior to him but the 
claimant was not absorbed. Again the claimant filed 
complaint before the ALC(C), Kanpur, but the ALC(C) 
proceeded ex-parte and sent the proceedings to the MOL, 
Government of India, New Delhi, against which the claimant 
filed Civil Misc. Writ Petition which was decided on 
3-10-06, by the Hon’ble High Court wherein the Hon’ble 
High Court directed the Government to refer the industrial 
dispute to the Labour Court. 

6. Therefore, the claimant claimed that he has not 
been absorbed illegally and he is entitled to get job and to 
get the pay and allowances. 

7. Along with the claim petition the claimant has 
filed copy of the order of the Hon’ble High Court. 

8. The opposite party bank has filed its written 
statement. It is stated that the reference is vague in itself as 
the claimant has not mentioned anything regarding 
termination of the service before the ALC(C) Kanpur. The 
opposite party is a statutory body and they have got the 
prescribed procedure for appointment. The claimant has 
never been appointed after going through the prescribed 
procedure; therefore, question of termination of his service 
does not arise. Claimant has not worked for 240 days 


continuously within the preceeding 12 calendar months. 
Therefore, brach of the provisions of Section 25B of the 
I.D. Act, 1947, does not arise. Provisions of Section 25G 
and 25H of the Act are also not applicable as he has not 
been retrenched. 

9. It is stated that the claimant was engaged in 
between 8-2-82 to October, 82 as temporary messenger for 
which there was no vacant post in the SBI Cooperative 
Industrial Estate Branch. The claimant was specifically 
informed that he was engaged for special purpose for the 
special need and during that period in between Feb. to Oct. 
he was engaged only for 102 days and he was given 
working days certificate by the branch manager for which 
he had worked. As there was no further need so the claimant 
was not engaged, but the claimant never raised any dispute 
either before the branch manager or any other industrial 
authority. The claimant has at the first instance has raised 
the dispute in the year before the ALC. There is no rule or 
laws in the bank that those workers who have worked for 
90 days will be absored. It is stated that in between SBI and 
All India SBI Staff Federation there was an agreement on 
17-11-87,16-7-88,27-10-88,9-1-91,9-6-95 and 30-7-96 to 
provide an opportunity to such employees who had worked 
in the .bank as temporary for absorbing in the services of 
the bank and accordingly the bank conducted interview 
and prepared a waiting list of the selected candidates but 
that waiting list was only for those vacancies which were 
accruing only up to 31 -3-97. Thereafter the waiting list has 
to be exhausted but till that date there being no vacancy in 
existence the claimant could not be appointed as the panel 
which were prepared earlier to that were not exhausted. 
Therefore the assertions made by the claimant have been 
denied and prayed for rejection to the claim. 

10. The claimant has filed the certificates issued by 
the SBI Branch Manager dated 9-12-83 which is Ext.Wl 
showing that the worker has worked during the period 
Feb, 88 to October 88 for 102 days as temporary messenger. 
Copy of the news paper has also been filed. 

11. Opposite party has filed two documents which 
are photo copies. One is certified copy of the claim made 
by the claimant before the ALC dated 4-8-98 and the second 
is certified copy of the written statement filed by the 
opposite party before the ALC(C). 

12. Claimant has adduced himself as W.W. 1 Ganga 
Ram Kashyap and the opposite party has produced 
Sri Daya Shanker as M. W. 1. 

13. I have heard the arguments of both the parties at 
length and have perused the record and evidence and the 
rulings produced by the parties. 

14. Witness of the opppsite patty has stated that the 
opposite party SBI is a statutory body and they have got 
their own prescribed procedure to appoint someone on 
temproary/regular or permanent post. Claimant was not 
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appointed against any post after undergoing through 
selection process. There was no vacancy. He was engaged 
for special need. Those who are appointed on regular post 
are eligible for regular pay and allowances. 

15. He was not given any appointment letter. He 
worked only for 102 days. 

16. From the oral as well as documentary evidence it 
does not appear that the claimant has been appointed on a 
regular or existing post. It appears that he was engaged for 
special need and he worked for 102 days for which working 
days certificate was given to the claimant which is Ext. W. 1, 
but from this certificate he does not acquire the status of a 
regular or permanent employee. From the evidence it does 
not appear that his services have been terminated in the 
year 1982, though no date of termination has been given 
in the reference order. It is stated by the opposite party 
that when there was no need so he could not be engaged 
further. 

17. It is also alleged by the claimant that as per 
bipartite settlement in the bank and the Federation he was 
called for the interview and his name was considered and 
placed in the panel at serial no. 165. Though this fact has 
not been denied by the opposite party but it was stated 
that a list was prepared for daily rated worker and temporary 
workers to be engaged them as permanent employee but 
this list exhausted on 31-3-97. As the vacancies could not 
arise further so the name of the claimant could not be 
cleared though he had worked only for 102 days. 

18. It is also alleged by the claimant that from the list 
some juniors have been taken though in the statement he 
has named someone like Tej Ram and Santosh Tripathi but 
these names were not mentioned in the claim statement 
and also this is not in the reference order. No evidence has 
been adduced by the claimant to prove these facts, 
therefore, the claimant cannot be allowed to take advantage 
of these facts. Opposite party has stated that there is no 


provision or rule in the bank that those who had worked 
for 90 days they should be absorbed. It is also contended 
by the opposite party that the claimant has not worked for 
240 days regularly in 12 preceding calendar months, 
therefore, question of retrenchment does not arise. Opposite 
party has denied any breach of the provisions of the Act. 
I agree with the contention of the opposite party. 

19. Opposite party has placed reliance on a number 
of rulings— 

a. Civil Misc Writ Petition 17609 of 1985 Chief 

General Manager versus Presiding Officer Industrial 

Tribunal dated 5-12-06. 

b. 2009 Lab IC 3371 SC Haryana State Co-operative 

Marketing Federation Ltd. Versus Sanjai. 

20. I have gone through the law and the precedent 
laid down by Hon’ble Court. I respectfully abide by it. 
Opposite party has also contended that the worker has 
been disemgaged in the year 1982 and he raised his dispute 
in the year 1989 before ALC as per claim statement 
allegation. So there is a long- long delay in raising the 
present dispute. He has placed reliance upon 2006 Lab IC 
3046 SC, Assistant Engineer CAT Kota versus Dhan 
Kunwar-it held-delay in seeking reference-delay about 8 
years-relief should not be granted by the Labour Court. 

21. Therefore, considering all the facts and 
circumstances present in the case, 1 am of the view that the 
worker has not been able to establish his case. There is no 
breach of Section 25F or 25-B of the Act. There is no such 
statutory provision that the worker who had worked for 
special need for 90 days or above, then the worker should 
be absorbed. Hence, Award is decided against the worker 
and in favour of the opposite party. 

Dated: 30-11-09 

RAM P ARKASH, Presiding Officer 
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